RIHANT
/:CADEMY Arlhant Academy Pvt. Ltd.

8SC |ICSE | SCIENCE | COMMERCE

| SN No, UANSDAMH200TPTC 1755

1" August, 2022,

To,
Ms.Anjali Singh
Shiv Shakti Chawl
Gaondevi Rd Poisar
Kandivali East
Mumbai 400101
SUB: APPOINTMENT LETTER

Dear Ms.Anjali Singh ,

Further to your appllcatlon and the subsequent interviews wuh us, we are pleased to appoint
you as “Brach Admin” in our Organisation with effect from 4" August, 2022.

Your appointment shall be governed by the “Terms and Conditions” attached in Annexure-B.
Kindly sign the duplicate copy of this letter as a token of your having read, understood and
accepted the same.

1. Salary and Allowances:

From the date of joining till 1** November , 2022, you will be paid a Gross Salary Package of
Rs. 7500 (Rupees Seven Thousand Five Hundred Only) Per Month. Any tax on your salary
will be deducted at source and your net salary will be transferred to your account.

2. Work Location:

You will be based at our I.C.Colony- Branch based on the needs of the Organisation you may
be deputed or transferred to any of our offices either in existence or which may in future
come into existence. In addition, you will discharge responsibilities and perform different role/s
as required by the Organisation from time to time.

We welcome you to the Arihant Academy family & wish you a long and fulfilling relationship with us.

Mr. Umesh Panga
(Founder Director )

| have read the Terms and Conditions as per Annexure B of this letter of appointment and
confirm my acceptance of the same.

Employee Signature
Date & Place

— ——— Registered Office
Ground Floor, Triveni Sadan, Opp. Ambaji Temple, 3rd Carter Road, Borivali (E), Mumbai - 400 066, Tel: 022-28900000

www.arihantacademy.com
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[OFFER LETTER - ONLY FOR OFFICIAL August 24, 2022

Dear Mayuresh Varangaokar,

We are very glad to offer you the position of *Operation Executive (Academic Operation and
Student Support)’.

We welcome you to be a part of our growth journey and expect integrity, professionalism, and
commitment towards vour designated responsibilities.

In these uncertain times, we look forward to you taking a proactive role in supporting the initiatives
and proving accomplishments. We aim to support you in the best of each other's interests. We wish
you all the very best and look forward to you, leading your responsibilities with a strong vision.

Please share your kind acceptance in this email to proceed ahead with our due diligence.

A. Job Description

Being an ‘Operation Executive (Academic Operation and Student Support)’ is a very responsible
job and we aim to support you to increase your expertise furthering your career ahead in times to

come.

B. Job Objective

To develop total satisfaction within the students, faculties and Academic Partners (College /
University Panners) for the Educational service rendered by our institution. Ensuring 360 degree

process management in all academic operations.
C. Direct Execution
Key Result Area (KRA)

a) Student & Parents Query management.

b) Exam Management (Internal & External paper collection, curation, supervision, inputting marks)

¢) Faculty Resources (Maintaining attendance sheet, chalk, duster, availability of books)

d) Classroom management (Availability of the classrooms, cleanliness in the classroom, projector,
laptop if required)

e) Documentation (Maintaining all the documents that is available in the office and maintaining it
digitally also)

f) Inventory Management (Keeping track of the Finplan books, laptop, mobile, electronic items that
is there at the respective centre)

g) Maintaining all the reports (Student master data, academic calendar, lecture progress report,
batch progress report, blacklist report, updating weekly test marks)

2" Floor, Vardhaman Industrial Complex, Gokul Nagar, Thane (W) 400601
Tel No: 022 -41005836 www.finplanindia.com Info @ finplanindia.com
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h)
i)
i)
k)

L}
m

—

D.

i)
h)
c)

d)

Mumbai University onboarding process

Conducting weekly test which includes supervision of the class

Conducting/ managing parents Teacher meeting for all academic batches.
Conducting weekly review meetings with each batch to identify gaps and implement
appropriate resolutions.

Ensuring timely notification to the students about all the academic activities.

Assisting the team for cultural activities at college to motivate students to participate in various
activities,

Essential Skills

Excellent communicability and interpersonal skills in language English
Open to learmng and adopting Institution’s culture
Creative in imparting knowledge and subject information

Professional in practicing ethics and code of conduct.

2" Floor, Vardhaman Industrial Complex, Gokul Nagar, Thane (W) 400601
Tel No: 022 -41005836 www finplanindia.com Info @ finplanindia.com
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[OFFER LETTER - ONLY FOR OFFICIAL August 24, 2022

E. General Office Guidelines

a)  Efficient use of work time — 10.30 am to 7.30 pm. (timing may differ, depends upon the center)
100% availability during working hours when working from home

b} Execution of ethical activities and transparent  behavior in  the execution of the
process/responsibilities

¢} Use of professional dress code, language, screen background for online webinar/presentations

d) Ensuring no disturbance is created from your end or environment duning an On-call or Online
presentation/discussion.

e) Use of CRM / LMS in the most efficient manner to track the progress of the Leads

f) Pro-active intimation to your immediate reporting manager & HR in case of non-working day

£) Use of Email for formal communication. (MS Word, Excel, Email, Internet)

h)  Excellent interpersonal and problem-solving skills shared as part of your approach in the
counseling or presentations

i)  Handling rejection/failures in the most constructive manner and being open to learning and
implementing new or innovative methods at the workplace.

i) Abiding all HRM guidelines as stated in the HRM policy document.
k) Minimum 1 year contract

2" Floor, Vardhaman Industrial Complex, Gokul Nagar, Thane (W) 400601
Tel No: 022 -41005836 www_linplanindia.com Info @ finplanindia.com
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[OFFER LETTER - ONLY FOR OFFICIAL August 24, 2022

F. Details on vour Profile

1. Designation: Operation Executive (Academic Operation and Student Support)

2. Date of Joining: 24" August 2022
3. Salary / Income offered: 18,000 INR/- Per Month In-hand (Professional Tax of 200 INR

will be deducted as per government tax applicability)
4. Type of Work: Full-Time

5. Location: Western Mumbai

2""Floor, Vardhaman Industrial Complex, Gokul Nagar, Thane (W) 400601
Tel No: 022 -41005836 www.linplarundia.com Info @ linplanindia.com
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You are required to travel o the other centers / campuses whenever it is required. Convevance for ull

official travel shall be reimbursed by the organization unless if no additional convevance is  pre-

added in vour monthly income.

Please share the following documents as earliest as possible,

. All past Academic Certificates

2. Experience Centificates

3. Income statement for the last 3 months
4. Updated Resume

5. Address Proof

6. Aadhar Card

PAN Card

8. 2 passport size clear photograph

=~

Disclaimer

The information contained in this document /email - transmission is confidential and may be
privileged. It 1s intended only for the addressee(s) stated above. If you are not an addressee, any use,
dissemination, distribution, publication, or copying of the information contained in this e-mail  is
strictly prohibited. If you have received this e-mail / document in error, please immediately notify us
by telephone or e-mail the sender and delete the e-mail from your system or return us back the

document,

2" Floor, Vardhaman Industrial Complex, Gokul Nagar, Thane (W) 400601
Tel No: 022 -41005836 www linplanindia.com Info @ finplanindia.com
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TEJFINPLAN

[OFFER LETTER - ONLY FOR OFFICIAL August 22, 2022

Dear Anushka Marekant,

We are very glad to offer you the position of ‘Operation Executive (Academic Operation and
Student Support)’.

We welcome you to be a part of our growth journey and expect integrity, professionalism, and
commitment towards vour designated responsibilities.

In these uncertain times, we look forward to you taking a proactive role in supporting the initiatives
and proving accomplishments. We aim to support you in the best of each other's interests. We wish
you all the very best and look forward to vou, leading your responsibilities with a strong vision.

Please share your kind acceptance in this email to proceed ahead with our due diligence.

A. Job Description

Being an *Operation Executive (Academic Operation and Student Support)” is a very responsible
job and we aim to support you to increase your expertise furthering vour career ahead in times to

come.
B. Job Objective

To develop total satisfaction within the swudents, faculties and Academic Partners (College
University Partners) for the Educational service rendered by our institution. Ensuring 360 degree

process management in all academic operations.
C. Direct Execution
Key Result Area (KRA)

n) Student & Parents Query management.

b) Exam Management (Internal & External paper collection, curation, supervision, inputting marks)

¢) Faculty Resources (Maintaining attendance sheet, chalk, duster, availability of books)

d) Classroom management (Availability of the classrooms, cleanliness in the classroom, projector,
laptop if required)

¢) Documentation (Maintaining all the documents that is available in the office and maintaining it
digitally also)

[ Inventory Management (Keeping track of the Finplan books, laptop, mobile, electronic items that
is there at the respective centre)

g) Mamtaimng all the reports (Student master data, academic calendar, lecture progress report,
batch progress report, blacklist report, updating weekly test marks)

2" Floor, Vardhaman Industrial Complex, Gokul Nagar, Thane (W) 400601
Tel No: 022 -41005836 www. finplanindia.com Info @finplanindia.com
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|OFFER LETTER - ONLY FOR OFFICIAL August 22, 2022

h) Mumbai University onboarding process

i) Conducting weekly test which includes supervision of the class

i) Conducting/ managing parents Teacher meeting for all academic batches.

k) Conducting weekly review meetings with each batch to identify gaps and implement
appropriate resolutions.

) Ensuring timely notification to the students about all the academic activities.

m) Assisting the team for cultural activities at college to motivate students to participate in various
activities.

—

D. Essential Skills

a)  Excellent communicability and interpersonal skills in language English
b} Open to learning and adopting Institutions culture
¢) Creatve inimparting knowledge and subject information

d) Professional in practicing ethics and code of conduct.

2" Floor, Vardhaman Industrial Complex, Gokul Nagar, Thane (W) 400601
Tel No: 022 -41005836 www.linplanindia, com Info @finplanindia.com
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a)

b)

d)

e)
b
g)
h)

E. General Office Guidelines

Efficient use of work time -~ 10.00 am to 7.00 pm. (timing may differ. depends upon the center)
100% availability during working hours when working from home

Execution of ethical activities and transparent behavior in the execution of the
process/responsibilities

Use of professional dress code, language, screen background for online webinar/presentations
Ensuring no disturbance is created from your end or environment during an On-call or Online
presentation/discussion,

Use of CRM / LMS in the most efficient manner to track the progress of the Leads

Pro-active intimation to your immediate reporting manager & HR in case of non-working day
Use of Email for formal communication. (MS Word, Excel, Email, Internet)

Excellent interpersonal and problem-solving skills shared as part of your approach in the
counseling or presentations

Handling rejection/failures in the most constructive manner and being open to leaming and
implementing new or innovative methods at the workplace.

Abiding all HRM guidelines as stated in the HRM policy document.
Minimum | year contract

2" Floor, Vardhaman Industrial Complex, Gokul Nagar, Thanae (W) 400601
Tel No: 022 -410058386 www.finplanindia.com Info @finplanindia.com
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F. Details on your Prolile

1. Designation: Operation Executive (Academic Operation and Student Support)

2. Date of Joining: 23" August 2022

3. Salary / Income offered: 18,000 INR/- Per Month In-hand (Professional Tax of 200 INR
will be deducted as per government tax applicability)

4. Type of Work: Full-Time

5. Location: Western Mumba

2" Floor, Vardhaman Industrial Complex, Gokul Nagar, Thane (W) 400601
Tel No: 022 -41005836 www linplanindia_com Infe @ finplanindia.com
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You are required to travel to the other centers / campuses whenever it is required, Conveyance for all

official travel shall be reimbursed by the organization unless if no additional conveyance is  pre-

added in your monthly income

Please share the following documents as earliest as possible,

All past Academic Certificates
Experience Certilicates

Income statement for the last 3 months
Updated Resume

Address Proof

Aadhar Card

PAN Card

2 passport size clear photograph

bt —

ol o

® =2

Disclaimer

The information contained in this document /email - transmission is confidential and  may  be
privileged. It is intended only for the addressee(s) stuted above. If you are not an addressee, any use,
dissemination, distribution, publication, or copying of the information contained in this e-mail s
strictly prohibited. If you have received this e-mail / document in error, please immediately notify us
by telephone or e-mail the sender and delete the e-mail from your system or return us back the

document.

2" Floor, Vardhaman Industrial Complex, Gokul Nagar, Thane (W) 400601
Tel No: 022 -41005836 www finplanindia.com Info @finplanindia.com
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September 28"

OFFER LETTER - ONLY FOR OFFICIAL

OFFER LETTER - ONLY FOR OFFICIAL

Dear Ms. Tanishq Kamble,

We are very glad to offer you the position of *Centre Batch Coordinator (CBC).

We welcome you to be a part of our growth journey and expect integrity, professionalism, and
commitment towards your designated responsibilities.

In these uncertain times. we look forward to you taking a proactive role in supporting the initiatives and
proving accomplishments. We aim to support you in the best of each other's interests. We wish you all
the very best and look forward to you, leading your responsibilities with a strong vision.
Please share your kind acceptance in this email to proceed ahead with our due diligence.

Job Description

Being an *Centre Batch Coordinator (CBC) s o very responsible job and we aim to support you to increase
= )
your expertise furthering your career ahead in times to come,

Job Objective

To develop total satisfaction within the students, faculties and Academic Partners (College / University Partners)
for the Educational service rendered by our institution. Ensuring 360- degree process management in all academic

operations.
Direct Execution
Program Coordination:
1. Centre Bawch Coordinator including - Auendance management of students and faculty, preparation of
Result, and taking Student Feedback for existing & prospective Batches,
2. Mannging various academic activities - Examination, Student Meet Up sessions, Workshops, Guest
Lectures,
3. Offline lecture scheduling on timely basis,
4. Preparing grade cards of the students with the help of Manager.
5. Conducting/ managing parents Teacher meeting for all academic batches.
f. Solving students and parents queries.

2™ Floor, Vardhaman Industrial Complex, Gokul Noagar, Thane (W) 300601

Tel No: 022 41005836, +91 8097454191 www. finplanindia. conilinfo@ finpl:
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ih
OFFER LETTER - ONLY FOR OFFICIAL Sentember 28

7. Conducting weekly review meetings with each batch to identify gaps and implement appropriate
resolutions,

8. Ensuring support to students and Faculty for smooth functioning of batches,

9. Managing new admissions and enrolment process.

10, Ensuring timely notification to the students about all the academic activities,

1. Conducting cultural activities at college to motivate students to participate in various activities,

Compliance and Support:
a) Handling and managing CIMS portal
b)  Managing all tasks related 1w NAAC
c)  Managing Exam manageiment agendas for the batch,
d) Results preparation on CIMS
e)  Managing activities ol Results printing and sharing with students
f)  Coordinating with Stakeholder team for all required approvals

g) Auending and solving post-admission compliance including university portal

Tusks:

#Managing All Academic Process

#Exam Management

#Towml Quality Management

#Tight internal & External Coordination
#Timely Completion ol all Academic Reports
# Strong Relationship Management

# Result Management

# Objection Handling and Resolution development

Essential Skills

I, Good communication skills — both written and verbal

-

Ability to stick to time constraints and deadlines
3. Clear Communication (o internal and exiernal resources
4. Knowledge of MS office, outlook, PPT, ete

5. Creativity at workplace

2™ Floor, Vardhaman Industral Complex, Gokul Nugar, Thane (W) 400601

Tel No: (122 -4 1008836, +91 8097454191, www [inplanindis. comlnfo@ finplanindi.com
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OFFER LETTER - ONLY FOR OFFICIAL September 28°
6. Professional in practicing ethics and code of conduct.

General Office Guidelines

I Efficient use of work time -~ 10.30am to 7.30pm. 100 % availability during working hours when
working from home

2. Execution of ethical activities and transparent behavior in the execution of the
process/responsibilities

3. Usecof professional dress code, language, screen buckground for onlinewebinar/presentations

4. Ensuring no disturbance is created from your end or environment during an On-call orOnline
presentation/discussion.

5. Useof CRM / LMS in the most efficient manner to truck the progress of the Leads

6. Pro-active intimation to your immediate reporting manager & HR in case of non-working day

7. Use of Email for formal communication. (MS Word, Excel, Email, Internet)

8. Excellent interpersonal and problem-solving skills shared as part of your approach in the
counseling or presentations

9. Handling rejection/failures in the most constructive manner and being open to learning and
implementing new or innovative methods at the warkplace.

10. Abiding all HRM guidelines as stated in the HRM policy document.
Details on your Profile

L Designation: Centre Batch Coordinator (CBC)

2. Date of Joining: 1" October 2022

X Salary / Income offered: 25,000 INR/- Per Month In-hand (Professional Tax of 200 INRwill
be deducted as per government tax applicability)

4. Type of Work: Full-Time

5. Location: Western

27 Floor, Vardhaman Industrial Complex, Gokul Nagar, Thane (W) 400601

Tel No: 022 41005836, +91 8097454191 ,ww lanindia comlnto @ finp
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You are required 1o travel to the ather centers | campuses  whenever it is required. Conveyance for all
official travel shall be reimbursed by the organization_unless if no additional conveyunceis pre-added in
your monthly income,

Post_your uscceptance to our email (within 24 hrs.); we shall share the schedule for the Training &
wluction along with our ¢ /e q i i aid) for a minimum of 7
documents &

acknowledgement to the policy (HRM Policy). vour _appointment _letter _will be_processed within 30

waorking 8

Please share the following documents as earlicst as possible,

All past Academic Certificates
Experience Certificates

Income statement for the last 3 months
Updated Resume

Address Proof

Audhar Card

PAN Card

2 passport size clear photograph

PN DA R W —

Disclaimer

The information contained in this document /email - transmission is confidential and may be privileged. It 1s
intended only for the addressee(s) stated above. If you are not an addressee, uny use, dissemination,
distribution, publication, or copying of the information contained in this ¢- mail is strictly prohibited. If vou
have received this e-mail / document in error, please immediately notify us by telephone or e-mail the sender
and delete the e-mail from your system or return us back the document,

2% Floor, Vardhaman Industrial Complex, Gokul Nagar, Thane (W) 400601
Tel No: 022 -41005836, +91 8097454191, www finp
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4 |mpactGuru:

Dear Sarika Gaur,

I am pleased to extend to you an offer of employment as Operations Associate with Impact Guru and the joining
date would be 9*" August 2022.

We have enjoyed getting to know you and believe you have much to contribute to our firm and our culture. We
hope that in the process of getting to know us, you have concluded that the fit is compelling and that ImpactGuru is
the best firm at which to take the next step in your career and to grow further. We congratulate you!

ImpactGuru’s aspiration of innovative thinking, open collaboration, and passion for driving change enables
nonprofits, social enterprises, corporate, and other change-makers and impact creators to outperform our
employees to achieve greatness. We will be thrilled to have you as part of our team. You will bring your ambitious
aspirations and unique talents to the firm and our clients. In return, you will find unparalleled opportunities for
personal and professional development at ImpactGuru, with no limits on the paths your career may take.

We feel that your skills and background will be valuable assets to our firm and we are delighted at the prospect of
your joining us. Impact Guru is a transformative organization and aspires to be a market leader in its niche. Within
and beyond ImpactGuru, our people will make a difference to the world because of the |eaders they will become
while here.

Please reach out to me with questions at any time. We hope to stay in close contact with you and look forward to
having you as our colleague.

Below mentioned documents are necessary to submit:

- Pan Card, Aadhar Card, Voter Id, Driving license, passport
- Address proof

- Educational Certificate

- Last 3 Payslips and Bank Statement

- Previous Experience Letter/Offer Letter/ Relieving letter
- Cancelled Cheque/ Any Account Detail Proof

- Front-facing Photo

- 3 Reference details from the previous company (HR/Reporting Manager/Founders)

Impact Lury |ecnNoIogy ventures rFrivate Limiteo
101, Jaisingh Business Centre, 119 Sahar Road, Andheri East, Mumbai — 400099, India
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4 |mpactGuru

COMPENSATION:

Annual fees

Your annual fees will be INR. 2,43,525/- paid in equal installments every month. Your Professional fees will be subject
to TDS or other statutory deductions if any.

Compensation breakup

Details Monthl Yearl

Basic 13,702 1,64,429
HRA 685 8.220
Bonus @ 8.33% of Basic 1,141 13,697
Other Allowances 1,599 19,190
Gross Sal 17,128 | 205,536
Provident Fund @ 12 % 1,800 21,600
ESIC @ 0.75% 128 1,542
PT 200 2.500
Net Sala 15,000 1,79,894
Provident Fund @ 13 % 1,950 23,400
ESIC @ 3.25% 557 6,680
Gratuity @ 4.81% - 7.909
Total 2,507 37,989

Fixed CTC (A+B) | 243,525
Retention Bonus | 0 0
Performance Bonus S000 0

5000 0

Total ( C i

"*Note: You will receive a salary, and all other benefits forming part of your remuneration package subject to, and
after, deduction of tax at source by applicable law.

PS: Part C (Variable) will be subject to a performance review scale & |s not Fixed.

*PF, ESIC, Bonus & Gratuity contribution will be subject to statutary deduction as per the defined Laws by the
Government of Indla.

*Net take home will be subject to the TDS declaration.

Impact Guru Technology Ventures Private Limited
101, Jaisingh Business Centre, 119 Sahar Road, Andheri East, Mumbai — 400099, India
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4 ImpactGuru:

Compliance with Terms and Conditions and Policies

All employees are required to comply with Impact Guru’s policies, which include those related to non-discrimination,
sexual harassment, confidentiality, non-compete, and others as outlined in other policies as will be shared with you
from time to time. You will be required to sign this letter which provides a statement of basic standards of behavior
and expectations central to Impact Guru's values.

Your Employment is subject to a positive reference verification & submission of documents and the terms and
conditions outlined in this letter and all HR policies and procedures of Impact Guru, as amended from time to time.
The contract is subject to an advisor clearing certifications post his 3 days of training with IG. Leaves are not approved
during probation period

On acceptance of this letter, you cannot discard our offer and for cannot join faccept/prefer another offer upon
acceptance of our offer, you cannot leave Impact Guru within & months, in case you want to leave within 6 months
then you have to serve a 2 months” notice or buy out the notice period with 2 times of your salary. In the conflict
of aforesaid terms, you will be responsible for reimbursing the company three times the salary paid to you within
seven days from the date of your resignation failing which Impact Guru shall be constrained to file appropriate
proceedings both civil and criminal, in the court of law for the recovery of the aforesaid amount. The interest shall
be charged at the rate of 18% p.a. upon failing to make payment within seven days as aforesaid.

Impact Guru Technology Ventures Private Limited

~ -
Employee
(Signature)
Name - Jyoti Natekar (Signature)
Title: AVP - Human Resources Name:
Email:
Telephone:

Impact Guru Technology Ventures Private Limited
101, laisingh Business Centre, 119 Sahar Road, Andheri East, Mumbai — 400099, India
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Reliance SMSL Limited

Ref No. HR/AUG/2YK1/60520951/1001290492 Date: 08.08.2022

Aditva Dinkar pawar

Offer-cum-Appointment Letter

Dear Adityn,

This is with reference to your application and subsequent Test und Interviews vou hud with us.

We are pleased to offer vou an appointment as CSA Central Stores i the employment of the company subject to your
Jjoining on or before 11.08.2022. The offer shall amomatically lupse if you do not join.

Reliance SMSL Limited is engaged in the business of providing outsourced human resource services to their cliems,
Accordingly, you are assigned to our client to work as CSA Central Stores in Grade K1 and shall perform duties that are
assigned 1o you in connection with the Clients’ business at their premises as may be advised from time to time,

You will receive an Annual Gross Compensation (including Basic and allowances) of Rs. 156000/ per annum us below:

Rs. per month
Basic 6500
HRA 6500
Conveyance Allowance
Monthly Gross 13000
Annual Gross 156000

You will be covered by applicable stamutory benefits such as PF, ESI and Bonus etc. The compensation is subject to
prevailing tax and other laws, policies, rules and guidelines. You are expected 1o keep your compensation strictly
confidential,

Your appointment and subsequent continuation of employment with the Company is strictly based on your consistent
delivery on the agreed performance parameters and compliance with the values and guidelines of the organization, The
tenure af your employment shall be subject to the requirement of the services provided by us to our client and shall also be
subject 1o the requirement of deputation or completion of the project with the client.

The terms and conditions in this letter and the annexures thereto will form terms of appointment upon your joining

Please sign and return a copy of this letter as a twken of your acceptance of the terms and conditions of employment and
return the same to HR at the earliest.

Please note the documents to be submitted on your date of joining as part of joining compliance.

We wish you u long successful associstion with us.

Yours faithfully,
For Reliance SMSL Limited

= /
frf‘{r f - 1..‘{
lf\' f \ ( i

Authorised Signatory

Signature of the Emplovee:
Encl: Terms and Condittons of Employment - Annexure - 1

Relisnce SMSL Limied (formerly Straegic Menpowsr Sclutions Limited)
CIN. UT499SMH D0TFLC 16T 704

Registered Office: 3rd Floor, Court House, Lokmanya Tilak Marg, Dhobi Talao, Mumbai-&00 002, Indio. Phone: +91 22 67673800
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Reliance SMSL Limited

Annexure - |

TERMS & CONDITIONS OF EMPLOYMENT

I Your employment is subject to being declared and remaining medically fit by o Medical Officer or by o Doctor specified by the
Establishment. The Extablishiment has the right o get you medically examined by uny certified Medical practiboner during the perod of
your service, In case you are found medically unfit o continue with the job, you will lose your Hen on the job and your employment will

come o end on the day you are found medically unfit by the Medical Officer,

(=

Your appontment 1s based on the basis of the particulies such as qualifications etc, given by you in the apphcation for employment. In
case any information given by you is found false or incorrect, your appointment will be liable for termination without any notice or salary

in liew of notice

3. The address as indicated 10 your application for appointmeni shall deem to be correct for sending any communication to you. Every
communication addressed to yiu at the given aldress shall be deemed o have been served upon you, You will immediately notify change
of address, if nny.

4, All the above emoluments should be reduced 1o the extent of absence without leave or leave without pay. Only Basic Sulary shall be
reckoned for computing the contribution to the Providen Fund

5. You are required to submit the following documents, if the same have not been submitted carlier

a. Ceruficates in suppont of Educational / Professional Qualifications, Experience, Date of Birth and other testimonialy in original
together with copies thereol,

b. Copies of your passport photographs with grey background;

¢, Copy of Passport / Ration Card ! Voter s 1D daving license or any other document as proof of your residence and photo
identity

. You have hereby given po objection in the Company(Or its group Companies and associutes) sharing your personal information and
documents, including b not lmied o Aasdbar sumber, other Government issues 10D number such as Voter 1D, PAN card, DL, name,
gender, dite of birth, addresses, mobile number, emall, education record and employment record with uny Reference / Antecedent
Venfication Orgamzation tha Reliance Rewil has appointed tme being or anytime laer for the purpose of background checks and
verifications, in order to avail services such as employment | trabining | management | payment / credit / insurance / house on rent / vehicle

on rent, ew

T You have hereby anthorieed the Company or any agency’ agencies appoited by them from tme 1o tme w0 store your personal
information on thelr platform, which will be sccessible to the Company of its service provider for which this consent is being obtiined,
The Company or ity service provider and their authorieed wsers / partners © affiliaes 7 contraciors can aecess and update your digial
recond on such platform, including data, documents, certiflicates, verification reports, reference &, testimonials, etc. and can use related

services provided via such agency. You have understood that agency will ensure security wod confidemtialiny of the same.
B You also agree thar your diginal record including references. testmonials and verification repons on such agency plarform will only be
available to any other users of the platform i when you provide your explicit consent for the same. You have also understood that you

Bave the option of deleting your digital record from such agency database,

B Your No Objection will be cotermimous with the arangement between the Company and any agency | organization engaged by the
Company for Relerence / Antecedent Venhcation ol your current and past employments,

I

I order to ensure the uniformity and muntenance of a good ambience before the Customers of the Establishment, the Establishment may
an it option provide you with some standard dress code, You shall e present at all the times i neat and tidy manner

T You are expected o keep your salary package stnctly confidential and not to share any information regarding the salary

Rediance SMSL Limited (formerly Stramgic Manpower Solutions Limited)
CIN UT4859WH200TPLC 187704

Registered Office: Ird Flood, Court House, Lokmanya Tilak Marg, Dhobi Taloo, Mumbai-&00 002, India. Phone: +91 22 67673800
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Reliance SMSL Limited

12. During your tenure with the company and bused on your job profile, you might be granted sccess 1o varous TT applications with 3 unique
user id and password. These credentials will be unique to you and cannot be shared with anvone. You will be solely responsible and
accountable for any infennation loss/sharing ar breach of confidentiality in any way which has occurred due to the misuse of your
credentials.

13. You wall be covered by the service rules and regulations including conduct, discipline and adnunistrative orders und any such other rules
or orders of the client or Compuny as the case may be that may come in force from time to time. You shall ohserve discipline and rules of
conduct applicable at the client” s establishment of your posting.

14 You shall be entitled 1o leave and other benefits as per the rules snd regolatons governing chient’ s establishmen where vou will be
warking, You will be entitled 10 a weekly off as may be notified from time 1o time. The weekly holiday may be staggered and determined

us per the roaster.

LA

- You will be governed by the working hours prevaling at the estblishment of your working, You will be notified your actual duty
timings from time 1o time. You shall report and be present, sccordingly at the client’ s designated location. You will be required 1o work
in any of the shifis during the day or night. Your working hours may be stnggered and you may be required 1o work in spells in the
moming and evening. In case you bemng a female employee you shall be provided with due secunty escort up to your residence in case
vou work beyond 9 pm.

16. You will be required to work on any day of the vear. including festival holidays, in the establishment of your posting. You will be
allowed 4 weekly off in accordance with law on any one of the days in the week. as per the schedule notified.

17. Your employment is transferable to any other place / establishment / department / division / unit / branch / subsidiary / affiliate of our

client / associate. However, such transfer will not entnil any increase in vour salary and / or adversely affect vour emoluments.

18 In normal course you shall retire from the services of the organization on attaining the age of 58 years

o If you absent yoursell without leave or remain absent beyvond the period of leave origimally granted or subsequently extended,
vou shall be considered as having voluntanly terminated your employment without giving any notice unless you:

b. Retumn to work within 8 days from the commencement of such absence and
¢ Give an explanation o the sansfaction of the Management regarding such absence.

19. You will mitially be on probanon for o period of Six months, which may be extended or reduced at the sole discretion of the
Management. During the period of probation, the appointment 15 termminable by giving one month in writing by either side or payment of
one month#s Basic salary in liew thereaf. On completion of imtial probation period till such time thar you are intimated in writing
regarding your confirmation, you shall continue to be on probation. Afier confirmation, your services are liable to be terminated al any
time without assigning any reason as per the provisions of statute governing your appointment. In case you wish 1o resign you will give
us the notice as per the provisions of the stutute governing your appointment. You shall attend duties nll you are relieved from service in
writing. Waiving the Notice Pertod on resignation 1s af the sole discretion of the company.

200, Your services are lable 1o be terminated without any notice or salary in liew thereol for misconduct, without being exhaustive and
without prejudice to the general meaning of the term “misconduct” in the case of reasonable suspicion of misconduct, disloyalty and
commission of an act involving moral turpitude, any act of in-discipline or inefficiency. You may be placed under suspension pending
enguiry into the charges of misconduct or otherwise, The salary for the suspension perind will be paid 1o you anly when you are found
not guilty of any of the charges for which you were suspended and not otherwise.

_ You will be bound by the code of conduct. rules, regulations and office orders in force and framed by the company from time (o time in

relation to your service conditions. which will form part of your service conditions and terms of employment.

1<
=

22 You may be laid-off on payment of $0% wages on account of shortage of work. materials, elecrricity and similur other reasons.

23. You shall extend all cooperation to the client's employees, customers. representatives, etc. and do all such things diligently, fmithfully and
to the best of your skill and ability as may be necessary 1o serve the client and perform all the duties entrusted o you from time to time
We expect you to work with the high standard of imnative, efficiency and economy.

Relisnce SMSL Limied (lormer ly Strategic Manpower Sclutions Limited)
CIN UT4SSMVHIO0TPLC167T04

Registered Office: 3rd Floor, Court House, Lokmanya Tilak Marg, Dhobi Talao, Mumbeai-L00 002, India. Phone: +91 22 67673800
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Reliance SMSL Limited

24. You are shall engage yoursell exclusively in the work assigned by the client, where you are posted for the tme being and shall not take
up any independent or individual assignments (whether the same as pant time or full time, in an advisory capacity or otherwise ) directly
of indirectly without the express written consent of your Business Unit Head. You will avoid any such issue which may result in o
conflict between your personal inlerest and the interest of the client / company in dealing with suppliers, customers and all other
organizations or individuals doing or secking to do business with the client / company. You shall obey and comply with all the orders and
directions given to you by your superior or any other person duly authorized in that behalf at the pluce of your posting. You shall obey all
the rules and regulations, either statutory or otherwise, which are in vogue and may be notified from tme o time,

25, You shall obey and camply with all the orders and directions given to you by your superior or uny other person duly authonzed in that
hehalf at the place of your posting. You shall abey all the rules and regulations, either stalutory or otherwise, which are in vogue and may
be notifved from time o time

26. You shall not at any time either during the contract of your employment or at any time thereafier divulge any information that came 1o
you during the course of your employment without prior permassion in wrniting

27, As we are manpower service providers (o others, in case of any eventuality of our business being closed or terminated, your job s also
liable 0 be ended automatically.

28, You will not enter imto any commitments or dealings on behalf of the client / Company for which you have no express suthority nor alter
or be a party to any alieration ol any principle or policy of the client / Company or exceed the authority or discretion vested in you
without the previous sanction of the client / Company or those in authority over you.

29, You may be selected and sponsored by the Company / or Cliemt for Gunilianization / traming assignments with our technical collaborators
or any other institutions / orgunizations in India andior abroad. You wall diligently and beneficially ke part in the training and such
assignments. The cost of any such training shall be bome by the company and you may be requined w sign o Service Bond for a
minimum time for which you will serve the company. The company can recover the liguidated dumages on the event of your voluntary

resignation before the tme as nuiually agreed upon in the bond.

k|l

The Establishment considers harassment wmd discrimination of any nature o be an unncceptable form of behavior, which is not wleruted
under any circumstances. All people have the right 1o work inan environment that is free from harassment and discimination
Disciplinary action will be taken against anyone found to be guilty of harassing or discriminating against o fellow employee that may
resull i ermination of employment,

31 You will be responsible for the safe keeping and return in good condition and order of all the properties of the company that may be in
your use, custody, care or charge, For the loss of any property of the company or client in your possession, the company will have a right
1o assess on ity own basis and recover the dumages of all such materials from you and 1o take such other action as it deems proper in the
event of your fallure (o account for such material or property to its satisfaction. You will hand over the charge of lever of Authority o
Power of Attomey isued 10 you or uny propeny / matenal of the company in your possession al the time of cessation of your
employment with the Company,

32 All proprietary information | muterial of the client that is made known o you during the term of work assignment shall be received in
confidence and you shall nov disclose or, except in performing the services, use any such information / matenal. You agree that all
information, correspondence, docuiments, miterial or items provided to you by the client or by us are provided to you in trust and on
completion of project / assigniment or erminmion of the service, you shall promptly return all such material o the client or company, as

the case may be.

33 You shall be required to sign and abide by the Policy on Ethics & Code of Conduct with the Company and shull undertake 1o sign such
declarations that the Policy may demand from time 1o time

34, It s hereby expressly agreed wnd declared that this lester of employment shall be deemed to have been mude ot Mumbai and that any
dispute or suit ar action or proceedings whatsoever anising out of or under this letter of appointment or breach thereol or in respect of any
matter or thing herein contained and any claim by either party against the other shall be instiuted or udjudicated upon or decided by a
court of competent jurisdiction ul Mumbal

35, In case of one / more clases of this letter of employment becomes untenable, the same shall nit render the letter of employment null and

vorid in its entirety.

Reliance SMSL Limited (formaer ly Straiegic Manpower Solutions Limited)
CH UT43990H 2007TFLC 167704

Registered Office. 3rd Floor, Court House, Lokmanyo Tilok Marg, Dhobi Taloo, Mumbai-400 002, India. Phone: «+91 12 67673800

Scanned with CamScanner



Reliance SMSL Limited

36, The various clauses of this letter are to be read, undersiood and interpreted in its entirety and none of the clauses are severable from the
remaining.

Relisnce SMSL Limited (formerly Stretegic Manpower Sclutions Limited)
CIN UT4395H2007FPLC 167704

Registered Office: 3rd Floor, Court House, Lokmanya Tilak Marg, Dhobi Talao, Mumbai-400 002, India. Phone: +91 22 67673800
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Reliance SMSL Limited

1 have read and / or have been explained the contents of the above contract of employment in {language)
iwiidd 1 hereby declare that Thave fully undersiood the above terms and conditions and declare the same 10 be binding on me
i its entirety and also give my consent to the clause no. 8 & 9 specifically.

Name

Signature

Date

Relisnce SMEL Limied (former iy Straimgic Manpower Sclutions Limited)
CIN U7T499904 2007PLC 187704

Registered Office: 3rd Floor, Court House, Lokmanya Tilak Marg, Dhobi Taloo, Mumbai-&00 002, India. Phone: «+91 22 67673800
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TantraSoft’

Solutions (India)
Private Limited

1S0 9001:2015 CERTIFIED

Date: 18" July 2022

To.

Ms. Amisha Nikam

Mura Sura chawl ,

No. 3. Room no. 9,
Kajupada. Borivali (East).
Mumbai-400066.

Ref. : APP/22-23/027
Sub: Appointment Letter

Dear Amisha,

This has reference to your interview, we are pleased to appoint you as Trainee - QC &
Documentation on the following terms and conditions:

Your appointment shall be effective from on or before 18" July 2022.

You will be on training for six months from the date of your joining the Company. If your
work is found satisfactory. the Company will confirm your employment. You will be paid
stipend of Rs. 10.000/- per month during training period. You will be entitled to standard
Company perks which are applicable to your grade and which are in force from time to time.

You will devote full time and attention to the work assigned to you from time to time. You
shall at all times obey and abide by the lawful direction and orders given to you by your
superiors and shall work diligently. faithfully and well, The Company shall be the sole judge to
determine whether the work assigned to you is suitable to you or not.

You will be responsible for safekeeping and return in good condition and order of the
Company's property, which may be in your use, custody or charge.

You shall keep the Company informed of any change in your residential address or civil status.
You shall abide by the Rules and Regulations of the Company which are in force and / or which
may be framed from time to time.

Your services will be subject to transfer to any of the Location/ Department/ Section of the
Organisation from time to time depending upon the Company’s requirements at the sole
discretion of the Management. According to your job profile you will need to do excessive
travelling for Customer service.

Regd. Office : C-202, Vishal Apartment, Sir M. V. Road, Andhen (E), Mumbai - 400069.
Admin. Office : A-403, Mathuna Apts., Sir M. V. Road, Andher (E). Mumbai - 400069, = CIN No.: U72900MH2006PTC166406
Tel.: +91 75060 19981 | Email : contact@tantrasoftsolutions.com | Website : www.tantrasoftsolutions.com
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Your services will be subject to transfer to any of the Location/ Department/ Section of the

Organisation from time to time depending upon the Company's requirements at the sole
discretion of the Management,

You shall not accept any other training or employment, part time or otherwise, or engage in
commercial business of the pursuit on your own. You shall not utilise or divulge to any person
or persons any of the Company's trade secret or affairs.

If at any time, in the opinion of the Company, which shall be final, you become insolvent or
are found of dishonestly, disobedience, disorderly behaviour. indiscipline, absence from duty

without permission or of any other conduct considered by the Company as detrimental to its
interest, your service may be terminated without notice.

Your service may be terminated by 7 days’ notice during the training period and 60 days' notice
after confirmation, in writing or payment in lieu thereof by either side.

Please confirm your acceptance of this appointment on the above-mentioned terms and
conditions by returning to us the duplicate copy of this letter duly signed by you.

We look forward to a long and successful association with you.

Very truly yours,

For TantraSoft Solutions (1) Pvt. Ltd.
/\;ﬁvp/

Trupti CAiplunkar

Assistant Manager- HR & Admin

I accept the above terms and conditions which have been explained and / or translated to me
and are fully understood by me. The original of this letter is in my possession.

NAME
SIGNATURE
DATE OF JOINING

GRADE
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. TantraSoft’

. + Solutions (India)
L “> Private Limited

ZUT\S® 150 90012015 CERTIFIED

Date: 16™ July 2022
To.

Ms. Amisha Nikam

Mura Sura chawl ,

MNa. 3, Room no. 9,
Kajupada. Borivali (East) .
Mumbai-400066

Ref: OFF/TRA/22-23/026

Sub: Offer Letter
Dear Amisha.

This has reference to your application indicating your intention to work with us and
subsequent discussions / interviews you had in this regard.

\We are pleased to offer you a position of Trainee - QC & Documentation in our organization.
You will be on training for six months from the date of your joining the Company. You will
be paid stipend of Rs, 10,000/- per month during training period.

Your appointment shall be effective from on or before 18" July 2022.

Please submit us attested copies of the following documents:
Education Certificates

Experience letter

Aadhar Card

PAN Card

1 passport size photograph

v w

Please confirm your acceptance of this offer by returning to us duplicate of this letter duly
signed by you.

Yours Sincerely,

For Tantrasoft Solutions (1) Pvt. Ltd. Accepted
v

Trupti ! iplunkar

Assistant Manager - HR & Admin

Cc : Accounts Department

' - 400069,
Regd. Office : C-202, Vishal Apartment, Sir M. V. Road, Andhen (E}, Mumba
Admin. Office : A-403, Mathuna Apts., Sir M. V. Road, Andhen (E), Mumbai - 400089. = CIN No.: U72900MH2006PTC166406
Tel.: +91 75060 19981 | Email ' contact@tantrasoftsolutions.com | Website ; www.tantrasoftsolutions.com
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msquare

EMPLOYMENT AGREEMENT

THIS AGREEMENT is made

BETWEEN

Square Yards Consulting Pvt. Ltd.

A Company incorporated under Companies Act, 1956 in the Republic of India and having its Registered office B-3/96,
Safdarjung Enclave, New Delhi-110029 (hereinafter called "the Company" which expression shall include its associated
companies, successors and assigns) of the one part;

AND

Suhita Ajay Patil, D/o. Sh. Ajay patil R/o. Patil Wadi C.S Road no 2,Near-Matruchaya Schoal Dahisar East Mumbai-400068
(herein after referred to as the “the Employee” which expression shall include its successors and assigns) of the other part;

It is agreed that the Company will employ Suhita Ajay Patil as Associate Investment Manager of the Company on the
particulars/ terms and conditions as laid down in the Annexure A to this Agreement appended hereto, and on terms and
conditions as enumerated hereinafter in this Agreement:

1. DEFINITIONS AND INTERPRETATIONS

1.1.

a)
b}
o)
d)
e)
f)

gl
h)

In this agreement the following words and phrases shall bear the meanings respectively ascribed to them, that

is to say:

“the Particulars” means the particulars incorporated in under the agreement as varied time to time as agreed by
the parties to the agreement

“the Employee” means the individual defined under specific labour laws applying particularly to the company
like Employee State Insurance Act, 1948.

“the Company” means a company registered under Companies Act ,1956 or Companies Act, 2013 named as
Square Yards Consulting Pvt. Ltd. also includes its associated companies etc.

“the Associated Company” means a subsidiary and any other Company which is for the time being a holding
Company of the Company

“Financial Year” means the financial year which shall run from the 1st day of April to the 31st day of March
every year.

“Calendar Year” means the calendar year which shall run from the 1st day of January to the 31st day of
December every year.

“Month” means a calendar month
References means references in this Agreement to any clause, sub-clause, schedule or paragraph without
further designation shall be construed as references to the clause, sub clause, schedule or paragraph of this
Agreement.
Any reference to a statutory provision shall be deemed to include a reference to any statutory amendment
modification or re-enactment of it.
Words importing one gender include all other genders and words importing the singular include the plural
and vice versa.

2. TERMS OF EMPLOYMENT

2.1,

2.2

The employment of the Employee shall be deemed to have commenced on the date of actual reporting in the
premises of the Company pursuant to the execution of this Agreement as per the terms and conditions /
particulars laid down in the Annexure A. The Employee should disclose to the company in case any of his/her
family member is related to any kind of real estate business.

The Employee will be initially appointed by the company with the position title and corporate title (If applicable)
as incorporated in Annexure A The firm may amend the position and/or corporate title of the Employee, as
thinks appropriate in the future to align the employee’s role with the applicable policies, procedures or practices
at the company.

)

-
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3. NATURE OF EMPLOYMENT AND DUTIES OF EMPLOYEE

6.

The Employee shall during his/her employment with the Company under this Agreement:

3.1

3.2

perform the duties and exercise the powers which the Company may from time to time properly assign to
him/her in his/her capacity or in connection with the business of the company or any of its associated company.
The Employment shall be full-time Employment and the Employee shall not undertake any reward for work
other than the duties which he is required to perform under this Agreement.

HOURS OF EMPLOYMENT

4.1

The Employee shall comply with the normal working hours of the company, as directed by the Company, or in
the absence of such direction, as published in the employee’s handbook provided by the Company at the joining
of the employee and also as amended from time to time by the management.

PRESENT POSTING AND FUTURE TRANSFERS

5.1.

5.2

The Employee’s place of employment shall be at the Company’s offices as set out in the Annexure A. But, the
Company Is entitled to require the employee to work at any other place of business of the Company including
offices are in existence or to be planned in the future, whether on temporary or permanent basis on the terms
and conditions as are applicable to such transfer in accordance with the then applicable rules, regulations and
policies of the Company.

The Employee shall, in the performance of his/her duties, may be required to travel from his/her place of
employment to anywhere within the country or abroad.

REMUNERATION, BENEFITS AND DEDUCTIONS

6.1.

6.2.

6.3.

6.4.

6.5

6.6

6.7

6.8

6.9

Subject as hereinafter provided the Company shall pay to the Employee during the continuance of his/her
employment hereunder a salary (bifurcated into Fixed components and Performance linked components)
specified in the Particulars of Employment as set out in the Annexure A.
Performance linked components, if any are payable monthly subject to achievement of the minimum
performance criteria as defined by the management from time to time. Depending on the performance of the
Employee, he/she may qualify to receive only partial or full amount of the performance linked allowances.
The said salary shall be reviewed by the Company on an annual basis (As per applicable appraisal cycle),
and any such revision of salary shall take effect from such time and in such manner as the Company shall in
its sole discretion think fit.
Except as expressly provided by this Agreement the Employee shall not be entitled to any salary in respect of
any period during which he/she fails or be unable, from any cause, to perform all or any of his/her duties
without prejudice to any right of action accruing or accrued to either party in respect of any breach of this
Agreement.
The Company shall deduct a proportionate amount from the Employee’s fixed remuneration for every day of
absence beyond the permissible limit of leaves available to the employee during the calendar
month/ financial year. The Company at its own discretion may provide relief with respect to the deduction
made on account of his/her absence from the employment provided his/her absence is due to incapacity
through iliness or injury and the Employee produces to the Company without any delay the certificate of a
duly qualified medical practitioner stating the cause of such incapacity.
All monetary or non-monetary entitlements granted to the Employee, whether by way of Salary, Bonus or
otherwise, shall be subject to the statutory deductions like Provident Fund contribution, ESI / Medical
insurance Contribution, LWF Contribution, Income Tax (TDS) or any other statutory deduction for which the
Company is liable to deduct as prescribed under various laws applicable to the Company.
Unless specifically stated in the Particulars, bonus or any other benefits provided by the Company to the
Employee, irrespectively of its nature and of its either temporary or repetitive provision, will always be
treated as a benefit voluntarily provided by the Company to the Employee and will not in any way consist a
legal obligation of the Company under this Agreement.
The Company shall pay, or reimburse to the employee for only pre-approved, reasonable and adequately
substantiated - travel, accommodation, communications or any other related expenditure incurred in
connection with the performance of the duties assigned by the Company, subject to the policies framed by
the Company. These may be contingent on performance threshold as defined from time to time.
Employee will be covered under a comprehensive Medical Insurance and Accidental Coverage as detailed in
the Company's employee handbook and amended from time to time as the Company deems appropriate.
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6.10

6.11

6.12

The Company reserves the right to cancel or modify the benefits of plan and programmes, its offers to its
employees at any time provided that such cancellation, shall be carried out in a manner that it does not
discriminate between employees of the same level. None of rights of the Employee, to receive any form of
compensation payable pursuant to this offer may be assigned or transferred except by operation of law.
The Company shall bear cost of Employment Pass/ Work Visa/ Business Visa and other relocation charges,
as may be applicable and approved from time to time, for its employees. Such cost or charges along with any
incidental charges paid by the Company towards covering expense of relocation or Visa will become payable
from the employee to the Company in case his or her employment is ceased, whether initiated by the
Company or the employee, within one year of such expenses being outlaid. In case of cessation of
employment within 12 months of such expenses being borne by the Company, these will be recovered from
the last salary or full & final settlement of the employee, whichever is applicable.

Any accrued incentive or bonus will be payable only if the employee status is active and not resigned as on
the day of incentive or bonus pay out. In case the employee has resigned or is inactive in the system on such
date, the accrued incentive & bonus will lapse.

7. PROBATION PERIOD & CONFRIMATION OF EMPLOYMENT

7.1

7.2.

The Employee shall be employed on a probationary basis for a period of & months from the date of
commencement of his/her employment, or for such extended time as the Company may decide.

The Company may thereafter confirm the employment of the Employee after he/she has completed the
praobationary period or the extended probationary period as the case may be. Such confirmation shall be
communicated to the employee via e-mail communication.

B. LEAVES & HOLIDAYS

8.1.

B.2.

B.3.
8.4

The Employee shall be entitled to a total of 32 total leaves (in addition to public and statutary holidays) for
every financial year, as mentioned in the Employee Handbook.

The Employee shall be entitled in each calendar year 10 public and statutory holidays. These holidays will be
declared at beginning of each calendar year.

All holidays shall be approved within appropriate timelines as provided by the Company, from time to time.
The employee will be eligible to avail One (1) compensatory leave in every month during the probationary
period. Holiday allowance does not accrue during the probationary period.

9. TERMINATION

9.1.

9.2.

an

ol X IR

9.3.

The Employee’s employment with the Company may be terminated by either party giving to the other party
notice in writing or salary in lieu of notice as set out in Annexure A In this case, the Employee shall not be
entitled to leave pay.

The Company shall have the right summarily to terminate the Employment without notice or payment of
compensation in any of the following events:

If the Employee is guilty of fraud, dishonesty or misconduct or commits any act which in the opinion of the
Company is likely to bring the Company or any officers or employees of the Company into disrepute whether or
not such dishonesty, misconduct or act is directly related to the affairs of the Company.

If the Employee is adjudged bankrupt or makes a composition with his/her creditors.

If the Employee commits any material breach of his/her duties or obligations under this Agreement.

If the Employee is discovered to have made or given any false statement or answer to any question in
connection with the Company’s Employment application form or any Curriculum Vitae submitted to the
Company concerning such Employee.

Habitual absence without approval of leaves.

Habitual neglect of work or gross or habitual negligence.

Commission of any act not in conformity with discipline or good behavior.

Seeking or giving illegal gratification.

Offering or passing kickbacks or any other kind of monetary reward to clients of the Company unless
otherwise permitted under the company policies

If the employee provides any false statement about his/her family background as he agreed at the time of
joining.

Upon the termination of the Employee’s employment (howsoever arising) the Employee shall return to the

Company all documents, records, items and materials in his/her possession or custody belonging to the
Company or its clients and the Employee shall not retain any copies (including electronic or soft) thereof.
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9.4. Depending on the duration of the employment with the Company, the employee may be entitled to statutory
payments at the time of termination of employment,

9.5. Upon termination, the Company shall pay the amounts accrued to the employee after making necessary &
permissible deductions of such sums which are due to be paid by the employee to the Company, within 90
days from the termination.

9.6. Employee and the Company are free to terminate their employment relationship at any time for any reason,
with or without cause, or for no reason at all, with a written notice. The notice period shall be dependent on the
status of employment i.e. on probation or confirmed and is mentioned in Annexure A

9.7. If such termination of the employment is initiated by the employee, then the Company may, at its sole
discration either accept such resignation immediately or not, provided that, the Company may choose to pay to
the employee or may buy out the salary in lieu of balance period of his/her notice period. However, the
employee has to serve the required notice period, if the resignation is accepted by the Company.

9.8. The employee would undertake to refund all expenses and costs that may be incurred by the Company on the
employee towards any joining bonus paid to the employee at the time of beginning of employment with the
Company, in the event the employee initiates the termination of the employment within twelve (12) months
from the date of commencement of the employment with the Company.

9.9, Al the time of separation from the Company, employee undertakes to refund all loans, salary advances

granted by the Company for employee’s personal usage.

10. GENERAL

10.1. Non-waiver: No delay, failure or omission on the part of the Company to exercise any of its powers, rights or
remedies under this Agreement will operate as a waiver of them nor will any single or partial exercise of any
such powers, rights or remedies preclude any further exercise of them.

10.2. Additional Remedies: Notwithstanding anything contained in this Agreement, the Parties acknowledge that in
addition to any remedy available to the Company, whether provided herein or conferred by statute, civil law,
comman law, custom, trade, or usage, the Company shall be entitled to obtain an injunction against the
Employee from a civil court of competent jurisdiction.

10.3. Additional Conditions: Employee has read and shall always abide by the terms and conditions as stipulated in
the employee’s hand book, HR Policies including Compensation and Benefits policy, Reimbursement policy,
Leave Encashment policy, etc as disseminated through any channels to the employee and these Policies may
be amended from time to time as per the sole discretion of the Company.

10.4. Severability: If any provision of this Agreement is held by a court of competent jurisdiction to be illegal, invalic
or unenforceable, the remaining provisions shall remain in full force and effect. Any invalid or unenforceable
provision of this Agreement shall be replaced with a provision which is valid and enforceable and most nearly
reflects the original intent of the invalid or unenforceable provision.

10.5. Employee's Representations and Warranties: The Employee confirms that he has carefully read and fully
understands all the provisions of this Agreement. The Employee represents that he (i) is familiar with the
foregoing covenants not to compete and not to solicit and the reasons therefor, and (ii) is fully aware of
his/her obligations under this Agreement including, without limitation, the reasonableness of the length of
time, scope and geographic coverage of these covenants.

10.6. Accountability: In the event of a breach of Confidentiality agreement without prejudice to any right conferred
by law on the Company, the Employee hereby agrees that he shall indemnify the Company for all costs
(including but not limited to legal costs on an indemnity basis), loss and damage suffered by the Company or
alternatively to make good to the Company all profits or gains made by the Employee or the Employee's
spouse, family members or relatives by reason of the Employee’s breach of any of his/her duties to the
Company or to the Company’s clients.

10.7. Jurisdiction and Dispute Resolution: This Agreement shall be governed by and construed in accordance with
the laws of India and shall be under the exclusive jurisdiction of the High Court of Delhi. Any dispute between
the Parties shall be finally settled through arbitration conducted in New Delhi in accordance with the
Arbitration and Conciliation Act, 1996. A sole arbitrator shall be appointed jointly by the Parties within 30 days
of either Party requesting the other to suggest or approve a sole arbitrator. If the Parties fail to agree on a sole
arbitrator within the 30 days period mentioned above, then either Party may make application to the High
Court of Delhi for appointment of the arbitrator under the provisions of Arbitration and Conciliation Act, 1996.

10.8. Entire Agreement: This Agreement and its Exhibits, constitutes the entire understanding relating to terms of
employment between the Employee and the Company and supersedes all prior offers, agreements,
statements or representations, written or oral between the Parties. Further, the Employee acknowledges and
agrees that, as of the date of this Agreement, the Employee has no former claims of any nature, whatsoever
against the Company.
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IN WITNESS whereof the parties hereto have hereunto set their hands the day and year first herein before written,

SIGNED
for and on behalf of All Terms and Condition
Square Yards Consulting Pvt. Ltd. Accepted:
' Oy k’%'L‘
.l T .
Authorised Signatory
{Name of Employee)
Date ..o e
1 -
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CONFIDENTIALITY AGREEMENT

In consideration of an Employee’s employment with The Company, emplayees will be exposed to information and materials
relating to the affairs, transactions, operations, methods of doing business, research and development, know-how, customers,
trade secrets, financial methods, computer programs, and other confidential or proprietary information or trade secrets of the
Company, its Associated Companies, Business Partners, Distributors, Resellers, Customers and End-Users.

An Employee agrees to take all appropriate action, whether by instruction, agreement or atherwise, to ensure the protection,
confidentiality and security of the Confidential Information of the Company.

1. Under CONFIDENTIALITY, Employee agrees:

a. Electronic information exchange or office emails are to be used in furtherance of Company's business only.
No employee should use the electronic information systems to espouse personal, political or religious
views or solicit support for any cause or event. Such act by employee is subjected to immediate internal
inquiry by the management.

b. Not to use, acquire or copy any Confidential Information in whole or part without prior authorisation in

writing from a designated official of the Company.

c. To retain the Confidential Infarmation as strictly confidential and as a trade secret of the Company; and

d. Not to use or cause to be used, nor to disclose or otherwise make available directly or indirectly the
Confidential Information except for and on behalf of the Company when authorised to make such disclosure
on a confidential basis or to recipient authorised by the Company and having a valid contract with terms
satisfactory to Square Yards Consulting Pvt. Ltd. under which its nature as confidential information and as a

trade secret is respected and the recipient promises to retain it in confidence.

Upon termination of employment, Employee agrees to surrender to the Company all tangible & non-tangible forms of the
Confidential Information that he may then possess or have under his/her control.

2. INTELLECTUAL PROPERTY shall include:

a. If during the course of his/her work for the Company (whether in the course of normal duties or not and
whether or not during normal working hours), the Employee makes, or participates in the making of any
design (whether registered or not) or any work in which copyright and/or database rights subsist, the
Employee hereby assigns to the Company with full title guarantee and, where appropriate, by way of future
assignment, all such rights for the full term thereof throughout the world, provided that the assignment
shall not extend to those designs or works which are created by the Employee wholly outside his/her normal
working hours and wholly unconcerned with his/her service under this Agreement.

b. All technology infrastructure of the Company and its employees, whether specifically licensed or furnished
as part of The Company equipment rented, purchased or loaned and Software Service for them. Technology
infrastructure shall mean machine instructions whether denominated software wherever resident and on
whatever media and all related documentation and software.

c. All other information and materizl of The Company and its Employees, relating to design, method of
construction, manufacture, operations, specifications, use and service of the Company and its Employees
equipment and components, including notebooks, reports, process data, test data, performance data,
inventions and all documentation therefore and all copies.

d. Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to The Company and its Employees if disclosed.

e. The Company’s staff list, Customer and prospective customer list.

Employee agrees to retain Intellectual Property as strictly confidential and a trade secret of The Company Employee agrees
not to use or cause to be used The Company and its Employees’ Intellectual Property except for or on behalf of The Company.

Upon termination of employment, employee agrees to surrender to The Company all tangible & non-tangible forms of
Company’s Intellectual Property, which he/she may then possess or have under his/her control.

3. EXCLUSIVITY OF SERVICE shall include:

The Employee shall not during the continuance of this contract, except with the knowledge and consent of the Company
embark, engage or interest himself/herself whether for reward or gratuitously in any activity which would interfere with the
performance of the Employee’s duties with the Company or which to his/her knowledge would constitute a conflict of interest
with the business of the Company.
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4. AGREEMENT NOT TO COMPETE OR SOLICIT shall include:

a. Throughout this Agreement with the Company, and for a period of 12 months following the termination of this
Agreement, the Employee will not directly or in association with others, compete with any of the business
activities in which the Company or any of its associated companies become involved, anywhere in the world,
during the period of this Agreement.

b. The foregoing restriction on competition and solicitation will preclude without limitation:

I. Selling or soliciting sales of products and services which compete with the Company or
any of its subsidiaries, and

Il. Accepting employment in a related business area with or acting as a representative or
agent of a current customer of the Company or any other person or entity which competes
with the current business of the Company during the period of this Agreement.

.In order to protect its business interest, the Company, reserves the right of not providing
full-fledged work during the Employee’s required contractual probation period and may
require Employee not to attend the place of work whilst remaining employed for the
contractual probation period. During this probation period, the employee will not be
permitted to work for anyone else.

IV. Either alone or in association with others (i) solicit, or encourage any organization
directly or indirectly controlled by the Employee to solicit, any employee of the Company
or any of its subsidiaries to leave the employ of the Company or any of its subsidiaries,
{ii) solicit for employment, hire or engage as an independent contractor, or permit any
organization directly or indirectly controlled by the Employee to solicit for employment,
hire or engage as an independent contractor, any person who was employed by the
Company or any of its subsidiaries at any time during the term of the Employee's
employment with the Company or any of its subsidiaries.

While the restrictions aforesaid are considered by the Company and the Employee to be reasonable in all the
circumstances, it is agreed that if any one or more of such restrictions shall either taken by itself or themselves together
be adjudged to go beyond what is reasonable in all the circumstances for the protection of the Company's legitimate
interest but would be adjudged reasonable if any particular restriction or restrictions were deleted or if any part or parts
of the wording thereof were deleted, restricted or limited in any particular manner, then the said restrictions shall apply
with such deletions, restrictions or limitations, as the case may be.

IN WITNESS whereof the parties hereto have hereunto set their hands the day and year first herein before written.

SIGNED
for and on behalf of All Terms and Conditions
Square Yards Consulting Pvt. Ltd. Accepted:
(
S (N4
b " .
Authorised Signatory
{Name of Employee)
07| (U

i et g
’
E:‘ [

- ——— T
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ANNEXURE A

PARTICULARS OF EMPLOYMENT

The Company:
Square Yards Consulting Pvt. Ltd.

Corporate Address: B-3/96, Safdarjung Enclave, New Delhi-110029

The Employee:
Suhita Ajay Patil

Patil Wadi C.5 Road no 2,Near-Matruchaya School Dahisar East Mumbazi-400068

Job Title:
Associate Investment Manager

Compensation:
-Annual Gross CTC: 300,000

Employee ID: SQY31622 Department: Primary Sales India
Job Location: Mumbai (Ackruti Star) Date of Joining: 02-Jun-2022
Naotice Period:

During Probation: 0 days

After Confirmation: 15 days

The Company shall employ the Employee and the Employee shall serve the Company in the capacity referred to

under Job Title on and from the Commencement Date until this agreement shall be terminated on the terms and
conditions set out herein.

IN WITNESS whereof the parties hereto have hereunto set their hands the day and year first herein before written.

SIGNED
for and on behalf of All Terms and Conditions
Square Yards Consulting Pvt. Ltd. Accepted:
{ [ _.“k
i —t- s

Authorised Signatory

(Name of Employee)
[ 1.1 1 (.
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ANNEX B- CTC Breakup

Suhita Ajay Patil (SQY31622)

Yearly CTC I Monthly CTC
cTC 180,000 14,999
- Bmg
Basic 117,000 9,750
HRA 31,455 2,621
Special Allowance 0 0
Performance Linked Payout 0 0
Statutory Bonus 12,281 1,023
Lunch 0 0
LTA 0 0
Uniform Allowance 0 0
Children Allowance 0 0
Books & Periodicals 0 0
Telephone allowance 0 0
Car Running & Maint 0 0
PF (Employer Part) 14,040 1,170
LWF (Employer Part) 0 0
ESIC (Employer Part) 5,224 435
Gratuity 0 0
PF (Employee Part) 14,040 1,170
LWF (Employee Part) 0 0
ESIC (Employee Part) 1,206 100
P TAX 2,400 200
PA Cover 180 15
Mediclaim 0 0
Net Pay 142,910 11,909

IN WITNESS whereof the parties hereto have hereunto set their hands the day and year first herein before written.

SIGNED
for and on behalf of All Terms and Conditions
Square Yards Consulting Pvt. Ltd. Accepted:
( f
y O 'F* et L"’-__';.L :
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Authorised Signatory

Date ......ooooviinniiecciinisiinans

(Name of Employee)
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X
aarvia

Date:- 28" March, 2023

To,
Mr. Neel Desai
Mumbai,

Dear Neel,

This has reference to your application and the subsequent interviews you had with us. We are pleased
to offer you the position of Audit Executive with us in our company.

As discussed, you will start with us as on 31" March, 2023 at 10:00 am.

On your first day at Office, please remember to bring the photocopies of following with you (as
applicable):
L] One passport-size photographs
N Experience certificates from your most recent employer
N Relieving letter from your most recent employer Aadhar
[ Card Copy
L] PAN Card Copy
L] Original Cancelled cheque with your signature
Please Note that you can always send us scanned copies of the above documents by email(vishal@aarvia.in)
in advance of your joining date.

As agreed, your compensation will be Rs. 1,20,000 (Rs. One Lakh Twenty Thousands only)per annum on a
fixed cost-to-company basis. However, please note that the formal appointment letter with the detailed
salary structure will be provided to you after completing the required documentation upon joining.

Please return the duplicate copy of this letter duly signed as a token of your acceptance of the offer.
We look forward to a long and fruitful association.

Yours faithfully,
For Aarvia Fintech Advisors Pvt Lid.
VISHAL Digitally signed by VISHAL

VUAYKUMAR RATHI
VUJAYKUMAR Date: 2023.03.28 14:30:44
RATHI 0530
Vishal Rathi

Director

Aarvia Fintech Advisors Pvt. Ltd.

Gala No.230, Blue Rose Industrial Estate, W E Highway, Borivali East, Mumbai, 400 066
Contact - +91 8451052989 Email - vishal@aarvia.in Website — www.aarvia.in
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Dear Shreeya,

Congratulations!!! We are pleased to offer you the position
of HR Intern in our organisation. You will be based at our
Mumbai Office. Your Date of Joining would be 12th April
2023. It 1s an unpaid Internship.

As discussed, you will be getting 2nd and 4th Saturday and
Sundays off and your working hours will be from 9:30 am to
7:00 pm.

Based on your performance during your internship,
there is a full time opportunity to work with our
company.

Kindly Share your requirement documents as mentioned
below

1. 2 Passport size photos
2. Aadhaar Card
3. Pan Card

4. Educational Documents - 10th and 12th Marksheets

Regards,

Mayuri Sarode | HR Manager | Acme Services
09th Floor, Fly Edge Building ,

SV Road , Kora Kendra Road ,

Borivali West , Mumbai 400 092

Mobile : 9082696307

Website : www.acme-services.in

Follow Us - https://www.facebook.com/acmehrservices

acme
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J AMBROISE

Date:28.12.22

To Whom It May Concern

This is to inform that we have appointed Mr Vishnu Kumawat w.e.f 15.9.22 in the capacity of
Intern (For telly marketing) on a monthly stipend of Rs 5000 pm.

2

(Debjani Biswas)

Marketing Manager

Por WIAMUS MARIETING SOLUTIONS

- Supentec

Uranus Marketing Solutions

Office No. 22, Anita Vihar, Akrull Road, Lokhandwala Township, Kandivall (East), Mumbal - 400 101. Mab : 9892854501 Website : www.ambrolse.in
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A AMBROISE

Date:28.12.22

To Whom It May Concern

This is to inform that we have appointed Mr Parth Soni w.e.f 09.9.22 in the capacity of Intern
(For telly marketing) on a monthly stipend of Rs 5000 pm.

(Debjani Biswas)

Marketing Manager

" Pl UL AEING SOLU 11ONS

g

Uranus Marketing Solutions

Office No. 22, Anita Vihar, Akrull Road, Lokhandwala Township, Kandivali (East), Mumbaj — 400 101. Mob ; 9892854501 Wehsite www.ambroise.in

Scanned with CamScanner



X AMBROISE

Date:30™ March 2023

To Whom It May Concern

This is to inform that we have appointed Mr Sahil Sanjay More w.e.f 21%

capacity of Intern (For telly marketing) on a monthly stipend of Rs 5000 p v 20231 the

m.

j\adﬂ'}"" Banw.

(Suchita Basu)

Marketing Manager

Office No. 22, Anita Vihar, Akruli Road, Lokhandwala Township, Kandivali [East), Mumbai — 400 101. Mob + 9892854501 Website : Pl
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A AMBROISE

Date:30" March 2023

To Whom It May Concern

This is to inform that we have a

Ppointed Mr Singh Yuvraj Tribhuvan w.e,f 20t
the capacity of Intern (For telly

March 2023 in
marketing) on a monthly stipend of Rs 5000 p

m.

,fvoba'h‘ Barw.

(Suchita Basu)

Marketing Manager

Office No. 22, Anita Vihar, Akrull Road, Lokhandwala Township, Kandival (East), Mumbal - 400 101. Mob : 9892854501 Website : www.ambroise.in
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401/403, D-Definity

Jay Prakash Nagar, Road No.1
m Goregaon East, Mumbai - 400 063
Ph-022-40146981 / 49769479 / 4972551;

amit ray & company Mobile-9167441068 / 9167441043
CHARTERED ACCOUNTANTS Mau-nugraoﬂ@gmall.com
web : www.amitrayco.in

Date: 31.01.2023

TO WHOMSOEVER IT MAY CONCERN

H.R. department.
During this tent

Scanned with CamScanner



]

A ASHVIN THUMAR & CO. oo

_ i 'l CHARTERED ACCOUNTANTS B.Com (Hon.), F.C.A
R;a-g. Add: C-510, Sneh Shivalaya Chs Ltd, C.S.Road-2, Anand Nagar, Dahisar East, Mumbai - 400068.
Off. Add: Office No.D-214, New Delite Apartment, Chandarvarkar Road, Borivall West, Mumbai 400092.

Mob No: +91 981 999 3852, +91 965 327 5376, E-mail: info@ashvinthumar.com

DATE : 12" NOVEMBER, 2021

To.
BHAVIKA K. PADHIYAR

104, A Wing, Akshita Avenue,
Near Shivdham Bus Stop,

1.C. Colony, Borivali West,
Mumbai - 400103.

Dear Bhavika Padhiyar,

We are pleased to offer you the full time job to our company with position of Data Executive
and Record Keeper with a start date of 15" November, 2021, You will be reporting directly
to Senior Account Manager at office. We believe your skills and enthusiasm are an excellent
match for our company.

In this role, you will be required to maintain the books of accounts of our clients and records,
need to do regular entries and filing work. The annual starting salary for this position is
Rs.5,000/- to be paid on a monthly basis, In addition to this starting salary, we're offering
you bonus of one extra salary to every Diwali and Incentive on your performance.

Your employment with us will be on an at-will basis, which means you and the company are
free to terminate the employment relationship at any time for any reason. This letter is not a
contract or guarantee of employment for a definitive period of time.

As an employee of Ashvin Thumar & Co., you are also eligible for our benefits program,
which includes Vacation for Exams and studies, Picnics and Trips and other benefits which

will be described in more detail after joining.
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Please confirm your acceptance of this offer by signing the below acceptance section.

We are excited to have you join our team! If you have any questions, please feel free to reach

out at any time.
Sincerely,

FOR ASHVIN THUMAR & CO.
CHARTERED ACCOUNTANT

)
(s

-\\f NP
,‘,‘}'[" Mem.No Y o\
138376 )O|

CA. ASHVIN R. THUMAR 222>
(AUTHORIZED SIGNATORY)
DATE:12/11/2021

PLACE: MUMBAI

10B ACCEPTANCE
I, Bhavika K. Padhiyar hereby declare and accept the above offered job, | have no doubts and

counters on my pay and benefits offered by you nor on my duties as discussed.

Thank You.

: -«
%@V
BHAVIKA K. PADHIYAR

DATE: 12/11/2021
PLACE: MUMEBAI
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B HINGAR & ASSOCIATES

CHARTERED ACCOUNTANTS

\ Office No. 103, 1st Floor, Building No. B - 13, Sector - 11, Shanti Nagar, Mira Road (East),
Dist. Thane - 401107,E - mail: cabrajesh@yahoo.com Mob No.8655147647/ 9322429393

1** January 2023

Subject: Confirmation of internship.

This letter serves as confirmation that Mr.Krishna Maurya will be

completing his internship with B Hingar & Associates. The duration
of this internship will be from 1* January 2023 to 14" February

2023.

For B Hingar & Associates
Chartered Accountant

L] 5

5\

Proprietor
M No. 44470
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Offer Letter - Neerav
Pottentekeezhil 3 nbox

HR Desk Yesterday
. to me, Sneha, Divya v

J

Dear Mr. Neerav Pottentekeezhil,
Greetings from Bhuta Shah & Co. LLP !!

With Reference to your application and subsequent
discussions we have had, we are pleased to appoint
you as an “Article - Audit” in our firm on the terms
and conditions mutually discussed and agreed upon.

Your total annual compensation, payable by the firm
on any item of your remuneration and/or perquisite
is INR. 1,44,000 /- p.a (i.e. INR 12,000/- p.m) as you
have cleared both groups of Intermediate exam.

You are required to join duty on or
before 9th February 2023.

Kindly note that you shall submit the following
documents before joining if not submitted earlier:

1. Registration Form (Form 103 for
registering with Bhuta Shah & Co LLP)

2. Transfer Form (Form 109 - signed by
previous employer)

3. OT/ITT Certificate

4, 4 copies of recent passport size
photographs.
R Rirth Cartifirata ar Qrhnnl laavina
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HR Human Reso... 25/11/2022 “ :

tome v

Dear Janvi,

Congratulations!! We are delighted to welcome
you to the Bounce India team. We are
impressed by your experience, credentials &
can-do attitude. We believe that you will be an
asset to the organization. We hope that you're
as excited as we are excited about sharing our
journey with you.

The position details are as below:-

Position: Intern
Location: Malad, Mumbai
Monthly CTC: Rs. 12000 CTC

Kindly give your acceptance.

Your Date of joining will be 26th November,
Saturday at 11AM. Request you to bring the
below-mentioned list of documents for
completing the joining formalities:-

[If applicable]

1. Aadhar Card

2. Pan card

3. Address Proof

4. Qualification proofs

5. Previous employer documents (if any)
a. Three months salary slips

b. Experience Letter
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BUDS CONSULTANCY SERVICES PRIVATE LIMITED |
fire brigade, Dr. Babasaheb Ambedkar ﬂﬁ«dﬂﬂ' |

rishna Niwas, Ground floor, Near by dadar
East, Mumbal ;4000

P

Lic office - 183, office 2. Radhak

Mansi Sampat Nadkar
Buddhibai chawl no.8
Kandivall east
Mumbai:- 400101

Dear Miss. Mansi Nadkar
Appointed as a Relationship manager -

We are referred to your interview the above position and are p]ﬂ!ﬂto Inform that we are offering you that the position
with our company effective from 30th August-2021.under the following terms and | < F

Salary - As per offer, it will be 12000 pefl’ﬂﬂ\lﬁ\hﬁe

Working hour - Monday to Saturday, (Sunday off) time will hm, B, lunch time 1.30pm t0 2.
y | . Ll o
by puttingyour s

We request you to kindly confirm your acceptance to this contract of
back to us one copy of the acceptance

We welcome you to the BUDS Consuli_atl;j’-fpl‘l‘ﬂﬁ!ﬁil M!h
S For Buds tims'-.;:‘iihn:fy"t; ervices

Director of the company, n?fl Ao é%qm‘n:j—
Propristor

Veena Budbadkar
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O [ ALVES 174

Name: Vinay Yadav
Date: Monday, November 14, 2022

Dear Vinay Yadav |

We are glad to inform you that you are baing invited lo undergo a short-term fixed traineeship under the Applicant Training Program (ATF) in
our organization

This training program would be in two stages. Stage 1 will be o diassroom tralning (CRT) of 1 Week Stage 2. will be an On-the-Job Training
(QJT) of 3 Weeks, Furthermare, only on successful cearing lhe assessments and minimum requirements of the CRT stage. you will be
moved to the OJT stage

Flease note that this invitation does not guarantee you permanent employment at BY JU'S. This Agreement will automatically expire upon the
complation of the term of the training program, unless terminated earlier as per the provisions of Clause 13 of this Agreement. Howsver, this
period can be cul short or extended based on the Individual's performance and at the discretion of the management. For example, if you do
not clear the CRT (classroam traming stage) based on assessments that you go through, your traineeship will be terminated after one week
and you will be paid a prorated amount for one week. The decision of the Company in this matter shall be final

1. Detalls:

Training Role: Apphcant Trainge - Sales

Trainer: Asshvary . (TNL20161 1035)

Repaorting Time: 9:30 AM

Classmom Training Byjus - Kamal - BTC - Jundla Center, 2nd Fioor, Shakti Tower Mall Road Above Axis Bank, Opposite Co-operative Bank. Kamal,Haryana
Location: 132001

OJT Traming Location: Byjus - Hisar

Raole Location; Kamal

It the CRT/OJT is mentioned as Work from Home, thal phase of your training will be conducted virtually if the CRT/OJT s mentioned as a
city name. your training will be conducted physically in the BY JU's office of that city

2 Date of Enmliment: Your enraliment becames effective from the date of joining the Applicant Trainee Program, which date shall be no later
than Tussday, November 22, 2022

A Terme: The term of this training program would be for a period of 1 Week + 3 Weeks , commencing from your date of enroliment. This
Agreement will automatically expire upon the completion of this term unless terminated earlier as per the provisions of Clause 13 of this
Agreement. However, this peniod can be cut short or sxtended based on the individual's performance and at the discretion of the
managament. The decision of the Company in this matter shall be final. We follow o 6-day working week model during training as well as
after training,

4. Extension of Agreement: In case of a business requirement, this agreement may be extended by ancther 2 wesks (over and above the 4

Waeeks ) as mentionad in Clause 3 You shall be intimated by sultable means, as the Company deems fit. The decision of the Company in
this matter shall ba final.

5. Backpround Check: The Company may, ai its discretion, conduct background venfication, prior to or at any time afler commencement of
this Agreement. to verify, including bul not imiled to, your professional cerifications, designations or licenses, educational background,
identity, proof of age, address, past work expenence (if any) and ciminal records. You hereby provide your exprass consent to the Company
for conducting such background checks, This Agreement is subject to validation of any information provided by you to the Company and to
the satistactory outcome of the pre-enroliment screening activities (including background verification and criminal history check)

6. Offer of Permanent Posllion: It shall not be obligatory an the part of the Company to offer 1o you any position’ employment with the
company on the expiry of this fued-term traineeship Agreement. Any offer of employment, after completion of the 4 Weeks training program,

will be subject to satisfactory performance during training, qualification of all criteria - as determined by the central management from time to
fime - and the needs of the company from time o time

The offer is also subject to the production of necessary documents including educabonal and professional certificales and may be rescinded
in the event such necessary documents are nol provided to the Company.

7. Stipend: Your stipend for the entire duration of the training program of 4 Weeks (s INR 16,667 00(Stipend).

Page 1 of 4
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Payment Processing
The stipend shall be paid monthly on a pro-rata basis as per the number of days worked In the previous month,

8. Deductions: The Company shall be entitied to deduct from the above stipend payable to you calculated on monthly basis, the following
contraciual, statulory, and compulsory deductions

(s) Prowdent Fund;

{(b) Income tax deducied taes

(e} Dues to Company including loans al source al the rates applicable; or

{d) Any other applicable statulory deductions

{e) PF administrative charges and EDLI charges as per rules (1% admin charges), will be included in above mentoned stipend.

The income tax kability with regards to your income and perks will be your hability and will be governed by the applicable tax laws of the
couniry as applicable from lime 1o lime

In addition to the aforementionad stipend, you shall be paid the expenses incurred by you on behall of the
Company or its clients as aulhorized, in connection with the duties execuled by you, and upon presenting supparting vouchers/documents.
The Expense Policy applicable for you will be shared post your joining the training program.

10, Company Pollclea: You will be governed by the Company's policies, regulations, and procedures on the office timings, antl-sexual
harassment, leave, travel transfers, misconduct, etc, presently in force or as introduced/amended from time to time. You are eligible for
lenve as per the Company's leave policy, which can be viewed under {he ‘Policies’ tab in your 'Service Platform Account’ and/or the
‘Applicant Training Program Handoul' provided to you,

11, Leaves: You will be entited lo gel 1 casual leave/sick leave per month. If you join the program from the 15t to the 15th of a month, you
are entitied to get the leave credit for that manth. If you join the program between the 16th (o the end of the month, you are not entitied o the
leave credd for that month. You will not be eligible for any other paid leaves during the Applicant Training Program

12. Absence from duty: During the training program, i you take off from duty withoul prior leave approval or proper inlimaton under certain
unavoidable crcumstances, then those day/days will be lreated as absence from duty. The days of absence will be treated as loss of pay
days. You are expecied to report to your department head on rejoining the duty after an absence and provide vakd reasons for absence in
writing before laking up training again. If you are absent from duly for more than 2° days (including paid and unpaid leaves/consecutive or
cumnulative), training will bo discontinued due to nutomatc disqualification.

(*In case. wheve this agreement s extended, as per Clause 4 of this agreement. needs fo be read as 3 days, with no change to terms and
conditions of Clause 11.)

13, Termination: Subjoct to Clause 3, your services may be terminated in the following mannar

) The Company will bo entiied to disquality your participation in the training program by giving you 48 hours notice in writing, or by
payment of 48 hours' stipend in leu of such notice with o without cause. In the avent you desire o opt-out of the training program, you will
be required (o give the Campany 48 hours’ natice in wnting or 48 hours' stipend in lieu of such notice.

b) In the event of disqualification on disciplinary grounds including bul net limited 1o embozzlement. fraud, gross nogligence, wilful
misconduct, criminal offenses - alleged or guilty, or a materal violation of Company palicies of you are found to be absconding from the
training program or for any other reasons causing grevous loss/damage/disrepule to the Company/associates, your disqualification will be
Immediate and withoul any nolice or compansation

c) In the event of your exil rom the Training Program, you will be required lo give the Company 48 hours’ wrilien notice. The nolice penod
has 1o be served in full unless otherwise agreed by the Company in writing. In case of failure to give the above notice period. the Company
shall have the right 1o deduct the corresponding stipend amount in lieu of the notice period and you will not be eligible to be hired by the
Company in the future. You shall, on ceasing 1o ba a part of the training program of the Company for any reason and in addition to the
obligations under the Non-Disclosure and Confidential Information Agreemaent, forthwith retum all Company properties, movable and
immovable, including all Company information and data in any form, files, reports, memoranda, software, credit cards, door and file keys,
computer access codes, laplops, desktops, and such other property which you received or in possession or prepared in connection with your
association with the Company

diTraines Cartificato will be provided anly on complation of the training penod If the resignation s inilated by you ar you have bean relved
as part of the Absentesism palicy, for violating the company policles, ar for disciplinary msues during the training, you will nol recelve the
cartificats,

14. Confidentlal Information: During the traning prograrm, you may come into possession of infarmation confidential to the Company and
agres o keop confidential, Company's proprietary and confidential information oblaned ot any lime during the penod of your traineaship in
the Campany. Confidential information includes, and is nol imited to, course matarals, videos, financial documents, and other relevant
documents, You shall nol disclose such Confidential Information fo any person You shall not make any coples of the Confidential
Information. You shall nol disclose, reproduce or use any Confidential Information for any purpose except solely in conneclion with your
performance in Ihe company. Your obligations with respec! 1o confidentiality shall be more fully delailed under the Non-Disclosure and
Confidential Information Agreement execuled by you with the Company and you shall at all times be bound by the provisions laid therein

Adl the intellectual property rights in the material developed by you, class material, and related documents
shall at all times remain the property of the Company. You shall provide all assistance and execule all deeds and documents required 10 vest
Ihe intellectual property rights with the Company. In the event any of the intellectual property rfghts ane nol assignable under applicable laws,
you shall provide exclusive, transferable, assignabie, royalty-free rights in such intellectual property in perpetuity o the Company. You shall
not assert any nght, itle, or interest over such intellectual property rights
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18. Indemnity: You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim,
damage, costs, taxes, duties, addilions, penalties, interest thereon or expenses of any kind. including reasonable attormey's foes,
incurred/sustainad or caused 1o be incurredisustained by the Company on account of:

Any act or omission by you;

Contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and Confidential Information Agreement:
Any representation or warranly or information furnished 1o the Company found fo be false;

Violation/non-compliance with any laws/rules/regulations while rendenng the services; and/or

Failure to adhere to the standards/specifications/policies of the Company

sanow

17, General Provisions:

a. You mre required 1o devole your entire ime, atiention. and effort to the furtherance of the business of the Company and to continually
develop your professional skills in the interest of the Company and yourself. You shall not, during your traineeship with the Company, directly
or indirectly engage yourself in or devote any time or attention to any part-time employment or business or position of monetary interest,
other than that of the Company. Further, you shall nol divulge, communicate of pass any information in any form, related o any aspect of the
Campany to anyone outside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the
Company and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to 8
breach of confidence reposed in you or inconsistent with the position of responsibilily ocoupsed by you. You shall at all times deal with 1he
Company’s money, material, and documants with utmost honesty and professional ethics

c. Your individual remuneration is purely a matter batween yourself and the Company and has been armved al on the basis of our specific
background and professional merit. The Company expects that you maintain this information and any future changes to your remuneration,
as strictly personal and confidential

d. During the course of your training program, f you, at any time render yourself incompetent to perform your duties or f you should
misconduct yourself or be disobedient, intemperate, irregular in attendance, commit a breach of the terms of your traineeship or of any of the
stipulations herein contained, the Company shall withoul prejudice to any of its nghts under the lerms herein contained. be entitied lo
{erminate your traineeship forthwith without notice or payment in lieu of notice and deduct from your stipand or other emoluments. if any, then
dum 1o you. ncluding the amount of any damage that the Company may have sustained.

e. During the course of your training, f you, ® any lima rendar yourseif in inappropriate behavior/ conversation with the customar, the
Company shall without prejudice to any of its rights under the lerms herein contained, be entitied to initiate any disciplinary action ncluding
but not limited lo warning, suspension or disqualfication your candidature forihwith without notice or payment in lieu of notice and deduct
from your stipend or other emaluments, if any, then due to you, including the amount of any damage thal the Company may have sustained.

f. You will keep the Company informed of any change in your residential address, your family status, or any other personal particulars
relevant to your traneeship, as and when the change occurs.

g. You are required 1o sign @ ‘Non-Disclesure and Confidential Information Agreament with the Company, prior (o joiming the apphcant
training program by the Company. Your Iraineeship with the Company shall be contingent upon you axacuting the said agreemant.

h. You will be subject to the Company's rules and regulations for the time being in force and as varied from time to time.

I. The Company will deduct taxes as appropriate and consistent with applicable tax laws and regulations. You will be responsible for your tax
liabilities under all applicable tax laws and regulations.

| This |elter constitutes the complete understanding between you and the Company regarding the terms of your association with the
Company. This supersedes any and all other agresments_ either writtan or oral, betwean you and the Company regarding your association.
Any modification of this letter will be effective only if it i in writing, sigried by both parties.

k. All disputes arising herein shall be govemned by the laws of India and the jurisdiction to entertain and try such dispute shall vast
exclusively in the courts of Bangalore, Karnataka

I. Anti-disparagement: During the lerm of engagement/ employment and al all imes thereafler

(i) The Trainee shall not, directly or indirectly, in any capacity or manner. make, express, fransmit, speak, write, verbalize, or atherwise
communicate in any way (or cause, further, assist, sobcit, encourage, support or participate in any of the foregoing) any remark, comment,
message. information, declaration, communication or other statement of any kind, whether verbal, in writing, electronically transferred or
otharwise, thal may reasonably be construed to be derogatory, disparaging, denigrating, maligning or critical of, or negative towards the
Company or the business or business relationships of the Company or any shareholder, or any of their affiliates, investors, employees,
directors, agents, or pariners including business partnars;

(i} The Tramee shall not assist. or cooperaie with, any other person in committing any act, which, f committed by the Trainee, would
constitute a violation of this clause, and

(i) The Trainee shall not do or cause to be done any act. deed or thing which would affect the Employee's obligations to the Company and
shall promptly inform and keep informed the Company of any acl, deed, thing or avent which would prejudicially affect the interests of the
Company. Any wolation ta the prowision will lead 1o legal/disciplinary action.
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The terms of your training contract detalled above are strictly confidential and should be treated as privileged information between yoursalf
and the Company. You are expected 1o maintain such information appropriately
You are requested |o signify your acceptance of the lerms and conditions by signing and retuming 10 us the duphcate copy of this letter

We look forward 1o you joining the training program at the earliest. We are certain that as a participant of the training program, you will find
challenge, salistaction, and opportunity in your association with the Company

You are requested lo carry the below-mentioned documeants on your joining date

Graduation Document

Pan Card

Aadhaa Card

Cancelled Cheque/Bank Statement/Bank Passbook
Passport Size Photograph

O b N -

Detalls of the training program

The training program has two Stages

Stage! - Classroom Training Program (CRT)
Dutation |1 Weak

Past completion of 1 Week, you will be assessed on various parameters Oniy qualifying training participants will be moved to Stage 2 (OJT
stago) of the program

Stage 2 - 'On-the-job’ Training (OJT)

Duration : 3 Woeks

Post completion of 3 Weeks, the training participants will be assessed on various paramaters captured during 3 Weeks. Only qualifying
training participants will become eligible to be offered a role of BDA (Subject to approval from management), There will be additional
performance incentives that will be applicable during the Iraining program

Please note that this invitation does not guaranies you a permanent employment at BYJU'S The managemant reserves the sole right to
take the decision,

Yours sincaraly, I have read and undersiood all the terms and conditions of the Applicant Trainif@rogram
Think & Leam Pvt. Lid. Accapt Job Offer by signing below
Human Resource Signature:

This is systern generaled offer letler and does not require an authorized signature

Annaxure

Business Development Assoclate(BDA) Profile Detsils

Upon satisfying the conditions mentioned above, the offer for the role of BDA will be exiended with a compensation of INR 4 & Lakhs o & &
Lakhs + 3 Lakhs for the role of Business Development Associate.

Your work location after being offered the role of Business Developmant Associate (post successful clearance of the training program) would
be Karnal, or any other location as may be assigned by the Company. The Company reserves the right to transfer you 1o any location, as the
Company may deem fit. from time to time

If the Company finds Ihat you have achieved your training larget through improper means resulting in the reduction of your achievedievenue,
the Company will have the right to rescind your offer in case the offer has been made or terminale employment il you have joined as an
amployea
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T~ Registered Under Bombay Public Trust Act, 1950 E- 6427 / THANE / 2009-2010
Registered under FCRA 2010 : 083990229
50% Tax exemption U/S 80G (5)

Y

CHILD HELP

Date: \B\f;’; 5&% .

Yoaiuali

Dear MEMLL \

With referen our igterest in our organization and subsequent discussion, we are pleased to offer you the

position of 10 (on voluntary basis) at Child Help Foundation on the following terms and

conditions:

1. Posting: You will cperate and coordinate fr

2, Your monthly stipend /payott shall be

3. Designation: You are designated as

be utilized in any other field / function in the best interest of the organization. M

4. Date of Joining: You will begin your Internship Volunteering assignment with us on or before JD_‘&E‘*& F”I&

5. Training - You will be on training period for 15 days from the date of joining, During training period you will

not be paid.

6. Timings: You will abide by the operational timings of our office which are from 9.30 am - 6.00 pm,
Monday to Friday & Saturday from 9.30 am to 4.00 pm.

7. Documents to be submitted: You will be required to submit copies of the following documents to
support your volunteering assignment with us:

Certificates of educational qualifications.

Pan Card & Aadhaar Card.

Two passport sized photographs o
Permanent Residence Address Proof (any one: passport, ration card, electricity bill, driving license).

Proof of current residence.
Bank account details.

our office in Mumbai.

However, your ability and expertise can

Accepted the terms & conditions mentioned above

Iwilljoinonﬂw;lfﬁ

. Name & Signature

a

Child Help Foundation

- Human Resources

Office (1) : Sai Arpan Bldg, 4th Floor, Office No.403, 404, Shanti Vihar, Opp. PG. Vora School,
Mira Road (E), Thana, Maharashtra - India 401 107.« PH : 9029010081 / 82 /83 / 84 « +91 022-28118588
Ofiice (2) : 4/F1, Court Chambers 35, New Marine Line, Mumbai - 400 020.
Web.: www.childhalpfoundation.in ® Email : contact@chiidhelofoundationindia ora
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Registered Under Bombay Public Trust Act, 1950 E- 6427 / THANE / 2008-2010

Registered under FCRA 2010

50% Tax exemption U/S 80G (5)

A&Qﬁm&a}_

-

Dear i &?u. \ioafﬁg‘g

position of

: 083990229

YV Y

CHILD HELP

AL INPYATION
OLINDATION

pate:_\R |2 !@3

With refe your interest in our organization and subsequent discussion, we are pleased to offer you the
~ 'y ). (on voluntary basis) at Child Help Foundation on the following terms and

conditions:

1. Posting: You will operate and coordinate from o
2. Your monthly stipend/payout shall be '}R
3. Designation: You are designated as

ur office in Mum

-

;f}ﬂgﬂ}.ﬁ&;gﬁ ' . However, your ability and expertise can
e organization. -

be utilized in any other field / function in the best interest o

4. Date of Joining: You will begin your
5. Training - You wil! be on training pe

not be paid.
6. Timings: You will abide by the operation
Monday to Friday & Saturday from 9.30 am to 4.00 pm.

7. Documents to be submitted: You will be required to submit copies of the following documen

support your volunteering assignment with us:

Certificates of educational qualifications.
Pan Card & Aadhaar Card.
Two passport sized photographs

Permanent Residence Address Proof (any one: passpo

Proof of current residence.
Bank account details.

Mira Road (E), Thane, Maharashtra -

Office (1) : Sai Arpan Bldg, 4th Floor,

Office (2) : 4/F1, Gourt
Web.: www.childhelpfoundation.in

Internship Volunteering assignment with us on or before | ; GB .
riod for 15 days from the date of joining. During training period youwill

al timings of our office which are from 9.30 am - 6.00 pm,

tsto

rt, ration card, electricity bill, driving license).

Accepted the terms & conditions mentioned above
[ will join on 187 ﬁ}ﬂ!ﬂi? 023

' Name & Signature

Ktk Ykt / iﬁ

Office No.403, 404, Shanti Vihar, Opp. P.G. Vora School,
india 401 107. ¢ PH : 8028010081 /82 /83 /84  +91 022-28118588

Chambers 35, New Marine Line, Mumbal - 400 020.

Email : contaci@chiidhelpfnundaﬁunlndia.oru
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Registered Under Bombay Public Trust Act, 1950 E- 6427 / THANE / 2009-2010
— Registered under FCRA 2010 : 083990229
50% Tax exemption U/S 80G (5)

CHILD HELP

v N w2212

. —
SUBIECT: OFFER LETTER
Dear M&M
With refe our interest in our organization and subsequent discussion, we are pleased to offer you the
position of .Y (on voluntary basis) at Child Help Foundation on the following terms and
conditions:
1. Posting: You will operate and coordinate fromfmﬁ:ﬂice in M\tﬁp.
2. Your monthly stipend /payert shall be_ \Q\im —
3. Designation: You are designated as _< 10 . ! However, your ability and expertise can

be utilized in any other field / function in the best interest of the organization.

\ S&‘q A
4, Date of Joining: You will begin your Internship Volunteering assignment with us on or before QlRE
5. Training - You will be on training period for 15 days from the date of joining, During training period you Will
not be paid.
6. Timings: You will abide by the operational timings of our office which are from 9.30 am - 6.00 pm,

Monday to Friday & Saturday from 9.30 am to 4.00 pm.

7. Documents to be submitted: You will be required to submit copies of the following documents to
support your volunteering assignment with us:

« Certificates of educational qualifications.
« PanCard & Aadhaar Card.
« Two passport sized photographs
« Permanent Residence Address Proof (any one: passport, ration card, electricity bill, driving license).
« Proof of current residence.
« Bankaccountdetalls.
Fo Help Foundation Accepted the terms & conditions mentioned above
- 15 April 2023
| will join on
J s IV
Human Resources + _ Name & Signature

Office (1) : Sal Arpan Bldg, 4th Floor, Office No.403, 404, Shanti Vihar, Opp. PG. Vora School,
Mira Road (E), Thane, Maharashtra - India 401 107. ¢ PH : 9029010081 / 82/ 83 / 84 » +91 022-281 18588
Offica (2) : 4/F1, Court Chambers 35, New Marine Line, Mumbai - 400 020.
Web.: www.childhalpfoundation.in ® Email : contact@childhelnfoundationindia.ora
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" Registered Under Bombay Public Trust Act, 1950 E- 6427 / THANE / 2009-2010
Registered under FCRA 2010 : 083990229
50% Tax exemption U/S 80G (5)

YV Y

CHILD HELP

Mo Waean Kol o I

Wi~ ‘f\r:& (‘\.Q&’

Dear ; b, . \“&gm.

Wit.h‘ referen your interest in our organization and subsequent discussion, we are pleased to offer you the
pos:;gn of 3.0 - (on voluntary basis) at Child Help Foundation on the following terms and
conditions:

1. Posting: You will operate and coordinate ur office in Mumbai.
2. Your monthly stipend/payedt shall be WAV

3. Designation: You are designated as N hjﬁg;us@y:g . However, your ability and expertise can
be utilized in any other field / function in the best interest of the organization.

4. Date of Joining: You will begin your Internship Volunteering assignment with us on or before \ f;IS '
5. Training - You will be on training period for 15 days from the date of joining. During training period you will
not be paid.
6. Timings: You will abide by the operational timings of our office which are from 9.30 am - 6.00 pm,
Monday to Friday & Saturday from 9.30 am to 4.00 pm.

7. Documents to be submitted: You will be required to submit copies of the following documents to
support your volunteering assignment with us:

Certificates of educational qualifications.

Pan Card & Aadhaar Card.

Two passport sized photographs

Permanent Residence Address Proof (any one: passport, ration card, electricity bill, driving license).

Proof of current residence.

Bank account details.

Fo Help Foundation Accepted the terms & conditions mentioned above

[ will join on
3 H Resources . Name & Signature
. 7
P D

ad

Office (1) : Sai Arpan Bldg, 4th Floor, Office No.403, 404, Shanti Vihar, Opp. PG. Vora Schoal,
Mira Road (E), Thane, Maharashtra - India 401 107. » PH : 8029010081 / 82 /83 /84 = +91 022-28118588
Ofiice (2) : 4/F1, Court Chambers 35, New Marine Line, Mumbai - 400 020.
Web.: www.childhalpfoundation.in ® Email : contact@childhelnfoundationindia ara
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Registered Under Bombay Public Trust Act, 1950 E- 6427 / THANE / 2009-2010
Registered under FCRA 2010 ; 083990229
50% Tax exemption U/S 80G (5)

TV Y
CHlLD HELP
Date: \%!3 SIQ;S
—w E'}i m
SUBIECT: OFFER LETTER

Wim‘ reference to your interest in our organization and subsequent discussion, we are pleased to offer you the
position of \ (on voluntary basis) at Child Help Foundation on the following terms and

conditions;
1. Posting: You will operate and coordinate our office in Mumbai.
2. Your monthly stipend/payeutshall be a . \Oooal—

3. Designation: You are designated as i, ME:&E&M 3 ' However, your ability and expertise can
be utilized in any other field / function in the best interest of tRe organization.

4. Date of Joining: You will begin your Internship Volunteering assignment with us on or before Eh%l\%‘fas

5. Training - You will be on training period for 15 days from the date of joining. During training period you'lwill
not be paid.

6. Timings: You will abide by the operational timings of our office which are from 9.30 am - 6.00 pm,
Monday to Friday & Saturday from 9.30 am to 4.00 pm,

7. Documents to be submitted: You will be required to submit copies of the following documents to
support your volunteering assignment with us:
« Certificates of educational qualifications.
« PanCard & Aadhaar Card.
« Two passport sized photographs
« Permanent Residence Address Proof (any one: passport, ration card, electricity bill, driving license).
« Proof of current residence.
« Bankaccount details.

Child Help Foundation Accepted the terms & conditions mentioned above

0
1 will join on _Iﬁiﬁpml,.ﬂ‘

~Human Rescurces . . Name & Signature

(e

Office (1) : Sai Arpan Bidg, 4th Floor, Office No.4083, 404, Shanti Vihar, Opp. FG. Vora School,
Mira Road (E), Thane, Maharashtra - India 401 107.  PH : 8029010081 / 82/ 83 / 84 * --91 022-28118588
Office (2) : 4/F1, Court Chambers 35, New Marine Line, Mumbai - 400 020.
Wah.* www.childhelofoundation in e Emall : contact@childhelofoundationindia nra
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Regisiered Under Bombay Public Trust Act, 1950 E- 6427 / THANE / 2009-2010
Registered under FCRA 2010 : 083990229
50% Tax exemption U/S 80G (5)

CHILD HELP

Mo Parhomed KoadR B

\J QNG

Me Pacbomeds
Dear

W’ilfhl refi e tq your intgrest in our organization and subsequent discussion, we are pleased to offer you the
pos:itllon of L0 (on voluntary basis) at Child Help Foundation on the following terms and
conditions:

1. Posting: You will operate and coordinate from our office in Mymbai.
2. Your montlﬂystipendfpgyaﬁfshall be /Rn A0, Do t—

3. Designation: You are designated as M However, your ability and expertise can
be utilized in any other field / function in the best interest of the rganization.

4.Date of Joining: You will begin your Internship Volunteering assignment with us on or before ) &3
5. Training - You will be on training period for 15 days from the date of joining. During training period youbwill J
not be paid.
6. Timings: You will abide by the operational timings of our office which are from 9.30 am - 6.00 pm,
Monday to Friday & Saturday from 9.30 am to 4.00 pm.

7. Documents to be submitted: You will be required to submit copies of the following documents to
support your volunteering assignment with us:
+ Certificates of educational qualifications.
Pan Card & Aadhaar Card.

* Two passport sized photographs
« Permanent Residence Address Proof (any one: passport, ration card, electricity bill, driving license).

Proof of current residence.
Bank account details.

Accepted the terms & cond i%menﬁmeﬂ above
Iwilljoinon__X2ZA~ |5 Ppsy| 2023,
[ = 3

.. Name & Signature

Office (1) : Sai Arpan Bldg, 4th Floor, Office No.403, 404, Shanti Vihar, Opp. PG. Vora School,
Mira Road (E), Thana, Maharashtra - India 401 107. « PH : 8029010081 / 82 / 83 / 84 ¢ +-91 022-28118588
Office (2) : 4/F1, Court Chambers 35, New Marine Line, Mumbali - 400 020.
Web.: www.childhelpfoundation.in ® Email : contact@childhelpfoundationindia.ora
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" Registered Under Bombay Public Trust Act, 1950 E- 6427 / THANE / 2009-2010
— Registered under FCRA 2010 : 083990229 -
50% Tax exemption U/S 80G (5) i' ‘? i

CHILD HELP

Mo S Date: \%\5@3

pear M R

With referen our interest in our organization and subsequent discussion, we are pleased to offer you the
positionof _<_ i 0. (on voluntary basis) at Child Help Foundation on the following terms and
conditions:

1. Posting: You will operate and coordinate from gur office in M
2. Your monthly stipend /payetShall be _ (mﬁh OO0 |—

3. Designation: You are designatedas __<_ &_{ﬁi;ﬁ g:ﬁ; 3 % . ' However, your ability and expertise can
be utilized in any other field / function in the best interest of the organization.

4, Date of Joining: You will begin your Internship Volunteering assignment with us on or beforeﬁgﬁl\ R%
5. Training - You will be on training period for 15 days from the date of joining, During training period you Will

not be paid.
6. Timings: You will abide by the operational timings of our office which are from 9.30 am - 6.00 pm,
Monday to Friday & Saturday from 9.30 am to 4.00 pm.

7. Documents to be submitted: You will be required to submit copies of the following documents to
support your volunteering assignment with us:

Certificates of educational qualifications.

Pan Card & Aadhaar Card.

Two passport sized photographs

Permanent Residence Address Proof (any one: passport, ration card, electricity bill, driving license).

Proof of current residence.
Bank account details.

d Help Foundation Accepted the terms & conditions mentioned above
[ will join on |5)-tu]-" 2028

Resources . . Name & Signature

Office (1) : Sai Arpan Bidg, 4th Floor, Office No.403, 404, Shanti Vihar, Opp. PG. Vora School,
Mira Road (E), Thane, Maharashtra - India 401 107. s PH : 8028010081 / 82/ 83 / 84  +91 022-281 18588
Office (2) : 4/F1, Court Chambers 35, New Marine Line, Mumbai - 400 020.
Web.: www.childhalnfoundation.in ® Email : contact@childhelnfoundationindia ora
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CHILD HELP
DATION

oo R 3N3
Ma Sthudelesg Vol
. )

With refermE tﬁﬁnur interest in our organization and subsequent discussion, we are pleased to offer you the

SUBJECT: OFFER LETTER

position of L ® (onvoluntary basis) at Child Help Foundation on the following terms and
conditions:

1. Posting: You will operate and coordinate from our office in Mum
2. Your monthly Stipend,‘payoﬁ shall be 5. AODNO—

3. Designation: You are designated as ___.~ }X&E:ﬂﬂlﬁ}; 2 .1, However, your ability and expertise can
be utilized in any other field / function in the best interest of th ization.

4. Date of Joining: You will begin your Internship Volunteering assignment with us on or befnregg\\\_&g& 1@)

5. Training - You will be on training period for 15 days from the date of joining. During training period you will
not be paid.

6. Timings: You will abide by the operational timings of our office which are from 9.30 am - 6.00 pm,
Monday to Friday & Saturday from 9.30 am to 4.00 pm.

7. Documents to be submitted; You will be required to submit copies of the following documents to
support your volunteering assignment with us:

Certificates of educational qualifications.

Pan Card & Aadhaar Card.

Two passport sized photographs

Permanent Residence Address Proof (any one: passport, ration card, electricity bill, driving license).
Proof of current residence.

Bank account details.

Help Foundation Accepted the terms & conditions mentioned above

I will join on _a

: Ut
-Human Resources . 4 Na:ﬁ:a%gna

Office (1) : Sai Arpan Bldg, 4th Floor, Office No.403, 404, Shanti Vihar, Opp. PG. Vora School,
Mira Road (E), Thane, Maharashtra - India 401 107.« PH : 8029010081 /B2 / 83 / B4 & +91 022-28118588
Office (2) : 4/F1, Court Chambers 35, New Marine Line, Mumbal - 400 020.
Web.: www.childhalpfoundation.in ® Email : contact@childhelnfoundatinnindia ara
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SUBIECT: OFFER LETTER

Dwﬁ%ﬁl
nd subsequent discussion, we are pleased to offer you the

With reference to your interest in our organization a
position of M‘L (on voluntary basis) at Child Help Foundation on the following terms and

conditions:
1. Posting: You will operate and coordinate

2. Your monthly stipend /payertshall be . 13,. DOOH-—
3. Designation: You are designated as 5\51} ) V! 5}5!3&, E ) . However, your ability and expertise can
be utilized in any other field / function in the best interest of she organization. QS
oD -

4. Date of Joining: You will begin your Internship Volunteering assignment with us on or before
5. Training - You will be on training period for 15 days from the date of joining. During training period you

not be paid.
the operational timings of our office which are from 9.30 am - 6.00 pm,

6. Timings: You will abide by
Monday to Friday & Saturday from 9.30 am to 4.00 pm.

u will be required to submit copies of the following documents to

our office in Mumbal

7. Documents to be submitted: Yo
support your volunteering assignment with us:
Certificates of educational qualifications.

« PanCard & Aadhaar Card.
« Two passport sized photographs o
« Permanent Residence Address Proof (any one: passport, ration card, electricity bill, driving license).
« Proof of current residence.
« Bankaccount details.
Child Help Foundation Accepted the terms & conditions mentioned above
’ I will join on 515[2023
J i
r + Human Resources . Name & Signature
Tyek Moy
[

et

Office (1) : Sai Arpan Bidg, 4th Floor, Office No.403, 404, Shanti Vihar, Opp. PG. Vora School,
401 107. e PH : 9029010081 /82/83 /84 ¢ +91 022-28118588

Mira Road (E), Thane, Maharashira - India
Office (2) : 4/F1, Court Chambers 15, New Marine Line, Mumbai - 400 020.
Web : www.childhelofoundation in e Emall : rontact@childhelinfoundationindia orn
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SUBJECT; OFFER LETTER
Dear
With reference to your interest in our organization and subsequent discussion, we are pleased to offer you the
position of Qm“v (on voluntary basis) at Child Help Foundation on the following terms and
conditions:
1. Posting: You will operate and coordinate ;raﬁ;ur office in Mumbai.
A Rol——

2. Your monthly stipend/ Shall be
3. Designation: You are designated as __ <\ ﬁm A g ' . However, your ability and expertise can
be utilized in any other field / function in the best interest of the organization. & \&S

4. Date of Joining: You will begin your Internship Volunteering assignment with us on or before
5. Training - You will be on training period for 15 days from the date of joining, During training period you will

not be paid.
6. Timings: You will abide by the operational timings of our office which are from 9.30 am - 6.00 pm,

Monday to Friday & Saturday from 9.30 am to 4.00 pm.

7. Documents to be submitted: You will be required to submit copies of the following documents to
support your volunteering assignment with us:

Certificates of educational qualifications.

o PanCard & Aadhaar Card.
« Two passport sized photographs ‘ o
« Permanent Residence Address Proof (any one: passport, ration card, electricity bill, driving license).
« Proofof current residence.
« Bankaccount details.
Child Help Foundation Accepted the terms & conditions mentioned above
' [ willjoin on
-, Name & Signature

Human Resources

Office (1) : Sai Arpan Bldg, 4th Floor, Office No.403, 404, Shanti Vihar, Opp. PG. Vora School,
Mira Road (E), Thane, Maharashtra - India 401 107.e PH : 9029010081 / 82 / 83 / 84 * +01 022-28118588
Office (2) : 4/F1, Court Chambers 35, New Marine Line, Mumbai - 400 020.
Web.: www.childhelpfoundation.in e Email - contact@childhalnfoundatinnindia nrn
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With referen: our interest in our organization and subsequent discussion, we are pleased to offer you the
position of (on voluntary basis) at Child Help Foundation on the following terms and
conditions:

1. Posting: You will operate and coordinate froi
2. Your monthly stipend fpyeﬁf shall be

3. Designation: You zre designated as
be utilized in any other field / function in the best interest of

organization. i,\
4. Date of Joining: You will begin your Internship Volunteering assignment with us on or before 1&%
5. Training - You will be on training period for 15 days from the date of joining, During training period you ill

not be paid.
6. Timings: You will abide by the operational timings of our office which are from 9.30 am - 6.00 pm,

Monday to Friday & Saturday from 9.30 am to 4.00 pm.
7. Documents to be submitted: You will be required to submit copies of the following documents to
support your volunteering assignment with us:
Certificates of educational qualifications.
Pan Card & Aadhaar Card.
Two passport sized photographs
Permanent Residence Address Proof (any one:
Proof of current residence.
Bank account details.

r office in Mumbai.

However, your ability and expertise can

passport, ration card, electricity bill, driving license).

Accepted the terms & conditions mentioned above

Help Foundation
y‘i
1 will join on f,‘

. Name & Signature

Office (1) : Sal Arpan Bldg, 4th Floor, Office No.403, 404, Shanti Vihar, Opp. PG. Vora School,
Mira Road (E), Thana, Maharashtra - India 401 107.s PH : 9029010081 / 82 /83 /84 e +91 022-28118588
Ofiice (2) : 4/F1, Court Chambers 35, New Marine Line, Mumbai - 400 020.
Web.: www.childhelpfoundation.in ® Emalil : contact@childhelofoundationindia.ora
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With reference to your interest in our organization and subsequent discussion, we are pleased to offer you the
position of 10 (on voluntary basis) at Child Help Foundation on the following terms and
conditions:

1. Posting: You will operate and coordinate from our office in M:
2. Your monthly stipend /payefit shall be “Re \en

3. Designation: You zre designated as ;3!:& TN, ;g .| However, your ability and expertise can
be utilized in any other field / function in the best interest of the organization.

\ Sﬁfx ) E: N
4. Date of Joining: You will begin your Internship Volunteering assignment with us on or before [;B
5. Training - You will be on training period for 15 days from the date of joining, During training period you will

not be paid.

é.ﬂm%‘x’uu will abide by the operational timings of our office which are from 9.30 am - 6.00 pm,
Monday to Friday & Saturday from 9.30 am to 4.00 pm.

7. Documents to be submitted: You will be required to submit copies of the following documents to
support your volunteering assignment with us:

Certificates of educational qualifications.

Pan Card & Aadhaar Card.

Two passport sized photographs o
Permanent Residence Address Proof (any one: passport, ration card, electricity bill, driving license).

Proof of current residence.
Bank account details.

Far Child Help Foundation

Accepted the terms & conditions mentioned above

1 will join onmjjﬁnﬂﬁlo 23

& Signature

: Vihar, Opp. PG. Vora School,
Office (1) : Sal Arpan Bidg, 4th Floor, Office No.403, 404, Shanti
Mira Road (E), Thane, Maharashtra - India 401 107.e PH : 9020010081 / 82/ 83 / 84 « +91 022-28118588

Ofiice (2) ; 4/F1, Court Chambers 35, New Marine Line, Mumbai - 400 020.
Wah ' www.childhalpfoundation.in e Email * contact@childhalnfoundationindia nro
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Wlﬂ'n referen our intgrest in our organization and subsequent discussion, we are pleased to offer you the
pns:;:jgn of ™ LD (on voluntary basis) at Child Help Foundation on the following terms and
conditions:

1. Posting: You will operate and coordinate from our office in M

2. Your monthly stipend/ shall be K ADDD Ql—

3. Designation: You zre designated as = . However, your ability and expertise can

be utilized in any other field / function in the best interest of the organization. ,
4. Date of Joining: You will begin your Internship Volunteering assignment with us on or before A‘iﬂ\_ﬁx’& i
5. Training - You will be on training period for 15 days from the date of joining. During training period you will

not be paid.

6. Timings: You will abide by the operational timings of our office which are from 9.30 am - 6.00 pm,
Monday to Friday & Saturday from 9.30 am to 4.00 pm.

7. Documents to be submitted: You will be required to submit copies of the following documents to
support your volunteering assignment with us:

Certificates of educational qualifications.

Pan Card & Aadhaar Card.

Two passport sized photographs

Permanent Residence Address Proof (any one: passport, ration card, electricity bill, driving license).

Proof of current residence.

Bank account details.

Accepted the terms & conditions mentioned above

Fax, Child Help Foundation "
I willjoinon__15 gpﬁ".‘,ﬂ 3

. Name & Signature
Fandwad
Sokaly ICoun

Human Resources

Office (1) : Sai Arpan Bldg, 4th Floor, Office No.403, 404, Shanti Vihar, Opp. PG. Vora Schoal,
Mira Road (E), Thane, Maharashtra - India 401 107. ¢ PH : 8029010081 /B2 /83 /84 = +91 022-28118588
Ofiica (2) : 4/F1, Court Chambers 35, New Marine Line, Mumbal - 400 020.
Web._: www.childhelnfoundation.in  Ermail : contact@childhelnfoundationindia ora
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SUBJECT: OFFER LETTER ‘
pear ) Sheoxad.
With refe our interest in our organization and subsequent discussion, we are pleased to offer you the
position of 1.0 (on voluntary basis) at Child Help Foundation on the following terms and
conditions:

1. Posting: You will operate and coordinate our office in M

2. Your monthly stipend /payert shall
3. Designation: You are designated as . However, your ability and expertise can
be utilized in any other field / function in the best interest of the organization. )
4. Date of Joining: You will begin your Internship Volunteering assignment with us on or before ) ~ . ,Qg
5. Training - You will be on training period for 15 days from the date of joining. During training period you will
not be paid.
6. Timljjnalgs: You will abide by the operational timings of our office which are from 9.30 am - 6.00 pm,

Monday to Friday & Saturday from 9.30 am to 4.00 pm.

7 Documents to be submitted: You will be required to submit copies of the following documents to
support your volunteering assignment with us:
Certificates of educational qualifications.
Pan Card & Aadhaar Card.
ort sized photo hs
Mt Resldencpe Addgrrgjs Proof (any one: passport, ration card, electricity bill, driving license).
Proof of current residence.
Bank account details.

Accepted the terms & conditions mentioned above
1 will join on «,’&%Ay 5

-L_Ecwa aewal

_ Name & Signature
\5-04-2023

Office (1) : Sal Arpan Bldg, 4th Floor, Office No.403, 404, Shanti Vihar, Opp. PG. Vora Schoal,
Mira Road (E), Thane, Maharashtra - India 401 107. ¢ PH : 9029010081 / 82 / 83 / 84 » +91 022-28118588
Office (2) : 4/F1, Court Chambers 35, New Marine Line, Mumbali - 400 020.
Web.: www.childhalpfoundation.in ® Email : contact@childhelofoundationindia.ora
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SUBIECT: OFFER LETTER

rear 1 5. S Mo M

With referen your ipterest in our organization and subsequent discussion, we are pleased to offer you the
position of A (on voluntary basis) at Child Help Foundation on the following terms and
conditions:

1. Posting: You will operate and coordinate from our office in Mum|
2. Your monthly stipend/payottshalibe o, \Qwi (SN =

3. Designation: You are designated as )ﬁgmﬂ. &;\.3 . However, your ability and expertise can

be utilized in any other field / function in the best interest df the organization.

4. Date of Joining: You will begin your Internship Volunteering assignment with us on or before @w ,Q%

5. Training - You wil! be on training period for 15 days from the date of joining, During training period you wvill

not be paid.

6. Timings: You will abide by the operational timings of our office which are from 9.30 am - 6.00 pm,
Monday to Friday & Saturday from 9.30 am to 4.00 pm.

7. Documents to be submitted: You will be required to submit copies of the following documents to
support your volunteering assignment with us:

Certificates of educational qualifications.

Pan Card & Aadhaar Card.

Two passport sized photographs

Permanent Residence Address Proof (any one: passport, ration card, electricity bill, driving license).

Proof of current residence.

Bank account details.

Accepted the terms & conditions mentioned above

[ will join on
e

.. Name & Signature

Office (1) : Sai Arpan Bldg, 4th Floor, Office No.403, 404, Shanti Vihar, Opp. PG. Vora School,
Mira Road (E), Thana, Maharashtra - India 401 107. ¢ PH : 8029010081 / 82 / 83 / 84 = +91 022-28118588
Offica (2) : 4/F1, Court Chambers 35, New Marine Line, Mumbali - 400 020.
Web.: www.childhelpfoundation.in e Email : contact@childhelpfoundationindia_ora
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EUREKA OUTSOURCING SOLUTIONS

Date:- 10/03/2022

SOURAV PRADEEP DASH(115350)

S B PATIL MARG OPP SONAL BUIL.,SANTACRUZ W,
MUMBAI 400054.

Dear SOURAV PRADEEP DASH,

After evaluation of your performance we are pleased to inform you that with effect from
09/02/2022, you are now a confirmed employee of EQOS as CUSTOMER SERVICE
REPRESENTATIVE.

As a confirmed staff, you will be entitled to all the privileges that are enjoyed by the company’s
employees such as annual leave, trainings and promotions. Please refer your supervisor for your
work responsibilities and to the Human Resource Department for any employment issues.

All other terms and conditions as per your appointment letter other than those stated above will
remain unchanged.

We thank you for your initiatives and hope that you will perform with equal enthusiasm. We wish
you success and hope a very happy career with the organization.

For Eureka Outsourcing Solutions Private Limited

Authorised Signatory
Jayesh Shettigar
AVP -Human Resource & Compliance

NOTE: This is digitally signed document and does not require a physical signature. If no query is raised
within 7 working days from the date of receipt of this document, then the same shall be deemed to be
accepted by you.

Eureka Outsourcing Solutions Private Limited
5th Floor, High Street Corporate Centre, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T- +91 22 25302400 F: +91 22 25302433 E: connect@eosglobe.com W: www.eosglobe.com
CIN NO.: U74140MH2002PTC136070
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TECHNOLOGIES PVT, LTD.
(CIN No. : UTZ900MH2000PTC140702)
Salasar Business Park, Off. 150 ft Flyover Road, Opp. Maxus Mall, Bhayandar (W), Thane - 401 101,
Board No.: 91 - 22 - 6758 2800 + Fax No.: 91 - 22 - 6758 2900 * Website : www epicentertachnology.com

Offer cum Appointment Letter

Name: Vikas Patel
DOJ: 02-Aug-2022
DOB: 01-Apr-2000
Aadhaar number: 718466832148

Dear Vikas,
On the basis of the interview and discussions we had with you, we are pleased lo olfer you employment with Epicenter Technologies Pvt.
Lid (Company) as "MIS Analyst - Business Intelligence” on the following terms and conditions with effect from DOJ: 02-Aug-2022

Kindly note that this offer of employment is subject to the submission and validity of required documents as per the checklist given
to you. If you fall to submit these documents on the date of document submission or if any of these documents are found to be
forged / fake, this offer may be revised or cancelled at the Company's discretion.

Please sign and return a copy of this letter as a token of your acceptance. We would like to welcome you to our organization and
wish you a rewarding career.
Our Values and Culture:
-People are our greatest assets. They matter. We continue to invest in their personal development and growth. Treating people with
respect and dignity is the cornerstone of our organization.
-Customers are the reason lor our existence. We seek to add value in every transaction we have with the customer.
-Integrity will be displayed in every transaction we have with our associates, customers, pariners, suppliers and other stakeholders.
-Teamwork and Togetherness will help us achieve great things and will be advanced without prejudice to reward and recognition of
individual contnbution.
-We strive to instill a re-engineering bent of mind across all levels of the organization 1o achieve Continuous Improvement, Quality and

Innovation.

1. Compensation & Benefits: The compensation and benefit program applicable to your band is enclosed for your reference. Please
nate that your compensation is a confidential matter between you and the company, and the company shall view any breach of
confidentiality with outmost seriousness.

I. The compensation structure is subject to change at the company’s discretion and will be communicated to you from time to time. Il

You may participate in the Company Provident Fund Scheme as applicable to your category of employees in accordance to statutory

guidelines.

lll. You will be entitled to gratuity in accordance with the rules goveming such payment.

V. Applicable tax would be borne by you. The company is obliged to deduct Income Tax at source as per provision of Income Tax Act
{Rules. Accordingly, you are required to submit all required proof of parmitted savings / investments and other details from time to
time to enable the company to comply with the provisions of law. In the event of non-compliance by you as aforesaid if the company
is required to pay any interest or payment under Income Tax Acl, it shall deduct the amount as may be paid or payable from your

salary or other payments and you shall allow the company to comply with these requirements without objection.
2. Transter: Your services can be transferred by the company in such capacity, as the company may fram time to time determine, from

-One location to another.

-One depaniment to another.
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-One project to another, based on the exigencies of business and company needs.

Itis a condition of employment that you can be transferred by the company anywhere in India or abroad to any of the parent Company's
Subsidiary Companies, Joint Ventures, Associates, Sister Companies, elc., as per needs. Such transfers will not create lor you any
right to ask for revision in your salary or other tarms and conditions of your services. Consequent 1o such transfers, you will be governed
by the terms and conditions of service as applicable to your category ol employees in the new place.

During your employment with the Company you will agree to work on any project that you are assigned 1o , irrespective ol technical
platforms/skills and nature of the project. If necessary, you may also be required 1o work shifts, Falling to do so can lead 1o termination
of employment without notice. Regardless of any Secondment to any othar epicenter entities or where you may be required 10 work
averseas lor such Epicenter entities for an extensive period, you shall at all times remain an employee of the company exclusively and
shall not be entitled to any such foreign salary or benefits (including medical insurance, green card sponsorship, etc.) payable or

applicable 1o employees of such other Epicenter entities other than the salary and benefits specilied in this offer letter or salary and
benelits that may have been decided by Epicenter and communicated to you.

You should not draw, accep! or endorse any cheque or bill on behalf of the Company or, in any way, Pledge the Company's credit

excepl 50 far as you may have been authorized by the company 1o do so, either generally or in any particular case,

Promotion / Demotion: The Company has the right 1o Promate or Demote you to any designation al its discretion and the company

will decide your salary and allowances at the time of such change.

. Working hours, holidays and leave: You will observe the working hours, holidays and leave rules as per the service rules applicable

o your category of employees.

Health Examination: You may be examined at any time, by a Doctor of the Company's choice for your medical fitness to conlinue
1o work lor the company and the opinion of the Company's Doctor in this regard shall be final and binding on you. The company also
resarves the right 1o screen or test you for intoxicants and / or prohibited substances while you are at work. These lests may be

administered in-house or via an external laboratory as the company deems fit.

Proof of Age: You will be required 1o produce satisfactory proof of age al the time of joining. The same may be evidenced from the
School Leaving Certilicate or from the birth register centificate. Once, such prool of age is accepled and recorded on the Company's

register, and you may not be permitted to seek a change ol date of birth.

Past Record: Il any declaration given or information furnished by you to the company proves o be false or if you are found to have
willfully suppressed any material, information, you may be liable to be removed from services without any notice or compensation

whatsoever.

. Confidentiality & Secrecy: During your employment and for a period of 12 months commaencing the last day ol your employmant
with the company, you will not at any time disclose 1o a third pany, any of the Company’'s confidential technical information or any
information concerning the business of the company and its parent and affiliated companies, which you may come to know during

your services with the company.

Use of company resources: Use of company resources fof personal use is strictly restricted. This includes usage of computer

resources, information, internet service, and working time of the company for any personal use,
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10.

11.

12.

13

14,

15.

16.

17,

18.

19.

Intellectual Property: If you conceive any new or advanced method of improving designs/ processes/ formulae/ systems, etc. in
relation to the business/ operations of the Company, such developments will be fully communicated 1o the company and will be, and
remain, the sole rnght/ property of the Company.

Alternative Employment: During the course of your employment with the arganization, you will not engage yourself directly or

indirectly in any trade, business, occupation, employmenl, service, whether for remuneration or otherwise,

Code of Conduct: Epicenter prides itsell as a company with the highest order ol ethical conduet in its dealing with customers,
suppliers, agents, and governments. As part of your employment agreement with the Company, it is important that you fully understand
this philosophy and the policies governing it. At the beginning of your employment, you will be expecled to familiarize yourself with
the Company's "Code Of Conduct’ and sign a copy as an acknowledgment of your having read, understood, and agreed to abide by
its contents.

For any loss suffered by Epicenter or Epicenter’s clients due to your negligence or deliberate actions, Epicenter reserves the right to

initiate legal actions against you as it might deem fit according to the governing Laws.

Roles & Responsibilities: Your duties and responsibilities will be communicated to you by your reporting manager. However you

shall execute and perform all such duties that may be assigned 1o you by the organization from time to time and the organization
reserves the right to vary these at its discretion,

Probation and Confirmation: You will be on probation for a period of six months from the date of appointment and if your conduct
and performance in the appointed position are found satisfactary you will be confirmed at the end of the probation period. In case of

unsatisfactory performance your probation may be extended for a period 3 months,

Notice Period: If you decide to part ways with the company, you are expected 1o serve the applicable notice period as per the

Employee Separation policy please familiarize yoursell with this policy once you have joined service and ensure you provide all
suppaort for handover of your responsibilities to your designated replacement,

Termination of Employment: The Company reserves the right to pay or accept salary in lieu of notice. Your employment can be

terminated either at your instance o that of the Management, where the Notice Period applicable for both parties shall be as per the
Employee Separation policy.

The company reserves the right to terminate your contract / employment without notice, or pay in lieu of notice if it has reasonable
grounds 1o believe you are guilty of gross misconduct, gross negligence and violation of company policies or in material breach of

any of the terms of your employment. However, release from the services of the company will be subject to satisfactory handover
of the responsibilities assigned o you.

No Poach - In the event you leave the company either initiated by yoursell or the company, you shall not recruit or influence, support

or facilitate the recruitment of any employee from the company for a period of 12 months commencing the last day of your employment
with the company.

Separation: On termination of employment and/or your resignation during the period of your probation or thereafter, you will
immediately retum to the Campany, all assets including data, tools,accessories, formulae. documents specification, books, etc. of
whatsoever nature accessible to you or in your custody, care or charge and obtain a clearance certificaie from the relavant person /
office / department, on production of which alone your dues, if any, will be settled by the Company. Any balance amount due o the

company shall be fully recovered from your salary / full and final settlement, at the time of your leaving the servic ny.

3/5

might include Termination of services, Termination on Abscanding (NCNS ? No Call No Shaw) grounds may render the employee

ineligible for Full and Final Settlement amounts, Documents/paperwork and Reference checks at the discretion of management.

Any Unauthorized absence: As detailed in the Attendance and Employee Separation Policy, would attract .
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20. Retirement: You will retira from your sarvice with tha Company on attaining the age of lity eight years. Howaver, you may be retired
at any age belore fifty eight years Il you are unable to continue in service satisfactorily due ta any form af physical or menmtal Infirmity
or are not able to perform given work. The actual date of retirement shall be the last working day ol the calendar month in which your

58th birthday falls.

2

—_

. Covenant: The employee agrees that: | will no

I. For a period of one year alter the termination of this agreement, directly or indirectly salicit to provide any prolessional services
suchas those provided by the Company for anyone whao is a client of the Company anytime during the twelve months prior to my
leaving the Company and for whom | provided any service as an employea al the Company during the live years prior to my

leaving,

Il. For a period ol Twelve months after the termination of this agreement directly or indirectly, without the prior written consent of
theCompany, solicit for employment al any firm, entity or client with which | was associated during my tenure with the organization,
or otherwise disrupt, impalr, damage, or interlere with the Company relationship with its employees, client or any other business

partners;

[Il. Upon the termination ol my employmant, ratain, copy, or ulilize any confidential, privileged or proprietary information, trade
sacrels,or other propery of the Company, Including but not limited to manuals, soltware, data, files, client lists of materials, or
other data, publications or materials. The employee and the Company acknowledge and agree that the duration and the scope of
the covenants contained in this paragraph are fair and reasonable.

22. Other Terms & Conditions: Your employment with the Company will be subject to the rules and regulations of the Company, as
promulgated and modified from time to time in relation to your conduct, discipline and other matters. Your employment with the

arganization is subject to the following pre-conditions:

[. The Company receiving satisfactory references lrom suitable relerees suggested by you. Additionally the Company resemves the
rightio seek referances from your current/previous amployer(s) at any stage.

Il. The Company receiving a satislactory repon lollowing a medical examination, il found necessary, by a doctor nominated by
theCompany.

I, The Company receiving a capy of all your education and prolessional qualification centificates.

IV. The Company receiving a copy of the relieving letter Irom your previous employer.

V. A positive background Verification report if conducted based on the information provided by you

In addition 1o the above, all such other rules and regulations as may be In operation at the time of your accepting the appolntmeant
with the Company and as may be amended or altered from time o time at the discretion of the Company. will also apply to you.

Please confirm that the terms and conditions of this employment agreement are acceptable to you and that you accept the same by
signing the duplicale copy of this letter as a token of your acceptance.

We welcome you to Epicenter and look lorward to having a long and mutually beneficial association with you.

Policy Certificate of Receipt

| hareby certify that | have read and understood all the points mentioned in this document. | commit to abide by all terms and conditions ol
the policy, as well as my original ETPL employment agreement and client guidelines. | also understand and acknowledge that failing to
adhere 1o the abave would make me liable for disciplinary action as per the policy of the organization.

Yours sincaraly,

For Epicenter Technologies Pvt. Ltd.
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Authorized Signatory

Human Resources
This is a computer generated document

Compensation & Benefit Pl

Policy Certificate of Receipt

| hereby certify that | have read and understood all the points mentioned in this document. | commit to abide by all terms and
conditions of the policy, as well as my original ETPL employment agreement and client guidelines. | also understand and
acknowledge that failing to adhere to the above would make me liable for disciplinary action as per the policy of the organization.

Name : Vikas Patel

Date & Time : 22-Jul-2022 3:54:50 PM
Email 1D : pateivikas7208585 @ gmail.com
Device : Mobile

IP Address : 49.32.204.69

v
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APPOINTMENT LETTER

Ms. Mitali Vijay Jailkar

Employee No: 1141064

Mumbai - Paradigm

Dear Mitali Vijay Jailkar,

We are pleased to employ you as Customer Service Associate (Grade H2) in our company, Firstsource
Solutions Limited (Company), located at Mumbai, or in such other capacity as the Company shall from time to
time determine.This letter sets out the terms of your employment and, along with the Company’s Policies and
procedures, as amended from time to time (Company Policies), constitutes your employment agreement with
the Company (Employment Agreement). In the event of a conflict between any of the terms or conditions
contained in this Employment Agreement and those in the Company Policies, the terms of this Employment
Agreement shall prevail.

APPOINTMENT

Your employment by the Company is effective from the date of this Employment Agreement 13-Jan-
23.

You will be on probation for a period of six manths from the Date of Joining (Probation Period). Subject
to Company Palicies, after completion of the Probation Period, your performance will be evaluated, and
if found satisfactory, you may be confirmed in the services of the Company. However, during the
Probation Period, if your performance is unsatisfactory, (i) the Probation Period maybe extended for a
further period as may be decided by the Company; or (ii) the Company may terminate your services in
accordance with Clause 15.

You shall retire from the services of the Company on campleting 60 years of age.

Your employment in Company will be subject ta you being and remaining physically and mentally fit
and alert to perform your duties. Your services will be liable to be terminated on being found physically
and mentally unfit by the Company at any time.

FIRSTSOURCE SOLUTIONS LTD
ird Floor Mindspace, New Link Road, Malad West, Mumbai 400 D64
Tel: + 91 (80) 6633 6000 | Fax: +91 (80) 6633 6099
Paradigm B, 5th Floor, Mindspace, Mew Link Road, Malad (W), Mumbal - 400 064. India.

Tel: +91 22 6666 0BBB | Fax: +91 22 6666 0887 | Web: www.firstsource.com
(CIN: L64202MH2001PLC1 34147)
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a. You will perform such duties as are in the opinion of the Company appropriate to your position and
such other duties and exercise such powers in the Company or any subsidiary or associated company
as may from time to time be delegated to you by the Company at its discretion.

b. The Company may, at its discretion, change your level, reparting arrangements, duties and location as
may be required by business exigencies.

c. You may be transferred, seconded or deputed in such capacity, as the Company may from time to time
determine, to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company. In such case, you will be governed by the terms and
conditions of service applicable to such transferred assignment including compensation, working hours,
halidays, leave, people policies etc. Relocation shall be as per Company Policies.

d. You may be required to undertake travel on Company work for which you will be reimbursed for travel
expenses as per Company Policies.

e. In view of your position and office, you must effectively, diligently and to the best of your ability perform
all responsibilities and ensure results. In this connection, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company and
its affiliates, whether directly or indirectly.

I You will be bound by the standing orders, rules or regulations of the Coampany as in force from time to
time and to the extent applicable.

3. COVENANTS

a. You will not make any statement or give interviews to media, newspapers, magazines, news channels
or local channels in relation to the Company unless you are authorised to represent and make a
statement on behalf of the Company.

b. You will not accepl gifts, presents, commission or any sort of gratification in cash or kind from any
person, party or firm or company having dealing with the Company and if you are offered any, you
should immediately write to antibribery @firstsource.com.

c. You will comply with and report any non-compliance or violation of the Company’s Global Ethics Policy,
Anti-Bribery Policy, Gifts and Entertainment Policy, and Anti-Fraud Paolicy in accordance with the
Company's Whistle-blower Policy. Report any violation to whistleblowing @firstsource.com

d. In the performance of your abligations, you will not utilise or provide the Company with any confidential
or proprietary information of any third party or violate any obligation with respect to such information.

e. In the event you need to hold office with any political party or any governmental or non-governmental

organisation whether for any political or charitable reasons or otherwise during your employment with
the Company, you will give prior intimation to the Company and seek express consent to this effect.

You will (i) not give your passwords (voice mail, network, internet or other) to any other employee or any third
party; (ii) not leave workstations logged on to the network unattended: and (iii) install power-on passwords for
laptops and screen saver passwards for workstations.
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4. COMPENSATION

a, During the course of your employment with the Company, you will be eligible to receive the following
(as detalled in the Annexure):

i. Basic salary of Rs. 5900 per manth; f'/' .
N2
il. House Rent Allowance of Rs. 2950 per manth; "
jil. Statutory Bonus/ Incentive/ Ex-Gratia* of Rs. 2722 per month; and
iv. You will be entitied to other compensation and benefits in accordance with Company Policies
as intimated to you from time to time

b. Your salary will be reviewed periodically in accordance with Company Policies. Changes in your
compensation are discretionary and will be subject to and on the basis of effective performance and
results during the period and other relevant criteria.

C. Any tax liability that arises from the compensation, allowances, and benefits will be debited. All
payments made to you with respect to the compensation will be subject to withholding tax and other
applicable payroll deductions as required under applicable law.

d. The Company may also deduct any debt owed by you to the Company and any deduction from
remuneration to which you have previously signified or provided your consent in writing.

e. Further, the Company reserves the right to debit your salary account for any erroneous transaction
which may occur and, or, for any monies due to the Company from you.

5. OTHER BENEFITS

a. You will be entitled to leaves, halidays and working hours as applicable to you based on your grade,
role and location of posting.

b. You will be eligible for perquisites, if any, as applicable to you based on function requirements as
determined by the Company.

C. You will be eligible to participate in the Company’s Provident Fund Scheme as per the rules and policies
applicable to you.

d. You will be eligible for gratuity in accordance with the Payment of Gratuity Act, 1972.

e. You will be eligible to participate in the medical programme as applicable to you.
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You represent and warrant to the Company that:

Wi

wiii.

Ix.

Xi.

You have read and fully understand all the provisions of this Agreement and the Company
Policies;

You are free to enter into employment with the Company without violation of any third party
rights and that the employment with the Company shall not result in a violation of any
agreement or restrictive condition that you may have with any third party including any former
employers. This Agreement constitutes a valid and binding obligation on you;

You are not a party to any arrangement or agreement which will compromise your ability to
carry out the duties for the Company,

You have not provided the Company with any false declaration or wilfully suppressed any
material information. All information provided by you, including the relieving letter from any
former emplayer, and information set forth in the resume is truthful and accurate

You have not been arrested, or convicted of, or cautioned for, or charged but not yet tried with
any offence or crime or have any criminal record, even if you are subject to a pardon, amnesty,
or other similar legal action and there is no lawsuit, arbitration, administrative or other
praceeding or governmental investigation pending or, to the best of your knowledge, registered
against you,

You have not been the subject of any adverse court judgment which threatens your solvency
or substantially compromises your financial security;

You have all the necessary licences, permissions, consents, approvals, qualifications and
memberships required of you to perform the duties under this Agreement;

You have never been suspended, censured or otherwise been subjected to any disciplinary
action or other proceeding, litigation or investigation by any state or governmental body or
agency or any regulatory authority or self-regulatory organisation;

You are not in any position or circumstance which may constitute or be deemed o constitute
a conflict of interest with respect to the Company; and

You do not hold office with any political party or any governmental or non-governmental
organisation whether for any political or charitable reasons or otherwise.

You shall not engage or participate in any money-making scheme or proposal offered by any
other employee / person within the Company. In the event you engage in such activities, the
Company may take disciplinary action against you, which may include termination of
employment.

7. You understand that your employment is on the basis that the information submitted by you and the
representation and warranties set out in Clause 6 (a) are true, complete and accurate. You further
understand that your appeintment and continuing employment at the Company is subject to a
successful background verification check conducted by the Company. You agree and acknowledge
that if it is found that the information submitted is false or incomplete or that you have concealed certain
material information which detrimentally impacts the Company, or in the event you fail your background
verification in any of the parameters checked by the Company, the Company may terminate
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employment in accordance with Clause 15(b).

DATA PROTECTION COMPLIANCE

The Company holds sensitive personal data for the purposes of improving Human Resources practices
and for the provision and administration of benefits. The Company, or any other third party involved as
a result of the Company sub-contracting one or mare of its services including inter alia the payment of
salaries 1o its employees, may process your personal data lor, inter alia, the lollowing purposes:

i. Administering and maintaining Human Resources records;
ii. Paying and reviewing salary and other remuneration benefits;

iii. Providing and administering benefits (including medical insurance and personal accident
cover);

iv. Undertaking performance appraisals and reviews;

v. Maintaining sickness and other absence records;

vi. Taking decisions as to your fitness to work;

vii. Providing references and information to future employers;

viii. Providing information to future purchasers of the Company or any subsidiary of the Company;
and

ix. Forany other reason the Company deems necessary.

provided that the Company will not sell, turn to account or otherwise monetise such data without your
prior written consent,
By signing this Employment Agreement you fully and absolutely accept and consent to the use of your

data in the manner and for the purposes described in this Clause 8.

COMPANY POLICIES

You will at all times be guided by and shall strictly adhere to all Company Policies as amended from
time to time during the course of your employment with the Company. The Company Policies form an
integral part of this Employment Agreement and you agree that should you violate the terms and
conditions of any Company Policy, you will be liable to disciplinary action by the Company, which may
extend to termination of your employment.

You are expected to use good judgment when using social media and to ensure your activities do not
harm the goodwill and reputation of the Company and are consistent with the Company's Policies,
including its Social Media Policy (as amended from time to time). Your social media content must reflect
that it is your opinion or content and must not imply any connection to or origination from the Company.
You shall refrain from referring to or using any confidential information belonging to the Company in
any manner whatsoever, on soclal media, including but not limited to the Company's clients' names. In
the event you disclose such confidential information on social media, the Company may take
disciplinary action against you, which may include

termination of employment. Any questions concerning the use of social media should be directed to a

rembereite WNitati Joilhor
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EMPLOYEE SURVEILLANCE

You acknowledge that you do not have any expectation of privacy when using the Company's
resources. You agree and understand that the Company may use varigus modes to ensure that the
internet, email lacilities and other communication systems provided by the Company are used in an
appropriate manner including the scanning, reading, inspection, scrutiny of emails sent and received
and web sites visited or created by you.

The Company also reserves the right to monitor its employees using various security measures
including but not limited to closed circuit television systems. These may be installed on the Company's
premises overtly or covertly to ensure that the employees do not participate or propagate any activities
which are or could be detrimental to the Company's business interests, violate Company Policies or
which could bring it disrepute.

INTELLECTUAL PROPERTY

You acknowledge that any and all intellectual property rights, including, but not limited to, patent rights,
design rights, copyrights, database rights, trademark rights, chip rights, trade name rights and know-
how, ensuing in any territory or jurisdiction, from or in connection with the work performed by you under
this Agreement or otherwise during your employment with the Company (IP Rights) and any
discoveries, designs, developments, improvements, inventions (whether or not protectable under
patent laws), works of authorship, information fixed in any tangible medium of expression, software
(whether or not protectable under copyright laws), trade secrets, know-how, ideas (whether or not
protectable under trade secret laws), trademarks, service marks and trade names (Innovations),
ensuing in any territory or jurisdiction, created in any way pursuant to the activities performed by you
for the Company and, or, any of its affiliates and, or, any of the Company's predecessors in title are
exclusively vested in and owned by the Company or will be vested in and owned by the Company.

You hereby irrevocably, perpetually and on a worldwide basis assign to the Company any and all rights
in entirety related to the IP Rights and, or, Innovations of which the Company is not already the owner,
including the use and application thereof. You agree that where this assignment (or part thereof) should
at any time prove to be legally invalid, you shall at such time assign such rights in totality, without
imposing any condition thereon, to the Company by a separate legal instrument.

Should the Company consider such necessary, you shall sign an instrument and, or, any other
document at the Company's first request, on the basis of which the rights referred to herein will be
transferred irrevocably and unconditionally. Should a further instrument be required for the transfer of
these rights, or the signature of any document, you hereby grant the Company irrevocable and
unconditional power or attorney 1o draw up and sign the said instrument and, or, other document on

your behalf.

Furthermare, you agree to perform all acts that the Company deems necessary or desirable to permit and
assist the Company, at its first request and at its expense, in obtaining and enforcing the full benefits,
enjoyment of rights and title throughout the world in the IP Rights and Innovations
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INDEMNITY

You hereby agree to indemnify and hold the Company, its officers, directors, agents, and other related
parties harmless and indemnified from and against any and all liabilities, damages, losses, expenses,
claims, demands, suits, fines, or judgments including reasonable attorneys’ fees, costs and expenses,
incidental thereto, which the Company may suffer as a result of or arising out of (i) your
misrepresentation or breach of any representation or warranty contained in this Agreement; (ii) your
breach of any covenant or obligation under this Agreement; and (iii) inaccuracy of any information
provided by you to the Company.

EXCLUSIVITY

You are required to engage yourself exclusively in the work assigned by the Company and shall not
take up any independent or individual assignments (whether the same is part time or full ime, in an
advisory capacity or otherwise) directly or indirectly.

During your employment, you will not directly or indirectly engage in any activity or investment or have
any interest in, or perform any services for any person who is involved in activities which (i) conflicts
with the Company's interests; (i) occupies your attention so as to interfere with the proper and efficient
performance of your duties at the Company; (iii) interferes with the independent exercise of your
judgment in the Company's best interests; (iv) will require the unauthorised use of the Company's
material, documents, data: or (v) will require the unauthorised use of Company premises for any activity
which is unrelated to your employment with the Company.

NON- PETE AND NON- BLI

In consideration for the remuneration paid by the Company, you will not, as an individual, employee,
consultant, independent contractor, partner, shareholder, unit holder, member or in association with
any other person, except for and on behalf of the Company, directly or indirectly, during your
employment and thereafter for a period of 1 year from the date you cease to be in the employment of
the Company (irrespective of the circumstances of, or the reasons for, the cessation):

a. solicit, induce or encourage any employee of the Company or its subsidiaries to terminate his
or her employment with the Company or to accept employment with any third party;

b. solicit, anyone who is a client, vendor or customer of the Company or persuade or attempt in
any manner to persuade any client, vendor or customer of the Company to cease to do
business or to reduce the amount of business which any such client, vendor or customer has
customarily done or is reasonably expected to do with the Company, whether or not the
relationship between the Company and such client, vendor or customer, as the case may be,
was originally established, in whole or in part, through any of your efforts
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If any of the restraints contained in Clause 13 or any part thereof, is held to be unenforceable by reason
of it extending for too great a period of time, or by reason of it being too extensive in any other respect,
the parties agree that (i) such restraint shall be interpreted to extend only over the maximum period of
time far which it may be enforceable and, or, over the maximum geographic areas as to which it may
be enfarceable and, or, over the maximum extent in all other respects as to which it may be enforceable,
all as determined by the court or arbitration panel making such determination and (ii) in its reduced
form, such restraint shall then be enforceable, but such reduced form of covenant shall only apply with
respect to the operation of such restraint in the particular jurisdiction in or for which such adjudication
is made. Each of the covenants contained in Clause 13 is separate, distinct, and severable.

CONFIDENTIALITY

During the course of your emplayment, you will have access to (i) confidential or proprietary technical,
financial, marketing, manufacturing, distribution, personal, sensitive or other technical or business
information or trade secrets ol the Company including but not limited to concepts, technigues,
processes, methods, systems, designs, clients, circuits, cost data, computer programmes, formulae,
development or experimental work, work in progress, customers and suppliers as well as software for
client relationship management whether in the form of reports, drawings, blueprints, data, notes and
other documents and records, whether printed, typed, handwritten, videotaped, transmitted or
transcribed on data files or on any type of media; and (ii) third party confidential information which the
Company is obligated to treat as confidential (collectively, Confidential Information).

You agree and undertake that not ta, at any time now or in the future, directly or indirectly, use, publish,
disseminate or otherwise reveal (or disclose in any manner), any Confidential Information to any third
party other than for the purposes set out at Clause 14 of this Agreement. You will also not disclose any
Confidential Information to anyone within the Company except on a ‘need lo know' basis.

You undertake that you will, at all times, act in the best interests of the Company and shall not wilfully
do anything which will or is likely to jeopardise the Company’s interest, goodwill and reputation.

You will not use any of the Company's or its clients’ information assets (including but not limited to
desktop and laptop computers, thin clients, storage devices, network connections to the LAN, internet
or 1o client systems, networks or client applications) for committing acts that have the potential to
directly or indirectly cause damage, loss of money, or damage to corporate image, reputation or
availability of any Company or client information or supporting assets.

You shall not duplicate, reverse engineer, modify, or otherwise reproduce any Confidential Information.

You shall also not corrupt or destroy any Confidential Information unless expressly authorised by the
Company.
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You shall not, and shall not permit any other person to, remave any proprietary or other legends or
restrictive notice contained in or included in any Confidential Information.

You shall make no use whatsoever, directly or indirectly, of any Confidential Information at any time,
except as required in connection with the performance of your duties for the Company.

You shall abide by all applicable Information Security Policies of the Company, namely, Acceptable
Use Policy, Information Classification Policy, Security Do's and Don'ts, Security Policy Statement,
Security Responsibilities, Security Briefings and any other policy or guideline or regulation relating to
Information Security.

Nothing contained in this Agreement shall be deemed to give you any proprietary right whatsoever in
the Confidential Information.

You undertake not to publish any notice, advertisement, press release or other communication, related
in any manner with the subject matter of this Agreement or its existence or otherwise to your
employment with the Company or your role therein without obtaining the prior written consent of the
Company.

In the event of possession, access and, or, use of any Confidential Information by any third party with
whom you have a nexus, [t will be presumed, unless you can prove to the contrary, that you have
breached your confidentiality obligations under this Agreement.

No Confidential Information shall be disclosed by you except when such disclosure is mandatorily
required pursuant to requirements under applicable law.

JTERMINATION

This Agreement is terminable by either party (i) prior to completion of continuous employment of 3
months, without any natice; or (ii) after completion of continuous employment of 3 months, by written
notice of 1 month or by the Company paying or you forfeiting (as the case may be) 1 month's salary
in lieu ol notice, or a combination of notice and forfeiture or payment (as the case may be). Provided
that where applicable law prescribes a more favourable notice period and related provisions for
employees, this clause shall be deemed to have been amended lo incorporate the same.

b. Notwithstanding anything contained in Clause 15(a), in the event of any breach of the terms of Clause
6 your employment shall be liable to be terminated without notice.

Notwithstanding the aforesaid, the Company may terminate your employment forthwith without
any notice, if you:

C. Notwithstanding the aforesaid, the Company may terminate your employment forthwith without any

b.

notice, If you:
a, Are guilty of fraud or misconduct; or
b. On any other grounds on which the Company would be entitied to terminate your

employment forthwith under applicable law.

d. In the event you fail to report to work without permission of your supervisor or manager for a
continuous period of three (3) days and you ara%%@bau»wwﬁn the
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abandonment process will be initiated in accordance with the Company's Separation Policy, which
may lead to termination of your employment in case you fail to resume your duties within
prescribed timelines. Further, due to your failure to serve a notice period as required under Clause
15(a) in the event of your resignation, the Company shall initiate abandonment process as
mentioned above and shall reserve the right to deduct an amount equivalent to your salary for the
unserved notice period from the dues payable to you as your full and final settlement subject to
applicable law.

GOVERNING LAW

Subject to Clause 17 below, this Agreement shall be governed and interpreted in accordance with the
laws of India and the courts at Mumbai shall have exclusive jurisdiction in all matters arising out of

this Agreement

DISPUTE RESOLUTION

Any matter or dispute arising in respect of your employment or under this Agreement will first be
attempted to be settled amicably between us. In the event we fail to resalve the dispute amicably, then
the same shall be referred to arbitration and such arbitration shall be conducted in accordance with the
provisions of the Arbitration and Conciliation Acl, 1996. The arbitration shall be held at Mumbai and
proceedings shall be conducted in the English language.

Yours sincerely,
For Firstsource Solutions Limited

7 L
r RS
4 . \_ :
s
i Vo
D)

Sudhindra Kakade M ;
Director - Human Resources

Name of Employee: Signature:

Date:
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EMPLOYMENT OFFER LETTER

Anchal Pravin Dubey,
(PAN: HBNPD20701)
Mumbadevi Chawl, Janupada, Thakur Village, Kandivali (East), Mumbai - 400101

Dear Anchal,

It is my pleasure to extend the offer of employment to you on behalf of Flair Labs, further to
discussions you have had with us. You will be designated as an Associate Software Engineer. Your
Annual CTC (Cost To Company) will be Rs. 5,00,000/- (Rupees Five Lakh Only). You will be working on
probation for the first 6 months and after its successful completion, your employment will be
confirmed.

You are expected to join us on 22™ November 2022. Please respond with your acceptance of this
offer within a business day, failing which the offer will render null and void.

Your CTC is confidential. Please do not share/discuss with anyone other than your Human Resource
representative or your manager.

On the day of joining, we will apprise you about terms, conditions, code of conduct and all modalities
applicable to your association with Flair Labs. These will also evolve from time to time to respond to
industry and market dynamics.

You will need to submit scanned copies of your original qualification documents, relieving documents
and salary slip of last three months, within seven days of joining. Additional documents may be
requested to be submitted from time to time. The offer will render null and void in case any deviation
is discovered in disclosures made to Flair Labs.

If and when you choose to resign after joining Flair Labs, you are reguired to serve notice period of Two Months
(60 days), effective from the date of acceptance of resignation.

| look forward to an enduring relationship with yourself.
Yours sincerely,

é! r !

Daljeet Singh Malhotra

Founder and Solutions Architect

Flair Labs
18" November 2022

Flair Labs
C-106, Aster, Valley of Flowers, Thakur Village, Kandivali (E), Mumbai - 400101 - India

Scanned with CamScanner



ANNEXURE

CTC BREAKUP

Salary Heads Monthly Annually
Basic @ 50% of Gross 19,933 2.39.200
HRA @ 50% of Basic 9,967 1,19,600
Medical Expense @ 30% of Basic 5,980 71,760
Conveyance @ 15% of Basic 2,990 35,880
Special Allowance @ 5% of Basic 997 11.960
Monthly Gross Salary (A) 39,867 4,78,400
Employer PF Contribution 1,800 21,600
CTC 41,667 5.00,000
Deductions
rDs 0 0
Employee PF Contribution 800 21,6
ESIC 0
Professional Tax 200 2500
Total Deduction (B) 2,000 24,100
Net Salary (A-B) 37.867 4,54,300

* TDS deduction amount will be affected by your tax saving investment.

* Salary structure is subject to change in future
) 4

Flair Labs

C-106, Aster, Valley of Flowers, Thakur Village, Kandivali (E), Mumbai — 400101 - India
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A AMBROISE

Date:28.12.22

To Whom It May Concern

This is to inform that we have appointed Mr Vishnu Kumawat w.e.f 15.9.22 in the capacity of
Intern (For telly marketing) on a monthly stipend of Rs 5000 pm.

(92 £ PN,

(Debjani Biswas)

Marketing Manager

Por WIS MARIGETING SOLUTIONS

- ot

Uranus Marketing Solutions . - ., |
Office No. 22, Anita Vihar, Akrull Road, Lokhandwala Township, Kandivali [East), Mumbai - 400 101. Mob : 9892854501 Website www . ambrolse.in
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< Yastha Kalal.jpg

—--—- Original Message ——

Subject: Job Confirmation Mail

Date: 2023-01-13 10:32

From: "Geecon HR" <hr({@geeconsystems.com>
To: <kalalyasthal4@gmail.com>
Copy: <santosh@b2bgrowthhub.com>, "Sanjeev Mishra”
<sanjeevn jeecongliobal.com>

<nagendra

’

Dear Yastha,

| hope you are well and we are glad to inform you that you
have been

selected to become an integral part of Geecon Systems
Pvt Ltd.

We are happy to offer you an CTC of 1.8 lakh per anum.

Please consider this email as an official confirmation for
the post of

"Tele caller". This offer is valid till end of day today. As
discussed,

your date of Joining is 16th Jan 2023 .

Acceptance terms and conditions:

1.  We are looking for longer commitment for this
position hence as

per our agreement you will be serving minimum period of
12 months in the

company. The company will not accept your resignation
until you have

completed 12 months with them.

2. Please submit your Experience Letter and Relieving
Letter of current
company when you join.

3. You will submit your resignation acceptance mail after
receiving
offer letter.

Reply with your confirmation by end of day today. Also
note that this
offer will be voided if used for further negotiation or

= O <
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Date: - 8" December 2022
Dear Aryan,

We are very delighted & excited to welcome you to Glocal Brand Solutions as a PR Intern for a Part-
time position. At Glocal Brand Solutions, our team is our biggest strength, and we take pride in hiring
ONLY the best and the brightest. We are confident that you would play a sigmficant role in the
overall success of the venture and wish you the most enjoyable. leaming-packed. and truly
meaningful with Glocal Brand Solutions.

We offer you a package of INR 5,000 / month. and your date of joining is 12/12/22. We provide you
with flexibility with your work timing. We have agreed on 11.00 am to 4.00 pm, but depending on the

college schedule. you can manage your schedule accordingly.

Please read the terms and conditions from Annexure A
We look forward to you joining us. Please do not hesitate to call us for any information you may

need. Also, please sign the duplicate of this offer as your acceptance and forward the same to us.

Congratulations!

Sahana Rai

Founder Glocal Brand Solutions
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Annexurc A

You shall be governed by the following terms and conditions of service during your job with
Glocal Brand Solutions, which may be amended from time to time.

!

You are being hired as a PR Intern, and Sahana Rai will be your Reporting Manager
and Mentor during the job. As a PR Intern, you would be responsible for the following
tasks — doing secondary research on particular industries, studying what kind of
stories journalists are doing in publications, preparing reports, making social media
posts, creating pitch ideas, making reports, ctc. We will add on to the job as we go
along, hoping you would be open to exploring it.

Your date of joining is 12/12/22. During this time, you are expected to devote your time
and efforts solely to Glocal Brand Solutions. You are also required your mentor of
forthcoming events (if there are any) in advance so that your work can be planned

accordingly.
We are offering you a package of INR § K as a starting package.

We will evaluate your performance for 3 months, after which we will determine the future
course of action.

You will be provided with a letter of recommendation and experience certificate only on
completing 6 months of the job with GBS. Still. we would like you to work with us for at
least a minimum period of a year or more with us.

You will be working remotely mostly for work, however, sometimes you may need to

join the office for some urgent briefing or so. Your office timings will be 1100 am to

4.00 pm, Monday to Friday. Meet-ups will be scheduled with your mentor to discuss
daily work progress and overall job experience.

All the work that you will produce at or in relation to Glocal Brand Solutions will be the
intellectual property of Glocal Brand Solutions. You are not allowed to store, copy,
sell, share, or distribute it to a third party under any circumstances, Similarly, you are
expected to refrain from discussing your work in public domains (online such as
blogging, social networking site, offline among your friends, college, etc.) without prior
discussion and approval with your mentor.

We take data privacy and security very seriously. Maintaining the confidentiality
of any students, customers, clients, and companies’ data and contact
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details you may access during your job will be your responsibility. Glocal Brand
Solutions operates on a zero-tolerance principle regarding any breach of data secunty
guidelines. At the completion of the, job you are expected to hand over all GBS
work/data stored on your Personal Computer to your mentor and delete the same
from your machine.
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During the appointment period, you shall not engage yourselves directly or indirectly or
in any capacity in any other organization. In the event of a breach of this
condition, this appointment is liable to be terminated forthwith by the company. In

addition, you shall be liable to pay liquidated damages to the Company of an extent
estimated by the Company.

Under normal circumstances, the company or you may terminate this association by
providing a notice of 30 days to assign due reasons. However. the company may
terminate this agreement forthwith under situations of in-disciplinary behaviors.

You are expected to conduct yourself professionally in dealing with your mentor, team
members, colleagues, clients, and customers and treat everyone with respect.

In case of leave taken during work, your payment will be deducted pro-rata.

GBS is a start-up, and we love people who like to go beyond the normal call of duty and
can think out of the box. Surprise us with your passion, intelligence, creativity, and hard
work — and expect appreciation & rewards to follow.

Expect constant and continuous objective feedback from yvour mentor and other
team members, and we encourage you to ask for and provide feedback at every
possible opportunity. It's your right to receive and give feedback — this is the ONLY
way we  can continuously push ourselves to do better.

Have fun at what you do and do the right thing — both principles are the core of what
GBS stands for, and we expect you to imbibe them in your day to day actions and

continuously challenge us if we are falling short of expectations on either of them.

Salary will be credited between the 5™ to 10" of every month.
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| have negotiated, agreed, read, and understood all the terms and conditions of this Job letter
and Annexure hereto and affix my signature in complete acceptance of the terms of the letter.

Date: 8,12.22

Signature: -

Place:
Name:
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Dear Aaditya Vijay,

We are delighted to inform you that you are selected in the first interview procedure
of our company. Therefore we first thank you to apply for the post of Marketing
Executive in our company ( GPS Advisors Pvt.. Ltd. )

Our company held the first interview round on 18th March 2023, and you were

selected by our higher authority.

Therefore we are inviting you to attend the final interview process. You can consider
this letter as the official invitation for your final interview process.

The Final Interview Process will take place in our office on the following Date & Day -
Date & Day - Wednesday, 22nd March from 3:00pm to 5:00pm

Location - GPS Advisors Pvt. Ltd., Office No. 303, 3rd Floor, Triveni Krupa
Building, Kasthurba Cross Rd Number 3, opp. Ambe Mata Temple, Borivali East,
Mumbai, Maharashtra 400066

You are requested to bring your Resume along with any additional certificates of

achieverment.

We wish you success in this event. All the best for your future.

Best regards,

Hiring Team
GPS Advisors Pvt. Ltd.

9@ Office No. 303, 3rd Floor, Triveni
Krupa Building, Kasthurba Cross Rd

S :g: ;153:? Sgg;; = Eg:act.gpsadvisors@gmail. Number 3, opp. Ambe Mata Temple,
Borivali (E, Mumbai, Maharashtra
400066
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Dear Dhruv Pagdhare,

We are delighted to inform you that you are selected in the first interview procedure
of our company. Therefore we first thank you to apply for the post of Marketing

Executive in our company ( GPS Advisors Pvt.. Ltd. )

Our company held the first interview round on 27th March 2023, and you were

selected by our higher authority.

Therefore we are inviting you to attend the final interview process. You can consider
this letter as the official invitation for your final interview process.

The Final Interview Process will take place in our office on the following Date & Day -
Date & Day - Tuesday, 28th March from 3:00pm to 5:00pm

Location - GPS Advisors Pvt. Ltd., Office No. 303, 3rd Floor, Triveni Krupa
Building, Kasturba Cross Rd Number 3, opp. Ambe Mata Temple, Borivali East,
Mumbai, Maharashtra 400066

You are requested to bring your Resume along with any additional certificates of
achievement. Formals are mandatory.

We wish you success in this event, All the best for your future.

Best regards,

Hiring Team
GPS Advisors Pvt. Ltd.

@ Office No. 303, 3rd Floor, Triveni
Krupa Building, Kasthurba Cross Rd
Number 3, opp. Ambe Mata Temple,
Borivali (E, Mumbai, Maharashtra
400066

L +9175060 20677 B contact.gpsadvisors@gmail.
+91 81081 02038 com
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LETTER OF APPOINTMENT

Date: 18th April 2023

Employee Name - SAURABH DHAMELIYA
Department - Marketing

Designation — Executive

Dear Mr. Saurabh Dhameliya,

We are pleased to offer you, the position of Marketing Executive in GPS Advisors Pvt.
Ltd. on the following terms and conditions. Your employment will be effective as of 18"
April 2023. Your job Title will be Executive and you will report to the Marketing Manager of
the company. Your salary and other benefits will be as set out in Schedule 1, hereto.

You will be posted at Mumbai. You may however be required to work at any place
of business which the Company has or may later acquire.

The normal working days are Monday to Saturday. You will be required to work for
such hours as necessary for the proper discharge of your duties to the Company.
The normal working hours are 10.30AM to 6.30PM and you are expected to work
not less than 8 hours each Day, and if necessary for additional hours depending on
your responsibilities.
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Leave[Holidaxs

You are entitled to casual leave of 3 days in a year.
You are entitled to paid sick leave 3 days in a year.
You are entitled to paid annual leave 6 days in a year.

The Company shall notify a list of declared holidays in the beginning of each year.

Nature of duties

You will perform to the best of your ability all the duties as are inherent in your

post and such additional duties as the company may call upon you to perform, from
time to time.

Probation period

As per organization policy, the probation period applicable to you shall be 6 months. You

would be posted at the above address. However, as and when required, you may be
transferred to any of the Locations in India .

During probation, the period of notice required for resignation is 15 days on either side.
After probation, the period of notice required for resignation is 1 month on either side.

Compan rope

You will always maintain in good condition Company property, which may be

entrusted to you for official use during the course of your employment and shall
return all such property to the Company prior to relinquishment of your charge,
failing which the cost of the same will be recovered from you by the Company.

rrowi in

You will not borrow or accept any money, gifts, reward or compensation for your
personal gains from or otherwise place yourself under pecuniary obligation to any
person/client with whom you may be having official dealings.

Termination

Your appointment can be terminated by the Company, without any reason, by giving
you not less than Notice months’ prior Notice in writing or salary in lieu thereof.
For the purpose of this clause, salary shall mean basic salary.
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You may terminate your employment with the Company, without any cause, by giving
no less than [Employee Notice months’ prior notice or salary for unsaved period,
left after adjustment of pending leaves, as on date.

The Company reserves the right to terminate your employment summarily without
any Notice period or termination payment, if it has reasonable ground to believe you
are guilty of miscanduct or negligence, or have committed any fundamental breach
of contract or caused any loss to the Company .

On the termination of your employment for whatever reason, you will return to the
Company all property; documents and paper, both original and copies thereof,
including any samples, literature, contracts, records, lists, drawings, blueprints, letters,
notes, data and the like this and Conditional Information, in your possession or
under your control relating to your employment or to clients business affairs.

nfiden ion

During your employment with the Company you will devote your whole Time,
attention and skill to the best of your ability for its business. You shall not, directly
or indirectly, engage or associate yourself with, be connected with, concerned,
employed or engaged in any other business or activities or any other post or work
part time or pursue any course of study whatsoever, without the prior permission of
the Company.

OTHERS TERMS AND CONDITIONS

@ During your employment you will be subject to service rules and regulation of the company
applicable.

You shall not do anything or cause to do anything which shall bring dishonor and / Or
disrepute to the company or engage in unlawful / Immoral activities.

Company working time will be 10.30 AM to 6.30 PM as follows, If in any condition you may
come after time the company will mark as a half day.

In any condition of leave, the company is required to be informed two days before the date
of leave. Otherwise the company will count your leave + 1 day in addition and deduct your
salary as per concern.

Your salary releasing period would be from 7™ to 10™ of every month.

Salary will be paid only in the name of an Employee bank account.

In any condition of resignation of the company required to be informed before 1 month.

In any condition of resignation of a company employee will get the basic salary only.
Company will not release any incentive, Bonus and other due.

[ = |
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Notices

Notices may be given by you to the Company at its registered office address. Notices

may be given by the Company to you at the address intimated by you in the official
records.

Governing Law/lurisdiction

Your employment with the Company is subject to Indian laws. All disputes shall be
subject to the jurisdiction of High Court MUMBAI MAHARASHTRA only.

Acceptance of our offer

Please confirm your acceptance of this Contract of Employment by signing and
returning the duplicate copy.

We welcome you, and look forward to receiving your acceptance and to working with
you.

Yours Sincerely,

Date:
GPS Advisors PVT LTD

Schedule-1

Salary Structure

BASIC SALARY 1,08,000

HRA 48,000

CONVEYANCE ALLOWANCE 24,000

TOTAL CTC 1,80,000
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Dear Harsh Jadhav,

We are delighted to inform you that you are selected in the first interview procedure
of our company. Therefore we first thank you to apply for the post of Marketing
Executive in our company ( GPS Advisors Pvt.. Ltd. )

Our company held the first interview round on 18th March 2023, and you were
selected by our higher authority.

Therefore we are inviting you to attend the final interview process. You can consider
this letter as the official invitation for your final interview process.

The Final Interview Process will take place in our office on the following Date & Day -
Date & Day - Wednesday, 22nd March from 3:00pm to 5:00pm

Location - GPS Advisors Pvt. Ltd., Office No. 303, 3rd Floor, Triveni Krupa
Building, Kasthurba Cross Rd Number 3, opp. Ambe Mata Temple, Borivali East,
Mumbai, Maharashtra 400066

You are requested to bring your Resume along with any additional certificates of

achievement.

We wish you success in this event. All the best for your future.

Best regards,
Hiring Team

GPS Advisors Pvt. Ltd.
@ Office No. 303, 3rd Floor, Triveni
: : Krupa Building, Kasthurba Cross Rd
L +9175060 20677 B contact.gpsadvisors@gmail.
+91 81081 02038 ot Number 3, opp. Ambe Mata Temple,

Borivali (E, Mumbai, Maharashtra
400066
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Dear Shubham Varshney,

We are delighted to inform you that you are selected in the first interview procedure

of our company. Therefore we first thank you to apply for the post of Marketing
Executive in our company ( GPS Advisors Pvt.. Ltd. )

Our company held the first interview round on 18th March 2023, and you were
selected by our higher authority.

Therefore we are inviting you to attend the final interview process. You can consider
this letter as the official invitation for your final interview process.

The Final Interview Process will take place in our office on the following Date & Day -
Date & Day - Tuesday, 28th March from 3:00pm to 5:00pm
Location - GPS Advisors Pvt. Ltd., Office No. 303, 3rd Floor, Triveni Krupa

Building, Kasturba Cross Rd Number 3, opp. Ambe Mata Temple, Borivali East,
Mumbai, Maharashtra 400066

You are requested to bring your Resume along with any additional certificates of
achievement. Formals are mandatory.

We wish you success in this event. All the best for your future.

Best regards,

Hiring Team
GPS Advisors Pvt. Ltd.

9 Office No. 303, 3rd Floor, Triveni

: Krupa Building, Kasthurba Cross Rd
¢ :311 g?gg? ﬁggg - E:nmtact.gpsadvisnrs@gmanl. Number 3, opp. Ambe Mata Temple,
Borivali (E, Mumbai, Maharashtra
400066
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Dear Suyash Surve,

We are delighted to inform you that you are selected in the first interview procedure
of our company. Therefore we first thank you to apply for the post of Marketing
Executive in our company ( GPS Advisors Pvt., Ltd. )

Our company held the first interview round on 18th March 2023, and you were
selected by our higher authority.

Therefore we are inviting you to attend the final interview process. You can consider
this letter as the official invitation for your final interview process.

The Final Interview Process will take place in our office on the following Date & Day -
Date & Day - Wednesday, 22nd March from 3:00pm to 5:00pm

Location - GPS Advisors Pvt. Ltd., Office No. 303, 3rd Floor, Triveni Krupa
Building, Kasthurba Cross Rd Number 3, opp. Ambe Mata Temple, Borivali East,
Mumbai, Maharashtra 400066

You are requested to bring your Resume along with any additional certificates of
achievement.

We wish you success in this event. All the best for your future.

Best regards,

Hiring Team
GPS Advisors Pvt. Ltd.

@ Office No. 303, 3rd Floor, Triveni

. : Krupa Building, Kasthurba Cross Rd
L +9175060 20677 & contact.gpsadvisors@gmail. Number 3, opp. Ambe Mata Temple,

+91 81081 02038 com
. Barivali (E, Mumbai, Maharashtra
400066
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Dear Vivek Madhiwal,

We are delighted to inform you that you are selected in the first interview procedure
of our company. Therefore we first thank you to apply for the post of Marketing
Executive in our company ( GPS Advisors Pvt., Ltd. )

Our company held the first interview round on 27th March 2023, and you were

selected by our higher authority.

Therefore we are inviting you to attend the final interview process. You can consider
this letter as the official invitation for your final interview process.

The Final Interview Process will take place in our office on the following Date & Day -
Date & Day - Tuesday, 28th March from 3:00pm to 5:00pm

Location - GPS Advisors Pvt. Ltd., Office No. 303, 3rd Floor, Triveni Krupa
Building, Kasturba Cross Rd Number 3, opp. Ambe Mata Temple, Borivali East,
Mumbai, Maharashtra 400066

You are requested to bring your Resume along with any additional certificates of
achievement. Formals are mandatory.

We wish you success in this event. All the best for your future.

Best regards,

Hiring Team
GPS Advisors Pvt. Ltd.

@ Office No. 303, 3rd Floor, Triveni
Krupa Building, Kasthurba Cross Rd
Number 3, opp. Ambe Mata Temple,
Borivali (E, Mumbal, Maharashtra
400066

. +91 75060 20677 B contact.gpsadvisors@gmail.
+91 81081 02038 com
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HIRE HUNTERS

Date: 14" Nov 2022.

Ms. Vaijanti Vichare

Sub: Internship Offer Letter

Dear Vaijanti,

I am excited to extend an offer to you for an internship position within our Human Resource. This position is
located in Mumbai. The paosition is for a HR Executive-Intern.

This position is scheduled to begin 15" Nov 2022 and will be a three-month paid internship opportunity
ending on 14" Feb 2022 the schedule for this position is 3PM- 7PM.

This position will pay 5,000/- (Five Thousand Rupees only) which will be inclusive of all the benefits like
conveyance in this role you will report directly to Ms. Shagufta Siddiqui.

By accepting this offer, you acknowledge that this information must remain confidential and agree to refrain
from using it for your own purposes or disclosing it to anyone outside of Hire Hunters. Also, you agree that
upon completion of your internship, you will promptly return any company-issued property and equipment

along with information and documents belonging to the company.

By accepting this offer, you acknowledge that you understand participation in this program is not an offer of
employment, and successful completion of the program does not entitle you to an employment offer from

Hire Hunters.

Hire Hunters also reserves the right to terminate the internship without any prior notice. In case you are
found to not follow the terms and conditions mentioned in this letter or you are found breaching
confidentiality or not following the rules and regulations set by the organization then the company has all

the rights to terminate your internship with immediate effect.

This offer letter represents the full extent of the internship offer and supersedes any prior conversations
about the position. Please review this letter in full, and sign and return to confirm your acceptance of the

position no later than the close of business.

Web: www.hirehunters.co.in Tel: +91 22 49633594 | Email: contact@hirehunters.co.in
Add: 1023, ljmima Complex, Mindspace, Link road, Malad (W), Mumbai-
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HIRE HUNTERS

We look forward to having you begin your career at Hire Hunters and wish you a successful internship.
Welcome to our team!

Sincerely,

Dilip Vishwakarma
Proprietor

I, Vaijanti Vichare accept the above offer and will begin the internship position on 15" Nov 2022.

00

Web: www.hirehunters.co.in Tel: +91 22 49633594 | Email: contact@hirehunters.co.in
Add: 1023, ljmima Complex, Mindspace, Link road, Malad (W), Mumbai- [
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We are pleased to make you an offer of appointment as Senior Officer in ICICI Bank. You
will be placed in Branch Banking Dept at MUMBA-BORNALIW SHIMPOLI_BR. Please note
that your appointment is subject to your successful completion of the Post Graduate
Program in Relationship Management.

The details of your remuneration and benefits are given in Annexure.
The following are the terms and conditions of the appointment.

Commencement/Term:
a) You shall be required to join the Bank on or before 29-Oct-2022.

b) You will be on probation for a period of one year or such extended period as may be
decided by the Bank based on your performance during the probation period.

¢) On satisfactory completion of your probation period, including that of extended period, if
any, you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service

* Professional Ethics & Confidentiality: While you are in the services of the Bank, you
are not permitted to carry on any business or profession or enter, for any part of your
time, in any capacity, the services of, or be employed by or engaged with any other firm,
company or person. You will devote your whole time and attention to your office work to
promote the interest of the Bank. You will not divulge details like your compensation
structure (CTC), performance rating, performance bonus amount, increment, elc. and
will not divuige to any person or utilize any of the Bank's secrets or other related
information (which you may possess by reason of your association with the Bank) with
any external agencies, press etc. outside the Bank. Any act in breach of this term would
entail initiation of appropriate action as deemed fit by the Bank.

» IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Securily Practice & Procedures as prescribed by ICICI Bank. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices
and Procedures on your part shall result in disciplinary action.

ICICI Bank Limited Tel.: (91-22) 26563 1414 Regd. Office : ICIC| Bank Tower,
ICICI Bank Towers Fax: (81-22) 26563 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.iciclbank.com  Old Padra Road,

Mumbai 400 051, India. CIN.: L85190GJ1994PLCO21012  Vadodara 390 007, India.
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E-Mail Address t Icicicareers @icicibank.com
Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

Tel.: (91-22) 2653 1414
Fax: (91-22) 2663 1122
Waebsite www.icicibank.com
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After confirmation, your services would be liable to be terminated by the Bani

thirty days' notice or on payment of thirty days' gross salary in lieu of the ¢

* Transfer: The Bank shall have the right to transfer/depute you to any of its o
ICICI group companies in India and a ; '

* Joining Competitor: In the event of termination of your services by the Bank
resignation from the services of the Bank, you shall not join any Banking or ]
Services Company for a period of six months from the date of resignationftermination.

» Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a .
period of six months from the date of such cessation, directly or indirectly, either on your g
own accord or on behalf or in conjunction with any other person/s, firm or company
refrain/desist from canvassing or soliciting or attempting to or inducing any
employee(s)/business associate(s) to leave their current employment with the
Bank/Group Companies/Business Partners to join the services of your new
employer/firm/company or any other competitor of the
Companies/Business Partners. Any act in contravention of the above provision shall
entail initiation of appropriate action as deemed fit by the Bank.

* Please note that during the course of your services with the Bank you cannot be a
member of any anti-social/national outfits or of any outfit, which is declared as banned
by the Government. Any act in breach of this term would entail initiation of appropriate
aclion as deemed fit by the Bank.

Tel.: (91-22) 2653 1414

Fax: (91-22) 2663 1122
Website wwwiicicibank.com
CIN.: L65190GJ1994PLCO21012
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Ischarge. Any act in breach of this t

deemed fit by the Bank.

* The Bank expects resolution of issue/s relating to your employment, if
ﬂtumworklmomnly.atnlllrnatdl.n-innyowservlcaperiodandwunuﬁ:rfllr
mmmwmﬂmwhuhmr.usuchﬁmomﬂww
myouhldehﬂmnm-dfmcﬂyorhdlrecﬂy-uponanywﬂmtthmt '
in respect of matters pertaining to your services with the Bank would amount to !
of employment contract leading to initiation of appropriate action. C e

* Please note that during the course of your services with the Bank, you will not take part
in any demonstration/agitation against the Bank and its official/s for or on behalf of
external bodies/palitical outfits- either as a member or as a sympathizer. Any
contravention of the above would be treated as prejudicial to the interest and reputs
of the Bank leading to initiation of appropriate action. |

* Termination of Employment: Your services with the Bank are liable to be terminated:

* Without assigning any reason and without giving any notice during probation
period and after confirmation by giving thirty days' notice or on payment of thirty
days’ gross salary in lieu of the notice period and at any time during your services
with the Bank in the event of

a) Any breach of the conditions mentioned in this letter on your part
b) Any incorrect information furnished by you like:

» Mismatch in your previous employment data even for a day
« Mismalch in your previous pay slip
« Fake qualification certificates etc; and

c) Suppression of any material information by you.
d) Any breach of the Rules and Regulations of the Bank as applicable/may be
made applicable to you from time to time.

ICICI Bank Limited Tel.: (91.22) 2653 1414 Regd. Office : ICICI Bank T
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com  Old Padra Road,

Mumbai 400 051, India. CIN.: LB5190GJ1994PLC021012  Vadodara 390 007, Ingi
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i be bound by the Rules and Regulatins of the Bank
Youwill keep us informed of any change in your res ntial address.

SUNEETHA VENKATA -!'\
HR MANAGER

Digitally signed by G V SUNEETHA DEV|
Date: 20%10.26 15:18:27 +05:30
Reason: Offer Letter

Location: Mumbai

I'have read all the terms, conditions of the offer, and would like to confirm my acceptance.

: Signature of Applicant :

Fax: (91-22) 2663 1122 Near Chakli
Waebsite

Tel.: (91-22) 2653 1414 Regd. Of
wwwicicibank.com  Oid Padra

CIN.: L65190GJ1994PLCO21012
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ﬂ ICICI Bank

Referance No. - 1384244183
Aayishu Shaikh

Annexure:

Remuneration:

* Your Base Salary will be Rs. 96,000/~ (Rupees Ninety Six Thousand only) per .
annum, \

¢ You will eligible for the Performance Linked Retention Pay, as per the policy of the
Bank. Please note that there is no guaranteed performance bonus, subject to
however provisions of the Payment of Bonus Act 1965, wherever applicable. The
performance linked Retention pay would be payable to an employee only if the
employee on the day of payout is on Ihe rolls of the bank and he/she has not
resigned and / or is not serving notice period.

Supplementary Allowances:

* You will be eligible for a Supplementary Allowance of Rs. 97,008/~ (Rupees Ninety
Seven Thousand Eight only) per annum. Supplementary allowance will include —
Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any
other allowance. All the components of supplementary allowance are subject to
limits and rules prescribed by Income tax act and policies of the bank.

* You will be eligible for HRA of Rs. 48,000/- (Rupees Forty Eight Thousand only) per
annum.

* The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee
subject to deduction of tax at source.

Superannualion Allowances:

* You will be eligible for a Superannuation Allowance of Rs. 14,400/- (Rupees
Fourteen Thousand Four Hundred only) per annum.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,

Bandra-Kurla Complex Website www.icicibank.com Old Padra Road, .
Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India. :

Y
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iciciBank ==

Reference No. - 1384244183
Aayishu Shaikh

Benefits:

* Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and two dependent children.

* You will also be eligible for Retirement Benefits of the Bank; namely Provident Fund
and Graluity, in accordance with the slatutory requirements and/or, as per Bank
policy.

* The salary and perquisites including supplementary allowance are subject to limits
and rules prescribed by the Income Tax Act / Rules and policies of the Company.

e Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act,
2017 are offered lo eligible women employees by the Bank. Details of all types of
leaves including the Maternity leave benefits offered to employees and eligibility
criteria for availing such benefits are nolified by the Bank under “Employee Benefit
Policies" available on the Bank's intranet which will be accessible upon joining the
Bank.

Digitally signed by G V SUNEETHA

DEVI )
Date: 2022.10.26 15:18:28 +05:30 Signature of Applicant
Reason: Offer Letter

Location: Mumbai

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,

Bandra-Kurla Complex Website www.icicibank.com Old Padra Road, .
Mumbai 400 051, India. CIN.: L65180GJ1994PLC021012  Vadodara 390 007, India. w
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JOINING FORMALITIES

The

mqml:::’c?: § lo join the Ba"‘f is by way of completing the online joining formalities. You are

offer letter ;'Omplete the online joining formalities within 5 days from the date of accepting
- lease note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: - c .com/Careers/CP/CandidateLogin.a

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In
case, you do not remember the password, please use “forgot password “option to generate
a new password.

Following documents (Photocopies) are required to be uploaded:

1) Self-atlested copies of educational certificates and marksheets (Xth/xithy
Graduation/ Post graduation)

2) Work Experience Document
b. Resignation accepted letter from current organisalion

c. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)
4) Address proof (Passport/Voter id/Ration card)

5) PAN Card
ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office * ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Neoar Chakli Circle, ;
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road, .
Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.
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ﬂ ICICI Bank

"Remuneration Detalls
Name: Aayishu Shaikh
Position:Senior Officer
Group: RETAIL BANKING GROUP

Senior Officer

Basic 8,000 96,000

HRA 4,000 48,000

iSupplementary Allowance* 8,084 97,008

Superannuation Allowance ** 1,200 14,400

Total 21,284 2,55,408
Retlirals

Retirals (PF, Gratuity) *** 2,466 29,592

Total Fixed 23,750 2,85,000
Performance Linked Retention Pay# 2,167 26,004

Total CTC 25,917 3,11,004

any other allowance

" Supplementary allowance will include, Conveyance / Travel allowance, LTA, Medical, Canteen and

"** You will be eligible for Retirement Benefits of the Bank: namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy.

F#Please nole that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

aﬁ;!g_l 2§q% G VSUNEETHA DEVI

5:18:28 +05:30
Reason: Offer Letter
Location: Mumbai

ICICI Bank Limited
ICICI Bank Towers

Bandra-Kurla Complex
Mumbai 400 051, India.

Tel.: {(91-22) 2653 1414

Fax: (91-22) 2653 1122
Website www.icicibank.com
CIN.: L65190GJ1994PLC021012

Regd. Office : ICICI Bank Tower,
Near Chakli Circle,
Old Padra Road,

Vadodara 390 007, India. W—'

Scanned with CamScanner




—
£ O Mume | 5 Conpe % | & Fawte % | [ bowie X @ Somie X | 57 Duams % by Viowe X 0 1208 = (& CAER. X | ) THIME x O 3w x | 4 2
¢ o O A IGO0 CIMTT I PR F RS A N 32 LA X 3N U A Y - - i :" -

1l

M Gmail

£ 4 corcon
Wai
(] B inbex 1,508
ot & Swred
2] © Sruced
Sgacr: - Sart
8] [0 Drehs "
Mt ~  Mue
Labels +
B UIALA-MY
B ACCENTURE 1
B LU Lmap
B D
B AwEIT ]
B Artararg
B =il
ARUNIS 1

HE

E £ Tyoe here 12 seench

fa_

Q

=

Semchin mail = ® Actve =

Q@
&

@ O 0 A 0 @ m D

Scrdiis < >

NNFC_placement LT PR I e T L o ST
Hela TamThanks i cameg ard gracing = lek fal-an 1810 Mancy 208 Teass sham e fetals af ihs wianiee candicstes, Birite ealags we

SAKSHI DUBEY /HR WE/NCICIFARU/ Mum
tz Sl Grishr me =

M NI DL TR off ey i
Dear Ma'am

W i gelosandd fan om Torvv e ol Br by sbulinie Bas beoe s Deesol so® BT Pskoeon? ol ism amee

Vives Tomani
Raizer Tomur

-

NMFC_placament
B ZAEEH, D6 ZhEAT .

1557 Umnastcsgal

Trarks %0 e e Al 8 1hs 8 Poer cApralyma T cfices T mess rarcidnias
T i T A

Ui heliz oo
Corwenee Pacamant Sl
FUvanuE

Scanned with CamScanner



4 ImpactGurus 1/3

Dear Sarlka Gaur,

I'am pleased to extend to you an offer of employment as Operations Assoclate with Impact Guru and the joining
date would be 9th August 2022,

We have enjoyed getting to know you and believe you have much to contribute to our firm and our culture. We
hope that in the process of getting to know us, you have concluded that the fit is compelling and that ImpactGuru is
the best firm at which to take the next step in your career and to grow further. We congratulate youl!

ImpactGuru’s aspiration of innovative thinking, open collaboration, and passion for driving change enables
nonprofits, social enterprises, corporate, and other change-makers and impact creators to outperform our
employees to achieve greatness. We will be thrilled to have you as part of our team. You will bring your ambitious
aspirations and unique talents to the firm and our clients. In return, you will find unparalleled opportunities for
personal and professional development at ImpactGuru, with no |imits an the paths your career may take,

We feel that your skills and background will be valuable assets to our firm and we are delighted at the prospect of
your joining us. Impact Guru is a transformative organization and aspires to be a market leader in its niche. Within

and beyond ImpactGuru, our people will make a difference to the world because of the leaders they will become
while here,

Please reach out to me with questions at any time. We hope to stay In close contact with you and look forward to
having you as our colleague.

Below mentioned documents are necessary to submit:

- Pan Card, Aadhar Card, Voter Id, Driving license, passport
- Address proof

- Educational Certificate

- Last 3 Payslips and Bank Statement

- Previous Experience Letter/Offer Letter/ Relieving letter
- Cancelled Cheque/ Any Account Detall Proof

- Front-facing Photo

- 3 Reference details from the previous company (HR/Reporting Manager/Founders)

IMpact Luru | ecnNNoIogy Ventures Private Limitea
101, laisingh Business Centre, 119 Sahar Road, Andheri East, Mumbai = 400099, India
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4 ImpactGuru:

COMPENSATION:
Annual fees

Your annual fees will be INR. 2,43,525/- paid in equal installments every month. Your Professional fees will be subject
to TDS or other statutory deductlons If any.

Compensation breakup

Details Monthly |  Yearly
Part A - Gross

Basic 13,702 1,64,429

HRA 685 8,220

Bonus @ 8.33% of Basic 1,141 13,697

Other Allowances 1,599 19,190

Gross Salary 17,128 2.05,536

Employee's Deduction

Provident Fund @ 12 % 1,800 21,600

ESIC @ (),75% 128 1,542

PT 200 2,500

Net Salary 15,000 1.79.894

Part B - Employer's Contribution

Provident Fund @ 13 % 1,950 23,400

ESIC @ 3.25% 557 6,680

Gratuity @ 4.81% - 7,909

Total 2.507 37.989

Fixed CTC
Fixed CTC (A+B) 19,635 243,525
Part C - Variable

Retention Bonus 0 0

Performance Bonus 5000 0

Total (C) 5000 0
Total Cost to the Company (A+B+C) 24,635 | 243525

"*Note: You will recelve a salary, and all other benefits forming part of your remuneration package subject to, and
after, deduction of tax at source by applicable law,

PS: Part C (Variable) wlill be subject to a performance review scale & Is not Fixed.

*PF, ESIC, Bonus & Gratuity contribution will be subject to statutory deduction as per the defined Laws by the
Government of India.

*Net take home will be subject to the TDS declaration.

Impact Guru Technology Ventures Private Limited
101, Jaisingh Business Centre, 119 Sahar Road, Andheri East, Mumbal — 400099, India
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4 |mpactGurus

Compliance with Terms and Conditions and Policies

All employees are required to comply with Impact Guru's policies, which include those related to non-discrimination,
sexual harassment, confidentiality, non-compete, and others as outlined in other policies as will be shared with you
from time to time. You will be required to sign this letter which provides a statement of basic standards of behavior
and expectations central to Impact Guru's values.

Your Employment is subject to a positive reference verification & submission of documents and the terms and
conditions outlined In this letter and all HR policles and procedures of Impact Guru, as amended from time to time.
The contract |s subject to an advisor clearing certifications post his 3 days of training with IG. Leaves are not approved
during probation period

On acceptance of this letter, you cannot discard our offer and for cannot join /accept/prefer another offer upon
acceptance of our offer, you cannot leave Impact Guru within 6 months, in case you want to leave within 6 months
then you have to serve a 2 months’ notice or buy out the notice period with 2 times of your salary. In the conflict
of aforesald terms, you will be responsible for reimbursing the company three times the salary paid to you within
seven days from the date of your resignation failing which Impact Guru shall be constrained to file appropriate
proceedings both civil and criminal, in the court of law for the recovery of the aforesaid amount. The interest shall
be charged at the rate of 18% p.a. upon failing to make payment within seven days as aforesald.

Impact Guru Technology Ventures Private Limited

~ -
Employee
(Signature)
Name = Jyoti Natekar (Signature)
Title: AVP - Human Resources Name:
Email:
Telephone:

Impact Guru Technology Ventures Private Limited
101, laisingh Business Centre, 119 Sahar Road, Andheri East, Mumbai — 400099, India
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Phone: 491 22 6783 0600
Fax: +01 22 6783 0613
contact@integronindla.com
www inlegronindia.com

Dear Anushka Marekant,

Heartiest Congratulations!!

F-701, Remi Bizcourt,

Veera Desal Road
Andheri- West,
Mumbai: 400053

INTEGRQ'DI

fi<e

D et Y0

Date: 14" Nov'2022

We are pleased to inform you that you have been selected for the post of "Accounts
Trainee” in our organization. You will be deployed at our client premises i.e., Vinmar
Business Services Pvt Ltd. at their site location at GRSC Mumbai on a contract basis
from tentative date would be DOJ: 16t Nov'22 to 15" Nov'23 period (i.e. 12 month) and

leave applicable for 12month would be 24 days.

Kindly find the offer proposal below:

State Maharashtra
Skilled Type Skilled
Basic 11632
DA 2106
HRA 2748
Washing All. 487
Other All. 0
Gross - A 16973
PF 12 % (Employer) 1649
PF Admin 0.5% (Employer) 69
EDLI 0.5% (Employer) 69
ESIC 3.25% (Employer) 536
Bonus (Statutory Bonus) 1144
Gratuity - 4.81% on Basic + DA 661
Total - B 4128
Uniform & Shoes 0
LWF (72 pa) 8
1D Card 0
PAI 0
Leave @ 7.37% 1251
Fixed Cost - C 1259
Total Cost (A+B+C) 22360
PF @12% 1649
ESIC @0.75% 124
PT 200
Total Employee Deduction 1973
Net Take Home Salary 15000

Integron Human Capital Services Private Limited

CIN No.; U74900MH2009PTC 190262
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Phone: 491 22 6783 0600 F-701, Remi Bizcourt, INTEGRON
Fax: +91 22 6783 0613 Veera Desal Road T wauts AT woen

contact @inlegranindla.com Andheri- West,

www integronindia.com Mumbai: 400053 ?‘/
'y

Ll

Your compensation is unique to you and is decided on the basis of your interview
assessment, relevant work experience and academic qualification. You are thus expected

to maintain confidentiality of the same and seek any clarification from HR alone in this
regard.

Note : You are requested to send us your acceptance through mail by 15th Nov’
2022 else your offer will stand void. Also you are requested to send us the
scanned copy of your resignation acceptance letter.

For any further query, feel free to enquire with the undersigned.

Look forward to your positive response.

Yours faithfully,

For Integron Human Capital Services Pvt Ltd.,

Authorized Signatory.

Accepted by: Anushka Ravi Marekant Signature:

Integron Human Capital Services Private Limited
CIN No.: U74900MH2009PTC190262
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1* November 2022 w

To,
Preet Gohil
Mumbai

Internship Program Letter

Dear Precet,

The Irish House Food and Beverages Pvt. Ltd. is pleased to invite you 1o join us as an intern. You will
report directly to Mr. Kashyap Gohil, Asst. Manager - Marketing at The Irish House, Head Office.
Our team will be very happy to have you work with us as an intern. Please note that this is not to be
construed as an offer of employment and accordingly you will not be deemed to be an employee of

the company. You will not therefore be entitled to the statutory benefit that accrue to the
employee.

Your internship program will be start from 3" November 2022 to 31" January 2023 or on an earlier
date if either of us choose to terminate this internship. Please note that you will be report to

Kashyap Gohil, Asst. Manager - Marketing at The Irish House Head Office — five days a week from
10:00 am to 04:00 pm.

As you will be receiving academic credit for this positicn, you will be paid a stipend of Rs.8,000/- per
month to meet your out of pocket expenses. As an intern, you will discharge such duties as may be
given to you by Mr. Kashyap Gohil.

During your internship, you will have access to such information as may be confidential. You hereby
agree and undertake that you will keep all such information including without limitation client
information, strictly confidential and will not share it with any third party or use it for your own
benefit, unless so untheorized In writing by Kashyap Gohil. Please note that upon completion of the
internship, you will return all documents, equipment’s, and all properties belonging to the company
that you may have in your possession.

Kindly sign on the duplicate copy of this letter in token of your acceptance of the terms hereinabove
stated and return the same to us.

Congratulations and welcome to the internship programmel!|

Sincerely,

THE IRISH HOUSE FOOD & BEVERAGES PVT. LTD.
CIN _ UsS100MH201517TC 268996

Registered Office : Unit 21-23, T.V. Industrial Cstate, 248 - A5 K. Ahire Masy, Behind GSK Building, Worli, Mumbai - 400030,
f T:( +91 - 22) 64321515 | W: www.theirishhouse.in
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8205, Swapnapurtl, Thalaer Village, Kandivall [Ensz), Mum'a: 400 101 # 0 23464666, email Jagdeal23@gmall com

12t Seprember, 2022

To,

Mies Trupti Ravindra Navele
D/5, Pragati Chawl

Kuddus Compound,

Gavdevi Road,

Poisar, Kandivali [East],
Mumbai 400101

Sub.: - Letter of Appointment

Dear Miss Trupti,

We refer to your interview on 10+ Seprember, 2022 [or the position of Junior Accounts
Executive and we are pleased to inferm you that we arc offering you the position wit
our firm ettective [rom 15% September, 2022 under the [ollowing terms and conditions.

Salary: Monthly salary will be Rs. 9,000/~ (Consolidated)

Bonus: As per firm's palicies you will be eligible for bonus after completion of a year in
service. :

Working hours: Monday to Saturday {rom 9.30 Am to 530 PM

Notice period: If you desired to leave the firm you need to serve the notice of one month.
Similarly if firm would like ro discontinue your services then firm will give one manth
notice as well.

If the rerms and conditional are acceptable to you, pleasc sign the duplicate copy of the
lerter in token of your aceeptance.

Looking forward for joining on the appointed date and conrinue serving with the firm,

Thanking you,
J.8 o CO HC":EPJ"E"“ . "Fn_lp.h P. Nuvele
%ﬂ\'&'{‘—
—
Proprietor
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HUMAN RESOURCES A m FinanciaL

June 07, 2022
Gajanand Prathad Vishwakarma
Mumbal

Dear Gajanand,

JM Hnmdumm(me'th'}ilmmlooﬂ.ryoulnemphmmlhﬂnmlu
Graduate Traines in ks Digital Business Group on the following terms and conditions:

You shall join the services of the Firm latest by June 13, 2022. However, this Is subject lo the Firm recelving
satisfactory references, your previous Company’s refieving letter and on you being certified medically fit by
the Firm appointed doctor, falling which this Contract shall stand cancelied and will hence be null and void.

You will be on a probation period of 6 months from the date of your joining which may be extended st the
discretion of the Management. Your services in the Firm may be confirmed In writing on successful
completion of the probation period. During the period of your probation, your services can be terminated by
elther party by giving one month’s notice In writing to the other party. However, the Firm reserves the right

MWyumm;lvhglnymﬁcehwﬁngmolhenﬁulowudmingmpmbﬂhn
period.

Upon your jaining the Firm may at its own discretion, hire any Agency to verify inter alia, the Information
and documents fumished by you. Should there be any discrepancy in the information gathered by the
Agency from the information and documents provided by you, the Firm may at its own discretion terminate
your employmen! immediately without any notice or salary In lieu thereof.

3. Compensation
In consideration for the services to be rendered by you, the Firm shall pay you the following annual Base
Salary.

Baslc Rs. 182,000/ [Rupess One Lakh Sixty Two Thousand Only)
Houss Pant Allowenca: Ra. 216,180/: (Rupess Twenty Six Thousand One Hundred Sixty Onty)
Supplementary Allowance: Rs. /-0

You are also entited to Provident Fund, Gratuity and other benefits in accordance with the Firm's policies
in effect, and as amended from time to time.

itionalty, shall be eligible to receive a performance linked annual discretionary bonus which s
pros u;;nuyourmweﬁuglpeﬂorm:mandm Firm's financial results over a period of tweive months’
undinguldn:Hst.mmwuumbwnmbuddmhodn:pmameMImnmlmmpmnum
review proceass at the end of the appraisal perlod and s payable assuming wuruumw
and conduct, The discretionary bonus amount shall be payable provided you are employed on the Firm's
Wlﬁamndwﬂmnﬁhmﬂoﬂumhﬂﬁeﬂﬂuspw

JM Financlal Services Umited
gurrwmom 01 JM finonciol Servcel Prvale Limited)
orporala Idontity Humber : U47 1 20MmHI 998PLC 115418 Borivol Mumbaoe
Admin Office: "','r;b,_ B Wing Sucthah If Park, Piol No 48 E. Ofl. Dollopoda Rood. Opp. Tola Steel, |Eantl. £00 086
V91224761 7000 F. 91724780 7272
Regd. Ofice: 71h Floor, Cnergy. Appaioheb Marae Marg. Probhodew., Mumbos 400 023
T 9122 6430 3030 F- 91 22 £430 3723 www prinonCiolsonices in
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N joSHI REALTORS

BUY | SELL | RENT _ rerare.?

e ———

’ _-_._.___,_._—4—‘_—_.-_'-——
|

r |

Date : 09.1 0.2022

7O WHOM SO EVER IT MAY CONCERN

orm Nirmala Memorila Foundation (NMFC) that

This letter is to inf
Realtors as Presales Manager

Ms. Kashish Singh is working with Joshi

Since 1 August 2022 on full time basis.

Thank You,

Viral Joshi

Proprietor

Mall, Shop No.1027 opp lane of Inorbit mall, goregaon- Mulund Link Road Malad (W) Mumbai-400(

Rustomji Ezone
M info@joshirealtors.com, g www.joshirealtors.com
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Thiz han rrfeerece 0 your aopication for the Sales cOeTtior flon we Jre Dieated 0 Jpoont
voo 51 Asentant Anoniate Duuinest Operatioms - I=femihr o0 18 following Terms & (omditons
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Your date of jormung 1 01/04/2023.

Yons will pet 2 Gross Salary of €5.500/- per manth 1o 12271 with which during the appontment
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suitably from time to time, You have 1o adhere to this document, and ity future amendments,
tor dincharge of your duties unless otherwise stated.

& Notice lor the resignation during the probation period Internship will be 30 days Trom your
ude, It you fail to give sullicient notice period you have 1o pay for the shortfall days, due @
ol daily salary calculated for the month i force, There will not be any notice penod lrom the
Company side, Il you are ashed by the Company to resign

9. Notice for resignation after conlirmation will be one month from both the sides. Parly, not
conforming to the same, will pay for the shortfall days, due (@ of daily salary calculated for
the month in force, (This is applicable alter probation internship period)

10. However, the company wishes you to complete your Internship appointment honorably
with due diligence.

11. You will adhere to the Attendance, Leave, Policy and other Rules & Regulations of the
Campany (attached herewith} in force from time to time. Currently, the office working

timings are 9.30 am to 6.30 pm from Monday to Friday and 9.30 am to 5.30 pm on Saturday.
However as Internship during your non-regular working days{no academic session) with the
institute the office working timing are from 9.30 am to 6.30 pm and on regular working
days{academic session) with the institute the office working timing are from 11,30 am to
6.30 pm. Your office working hours are relaxed during your institute academic year
examinations.

12. Alter the probation Internship period if you et observed/appointed as regular employment
then respective set of benefits will gets applicable which may change [rom time to time.

13. You shall also abide by the “Agreement os to Patents, Inventions and other Creative Property
Rights ond regarding Competitive Activities™ (if applicable).

14. You shall be responsible for the safe keeping and return in good condition and order of all
our property such as equipment’s/devices, tools, etc. of the company which may be in your
use custody, charge or given from time to time. We reserve ouf right to deduct the money/
value of all such changes from your remuncration, dues and take such other action as may
be deemed proper in the event of your failure to account for such things to our satisfaction,

15. While discharging your duties, you shall observe utmost civility towards the customers your
superlar's, lellow employees/colleagues and all such persons who have dealings with the
Company

16. Your services are also llable to be terminated on one month's notice or immediate for any

21
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Rules and Regulations

General:

« Al the people durlng an employment period should practice an appropriate discipline,

mannerism and the respect of all the stakehalders of the company.
» Anapplicable compliance processes/rules being part of an employment wi

are 10 be followed.
« Active participation in all or if as applicable for the training. knowledge,

programs, trade shows are mandatory.

th the company

skill development

Attendance B Leaves:

 Attendance as per office Uimings are mandatory. 15mins. mnrningl grace period ::ll: get
allowed {regular practice will not be considered). Beyond grace period late marks :t
marked. Three late marks will gets consider a3 hall day presence. Mn-lF than Five late
marks in the particular manth are not allowed (may liable for an :ppr?pmte action). e

s Al the company declared halidays n the calendar year are .Ippll.l:.‘.lbll'. D::nl; »
probatlon perlod no pald leaves are applicable. Alter the Funhrrnat-un pmj tmnuw
18days [BPL, 65L, 6CL) leaves are applcable. Al the paid/unpaid Ile.a ves are luh[l:".l op
approvalfintimation through an appropriate formal communication process only.

Relive:

« Reliving from the duties will be subject to prior Iun'ti.rn?tlnnf.icr:eplintt -:I l:er .,:
appointment process, discharge of the belongings, l:lnrnp'lnhl:m.l"h.‘lnl:lll.'lﬂ over o ':n ) :m
responsibilities, knowledge tramsler, referring appointment communication :,l .u' e
and regulations of the campany. fFull and linal settiement are subject lo complelian

applicable process.

e Reliving, rellving letter is at the discretion ef the company.

I agreethat; I wilbudhemﬂmﬁnbuvﬁnd&& rlﬂ-ulﬂ-ﬂ-ﬂﬂl’nf

Kaltech Digital Pve. Lok FE__

Sifadtart
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Principles

(O Scanned with OKEN Scanner

CART

C- Commitment, Communication

A- Accountability, Attitude (Positive / Forward looking)

R- Responsibility (Proactive), Relationship Management

T- Time Manaaement. Team Work

I agreethat, I wﬂbﬂmﬂwdmypﬁmphrafmdbmgmﬁn Lewk

Sionaturt !
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Rel. No.: HR-AssABO-AP-001-21_22 29/03/2023

Permanent address

Ms. Srushti Bhilare

B/201, Highland Plaza,

Highland Complex, Charkop Village
Kandivali West, Mumbai- <00 057.

Sub: Appointment Internship as Assistant Assodiate Business Operations

Dear Srushti,

This has reference to your application for the Sales operation function, we are pleased to aplp‘ain:
you 3s Assistant Associate Business Operations - Internship on the following Terms & Conditions
|Appointment Internship as Agreement):

1. Your date of joining is 01/04/2023.

2. Youwill get a Gross Salary of X 5,500/- par menth to start with which during the appointment
Internship period will be incentivized which in turn will be gets edded to gross salary of R
5,500/ in-turn it will be More than X 5,500/- per manth. The ingentives are based en your
performance review. Any expenses related to assigned activities incurred with you will get
reimbursed by the company as at actual.

3. You will undergo Probation of twelve months Internship from the date of jeining.

4. The profile is Work from office only unless until specified/suggested which is at the discretion
of the company. The profile operations are primarily from office, referring the werk profile
document it is on field also according to the nature of the activities.

5. Your performance will be reviewed fortnightly. Non - compliance to the same may resu't inte
the revision in the remuneration structure, also business incentives, if apphcable,

6. If your performance is in tune with the position offered, your appoiniment will be confirmed
in writing after the probation internship peried. Otherwise, it will be terminated without
assigning any reason whatsoever. In certain cases, extension may be granted, if required as
if applicable.

7. Your job responsibilities are detailed in a separate document titled "Work Profile of Assistant
Associate Business Operations Internship”. This document will be reviewed and amended

G Scanned with OKEN Scanner
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sultably from time to time. You have to adhere to this document, and its future amendments,

for discharge of your duties unless otherwise stated.
8. Notice for the resignation during the probation period Internship will be 30 days from your

side. If you fail to give sufficient notice period you have to pay for the shortfall days, due @

of daily salary calculated for the month in force. There will not be any notice period from the

Company side, if you are asked by the Company to resign
9. Notice for resignation after confirmation will be one month fram both the sides. Party, not

conforming to the same, will pay for the shortfall days, due @ of daily salary calculated for

the month in farce. (This is applicable after probation internship period)
to complete your internship appointment honorably

10. However, the company wishes you

with due diligence.
11. You will adhere to the Attendance, Leave, Policy and other Rules & Regulations of the
urrently, the office working

Company (attached herewith) in force from time to time. C

£9.30 am to 6.30 pm from Monday to Friday and g.30amto5.30pmon Saturday.

timings ar

hip during your non-regular working days(no academic session) with the

However as interns
timing are from 9.30 am to £.30 pm and on regular working

institute the office working
days(academic sassion) with the institute the office working timing are from 11.30 am to
6.30 pm. Your office working hours are relaxed during your institute academic year

examinations.
bation Internship period if you get pbserved/appointe

enefits will gets applicable which may change from time to time.

12. After the pro d as regular employment

then respective set of b
13, You shall also abide by the “Agreement as o Patents, Inventions and other Creative Property
Rights and regarding Competitive Activities”
e responsible for the safe keeping and return in

quipment's/devices, tools, etc. of the company which

(if applicable).

good condition and order of all

14, You shall b
may be in your

our property such as e
use custody, charge or given from time to time. We reserve our right to deduct the money/
value of all such changes from your remun

proper in the event of your failure to account f

eration, dues and take such other action as may

or such things to our satisfaction.

be deemed
ity towards the customers your

duties, you shall observe utmost civil
the

15. While discharging your
gues and all such persons who have dealings with

superior’s, fellow employees/collea

Company.
16. Your services are also liable to be terminated on one month’s notice or immediate for any

2/4
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reason Including the followlngs.
Continued lliness for a long time of frequent Intermille

. Ph-.rsi:amrmcntaldls:hlllt\r

« Reasonable doubt of commissi
Bad reputation or receipts of report from pollce o any Gov
e Continued low efflliciency or poor working

Continued absenteelsm without juslification
conviction In a Court of law for any offence including moral turpllude

Absence on account of arrest or delention by the Guyernment under the Dellance of

India Rules or under any other law.

nt llinoss

on of any act of serious misco nduct
grnment Department,

to submit the requisite decuments which are

17. At the time of appointment, you are required
pany.

part of the requirement of the appaintmant procass al the discretion of tha com
18. During the period of your assoclation, you shall keep company informed of any change in
your localfpermanent address or In your civil status or the Infermation/s which are to be

revealed.
19, All other Terms & Conditions will be applicable as per the Company's Rulos & Regulatlons,

notifications from time to time.
20. This agreemaent shall be construed, interpreted and applied In accordance with, and shall be

governed by the |aws applicable in India. The courls at Mumbai shall have the excluslve
jurisdiction o entertain any dispute or suit arlsing out of or In relation 1o this Agreement.

in performing your duties and positively contributing towards thu

We wish you all the success
growth of the company.

plicate copy of this letter (attached

ur acceptance of the above by signing a du
consideration for as and where it

Kindly confirm yo
art of it to refer it as

documents If any as mentioned are p
applicable) and return the same to us.

For Kaltech Digital Pvt. Ltd.

Gt

Director
cC: Placement Cell Convener

Nirmala Memorial Foundation Colle
Thakur Complex, Kandlvall East, Mumbal

ge of Commerce and Science

tment Internship and have understood the same. |

| have read the above stated terms of oppoin
accept the above as employment Internship contract and will ablde by the terms. )’w
b
Srushti Bhilarc

.KALTEEH DIGITAL PVT. LTD. I
15A, Gokul Magari 2 CDE

Waston Express Hig
Kandivall (East) Mwmﬂ
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thh_mmf.ﬂ.ﬁn!ﬂmw joclale Dninerd Operationd

e of appointment and aviociated

the Lim
wiewr ahll bong in

avihion and work profile al
Wiy 1o petidically 1e

Ths sestion descnibes youl job p
servey g

braad-wet of responubiities. The organiation 1o
(Panges nlo responubilities and work assignments

Porton Assistant Assodate pusiness Operationt
AK PROFILE OF ASSISTANT ASSOCIATL DUSINESS OF RATION

» Primary responubility will be 10 ensure the complelion af buwneis enquiry/lead cyche from

generaton 10 elosureffulliment lor the IT products, solutiont and serviees

% Getting involved in the business leads actmbics

Ensuning 10 esecute the proipecting actraties for all th

Esrcution of Sales promotional agtivities.
tments are followed as pef the Sale

onitralon, commercial proposal, de

e business leads.

Ensunng that the busingis commi y/Marketing Road Map.

profile lunction does include product dum

3l glasure and

payment realization.

Ensuring the sales process/activities are being adhered In totality.

% [nsuring the requirements of the customers are met.
jAeeling in porsen with Lhe urmpc:u.f:uﬂmr, vendor, aswociale grganization ol the

\l

gogmpany as per the work.

Gelling involve actively into products/ dge program and emufing its

solutions knowle

s at professional level.
t of the set business target in time a

effectivenes
fnsuring achicvemen
cpphcable or ossigned from time 10 time)

Review Lhe cuslomer feedback.

s and when set forward {As

\.-

e
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Rules and Regulations

General:

« Al the people during an employment period should practice an appropriate discipline,
mannerism and the respect of all the stakeholders of the company.

« Anapplicable compliance processes/rules being part of an employment with the company
are to be followed.

« Active participation in all or if as applicable for the tr
programs, trade shows are mandatory.

aining, knowledge, skill development

Attendance & Leaves:

« Attendance as per office timings are mandatory. 15mins. morning grace period will get
allowed [regular practice will not be considered). Beyond grace period late marks will get
marked. Three late marks will gets consider as half day presence. More than Five late
marks in the particular month are not allowed (may liable for an appropriate action).

« All the company declared holidays in the calendar year are applicable. During the
probation period no paid leaves are applicable. After the confirmation period annual
1Bdays (BPL, 65L, 6CL) leaves are applicatle. All the paid/unpaid leaves are subject to prior
appravalfintimation through an appropriate formal communication process only.

Relive:

« Reliving from the duties will be subject to prior intimationfacceptance as per an
appointment process, discharge of the belongings, completion/handing over of the work
responsibilities, knowledge transfer, referring appointment communication terms, rules
and regulations of the company. full and final settlement are subject to completion of the

applicable process.
« Reliving, reliving letter is at the discretion of the company.

I agree that, I will adhere the above rules & regulationy of

Kaltech Digital PVE. Ltk
4 f
5igu..1 Ture
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CART
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~ A courtabrlity, Anttude (Postree / Forward loneing
R- Resporsibrity (Proactve) Relstorshp Management
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kenzn 1/3

Kenznow Internship Program — 2023
Dear Sean,

Welcome to the Kenznow Internship Program — 2023. We are pleased to have you as part of our

Internship Program. We look forward to your grasping of various tenets of business and the application
of them in real business scenarios.

About Kenznow (www.kenznow.com)
120+ cities | 26 states

Kenznow is World's 1st anline platform for Education Abroad. Our endeavor is to provide unbiased
information & trusted advice to students and aid them in making sound career decisions for their Study

Abroad lourney. Kenznow has pioneered the concept of providing aff study abroad services completely
online.

Vision of Kenznow:
Kenznow has the vision to Make Earth One Nation. #MakeEON

Kenznow Study Abroad:
1000+ Universities | 10+ Services | 15+ Partners

Kenznow provides all Study Abroad services under one roof. Students avail 10+ services powered by
industry leading institutions, all on an online platform. Students can avall Study Abroad advisory, Online
test Preparation, Application Vetting, Visa Counseling, Funding Advisory, Student Accommodation
assistance and more with Kenznow.

Kenznow Online Advisary Platform: Kenznow Bridge is a proprietary tech driven advisory platform
wherein students get access to advisors and service providers to fulfill all their Studying Abroad needs.

Kenznow Institute:
Best Courses | Rewarding Careers | Promising Future

Kenznow Institute provides the best of trending courses offered by World class Universities, completely
online, Kenznow Institute believes in shaping careers and redefining existing ones, for the good of
Students, the organizations and the Society at large.

Brief on Kenznow Internship Program:

This is an experiential learning programs that integrates knowledge and theory learned in the classroom
with practical application and skills development in a professional setting. This is to provide candidates
the opportunity to gain valuable applied experience to fortify their strong career paths.

Period
This shall be for the initial period of six months and maximum up to nine months. The extension of the
program is solely at the behest of the arganization.

Start Date
April 15, 2023

1|Page Strictly Private & Confidential
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Stipend
You are eligible for a stipend of Rs. 3000/- (Rs. Three Thousand only) per month during the period of
Internship.

Duties

You shall perform all acts, duties and obligations and comply with such orders as may be designated by
the Company from time to time and which are reasonably consistent with your work. During this period
your services are exclusive to the Company and its Affiliates/businesses. The internship can get cancelled
or shortened on not meeting the duties, solely at the behest of the organization.

Special Mention

This Internship program shall be completely on a work fram home basis. You are expected to be present
for a video/voice conferences and actively communicate on emails. We shall keep you posted for any
physical meeting, If and when they occur.

In acceptance of the internship on the terms stated above and subject to the organization's Human Asset
policy, kindly sign and return a copy of this letter,

We welcome you and wish you every success in your internship with us,

Warm Regards,

Kunnal Sharma
Founder & CEO
Kenznow

| accept and agree to comply with the terms and conditions set out herein and all guidelines & policies
in force In the Company from time to time,

Name:
Signature: Date:
2Z|Page Strictly Private & Confidential
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Licious

APP EN E

Dear AMAAN KHAN (DGO08480),

We are pleased to confirm your appointment at Delightful Gourmet Pvt Ltd, as . Your j_mnlng
date shall be 28-08-2022. The company reserves the right to change the ro_les frn!n time to
time depending on the priorities of the company. Your’ appointrpent is subject to a
Background Verification. During your tenure in the organisation you will be subject to all the
clauses in the employee handbook.

Dutles of the Employee: You shall, at all times, offer your complete skills and devotion to
the company affairs. You must always endeavour to promote the interests of the company
to your utmost capability. You shall not make your services available to any other
organization or undertaking, which can interfere with or considered as conflicting to the
performance of the duties allotted to you, unless the company specifically permits you in

writing for engaging in such activities.

Confidential Information: You shall not disclose or make use of any confidential
information related to the company to any other organization, undertaking or any individual
during your service and after the termination of your service.

Compliance with the Company’'s Policy and Procedures: You shall obey with all
reasonable orders or instructions given to you by the company and its authorized agents.

You shall comply with all these orders and instructions and also observe all the rules and
regulations in force at present or the ones that the company can formulate from time to

time.

Performance Review: You shall receive periodic performance reviews/evaluations at the
discretion of the Company. Your compensation will be reviewed on an annual basis and your
salary maybe adjusted, depending upon various factors, including but not limiting to your
preceding performance period.

Probation: The Employee will be on probation for a period of 1 (One) month from the
Appointment Date. At the end of this period, the Company will communicate to the
Employee, the confirmation of employment or the extension of probation (as the case may
be).

Termination: The company has the right to terminate your services any time after the
confirmation of your services by issuing a notice of 7 days in writing or payment of salary of
7 days in lieu of notice. You can also resign from the company after giving a notice of 7 days
in writing or payment of salary of 7 days in lieu of notice. Notwithstanding the above
condition, the company holds the right to terminate your employment any time without any
notice, compensation, or other indemnities, if a) You are found guilty of negligence,
misconduct or dishonesty in the performance of the duties allotted to you

b) You are found to have committed any serious breach of your duties, responsibilities, and
other obligations to the company

c) You are found to have received any illegal monetary benefits, gratuities, or other types of
rewards, either in cash or in kind, from any other third party

Delightful Gourmet Pvt. Ltd.

#12, HAL Old Airport Road,

Domlur 1* Stage, ISRO Colony,
Domlur, Bangalore -560071. Karnataka
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d) You take more than 3 days of leave without informing your manager, it will be considered
as “Abandonment of Services” and will lead to termination.

Delightful Gourmet Pvt. Ltd.

#12, HAL Old Airport Road,

Domlur 1" Stage, ISRO Colany,
Domlur, Bangalare -560071, Karnataka
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ANNEXURE-B
For Delightful Gourmet Pvt. Ltd., Accepted By:
Naveen Kumar Nerlaje AMAAN KHAN (DG08480)
Head- Human Resources Name of the Employee

Delightful Gourmet Pvt. Ltd.

#12, HAL Old Airport Road,

Domlur 1" Stage, ISRO Colony,
Domlur, Bangalore -560071. Karnataka
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MAHESH BANG & CO.

Cheartered Accountants

7% November 2022,

Subject: Confirmation of internship.

This letter serves as confirmation that Hritika Kanke will be completing
her internship with Mahesh Bang & Co. The duration of this internship
will be from 9" November 2022 till 9" January 2023.

Mahesh Bang & Co

Membership no. 139903
FRN:155306W

Address Shop No 33 Bldg No 2 Ostwal Ornate CHSL Opp Ja

Park Bhayandar East Thane- 401105
Contact no 9820398116 Fmail Id- cam:

n Temple Jesal

1?105!1r!‘.1!1£|¢_:‘g1|n_q-| com
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MAHESH BANG & CO.

.
Charcereo

’\/"'
¥

2 : \
ACCOUNCaAnCS \

7% November 2022.

Subject: Confirmation of internship.

This letter serves as comfirmation that Akash Bera will be completing
his internship with Mahesh Bang & Co. The duration of this internship
will be from 9" November 2022 till 9 January 2023.

Mahesh Bang &Co
Membership no. 139903
FRN:155306W

Address: Shop No.33, Bidg No.2, Ostwal Ornate CHSL, Opp. Jain Temple, Jesal Park,
Bhayandar Easl, Thane- 401105
Contact no: 9820398116, Email |d- camaheshrbang@gmail.com
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To,
Mr,VIKAS SHESHNATH YADAV,
TAMKESHVAR SOCIETY NO 27,ROOM NO 11
MAHADA ROAD NO 2 LOKHANDWALA,
KANDIVALI EAST MUMBAI - 400101,

Phone :9136809071
Dear Mr.VIKAS SHESHNATH YADAY,

sublect: Appolntment as PART TIME TRAINEE CREW MEMBER

We are writing with reference to your recent discusslons, and are pleased In offering you appointment with
Mardcastle Restaurants Private Limited as PART TIME TRAINEE CREW MEMBER on the terms and conditions set

out below:
1, Your appointment with the company shall be with effect from 16-Dec-2021.

2, You will be on training for a period of three months from the date mentioned In the clause 1 above, and upon the
successful completion of the training to the satlsfaction of the company, the company may at It's discretion offer
you employment with the company as PART TIME TRAINEE CREW MEMBER. In the event the company decides to
offer you employment it shal be intimated to you at the time the offer of employment s extended to you.

3. Your period of training, may be extended at the discretion of the Company, for an additional period of
one month, At any time during the period of training (Including any extension) or at the end of such period,
If your wark or conduct Is not found satisfactory, your training may be terminated by the Company without

notice,

ur employment with the Company, you shall be required to report for work and perform
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To,
Mr.ROHIT PAWAR,

ROOM -1 HANISBHAI COMPOUND GALL 2 KANYAPADA FILM CITY ROAD NEAR GOKULDHAM MARKET MUMBAI 400063

ROOM -1 HANISBHA COMPOUND GALLI 2 KANYAPADA FILM CITY ROAD NEAR GOKULDHAM MARKET MUMBAI
400063,
MUMBAI - 300063,

Phone 8324566150

Dear MrROHIT PAWAR,

Subject: Appoin PART TIM CREW MEMBER

We are writing with reference to Your recent discussions, and are pleased in affering you appaintment with Hardcastle
Restaurants Private Limited as PART TIME TRAINEE CREW MEMEBER on the terms and condinans set oul belgw:

1, Your appeintment with the company shall be with effeet from 03-Mar-2022,

2. You will be on training for a period of three months from the date mentioned in the clayyg | ahove, and upen the
successful completion of the training to the sansfaction of the company, the Company may at it's discretign offer you
employment with the company as PART TIME TRAINEE CREW MEMBER. In the event the company decides g offer yau
employment it shal be intimated ta you at the time the offer of emplayment [s extended 10 you

3. Your period of training, may be extended at the discretion of the Company, for an additional period ef one
manth. At any time during the period of training (including any extenslon) or at the end af such period, if your
work or conduct is not found satisfactory, your training may be terminated by the Company without natce,

4. Curing the period of your emaloyment with (he Company, you shall be required to report for work and perform your
dufies at the time and hours ntimated to you by the management. In view of the nature of the wark and your
responsibifities,the Company shall have the right to change your work timings, as considered apprapriate by the
Company.The Company also reserves the right to post you at any McDenald's restayrants operated by it gr jr's afliliated
tompanies,
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OFFER LETTER
Ref No: DRMPIU22-23.-*132 Date: 31.12.2022

Dear Mr. Harsh Munjani,

With reference to your application and the subsequent interview held with our HR and Senior
Manager Accounting and Banking. We are pleased to provide you an Offer for the post of
Accounts Assistant with following terms and conditions.

Salary Structure — Aditya Lad
Salary Structure P. A P.M
Basic Salary 1,56,000 13,000
House Rent Allowance 78,000 6,500
Medical Allowance 24,000 2,000
Gratuity as per Gratuity Act (Payable after
compleytrion EE: years aftg‘:ervic(e) ; 7,500 NA
Bonus as per Bonus Act (Payable yearly as 13000
per the Attendance)
PF Employer Contribution 23,400
ESIC Employer Contribution
CTC (Cost to the Company) e 3,01,900 . % NA
Monthly salary as per calculation abave 21,500
| Less: Deductions
| PF En Employee Contribution 1,800
ESIC Employee Contribution
Profession Tax 200
Monthly Pay Cheque (SubjecttoTDS) | 19,500

Your key responsibilities will be as follows: -

Job Description

1. Personal Banking updation in Tally.

Utility Payment Tracking.

Bill Booking JV entries etc.

Utility Mis.

Monthly Cash withdrawal cheques confirmation.
LIC/Mediclaim/PF portfolio

Closing balance certificates

Loan Confirmations Yearly

Bonanza Portfolio

ol ol bl Bl S Al Eal Ea il

Reglslnred Dmce & Works d M a %
. . R . ) ( P
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10. Filing System

It will be your responsibility to keep the Management informed at all times.

You will make yourself familiar with all the existing policies & rules of the company. Also,
further any changes will be acceptable from time to time and here by acknowledge your

adherence.

You will get a weekly off and holidays as declared by the Company. You will be entitled to
avail paid leave in a year, as per Company norms. Leave encashment is not applicable.

You will be on probation for a period of 3 Months as per Company's policy and will not be
entitled to any paid leave whilst on probation. On satisfactory completion of your probation,

you will be confirmed, in the services of the company.

1. Notice Period

During the probation period your services may be Jiable to be terminated by the company with
immediate effect, without assigning any reason whatsoever and without giving any notice.

2. Professional Ethics & Confidentiality:

You will not utilize or divulge to any person/s or competitors any data in any form, pass words,
trade practices or know how of the company. If you are found to be engaged in any such
activities and if found guilty of fraud, dishonesty, or behave disorderly, or any other conduct
considered by us as deterrent to our interest, your services may be terminated without notice
and the company shall be entitled to recover damages from you and Legal action may be

initiated.
3. 1T Security Practice & Procedures:

While you are in the services of the company, you will adhere to the I T Security Practice &
Procedures by the company from time to time.

4. Transfer:
The Company shall have the right to transfer you to any of its offices in India.

5. Termination of Employment:

Your services with the company are liable to be terminated in the event of

a) Any breach of the conditions mentioned in this letter on your part.
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T b) Any incorrect information furnished by you.
¢) Suppression of any material information by you.

Even after Confirmation your services may be liable to be terminated by the company with
immediate cffect, without assigning any reason whatsoever and without giving any notice in
case of breach of Contract and breach of Trust. Management also reserves the right to take
Legal action against unauthorised absence and/or abandonment of duty or arising out of any
performance/disciplinary issue termination without any prior notice.

Company is entitled to terminate the Employment by giving 30 (thirty) days' notice and in case
you decide to leave the companies® services, you will be required to give 30 (thirty) days’
notice or pay an amount equivalent to 30 (thirty) day's gross salary in licu of the notice period.

6. Retirement:

In Accordance with the Retirement, every employee shall retire from the service of the
Organisation on the last day of the month in which he attains the age of 60 years or if required
can be extended with the discretionary power of Management.

7. General:

Your appointment and/or your continuation in employment are subject to your being found
medically fit.

You will be bound by the rules and regulations of the company in existence and the changes
made from time to time.

You will keep us informed of any change in your residential address and contact details,

Please sign the duplicate copy of this Appointment letter and return the same as a token of your
acceptance.

With warm wishes, and looking forward to a long and rewarding association.

I'have read all the terms and conditions of the offer and I confirm my acceptance.

Mr. Harsh Munjani

=

For Omega Rolling Mills Private Li

Authorised Signatory

| 74

Registered Office & Works y
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PORTER SmartShift Logistics Solutions Private Limited

» gy —

Corporate Office: 2™ Floor, “Sona Tower”, Bearing No. 2, 26-27, 3 Krishna Nagar Industrial Area,
Hosur Main Road, Bengaluru - 560029, Karnataka

OFFERLETTER
07-03-2022

Dear NISHITADILIP TALPALLI,

Please refer ta the interview you had with us. We are pleased to offer you the position of Business Executive in our
organization at CC Office, Mumbai, Maharashtra, India, (Registered Office) on the terms and conditions discussed and
mutually agreed upon during the interview.

Your remuneration as decided would be Rs, 216032 /- as annual CTC with statutory deductions, as applicable and
inclusive of all the statutory payments, as applicable under the Payment of Bonus Act, 1965. Adetailed appointment
letter containing the breakup of annual CTC, terms and conditions of the appointment will be issued to you upon

joining.

Please revert to us with the acceptance of this letter within 48 hours of issue of the letter. You should report for
joining on or before 08-03-2022. Ifyou fail to join us on/ by the above mentioned date, this offer shall stand revoked
& automatically cancelled without any further communication. Please note that your appointment will be subject to
a favorable background check by us. In case ofany discrepancy in the background check, your offer shall stand
cancelled automatically. You must have your own computer system with the required configuration of hardware,
software along with a smartphone. You also must possess an internet broadband/stick active connection with a
minimum speed of 30 Mbps.

Please note that the following details and documents(whichever applicable) are mandatory for your joining formalities
to be completed:

PAN and Aadhaar(number and copy)

Cancelled cheque and bank details(bank name, account number and IFSC Code)
Educational Documents{10th, 12th and highest qualification)

Previous Company Offer Letter

Previous Experience/Resignation Acceptance Letter

UAN Number

Pension Applicability

Covid Vaccination Details and certificate

Passportsize photo

Thanking y ou,
Yours truly
For SmartShift Logistics Solutions Pvi. Ltd.

L SEHanr

Vice President- Human Resources

Registered Office: No. A - 501, A-502, B—504, B~ 505 and B - 506, Fifth Floor at Universal Business Park, Chandivali Farm Road,
Off. Saki Vihar Road, Andheri (East), Mumbai - 400 072, Maharashtra
CIN: U74599MH2014PTC306120
Contact us at:- Email: info@porter.in Website: www.parter.in
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PORTER SmartShift Logistics Solutions Private Limited

Corporate Office: 2™ Floor, "Sona Tower”, Bearing No. 2, 26-27, 3 Krishna Nagar Industrial Area,
Hosur Main Road, Bengaluru - 560029, Karnataka

Annexure |: Breakup of Annual CTC

SALARY COMPUTATION

Components Per Annum Per Month
Basic 154800 12900
HRA 22046 1837
Statutory Bonus 12895 1075
Gross 189741 15812
Provident Fund 20124 1677
Esic 6167 514
CTC 216032 18003
Total CTC 216032

Reglistered Office: No. A- 501, A-502, B - 504, B - 505 and B - 506, Fifth Floor at Universal Business Park, Chandivall Farm Road,
Off. Saki Vihar Road, Andheri (East), Mumbal - 400 072, Maharashtra
CIN: U74999MH2014PTC306120

Contact us at:- Emall: info@porter.ln Website: www.porter.in
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Raheja QBE General Insurance Company Limited Work.
P&G Plaza, Ground Floor, Cardinal Gracious Road, Chakala, Andheri (East), Mumbal 400 099, India.
Tel: 491 22 4171 5050
Email: customercarezrahejagbe.com | Website: www.rahejagbe.com

CIN: US6030MH2007PLC173129, IRDAI Reg. No. 141
Source: Certified as Great Place to Work by the Greal Place to Work Institute in May 2022

Certified

ALY TRTI-MAY 30T

PRIVATE & CONFIDENTIAL
30-June-2022

Diksha Digambar Arolkar

Room No - 5, Parvati Vishnu Janathe Chawl,
Sant Kabir Marg, Dnyaneshwar Nagar, Dahisar,
Mumbai - 400068

Dear Diksha,

We are pleased to offer you employment with Raheja QBE General Insurance Company Limited,
registered office at Ground Floor, P & G Plaza, Cardinal Gracious Road, Chakala, Andheri (East), Mumbai,
Maharashtra — 400099 (hereafter called the “Company"), subject to the following terms and conditions

and to satisfactory references, employment history verification, and background checks as required by the
Company.

I. Engagement
The commencement date of your employment under this Employment Agreement is | August 2022.

Your initial role is as Associate — Claims and you will be reporting to the Chief Manager - Claims COE.

The reporting requirements of this role may vary from time to time in accordance with the needs of the
Company.

The primary responsibilities and duties of the position of Associate — Claims as well as such other changes
/ responsibilities and duties as may be assigned to you from time to time.

2. Probationary Period

You shall undergo a probationary period of six months from the commencement date of your
employment. During the probationary period, this Agreement can be terminated by either party by giving
thirty days of notice in writing or payment in lieu of notice to the ather party. The Company may terminate
your probationary employment at any time before the expiration of the probationary period by giving
thirty days of notice in writing for your unsatisfactary performance or for causes provided by law.

3. Work Location

You will be based in Corporate Office, Mumbai although you may be required to perform your duties at

other locations from time to time and to travel on company business when the need arises, including
overseas.

Pagelofi2
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2 RAHEJA QBE

Raheja QBE General Insurance Company Limited

P&G Plaza, Ground Floor, Cardinal Graclous Road, Chakala, Andherl (East), Mumbal 400 099, India. Certified
Tel: +91 22 4171 5050 i e L e
Email: customercare@rahejagbe.com | Website: www.rahejagbe.com

CIN: UGGD3IOMH2007PLC173129, IRDAI Reg. No. 141

Source: Certified as Great Place to Work by the Great Place to Work Institute in May 2022

4. Work Schedule

Your official hours of work will be from 9 a.m. to 5.30 p.m., Monday to Friday inclusive, with half-hour
break for lunch each day. Days to be worked over a calendar week and daily start/finish times can be
varied as advised by the Company from time to time, taking into account business requirements.

From time to time, and based on the business needs of the Company, the Company may request that you
work additional hours or on your rest days [without remuneration]. Your execution of this Employment

Agreement acknowledges your agreement to work additional hours or on your rest days as requested by
the Company, subject to applicable laws.

5. RBe-Assignment

The Company may re-assign or second you, temporarily or permanently, with or without additional
remuneration, at any time to an equivalent role for which the Company judges you to be suitably qualified

and experienced, either within the Company or on secondment to any of its related corporations (a
RQBE Group Company) or other entities that the Company may specify from time to time,

Unless otherwise agreed to in writing, your assignment (or subsequent re-assignment) within the

Company, or secondment to a RQBE Group Company or other entity, will not affect the terms and
conditions of this Employment Agreement.

Any re-assignment or secondment pursuant to this Employment Agreement will not constitute
termination of this Employment Agreement or your employment with the Company.

6. Re n

(a) Your annual fixed CTC is INR 3,10,000 which will be paid in 12 monthly instalments.

(b) Please note that although you will be ultimately responsible for any tax liabilities that may arise in

relation to this payment, the Company will deduct all relevant taxes from any payment to be made to you
in accordance with local statutory requirements.

(€) Your next salary review date will be Ist April 2023. Provided that your commencement date with

the Company is on or before October 31 of the current performance year. The Company is under no
obligation to increase your salary following any review.

7. Incentive Arrangements

The Company operates an incentive scheme which is designed to reward achievement of key business
drivers and individual performance objectives. Provided that your commencement date with the Company
is on or before October 31 of the current performance year, you will be eligible to participate in the
Company’s incentive arrangements for the year. The total reward available to you under the incentive
arrangements is described below.

Page 2 of 12
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Raheja QBE General Insurance Company Limited Work.

P&G Plaza, Ground Floor, Cardinal Graclous Road, Chakala, Andheri [East), Mumbal 400 099, Indla.

Tel: 491 22 4171 5050
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CIN: UGG030MH2007PLC173129, IRDAI Reg. No. 141

Source: Certified as Great Place to Work by the Greal Place to Work Institute In May 2022
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A Bonus Plan (BP) delivered in cash, for meeting business financial targets and individual performance
objectives under the Company's Performance Management Process (PMP). Your initial bonus target is
10% of your annual base salary (ABS). The maximum STI opportunity that you may be awarded is 10% of
your annual base salary (ABS).

All incentive plans continue to be awarded on an annual basis and are reviewed every year, Your initial
level of participation to apply for the 2022-23 performance year therefore does not constitute any
permanent entitlement to participate at this level in future years. All incentive plans operate at the
discretion of the Board Remuneration Committee and can be subject to change. Detailed terms and
conditions of the 2022-23 Bonus plans will be provided to you when available.

The Company reserves the right to alter or withdraw any incentive scheme at any time. RQBE also retains
the ultimate discretion in assessing and determining payments under any such incentive scheme. The
incentive scheme and incentive payments do not constitute part of your employment terms or
remuneration package.

8. Leave
8.1 Annual Leave

You will be entitled to 24 working days of annual vacation leave per calendar year from your date of
commencement with the Company.

For calendar years in which your employment commences or terminates, your annual leave entitlement
will be pro-rated based on your length of service in the relevant year.

Leave must be taken in accordance with any Company Annual Leave Policy and at a time agreed between
you and your manager,

When your employment terminates, you will be required to pay to the Company the equivalent salary for
the annual leave that you have taken in excess of your accrued entitlement. The Company will pay you
the equivalent salary for the leave you have not taken.

8.2 Sick Leave

You are entitled to 10 days sick leave in accordance with any Company Sick Leave Palicy, terms of which
may be varied by the Company from time to time, You are required to produce a medical certificate from
a registered doctor in order to be entitled to payment of a sickness allowance for any accrued sick leave.

8.3 Casual Leave

You are entitled to 8 days casual leave in accordance with Company Casual Leave Policy, terms of which
may be varied by the Company from time to time.

8.4 Paid Public Holidays

You are entitled to public holidays gazetted, or otherwise published by the relevant authorities in India,
as communicated by the company.

Page 3 of 12
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Raheja QBE General Insurance Company Limited I\.3Ork.
P&G Plaza, Ground Fioor, Cardinal Graclous Road, Chakala, Andherl (East). Mumbal 400 099, India. !
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Emall: customercaresrahejagbe.com | Website: www.rahelagbe.com

CIN: UGG030MH2007PLC173129, IRDAI Reg. No. 141
Source: Cerlified as Great Place to Work by the Great Place to Work Institute in May 2022

9. Medical Benefits

The Company will cover under the Company's medical and insurance benefits. Benefits will be subject to
the rules of the plan and terms of applicable insurance policy, which may be varied from time to time, and
are conditional upon you complying with and satisfying any applicable requirements of insurers.

10. Life Insurance

You will be covered under the Life Insurance cover, as per applicable policy.

. vi ) n

The Company will contribute as required by law to any Provident Fund or social security arrangements
in place in the jurisdiction in which you are employed.

You may be entitled to join a Provident Fund as per the provisions of the Employee’s Provident Funds and

Miscellaneous Provisions Act 1952 or as may be determined by the Company under its Mandatory
Provident Fund Scheme, as applicable to you.

(a) Gratuity Benefit

You may be eligible to receive a Gratuity benefit as per the provisions of the Payment of Gratuity Act
1972 and Amendments.

12. Confidentiality
In entering this Employment Agreement, you agree and undertake:
(a) to maintain the confidentiality of the contents of this Employment Agreement, and

(b) that at all times during and after your employment under this Employment Agreement you will keep
confidential and not disclose any Confidential Information to any person other than in the performance
of your duties, as required by law or with the prior written consent of the Company; and

(c) that you will not at any time during or after your employment under this Employment Agreement
use any Confidential Information for the benefit of any person other than the Company except where
authorized to do so by the Company; and

(d) that immediately upon the request of the Company or upon the termination of your employment
with the Company you will deliver to the Company all Confidential Information, stored in hard copy or
in any electronic, magnetic or optical form, which is in your control or possession,

For the purposes of this Employment Agreement, “Confidential Information” means any trade secrets,
technical knowledge, concepts, ideas, designs, innovations, inventions, programs, processes, business
systems, procedures or manuals, financial information, data bases, data surveys, customer and supplier
details and lists, pricing and costing information, sales plans or marketing plans, campaigns projects or
proposals, research, software, corporate data, employee information or other information concerning the
Company, related entities or any of their respective customers or supplies, except for information which
is publicly available, other than due to a breach of this Employment Contract.
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You are bound by the Company's Code of Conduct and Employee Regulations for the Company, as may
be varied from time to time.

I3. Intellectual Property and Moral Rights

(a) AllIntellectual Property rights arising from or in relation to any Warks created or developed by you
during the course of or in connection with your employment (whether alone or with others) will belong
to the Company, and you agree to immediately disclose to the Company any and all such Works.

(b) You agree to provide an unconditional and irrevocable consent to the Company that all existing
Intellectual Property rights, title and interest in all Works created or developed by you during the course
of or in connection with your employment (whether alone or with others) are vested in the Company
and, upon their creation, all such future rights will vest in the Company. You agree to execute all
documents and do all acts and things that are necessary, required or desirable to secure any Intellectual
Property rights of the Company.

(c) You waive any moral rights in the Works and consent (for the Company's benefit) to any and all acts
or omissions (whether occurring before or after this consent is given) in relation to all Works made or

to be made by you in the course of or in connection with your employment which might otherwise infringe
your moral rights in any or all of those Works.

(d) You warrant that you have given this consent and undertaking genuinely, and without being subjected
to any duress by the Company or any third party, and without relying on any representations other than
those expressly set out in this Employment Agreement.

For the purposes of this Employment Agreement:

“Intellectual Property” means all forms of intellectual property rights throughout the world including
any copyright, registered patent, patent application, patentable idea, circuit layout, plant variety right, rights
in designs, computer software, database rights, trade mark, domain name and confidential information
including know-how, technology and trade-secrets and all other like or

equivalent rights or forms of protection which subsist or will subsist now or in the future in any part of
the world.

“"Works" means all records, inventions, designs, drawings, plans, software, hardware, reports, documents,
systems, improvements and all other information or materials in whatever form, including hard copy and
electronic form.

14. Employment during Notice Period

If notice is given to terminate the employment, then the Company may direct you not to perform any
duties for part or all of the notice period; require you to remain away from the Company's premises; and,
to the extent permitted by law, change your title,

I5. Termination
After completion of your probation, your employment may be terminated by either party giving the other

three months notice in writing. The Company may elect to pay you in lieu of part or all of your notice
period (calculated on your base salary at the time notice Is given).
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16. Termination Without Notice

() The Company may terminate your employment without notice or payment in lieu of notice at any
time if:

Il.you commit any material breach of your obligations as set out in this Employment Agreement (including
in relation to Confidential Information and performance);

ii.you disobey without proper legal reason a lawful direction of the Company;
iil.you are guilty of serious misconduct;

iv.you materially fail to perform your duties;

v.you engage in conduct which the Company reasonably considers is likely to damage the Company's
reputation;

vi.you engage in discriminatory, harassing, bullying or violent conduct;

vii.you commit any act of dishonesty such as embezzlement, theft or fraud involving the Company's assets
or property;

viil.you are found guilty by a court of a criminal offence; or

Ix.in any circumstances that would give the Company the right to terminate your employment without notice
under local laws.

(b} If your employment is terminated summarily without natice or payment in lieu of notice, you will be
paid up to the date of termination.

17. Requirements following Termination

(a) Upon termination of your employment with the Company, for any cause, you must immediately
return to the Company or its authorized representative, all of its property including equipment,
correspondence, documents, records, data software, disks and other information-storing mediums,
specifications, models and all copies, summaries, notes and reproductions thereof, any other property
belonging to or relating to the business of the Company which are in your possession, custody or control.

(b) Without limiting the Company’s other rights under this Employment Agreement, you also agree that
the Company may set off any monies due to you against any monies owed by you to the Company or
withhold any monies due to you until you have paid any monies owing by you to the Company, including
but not limited to, any outstanding loans, advances, expenses, education costs, relocation costs incurred,
the costs of repairing any damage or loss to any Company property caused by you (and/or recovering the

same) or leave provided in advance, except for amounts the Company is not entitled by law to withhold
or set off,

(c) On termination of your employment (which terminates this Employment Agreement except for the
pravisions in relation to Confidential Information, Intellectual Property, moral rights and any Post
Employment Restrictions), and unless otherwise specifically provided in this Employment Agreement, you
are not entitled to receive any further compensation, whether by way of redundancy pay, severance pay,
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salary, wages, bonuses, damages or otherwise, other than any amounts required to be paid under
applicable legislation.

(d) On termination of your employment for any reason, you must resign from any directorships, offices
or other positions you may hold in relation to the Company or any RQBE Group Company without claim
for compensation for loss of office. You will execute any document that may be required by the Company
for the purpose of effecting those resignations or authorise the Company Secretary, or any other
authorised officer, of the Company to do all things necessary to give effect to such resignations on your
behalf.

8. Privacy of Information

(a) For The Company may collect, use, store, process and disclose your personally identifiable
information, including Sensitive and Personal Data or Information (as defined under the rules enacted
under the Information Technology Act 2000) (“SPDI")) about its employees in furtherance of its business,
including various human resource and other management purposes.

(b) These purposes may include: provision of benefits, remuneration and payroll; facilitating performance
management, promotion and career development activities; training: ensuring workplace health and safety;
retaining emergency contact details; recording membership of professional associations and the evaluation
of the Company or its business by a potential acquirer or strategic partner.

(¢) Personal information includes personal information collected prior to employment (such as
applications for employment, interview records etc) and personal information collected during
employment (such as documents, correspondence, leave information, pay and remuneration deuails,

performance reviews, etc).

(d) Where necessary for particular administrative purposes, personal information may be transferred by
the Company to a Group Company in India or other countries, the Company's insurers and other
organisations engaged to assist the Company in human resources administration or to provide employee
benefits. This includes any travel agency that the Company may appoint for domestic or international

travel arrangements,

(e) Some countries to which information may be sent might not have the same privacy legislation as
those of India. However, information will only be transferred to, or stored or processed by, entities that
ensure at least the same level of data protection that is adhered to by the Company. Such entity will
comply with the International Security Standard ISO 270001 and such other such reasonable security
practices and standards as may be required under the (as defined under the rules enacted under the
Information Technology Act 2000).”

(f) By agreeing to this Employment Agreement, you consent to the Company collecting, using and
disclosing your personal information as outlined above and forwarding your personal information

externally or internationally where necessary.

19. Workplace Surveillance

(a) The Company will provide various forms of electronic communication and information technology
devices and services, including, but not limited to, e-mail, telephones, voicemail, fax machines, Internet,
and the servers, computers and software that support them, smart phones, digital tablets, digital
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(b) reading or access devices ("Systems”). All Systems and all information or data stored, accessed or
sent using the Systems are properties of the Company,

(c) You acknowledge that the Systems are meant for use in furtherance of your employment and that
you have no expectation of confidentiality or privacy in your usage of such Systems. Please note that for
reasons including the safety and protection of employees, video surveillance and monitoring of telephone
calls does occur in some locations and areas of the Company's operations. System surveillance is carried
out pursuant to the Company's policies. Any information transmitted or received by the Company's
Systems may be monitored and in appropriate circumstances, blocked. By agreeing to this Employment
Agreement, you consent to the Company carrying out System surveillance.

(d) If you are in a position in which telephone monitoring occurs, then you will be advised of the fact in
advance by your Manager.

(e) For the purposes of its business (including and not limited to quality control, monitoring of policy
compliance and unauthorized use and checking messages during periods of absence), communications
made by or to you using the Systems may be monitored or recorded or disclosed by the Company to any

third party.

() The Company is not bound to protect your privacy with respect to any information transmitted over,
received by, or stored in any System. Anything that you do using the System might

be disclosed to people inside and outside the Company. Accordingly, you are encouraged not to use your
personal email accounts with the Systems or use the Systems to store, process, transmit or otherwise
deal with, any SPDI failing which you consent to the disclosure of, storage by and processing of such SPDI
by any third parties.

20. Camera Surveillance

a. You acknowledge that you have no expectation of privacy in publicly accessible areas of the
Company's workplaces, which may Include your workspace. To promote safety and security of people
and property, the Company uses camera surveillance to monitor its buildings / workplaces.

b. These cameras operate by recording main access to business areas and customer contact points to
provide security for employees and property.

¢. Camera surveillance operates on a continuous and ongoing basis.

d. Footage from the surveillance cameras is the property of the Company and you hereby consent to
such video surveillance

21. Warranties by Empl

You warrant that;

a. you have disclosed to the Company information about any possible restrictions on you performing
the duties set out in this Employment Agreement; Other than what you have disclosed to the Company,
you are not restricted from performing the duties for the Company in connection with a restrictive
covenant or other non-competition obligation owed to anyone, or a restriction imposed on you
concerning the use of any information or the intellectual property rights of anyone;

: Your Kind s—
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b.  you will continue to observe and comply with any contractual obligations of confidentiality and/or
post-termination restrictions under any agreement or employment letter with any former employer(s);

c. the credentials and information provided by you to the Company (or to the Company's agent) in

connection with your qualifications and ability to perform the duties pursuant to this Employment
Agreement are true and correct; and

d. you are not an unlawful resident, and either are a citizen of India or have all immigration approvals

necessary entitling you to accept employment and perform the duties required under this Employment
Agreement.

22, Performance

You will at all times faithfully, industriously and satisfactorily perform all duties that may be required of
you, pursuant to the express and implicit terms of this Employment Agreement and comply with our
Employee Handbook and Code of Conduct made known to you at the commencement of your
employment.

You agree to devote full time and attenticn to your work and, at all times, protect and maintain the name,
reputation, integrity and goodwill of the Company and any RQBE Group Company, undertaking to commit
no act or omission that will tarnish or bring dishanour or prejudice to the Company. To this end, you
agree that you shall not serve or accept any other employment, directly or indirectly, in any manner for
the whole duration of your employment with the Company.

13. Taxes

Although all taxes payable upon manies, share awards and benefits received from the Company during
your employment shall ultimately be borne by you, the Company will deduct all relevant tax in accordance
with and to the extent required by law. If the Company is not required to deduct tax from any amounts
paid to you, you are responsible for remitting the appropriate tax to the tax authorities.

24, Other Conditions of Employment

To the extent that any labour laws and regulations relate to your employment in India, they do so as a
matter of law and are not contractual terms, unless otherwise specified in this Employment Agreement.
In entering this Employment Agreement, you agree to comply with the policies and procedures of the
Company and any RQBE Group Company (as applicable), as varied or added to from time to time. To the
extent that the contents of policies or procedures refer to obligations on you or the Company, you agree
that they are guides only and are not contractual terms, conditions or representations on which you reply.

No addition, variation or modification of any provision of this Employment Agreement will be of any force
or effect unless agreed upon in writing and signed by both parties.

25, Governing Law

This Employment Agreement shall be governed by and construed in accordance with the laws of India.

26. Enti m

This Employment Agreement together with any attachments, records the agreement between the parties.
No previous negotiations, understandings, contracts, agreements, representations, warranties,

C— Your Kind s
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memoranda or commitments will affect the terms and conditions of your employment by the Company.
No oral explanation or information provided by either party to the other shall:
(a) affect the meaning or interpretation of this Employment Agreement; or

(b) constitute any collateral agreement, warranty or understanding between any of the parties to
this Employment Agreement.

27. Acceptance of this Offer

As formal confirmation of your acceptance of employment and the foregoing terms and conditions, and

to signify your understanding thereof, please sign and return to us the duplicate copy of this Employment
Agreement within one week from the date of this letter.

We are excited about the prospect of you joining us at RQBE and very much hope our offer will be
acceptable to you.

If you have any questions about this letter or its contents or in relation to your employment generally,
please contact HR Team.

Yours sincerely,
For and on behalf of

Raheja QBE General Insurance Co. Ltd
Al

Saba Adil

Chief People Officer and Chief Risk Officer

Page 10 of 12
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ACCEPTANCE OF OFFER

I confirm | have read and understood the above terms and conditions of this Employment Agreement and

the attached schedule. | hereby accept the offer and the terms and conditions set out in the Employment

Agreement.

Signature

Name : Diksha Digambar Arolkar

ID Card no / Passport no.

Date
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Salary Details

Name: Diksha Digambar Arolkar

Designation: Associate — Claims

Grade Level: 6d

Particulars Amount (INR)

Basic 1,08,500
House Rent Allowance (HRA) 54,250
Leave Travel Allowance (LTA) 9.038
Special Allowance 96,899
Statutory Bonus 14,494
Annual Base Salary (ABS) 2,83,181
Provident Fund (Company Contribution) 21,600
Gratuity 5219
CTC (Annual) 3,10,000

Notes ;

Provident Fund is as per statutory provisions of the applicable EPF Act
Gratuity is as per Payment of Gratuity Act, as applicable, if and when payable
Taxes as applicable
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Reliance SMSL Limited

Rel No. HRIAUG/22/K1/60520951/1001290492

Date: DB.08.2022
Aditya Dinkar pawar
OlIrr-r:um-AEEintmmt Letier
Dear Aditya,
This

is with reference ta your application and subsequent Test and Interviews you had with us,
We are pleased to offer You an appoiniment as CSA Central St
Joining on or before 11.08.2022, The offer shall auto
Reliance SMSL Limited is enpaged in
Accordingly,

ores in the employment of the company subject to your
matically lapse if you do not Join.

the business of providing outsourced
You are assigned to our client 1o work g5 CSA Central Stores in Grade K1 and shall perform duties that are
assigned (o you in connection with the Clients' business at their premises as m

ay be advised from time to time,
You will receive an Annual Gross Compensation (including Basic and allowances) of Rs. 156000/- per annum as below:

human resource services 1o their clients.

Rs. per month
Basic 6500
HRA 6500
Conveyance Allowance
Monthly Gross 13000
Annual Gross 156000
You wi

ill be covered by applicable statutory benefits such as PF,

EST and Bonus etc. The compensation is subject 1o
prevailing tax and other laws, policies, rules and guidelines, Yo

u are expected to keep your compensation strictly
confidenrial.
Your appoiniment and subseyuent continuation of cmployment with the Company is strictly based on your consistent
delivery

on the agreed performance parameters and compliance with the
lenure of your employment shall be subject to the requirement of (he servic
subject to the requirement of deputation or completion of the project with |

values and guidelines of the organization. The

es provided by us to our client and shall glso be
he client.

return the same to HR a1 the earliest,

Please note the documents 1o be submitted on your date of joining as

part of joining compliance.
We wish you a long successful association with ys,

Yours faithfully,
For Reliance SMSL Limited

Authorised Signatory

Signature of the Employee:
Enel:

Terms and Conditions of Employment - Annexure - 1

Relance SMSL Limimd [thhhgh:hhm Selutions Limited)
Cm U7435H 2007PLE 167704

s India. Phone: 491 22 67673800
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Annexure - [

TERMS & CONDITIONS OF EMPLOYMENT

. Your employment is subject to being declared and remaining medically fit by o Medical Officer or by o Doctor specified by the
Establishment, The Establishment hax the right to get you medically examined by uny certified Medical practitioner during the period of
your service, In case you are found medically unfit 1o continue with the job, you will lase your lien on the job and your employment will
come 1o end on the day you are found medically unfit by the Medical Officer.

[E]

Your appaintment is hased on the hasis of the particulars such as qualifications etc. given by you in the application for employment, In
case any information given by you is found false or incorrect. your appointment will be liable for termination without any notice or salary
in lieu of notice,

3, The address ax indicated in your application for appointment shall deem to be correct for sending any communication to you, Every
communication addressed 1o you at the given address shall be deemed to have been served upon you. You will immediately notify change
of address, il any.

4. All the above emoluments should be reduced to the exient of absence without leave or leave without pay. Only Basic Salary shall be
reckoned for computing the contribution to the Provident Fund.

5. You are required to submil the following documents, il the same have not been submittied earlier

2. Cenificates in suppon of Educational / Professional Qualifications, Experience, Date of Birth and other lestimonials in original
together with copies thereof,

b, Copies af your passport photography with grey background;

¢. Copy of Passport / Ration Curd / Voter's 10/ deiving license or any other document as prool of your residence and phota
identity,

6. You have hereby given no ohjection in the Company(Or its group Companles and associntes) sharing your personal information and
discuments, including but not limited 1o Aadbar number, other Government issues 10 number such as Yoter 11, PAN cand, DL, name,
gender, date of hirth, sddresses. mobile number, email, education record and employment record with any Relerence / Antecedent
Verification Organization that Rellance Retail has appointed time being or anytime Later for the purpose of hackground checks and
verifications, in order 1o avail services such ay employment / training / management / payment / credit £ insurance / house on rent / vehicle
on rent, eic.

7. You have herehy authorized the Company or any agency/ agencies appointed by them from time to time 1o store your personal
information on their platform, which will be aceessible 1 the Company or its service pravider for which this consent i being obtained.
The Company of its service provider and their authorized wsers / partners £ aflilises / contraciors can access and update your digital
record on such platform, including data, documents, cenificmes, verilicaton repons, reference s, testimanialy, eic. and can use relaied
services provided via such agency. You have understood that agency will ensure security and confidentiality of the same.

8. Youalso agree that your digital recond including references, testimonials and verification reponts on such agency platform will only be
available to any other users of the platform ifwhen you provide your explicit consent for the same. You have also vaderstood that you

have the option of deleting your digital record from such agency datubase,

9. Your No Objection will be coterminous with the arrangement between the Company and any agency / organization engaged by the
Compuny for Reference / Antecedent Venification of your current and past employments.

10,

In order 1o ensure the uniformity and maintenance of a good ambience befare the Customers of the Establishiment, the Establishment may
at its option provide you with some standard dress code, You shall be present at all the times in a neat and tidy manner,

11, You are expecied to keep your salary package strictly confidential and not 1o share any information regarding the salary.,

Relisnca SMSL Limited (formerly Stralegic Manpower Sclutions Limited)
CR: UT4593H200TFLC1ETTO4

Registered Office: 3rd Floor, Court House, Lokmanya Tilak Marg, Dhobi Toloo, Mumbal-400 002, India. Phone: «91 22 67673800
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12. During your tenure with the company and based on your job profile, you might be granted access to various IT applications with a unigue
user id and password, These credentials will be unique 1o you and cannol be shared with anyone. You will be solely respansible and

accountable for any information loss/sharing or breach of confidentiality in any way which has occurred due (o the misuse of your
credentials.

13. You will be covered by the service rules and regulations including conduct, discipline and administrative orders and any such other rules

or orders of the client or Company as the case may be that may come in force from time to time. You shall observe discipline and rules of
conduct applicable at the client’s establishment of your posting.

14. You shall be entitled to leave and other benefits as per the rules and regulations governing client’s establishment where you will be

working. You will be entitled to a weekly off as may be notified from lime to time. The weekly holiday may be staggered and determined
a5 per the rouster.

15. You will be govemned by the working hours prevailing at the establishment of your working, You will be notified your actual duty
timings from time to time. You shall report and be present, accordingly at the client's designated loeation, You will be required 1o work
in any of the shifts during the day or night. Your working hours may be staggered and you may be required (o work in spells in the

morning and evening. In case you being a female cmployee you shall be provided with due sccurity escort up to your residence in case
you work beyord 9 pm.

16. You will be required to work on any day of the year, including festival holidays, in the establishment of your posting. You will be
allowed a weekly off in accordance with law on any one of the days in the week, ax per the schedule notified.

17. Your employment is transferable 1o any other place / establishment / department / division / unit / branch / subsidiary / affilinte of our
client / associate. However, such transfer will not entail any increase in your salary and / or adversely affect your emolumenis.

18, [n normal course you shall retire from the services of the organization on attaining the age of 58 years.

u. If you nhsent yourself without leave or remain absent beyond the period of leave originally granted or subsequently extended,
you shall be considered as having voluntarily terminated your employment without giving any notice unless you:

b. Return to work within 8 duys from the commencement of such absence and
c. Give an explunation 1o the satisfaction of the Management regarding such absence.

19. You will initially be on probation for o period of Six months. which may be extended or reduced at the sole discretion of the
Muanagement. During the period of probation, the appointment is terminable by giving one month in writing by either side ar payment of
one monthis Basic salary in liew thereol. On completion of initial probation period tll such time that you are intimated in writing
regarding your confirmation, you shall continue to be on probation. After confirmation, your services are liable 1o be terminated at any
time without assigning uny reason as per the provisions of statute governing your appointment. In case you wish tn resign you will give
us the potice as per the provisions of the statute governing your appointment. You shall attend duties till you are relieved from service in
writing. Waiving the Notice Period on resignation is at the sole discretion of the company.

20. Your services nre liable t be terminated without any notice or salary in lieu thereof for misconduct. without being exhanstive and
without prejudice to the general meaning of the term "misconduct” in the case of reasonable suspicion of misconduct, disloyalty and
commission of an act involving moral turpitude, any act of in-discipline or inefficiency, You may be placed under suspension pending
enquiry into the charges of misconduct or otherwise. The salary for the suspension period will be paid to you only when you are found
not guilty of any of the charges for which you were suspended and not otherwise.

21. You will be bound by the code of conduct, rules, regulations and office orders in force and framed by the company from time 1o ime in
relation to your service conditions, which will form part of your service conditions and terms of employment.

22. You may he Laid-off on payment of 50% wages on account of shortage of work. materials, electricity and similar ather reasons,
23. You shall extend all coaperation 1o the client’s employees, customers, representatives, elc, and do all such things diligently, faithfully and

ta the best of your skill and ability as may be necessary (o serva the client and perform all the duties entrusted to you from time to time,
We expect you lo work with the high standard of initiative, efficiency and economy.,

Relimnce SMSL Limizd (lorme ly Straegic Menpower Sclutions Limited)
CHN: UT42930H 2007PLC1E7704

Registered Office: 3rd Floor, Court House, Lokmanya Tilak Marg, Dhobi Talao, Mumbai-400 002, India. Phone: 491 22 67673800
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24. You are shall engage yoursell exclusively in the work assigned by the client, where you are posied for the time being and shall not tnke

up uny independent or individual assignments (whether the same as pant time or full time, in an advisory capacity or otherwise) directly
or indirectly without the express written consent of your Business Unit Head. You will avoid any such issue which may result in o
conflict between your personal interest and the interest of the client / company in dealing with suppliers, customers and all other
organizations or individuals doing or secking to do business with the client / company. You shall obey and comply with all the orders and
directions given to you by your superior or any other person duly nuthorized in that behalf at the place of your posting, You shall obey all
the rules and regulations, either statutory or otherwise, which are in vogue and may be notified from time to time.

-
=]

« You shall obey and comply with all the orders and directions given w you by your superior or any other person duly authorized in that
behall at the pluce of your posting, You shall obey all the rules and regulitions, either statutory or otherwise, which are in vogue amd may
be notilied [rom time Lo lime.

26. You shall not at any time either during the contract of your employment or at any lime thereafter divulge any information that came 1o
you during the course of your employment withoul prior permission in writing.

27. Ax we are manpower service praviders to others, in case of any eventuality of our business being cloxed or lerminated, your job is also
liable 10 be ended amomatically,

2. You will not enter into any commitments or dealings on behalf of the client / Company for which you have no express authority nor alter
or be a panty to any alieration of any principle or policy of the client / Company or exceed the authority or discretion vested in you
without the previous sanction of the client / Company or thoxe in autherity over you,

29, You may be selected und sponsared by the Company £ or Cliest for famdliarization / training nssignments with our technical collaborutors
or uny other institutions / organizaions in India and'or abrod, You will diligemly and beneficially tike part in the waining and such
ussignments. The cost af any such training shall be bome by the company and you may be requined 1o sign a Service Bond for a
minimum time for which you will serve the company. The company can recover the liquidated damages on the event of your voluntary
resignation before the time ns mutually ngreed upon in the hond.

Kl

. The Establishment considers harassment and diserimination of nny nature to be an unaceeptable form of behavior, which is not tolerted
umder any circumstances. All people have the right 1o work in an environment that is free from harassment and discrimination.
Disciplinary action will be laken agninst anyone found to be guilty of harassing or discriminating against a fellow employce that may
result in termination of employment,

3

. You will be responsible for the safe keeping and retum in good condition and onder of all the properties of the compiany that may be in
your use, custody, care or charge. For the loss of any property of the company or client in your possession, the company will have a ight
1o assess on (s own basis and recover the damages of all such materiuly from you and 1o take such other action as it deems proper in the
event of your failure 1o account for such material or property (o its satisfaction. You will hand over the charge of letter of Authority or
Power of Attomey issued 10 you or uny propeny / material of the company in your possesslon at the time of cessatlon of your
employment with the Company.

Lad
r

. All proprictary information / materiul of the client tha is made known w you during the term of work assignment shall be received in
confidence amd you shall not disclose or, except in performing the services, use any such information / matedal, You agree that all
information, correspondence, documenty, material or items provided to you by the client or by us are provided 10 you in trust and on
completion of project / assignment or termination of the service, you shall prompily return all such material to the client or company, as
the case may be.

33. You shall be required to sign and abide by the Policy on Ethics & Code of Conduct with the Company and shull undertake to sign such
declarations that the Policy may demand from time to time,

34, 1t is hereby expressly agreed and declared that this lener of employment shall be deemed to have been mude st Mumbai and that any
dispute or suit or action or proceedings whatsoever arising out of or under this letter of appointment or breach thereof or in respect of any
matter or thing herein contained and any claim by either party against the other shall be instituted or adjudicaied upon or decided by a
court of competent jurisdiction st Mumbal,

35. In case of one / more clauses of this letter of employment becomes untenable, the same shall not render the letter of employment null and
void in ity entirety,

Relisnce SMSL Limited (formerly Strategic Manpower Sclutions Limited)
CH UT€303H2DOTPLC1E7 T4

Registered Cffice: 3rd Floor, Court House, Lokmanya Tilak Marg. Dhobi Toloo, Mumbal-400 002, India. Phone: +91 22 67673800
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36. The various clauses of this [etter are to be read, understood and interpreted in its entirety and none of the clauses are severable from the
remaining.

Rediznce SMSL Limitd (formerly Strategic Menpower Schutions Limitad)
CIN: U735 H2O0TPLC 167704

Registered Office: 3rd Floor, Court House, Lokmanya Tilak Marg, Dhobi Talao, Mumbal-400 002, India. Phone: +91 2267673800
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I have read and / or have been explained the contents of the above contract of employment in (language)
and [ hereby declare that I have fully understood the abave terms and conditions and declare the same to be binding on me
in its emtirety and alse give my consent to the clause no. 8 & 9 specifically.

Name :

Signature :

Date :

Relisnce SMSL Limied (formerly Strategic Manpower Sclutions Limited)
CIN UT4333H2007TPLC1E7T04

Reghtered Office: 3rd Floor, Court House, Lokmanya Tilak Marg, Dhobi Taloo, Mumbail-400 002, India. Phone: +91 22 676731800

Scanned with CamScanner



Revok_Clothing

To,

Krish Yatin Vora

| am pleased to Inform you that you have
been appointed in Redeem industries, as a Sales
Manager in our sales & marketing Department
from 28 December 2022. We consider that you will
be a fine addition team to our sales team . As
discussed over interview , you will be appointed as
a full-time employee with starting salary Rs/-10000

We look for forward to a mutually rewarding
employment experience for you at redeem
industries. It is our anticipation that you will find
this position exciting and rewarding.

You will be required to sign a company
confidentiality and Non-Compete Agreement,
which is enclosed with attached commission
schedule. To confirm your acceptance of this offer,
please return a signed copy of the same.

If you have any question regarding this offer ,kindly
contact me.
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contidentiality and Non-Compete Agreement,
which is enclosed with attached commission
schedule. To confirm your acceptance of this offer,
please return a signed copy of the same.

If you have any question regarding this offer ,kindly
contact me.

Accept our congratulation.
Date:-

With
best
wishes
and
regards

’

M.
Rushab
h Lalwa
ni,

9082
5861
04

(revo
k202
2@g
mail.
com)
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SJ VISION OF

STUDIO

Visiop

July 122022

D3/77 old mhada near
Janki Devi international school
Andheri West Mumbai 400081

To
VIVEK MADHIWAL

We are delighted and excited to welcome you at SJ
VISION STUDIO as a Accounting Intern. At SJ VISION
STUDIO, we believe that our biggest strength and we take
pride in hiring only the best and the brightest. We are
confident that you would play significant role in the
overall success of the organization and we wish you the
Eost enjoyable, learning packed and truly meaningful

nternship
xperience with SJ VISION STUDIO.

Your Appointment will be governed by the terms and
lconditions presented in Annexure A.

We look forward to you joining us. Also, please confirm
your acceptance of offer over mail

Congratulations!

Bulbe/

Sanket Janardhan Jadhav,
Founder & CEO,
SJ VISION STUDIO.

www.sj Vision Studio.com
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Annexure A: -

You shall be governed by the following terms and condition of service during the
internship with SJ VISION STUDIO, and those may be amended from time to
time.
1. You are being hired as a Accounting Intern and Vishal Bagdwal will be your
Reporting Manager and mentor during the internship. As a Fundraiser, you will
be responsible for raising funds for the organization through your own personal
network.
2. Your joining date is 12 July 2022 and the duration of the internship will be 8
month. During this time, you are expected to devote your time and efforts solely
to SJ VISION STUDIO work. You are also required to let your mentor know about
your
forthcoming events (if any) in advance so that your work can be planned
accordingly.
3. You will be working remotely for this internship. There will be online catch ups
scheduled with your mentor to discuss the work progress and overall internship
experience at regular intervals.
4. All the work you will produce at orin relation to SJ VISION STUDIO will be
the intellectual property of the organization. You are not allowed to store, copy,
sell, and share or distribute it to a third party under any circumstances.
5. We take data privacy and security very seriously to maintain confidentiality of
any students, customers, clients, and companies’' data and contact details that
you may get access to during your internship will be your responsibility.
SJ VISION STUDIO operates on zero tolerance principle with regards to
any breach of data security guidelines.
6. Communications will be completely through WhatsApp and two-way
communication & Email is expected.
7. You are expected to acknowledge the information, PDFs and messages sent on
the group and update your Reporting Manager (Vishal) with your progress
whenever asked to do so.
8. During the appointment period, you shall not engage yourselves directly or
indirectly or in any capacity in any other organization (other than your college).
Date: 12 July 2022
Place: Mumbai %
In the event of breach of this condition, this appointment is liable to be [~
terminated forthwith by the organization. . §

Vrslnn
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9. Incentives are performance based. Incentive structure will be shared in two of
days after the internship commences.

10.Under normal circumstances, either the company or you may terminate this
association by providing a notice of 7 days without assigning any reason.
However, the company may terminate this agreement forthwith under

situations of in-disciplinary behaviors.

11.You are expected to conduct yourself in utmost professionalism in dealing with
your mentor, team members, colleagues, clients, and others and treat everyone
with due respect.

12.SJ VISION STUDIO is a Non- Government Organization and we love people

who like to go beyond the normal call of duty and can think out of the box.
Surprise us with your passion, intelligence, creativity, and hard work - and

expect the appreciation & rewards to follow.

13.Expect positive and continuous objective feedback from your mentor and other
team members and we encourage you to ask for and provide feedback at every
possible opportunity. It's your right to receive and give feedback - this is the only
way we all can continuously push ourselves to do better.

14.Have fun of what you do and do the right thing - both the principles are core of
what SJ VISION STUDIO stands for and expect you to imbibe them in our
day-to-day actions and continuously challenge us if we falling short of
expectations no either of them.

15.This is a paid internship. You will be given 20% of the funds you collect in total
as a stipend at the end of the internship tenure.

16.You will be rewarded with an Appreciation certificate along with your stipend at
the end of the campaign

4
@F

-

[
Visiop
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Saving Soul Avengers Yeshwanth Shopplng Center
g s::i:: S:ul Avengers §AV1NG SOUL@ Carter Road Mo, 7
ing Soul Avengers Foundation ION Borivali (East)
; Is:::;:avingsnulawngenlnund.ltinn,corn AVENG E[RF?\ SF:\?‘EJ[E:DAT Mo alho0 s
- BE

i tavengersfoundation.com
e TAN : MUMS520503H

CIN : UB5300MH2022NPL374862 - PAN: ABHCS45950

Date: 15/07/2022

To,

Durgesh Singh,
Poisar, Kandivali East,
Thakur complex Gavdevi Raod —400101.

Dear Durgesh Singh,

We are delighted to welcome you to Saving Soul Avengers Foundation. and wish you a great
career with us. Reference to our recent discussions, we are pleased to appoint you as “Graphic

Designer & Digital Marketing” on the following terms and conditions.

Date of Joining and Place of Work

Your date of joining the employment with Saving Soul Avengers Foundation is 20™ July, 2022
and Your Place of posting is Borivali Office. The Company reserves its right to transfer you to any
other location within India. You shall abide by rules and regulations pertaining to the entity where

you are posted.
Compensation
Your consolidated compensation per annum on Cost to Company basis is Rs. 72,000/- per annum

(Seventy Two Thousand Only).

General
Please note that individual salary is a confidential matter and not to be discussed with any other

employee.

You will keep us informed of any change in your mobile phone number or your residential address or
your marital status.

Please sign and return the duplicate copy of this letter in token of your acceptance of the terms and

conditions contained therein.

Yours Truly, *For SAYING SOUL AVENGERSF

Leela Prasad Gollapalli
Director ' \
15/07/2022 2L

Scanned with CamScanner



& BAKENOUSE

SUBKO | & s
= e S

DATE: 20" January, 2023

To: Sairaj Mahajan

25/56, Shree Govind Nagar,
CHSL, Sodawala Lane,

Borivali west, Mumbai - 400092.

sairajmahajan925@gmail.com

Dear Sairaj,

Based on the interview process conducted and your acceptance of our verbal offer, please find the
detailed Letter of Appointment with the details given below:

Designation: Barista Trainee at Sub Ko Coffee Roasters and Bakehouse
Date of Start: 23" January, 2023

Gross Compensation:
e CTC:INR 180,000 annually
{Gross: INR 15,000 monthly)

Roles and Responsibilities:

Will work diligently in the Barista department
Will adhere to all shift timings and schedules
Will be responsible for punctuality during working hours

Any additional responsibilities will be updated by your reparting manager.

Company Benefits:
e Subko provides all its employees with Pravident Fund (‘PF’) contributions. PF withholding is
done as per legal statutes and lawful compliance.
e Free lunch provisional at all Subko outlets and offices,
® Travel reimbursement of up to INR 1,000 per month, reimbursed at actuals based on receipts
provided.

Probation: You will be on probation for a period of three months from the date of commencement
of employment. During this period the company reserves the right to terminate your contract of
employment with immediate effect.

Notice Period: Your notice period will be two months on either side.

SUB KO COFFEE PRIVATE LIMITED
Registered Address: 8-2-293/82/A/1239, Jubilee Hills, Hyderabad — 500033 Website: www.subko.coffee
Corporate Address: Unit No. 2 Jak Compound, D K, 1* Cross Ln, Tel No.: +91 90047 00654
Byculla East, Mumbai - 400027 CIN: U55209TG2015PTC132480
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Leave: You will be entitled to ordinary (sick) and annual {privileged) leave as per the policy of the
company.
Employees will not be allowed Privilege Leave (PL) during their probationary period.

You will work with all honesty, integrity and maintain the ethical standards of the company at all times
without compromising on the confidentiality standards. As regards leave, workplace conduct and
other policies you will be bound by the Employee Policies of the Company.
We welcome you and wish you good luck and look forward to your contribution to the growth of the
company.

For Sub Ko Coffee Pvt Ltd,

Rahul Reddy [CEO & Founder]

Sairaj Mahajan

SUB KO COFFEE PRIVATE LIMITED

Registered Address: 8-2-293/82/A/1239, Jubilee Hills, Hyderabad - 500033 Website: www.subko.coffee
Corporate Address: Unit No. 2 Jak Compound, D K, 1* Cross Ln, Tel No.: +91 80047 00654
Byculla East, Mumbai - 400027 CIN: US5209TG2019PTC132480
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info@intero.in
Intere Selutions Privale Limited

Team | Transparency | Tecknology

Emp ID: SR082

&)

www.intero.in

Ms. ANISHA ANAND DALVI

Mumbai
Maharashtra

Employment Agreement
Dear ANISHA,

[n pursuance to our discussions with you, we are pleased to offer you employment in our organization “Intero
Solutions Private Limited"(here in afler referred as “Intero™) with effect from 02 June’ 2022 as
TELECALLING with our Cliemt - Sunteck Realty Limited referred to as “Employee™ in aforementioncd
agreement (“Employment™) on the following terms & conditions:-

1. Notwithstanding this, in the event of the project/work/deputation of our client for which you are being
employed terminates, this employment contract shall terminate with the project/'work.

2. You shall report to work on 02™ June” 2022 at 10.00 AM at Sunteck Realty Limited, Mumbai office,
Maharashira.

3. You shall be required to perform services for Client as mentioned 1o you during your interview with the
client or any services similar or analogous to such services.

4. You shall be bound 1o provide services to our Clients (referred 1o as *Customer”) and be bound by the
terms of our Agreement with them in a form agreed in advance by Intero.

5. You shall indemnify Intero against any claims from clients or any other party for loss, damage or injury
resulting from any breach by you or the negligent or deliberate act or omissions during, arising out of or
in connection with the performance of the Services, except where such loss, damage or injury is a direct
result of acts or omissions by a government or other agency.

6. You shall promptly give to Intero all such information and reports as it may reasonably require in
connection with matters relating to the provision of your Services.

Details of your salary breakup with components are as per the enclosure attached herewith,

8. Youshall be on probation for a period of 6 months.

9. On your date of joining, you willl be entitled to Casual leaves (CL) per calendar year, Sickness leave (SL)
» Earned leave (EL) as per Client’s Leave Policy.

In addition to above-mentioned leaves, you wifll also be entitled to offs declared as “National Holidays"
and “Public Holidays" by the State Government of India. However, management reserves the right 1o

reject, shift or cancel your leaves/offs based on business exigencics.

Signature af emplayee

@ Admin Off. : 70, Swarn Apartments, Near Shiva Market, Pitam Pura, New Delhi - 110034
CIN: U74999DL2013PTC248723

——— - = ===~ ==t
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In addition, 1o the terms of appointment mentioned above, you are also govemed by the standard employment
rules of the company, which nre attached nlong with this agreement. The combined rules and procedures ns
contained in this letter ond the annexure will constitute the standord employment rules and you are required to

read both of them in conjunction.

Your monthly net solary/reimbursement amount due, if any, shall be credited to your saving bank account opencd
for this purpose on or before 7" of succeeding month of employment. Month for this purpose shall construe os
calendar month starting lrom first day of the calendar month and ending on last day of the calendar month.

Here's wishing you the very best in your assignment with us and as a token of your understanding and accepting
of the standard terms of employment, you are requested to sign the duplicote of this letter and return to us within a

day.
With warm Regards
Your truly,

For Intero SlllullnﬂLPerIll: Limited
gl‘l" '_r, \._

__;} A
0 )

ik B4

Authorized Signatory

Signed & Accepted

Employee's Signature

Enclosures:- (1) Compensation Sheet; (2) Standard Terms of Employment (3) Scope of Wark
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STANDARD TERMS OF EMPLOYMENT

VALIDITY TERM OF EMPLOYMENT:

1.1

12

1.3

Itis specifically undersiood by you that during your 1erm of your employment, you shall neither
seck nor accepl to be employed, engaged, hired by or in any manner whalsoever, render services
to any third party {except mentioned in clause 4 of Letter of Employment) earlier either in India
or abroad whether on deputation or otherwise. This oblipation shall be binding on you whether
the said third party is engaged in similar business as the Company or otherwise.

Your appointment is being made on the basics of your particulars on documents submitted with
us for Date of Birth, Identity, qualifications, background checks, reference checks eic. as given
in your application for cmployment and reviewed by Intero Solutions Pyt Ltd. In case any
information, as given by you, is found false or incorrect, your appointment will be decmed to be
void and liable for termination without notice.

In case there is any change in your detnils like marital status, residential address ete. you will
intimate the same in writing to our Operations Team within three days from the date of such
change and get such change of details recorded.

COMPENSATION:

2.1

You will be entitled to all other statutory benefits wherever applicable during the period of this
Agreement.

TERMINATION:

il

32

a)

b)

c)

d)

3

34

At the time of termination of the employment either due to termination by either you or the
Company, if there are any dues’/excess leaves owing from you to the Company, the same may be
adjusted sgainst any monies due to you by the company on account of salary, bonus or any other
paymenlt owned to you under the terms of your employment,

The notice required to be given by company or you to terminate the employment agreement of a
person is as follows:

Not less than 15 days” notice if the period of continuous employment is less than 6 months or
under probation:

Upon confirmation - Maximum of 30 days’ notice in case of conlinuous employment of 6
months or more.

Every month one emergency leave should be entitled to all the employees during their prabation
period (il not used during probation the leave will lapse)

Post Probation they will be entitled for 15 Annual Privilege leaves for annual year (January to
December)

No notice is required to be given by the Intero Solutions Pvt Lid if the employee is dismissed on
the grounds of gross misconduct / Disciplinary grounds as decided by Intero Solutions vt Ltd.

Employee must have 1o follow the process of “FULL & FINAL SETTELMENT “employee has
to fill and arrange signatures of respective personnel on the *Full & Final settlement Form™, The
full and final amount will be transferred via cheque to the employee within 45 days from his last
working day, P,

e

te Limited Signature of employee
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DISCRETION:

4.1

4.2

Your employment is subject to your being certified medically fit by a registered medical
practitioner.

During the period of this Contract, your services could be deputed at the sole discretion of the
Company to any of the company’s clients to do work pertaining to or incidental to such Client’s
business. Such deputation will be communicated to you by way of a letier from the Company,
and this will be efTective from the date mentioned in such letier.

DEPUTATION:

5.1

During the tenure of deputation, you will continue to be an employee of the Company and your
compensation and applicable allowances shall be payable only by the Company. In this regard,
you shall not be entitled to receive any payment, cither as fiees, expenses, reimbursement or such
other allowance, directly from the Client to whose site you may be deputed.

RULES/POLICIES OF THE CLIENT:

6.1

6.3

In the day-to-day functioning or carrying out your responsibilities and duties, you will receive
instructions from the Single point of contact nssigned for this purpose and will undertake to
abide by any suggestions, eic. given by any ussigned persons(s).

You shall also abide by any training that may be offered to you by the Client.

You shall be bound to follow the working hours of the Client's organization.

NON-DISCLOSURE:

7.1

1.2

You shall take care not to disclose or divulge confidential information/trade scerets, etc.
belonging cither to the Company or the Client that you may come across in the course of your
responsibilities either to the Company and/or to the Client or to anyone outside the Client’s
organization and you shall use such confidentinl Information enly in connection with the

services provided by you to such client.

Further, you shall not utilize any Confidential Information acquired in consequence of your
employment for your benefit or for the benefit of any third party other than the Company or its
Client who has disclosed such Confidential Information or whom you have created the

Confidential Information.

. I;)I'ﬂ’.'.

/&
gk 7

i _
Intéro Solutions ‘d’g{-_ Limire Signature of emplayee
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8.

ASSIGNMENT OF INTELLECTUAL PROPERTY RIGHTS& NON-COMPETITION:

8.1

82

B3

B4

You are employed by the Company on the express understanding that all services provided by
you whether at the Company site(s) or on deputation, are being done on behalf of the Company
or its Clients. Consequently, any and all intellectual property rights {including but not limited to
patents, copyrights, trademark, cte) arising therein shall be owned exclusively by the Company
or its Clients to whom you may be providing the services on deputation. In this regard, it shall
be deemed that you have provided your consent for the assignment of any and all iniellectual
property rights developed either solely by you or jointly with the Company or its client and you
shall do all such acts as may be necessary Lo ¢nsure that the ownership of all such intellectual
property rights vests solely with the company or its elients, as the case may be,

The Employee agrees that during each Term and continuing for twelve (12) months following
the Termination Date (the “Restricted Period™), the Employee shall not, anywhere in the
mainland of India {the “Territory™), directly or indircctly, (n) carry on (b) be employed or
engaged in or (¢) perform serviees in respect of, or (d) be otherwise concerned with : (i) the
research and analysis into, development, manufacture, supply or marketing of any product
which is of the same or similar type to any product rescarched, or developed, or manufnctured,
or supplicd, or marketed by the Company during the 12 months immediately preceding the
Termination Date. (ii) the rescarch, analysis, development or provision of any services
(including but not limited to technical and product support, or consultancy or customer services)
which are of the same or similar type to any services provided by the Company or Client during
the 12 months preceding the Termination Date. PROVIDED ALWAY'S that the provisions of
this Scction 8.2 shall only apply only in respect of products or services with which the
Employee was cither personally concerned or for which the Employee was responsible whilst
employed by the Company during the 12 months immediately preceding the Termination Date
{the "Intero Solutions Pvt Lid or Client’s Business™), except (i) as may be expressly provided
for in this Agreement or (i) as may herealter be expressly agreed in writing by the Intero
Solwions Pyt Ltd.

Non-Sollcitution of Clients: The Employee hereby agrees that he will not for a period of
twelve(12) months immediately following the Termination Dale, whether on his own or in
conjunction with or on behalf of any other person, company, customer or client of the Company,
business entity or other organizalion, (and whether as an employee, director, principal, agent,
consultant or in any other capacity whatsoever), directly or indirectly (a) solicit, or (b) assist in
soliciting, or (¢} accept employment or appointment of services, or (d) facilitate the acceptance
of, (¢) deal with, in competition with the Company, the custom or business of any Client or
Prospective Client : (i) with whom the Employee had personal contact or dealings on behalf of
the Company during the 12 months immediately preceding the Termination Date; or (ii} for
whom the Employee was, in a client management capacity on behalf of the Company, directly
responsible during the 12 months immediately preceding the Termination Date.

Non-Solicitation of Employees: The Employee hereby agrees that he will not for a period of
twelve (12) months immediately following the Termination Date, whether on his own behalf or
in conjunction with or on behalf of any other person. company, business entity or other
organization, (and whether as an employee, director, principal. agent, consultant or in any other
capacity whatsoever), directly or indirectly : (i) (a) induce, or (b) solicit, or (¢) entice or (d)
procure, any person who is a Company Employee to leave the Company's employment, where
that person is a Company Employee on the Termination Date; or (ii) be personally involved to n
malerial extent in {a) accepting into employment or {b) otherwise engaging or using the services
of any person who is a Company Employee on the Termination Date.

Intero Solutions Private ) Signature af employee
P o o
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9. LIABILITY:

9.1 You shall at no point of time make any claim or nssert any right to employment, damage, loss or
compensation of any sort whatsoever against the Client. This arrangement of deputation is
purely contractual agreement between the Company and the Client for the time specified.

9.2 Further upon the lapse of your term of employment with the Company or earlier termination
thereof, you shall have no right or claim against the Company for continued employment and in
this regard, the Company does not guaranlee or warrant any continued employment after the
term of employment or earlier termination thereof.

93 You shall not engage in any act subversive of discipline in the course of your duty/duties of the
Client either within the Client’s organization or outside it, and if you were at any time found
indulging in such act's, the Company shall reserve the right ta initiate disciplinary action as is
deemed fin, against you.

10. INDEMNITY:

10.1  You shall be responsible for protecting interests and any property of the Intero Solutions Pvt Lid
and the Client entrusted to you in the due discharge of your duties and you shall indemnity the
client if there is a loss of any kind to the said property.

All other terms and conditions of your employment remain unchanged.

We want you to understand that this is rapidly growing company. It is a challenging environment that will require
a lot of time and efforts on your part. The Company is an evolving organization that can provide opportunities to
individuals with talent that are committed to reaching our corporate goals. The Company provides a work
environment that inspires creativity, outstanding client service, attention to detail and personal advancement. This
1s the kind of work environment that brings the best out in our employees and in turn brings the best in our Client.

We welcome your experience and skills to our term and expect your effort and talent to be a part of your growth
and success.

For Intero Solutions Private Limited Sipned & Accepted

Employee's Signature
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Putting India to Work

" Thts is a system generated document, Any unauthorized use, disclosure, dissemination,
Doc ID: TL/D3ICBDDA0ESC

Date: 22 Jan 2023

Mr Mahesh Vishwakarma

Loknath chawl Akurli Road Hanuman Nagar
Mumbai Maharashtry

400101 400101

Employee No: 2759737

Dear Mr Mahesh Vishwakarma ,

We are pleased to appoint you in our organization as Tele Sales Officer subject to the following terms and conditions:

1. As you are aware, TeamLease is involved In the business of providing certain human resource services 1o its

clients. We wish to confirm your registration with us for the purpose of selection to perform any service ("Work
Assignment”) that may be required by our clients {*Customer”).

2. Itis understood that mere registration with TeamLease does not guarantee you any Work Assignment and is
subject to selection by TeamlLease and/or its Customers. TeamLease may offer to engage you to perform specific

Work Assignments from time to time for any of its Customers at a spedified location and you may choose lo accept
such offer al your discretion.

3. The terms of this letter ("Engagement Letter”) shall govern your relationship with TeamlLease now and in the

future. Each Work Assignment will be governed by the terms of this letter and the specific Work Assignment
Letler. In the event of any inconsistency, the terms of the relevant Work Assignment Letter shall govern.

4. Execution of any Work Assignment Letter by you shall be a full and complete acceptance by you to perform the
services. Upon acceptance, you shall —

i- Fully perform the services, in a professional manner, at the Customer's location lill the comnpletion of the term
of the Work Assignment;
i. During the term of the Work Assignmenl, render services exclusively to the Customer and such performance
shall not be inconsistent with any obligation you may have to other third parties;
iii. Not engage in any conduct detrimental to the Interests of the Customer or TeamLease;
iv. Not receive any paymenls of any nature directly from the Customer unless agreed to by TeamLease;
v. Not, either direclly or indirectly, offer yourself for employment with the Customer or its affiliates during the
period of the Work Assignment without the prior permission of TeamLease
vi. comply with the safety, health and other rules and regulations of the Customer provided that you have been
made aware of the same:

vil. Report and be present at the Customer's designated location during the working hours mentioned in the
applicable Work Assignment Lelter;
viii. Extend all co-operation to the Customer's employees, consultants, representatives, elc., and do all such things

as may be necessary and comply with all terms of the applicable Work Assignment Letter so as to effectively
undertake the Work Assignment.

5. As consideration for the services performed during an
as per the Work Assignment Lelter. TeamlLease will be
respect of any amounts due to TeamLease ar the Cust
expenses subject to your submilting original bills/declarations as required by TeamLease and/or the Customer.

6. Any intellectual property that results from work perfi
be the property of the Customer and the Individual a

perpetual and entire right, title, and interest in all intellectual properties including all rights to abtain, register,
perfect, and enforce patents, copyrights, and oth

er intellectual property protection under any laws and
conventions.

or copying of ths document i strictly probibited and mary be unlawhl **

TeamLease Services Limited, CIN Mo, L741 40KA2000PLC118395
Auscent Building , # 77 Koramangala Industral Layout, Jyothi Mivas College Road, Karamangala , Bangalore-560095.
Ph: (91 -B0) 33002345, Fax: (91-80) 33243001 www teamlease. com
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7.

10.

11

12.

13.

14.

15.

16.

All proprietary information/material of the Customer that is made known to you during the term of the Wark
Assignment shall be received In confidence and you shall not disclose or, except In performing the services, use
any such proprietary information/material. You agree that all information, correspondence, documents, materials or
items provided to you by the Customer or TeamLease are provided to you in trust and on expiry/termination of the
Work Assignment, you shall promplly return all such material to the Customer or TeamLease, as the case may be.

You agree that this Letler of Engagement creates no obligation on the part of either party unless you are selecled
for a particular Work Assignment and you execute the relevant Work Assignment. By execuling this Lelter of
Engagement, neither do we offer you employment with TeamLease nor do you become an employee of
TeamLease. The terms of this Letter of Engagement shall however govern any Work Assignments that you

undertake to perform.

Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be
that of a Contract of Service for a Fixed Period. Upon expiry or termination of the Work Assignment, your
employment with TeamLease shall stand terminated forthwith.

Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of
one week or a lesser period, if either Parly wishes to terminate the Work Assignment during the exislence of a
Work Assignment, the terminaling Party shall provide notice of termination to the other Party as below:

S [Duration of Work .’:::';i::::‘fo'::ow 4o1o Notice Perlod for Individual
No. |Assignment individual to provide to ToamLease
{a) |One week NLA, IN.A.

(b) [One = two weeks Three days Four Days

ic) [Two weeks —one month ([Seven days Nine Days

{d)  |One month — six months _ [Fourteen Days Twenty Days

(e) [Six months and above  [Thirty Days Forty Days

In case there is no Work Assignment subsisting, either party may terminale this Letter of Engagement forthwith by
sending notice in writing. If a Work Assignment is subsisting, this Letter of Engagement can be terminated only co-
terminus with the relevant Work Assignment as per the nolice period required for termination of the Work
Assignment as above.

Termination of this Letter of Engagement shall not affect the obligations of the parties that have been incurred prior
to termination and TeamLease will promplly settle all your dues after making applicable deductions. Further,
obligations relating to confidentiality and intellectual property shall continue after termination/expiry of this Letter of

Engagement or the Work Assignment,

You agree to defend, indemnify and hold TeamLease or the Customer harmless from any and all claims, damages,
liability, attorneys' fees and expenses on account of your failure to satisfy any of your obligations under this Letter
of Engagement or under the Work Assignment Letter or for misconduct, violation of any law or creation of any legal

liabllity by you.

Any dispute between the Individual and TeamLease shall be referred to a sole arbitrator o be selected from a list of
three arbitrators nominated by TeamLease. The arbitration shall be conducted in English language, in accordance
with the Arbitration and Conciliation Act, 1996, at Mumbal, India. This engagement letter shall be governed in all
respects by the laws of India.

In addition to the terms contained hereln, your relationship with TeamLease may be subject lo such other additional
lerms and conditions as may be communicated to you from time to time in wriling by TeamLease.

The nature of your relationship with TeamLease will be thal of contract of service from 22 Dec 2022 to 22 Dec
2023 . Upon expliry or termination of the work Assignmenl, your employment with TeamLease shall stand
lerminated forthwith,

We request you lo please sign a duplicate copy of this letler and return the same to us, indicating your acceplance of
the terms mentioned herein. By signing this letter you confirm that you have read, fully understood and accepted the

**Thisiv a vilem !tn-ll.lln‘l document, M unauthorized use, driclosure, drseminabion, or copyng of this document n |l|-d|'r p-uh-'uﬂrcl and may be unlawhil **

Doc ID: TL/DACBDD4065C

TeamLaase Services Limited,, CIN Mo, LT4140KA2000PLC110395
Ascent Bullding , # 77 Koramangals lnchutrial Layeut, Jyethi Mives College Read, Koramangals , Bangaloce- 560005,
Ph: (91.80) 33002345, Fan: (91.80) 33243001 www.teamlesre.com
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terms of this letter.

**Thia s & system genciated docment. Ay unsuthorized use, disdlosure, dissemination, or copying of this document is strictly prohibited and may be unlawhil.®*

Doc ID: TL/D3CBDD4065C

TeamLease Services Limiied., CIN No. L74140KA2000PLC1 18395

Ascent Bulding , # 77 Koramangala Industrial Layout, Jyothi Nivas Colege Road, Koramangaa , Bangalore-560095.

Ph: (91-80) 33002345, Fas : (91-80) 33243001 wewrer leamlcase com
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TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to proespective candidates. In the event you have pald any
such amounl lo any employee, Officer, representative of TeamLease kindly bring the same to the Immediate nolice of
your superiors or report the same to Teamlease through email or through the toll free number which Is provide to you

Yours sincerely,
For TEAMLEASE SERVICES LIMITED Accepted and Agreed

L
”
Signature and date:

{Authorized Signalory) Name: MAHESH VISHWAKARMA

" This is @ watem genersted document. Any unauthorized use, dackowre, drsemination, or copying of this document i strictly prehdbited and may be unlawhl . **
De< ID: TL/DICBDD40GEC

TeamLaara Services Limited., CIN No. L74140KA2000PLC118395

Aacent Bu-ldmg ’ # ?T.Kﬂllmﬂglh Induatnal Lmul. J-,-nlhl Mivas Cn”l.‘g: Rl‘.\ld. Kn-vnlnqlll ¥ EmgalumSﬁOMS.
Phi (91-80) 33002345, Fax : (91.80) 33243001 www teamlease.com
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Date: 22 Jan 2023

Mr Mahesh Vishwakarma

Loknath chawl Akurli Road Hanuman Nagar
Mumbal Maharashtry

400101 400101

Employee No: 2759737

Dear Mr Mahesh Vishwakarma

Work Assignment Letter

We are pleased to appoint you in our organization subject to the following terms and conditions

1.

1.

During your employment, you will work at the premises of Customer and render service to them. Your employment
with us is subject to the terms contained in the lefter of engagement that you have executed on 22 Jan 2023.

. You shall be bound to follow the werking hours of our Customer.
. Detalls of your salary break up will be as per annexure attached.

. The duration of the contract of employment shall be for a period of 1 years,0 months,0 days months from 22 Dec

2022 to 22 Dec 2023. Notwithstanding this, in the event of the project / work for which you are being employed pre-
closes before the aforesaid period; this contract shall co-lerminus with the aforementioned project/work.

. You will be entitled to an employer's contribution of Provident Fund to the extent of 12% of your basic salary. It Is

hereby clarified that if you fail to submit the ESIC, PF, Gratuity nomination forrns together with any other document
as required under the Applicable labour legislations, TeamLease shall not incur any liabllity with regards to any
Claims under the said applicable labor legislations.

. You will be covered under Medical and Accident Insurance for an amount of Rs.25,000/- for medical insurance

and Rs.60,000/- respectively.

. The salary payout will be latest by 9% of the next month
. You will be eligible for leave as per the Leave Policy detailed in the Associate Manual.
. You will be entitled to all other statutory benefits wherever applicable during the contract period.

. Either party can terminate the contract during the existence of a work assignment, as per the terms laid oul in the

Letter of engagement.

You shall at no point of time stake any claim or right to claim employment, damage, loss or compensation of any
sort whatsoever against any customer of TeamLease.

**This is & system generated document. Any unauthonized use, disddose, dissemination, or copying of this dacument n |Iri:l|y prohbited and may be unlawhil.**
Dee ID: TL/D3ACBDD4DESC

TeamLease Services Limited., CIN No. L74140KA2000PLC118395
Ascent Building , # 77, Koramangala Industrial Layout, Jyothi Mivas College Road, Koromangala , Bangalore-560095.
Ph: (91-80) 33002345, Fax- (91.80) 33243001 www teamlesse eom
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We at Team Lease would like to create an environment and culture committed to co-operation, quality and
responsiveness lhal permeates every activity.

We take this opportunity to wish you the very best in your tenure with TeamLease.

Please relurn the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office
Copy In token of your having read , agreed , fully understood and accepted the terms and conditions of appointment.
In case we do not recelve your acknowledgement copy within a period of 15 days from the date of joining, your

assignment at TeamLease with the acceptance of your first salary from Teamlease will be conclusive proof of your
acceptance in accordance of terms and conditions.

ENDORSEMENT
| heraby confirm acceptance of the above assignment, on the terms and conditions stipulaled therein.
Yours sincerely,
For TEAMLEASE SERVICES LIMITED Accepted and Agreed

L
-~
Signature and date:

(Authorized Signatory) Name: MAHESH VISHWAKARMA,

**This is & system genersted document. Any unsuthorized use, divclowre, daseminstion, or copying of this document in strictly prohibited and may be unlawhil **
Dec ID: TL/D3ICBDD40BSC

TaamLaase Services Limited., CIN No. L74140KA2000PLC118395
Ancent Bulding , # 77, Koramangala Inchatral Layout, Jyothl Nivar College Road, Korsmangala , Bangalore-560095.
Ph: (91-80) 33002345, Fax: ($1.80) 33243001 www. leamlesse com

Scanned with CamScanner



L]
f"‘-

.( I).

—

L ™
Teaml_ease

Putting India to Work

Salary Anngxure
Employee No: 2759737

Particulars Amount
Basic 12366
House Rent Allowance B96
Employer PF Contribution 1484

ESIC - Employer 465

Insurance 34

Statutory Bonus 1030

TotalAmount 16275

Amount In Words{Rs) Sixteen Thousand Twa Hundred Seventy Five Rupees

Ne nne
EARNINGS Amount

Basic 12366

House Rent Allowance B96

Statutory Bonus 1030

Gross Eamings 14292
DEDUCTIONS * Amount

Employee ESI 108

Employee PF 1484

Professional Tax 200

Total Deduction 1792

Net Salary 12500

* Income-tax deductions, if applicable, will be as per the Income-Tax Act, 1961
** Annual components (Iike LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Mote : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme - Prevention of Sexual Harassment at Work Place - The Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter.

*Ths s & wyitem grm-uh'\:l document, Py unauthorized use, diclosure, dusemination, or copying of this document & strictly prolwbited and may be unfawhl.”*
Doc ID: TL/D3ICBDD40ESC

Teambeass Services Limited , CIN Mo, L74140KA2000PLC118395
Aucent Bulding , # 77 Koramangala Industrial Layeut, Jyothi Mivas Cellege Road, Koramangala , Bangalore- 560095,
Ph: (91.80) 33002345, Fax: (91-80) 33243001 www.teamlease. com
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Please note that undergoing online training is mandatory for this engagement.
The link to undergo the programme and complete the evaluation is given below.

Link : hitps:ticonnect teamlease com/Learning

The training programme shall be conducled on a regular basls every year, Please complele the training programme
wilhin 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood
your responsibilities in ensuring a safe workplace.

**This s a system geneisted document. Any unauthonzed use, didlowure, dnsemination, or copying of this document is strictly prohlbited and may be unlawhil . *

Deec ID: TL/DACBDDA0ESC
TeamLease Services Limited., CIM No. L74740KA2000PLC1 18395

Aacent Bulding , # 77, Koramangala Industrial Layaut, Jyathi Nivar Callege Road, Korsmangala , Bangalore- 560095,
Ph . (91.80) 33002345, Fax: (91.80) 33243001 www. teamleare com
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BUSINESS SCRVICES

Retention — Process Brief

Dear Candidate,

Congratulations on joining TechMBS| You will be joining us as part of the “UK Retention” business vertical,
Please do note, |n future you could be aligned to any of its skill-sets across the organization basls business
requirements acrass inbound foutbound processes and multiple channels of supporting 24x7 operations,
requiring flexib/lity in movement from your end.

skill and Attitude that is necessary for a Retention Advisor

a good communicator

able to get an well with people
able to work as part of a team
friendly, polite and helpful
confident and tactful

Persuasive and a good negotlator

What is the Process About?

HandlIng the customers who are calling in to upgrade their mobile phone / broadband contract.

Need to upgrade the customers by providing alternate options/solutions.
Upselling phone related products/additional contract to take care of customers’ requirements.

Is the retention team the right chalce for you?

In depth product & process training spanning a period of 6 weeks.

&+ 2 week extensive On the Job Training {0JT) phase giving you all the support you need to succeed
sales Incentive right from the 1* day of On the Job Tralning based on overall performance.

Sales campaigns are rolled out virtually every quarter on live floor giving employees a chance to win cell
phones, iPods, international holidays etc (performance based).

Expectation:

Daily targets to be met on upgrading and /or renewing customer contracts.

Up selling/ Cross Selling targets to be met on a weekly basis.

No compromise on |ntegrity and level of quality of sales.

Need to clear the Training and On the Job Training cycle before going onto the LIVE floor.

Incentives will be earned subject to achieving monthly target and zero mis-selling & evasions.

shift Window(9 % hrs shift) - 1300 hrs to 0200 hrs all days including weekends (subject to daylight saving)
with split offs.

The training phase is shift wise and could be early morning or late nights as well [24/7 shift (9 ¥

hrs shift) placement]
You will be joining the Retention vertical and based on business requirements you could be aligned to any of

its skill-sets

Warm Regards,
The Recruitment Team @ TECHMBS
Creating Careers. Inspiring Lives
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EMPLOYMENT AGREEMENT

THIS AGREEMENT is made

BETWEEN

Square Yards Consulting Pvt. Ltd.

A Company incorporated under Companies Act, 1956 in the Republic of India and having its Registered office B-3/96,
Safdarjung Enclave, New Delhi-110029 (hereinafter called "the Company™ which expression shall include its associated
companies, successors and assigns) of the one part;

AND

Suhita Ajay Patil, D/o. Sh. Ajay patil R/o. Patil Wadi C.S Road no 2,Near-Matruchaya School Dahisar East Mumbai-400068
(herein after referred to as the “the Employee” which expression shall include its successors and assigns) of the other part;

It is agreed that the Company will employ Suhita Ajay Patil as Associate Investment Manager of the Company on the
particulars/ terms and conditions as laid down in the Annexure A to this Agreement appended hereto, and on terms and
canditions as enumerated hereinafter in this Agreement:

1. DEFINITIONS AND INTERPRETATIONS

1.1. In this agreement the following wards and phrases shall bear the meanings respectively ascribed to them, that

a)
b)
c)
d)

e)

)

is to say:

“the Particulars” means the particulars incorporated in under the agreement as varied time to time as agreed by
the parties to the agreement

“the Employee” means the individual defined under specific labour laws applying particularly to the company
like Employee State Insurance Act, 1948,

“the Company” means a company registered under Companies Act ,1956 or Companies Act, 2013 named as
Square Yards Consulting Pvt. Ltd. also includes its associated companies etc.

“the Associated Company” means a subsidiary and any other Company which is for the time being a holding
Company of the Company

“Financial Year” means the financial year which shall run from the 1st day of April to the 31st day of March
every year.

“Calendar Year" means the calendar year which shall run from the 1st day of January to the 31st day of
December every year.

“Month” means a calendar month
References means references in this Agreement to any clause, sub-clause, schedule or paragraph without
further designation shall be construed as references to the clause, sub clause, schedule or paragraph of this
Agreement.

Any reference to a statutory provision shall be deemed to include a reference to any statutory amendment
madification or re-enactment of it.
Words importing one gender include all other genders and words importing the singular include the plural
and vice versa.

2. TERMS OF EMPLOYMENT

2.1

22

The employment of the Employee shall be deemed to have commenced on the date of actual reporting in the
premises of the Company pursuant to the execution of this Agreement as per the terms and conditions /
particulars laid down in the Annexure A. The Employee should disclose to the company in case any of his/her
family member is related to any kind of real estate business.

The Employee will be initially appointed by the company with the position title and corporate title (If applicable)
as incorporated in Annexure A. The firm may amend the position and/or corporate title of the Employee, as
thinks appropriate in the future to align the employee’s role with the applicable policies, procedures or practices
at the company.
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3. NATURE OF EMPLOYMENT AND DUTIES OF EMPLOYEE
The Employee shall during his/her employment with the Company under this Agreement:

3.1. Perform the duties and exercise the powers which the Company may from time to time properly Fissign to
him/her in his/her capacity or in connection with the business of the company or any of its associated company.

3.2. The Employment shall be full-time Employment and the Employee shall not undertake any reward for work
other than the duties which he is required to perform under this Agreement.

4., HOURS OF EMPLOYMENT

th the normal working hours of the company, as directed by the Company, orin

4.1. The Employee shall comply wi in
ompany at the joining

the absence of such direction, as published in the employee’s handbook provided by the C
of the employee and also as amended from time to time by the management.

5. PRESENT POSTING AND FUTURE TRANSFERS

5.1. The Employee’s place of employment shall be at the Company’s offices as set out in the Annexure A. But, the
Company is entitled to require the employee to work at any other place of business of the Company including
offices are in existence ar to be planned in the future, whether on temporary or permanent basis on the terms
and conditions as are applicable to such transfer in accordance with the then applicable rules, regulations and
policies of the Company.

5.2 The Employee shall, in the performance of his/her duties, may be required to travel from his/her place of
employment to anywhere within the country or abroad.

6. REMUNERATION, BENEFITS AND DEDUCTIONS

6.1. Subject as hereinafter provided the Company shall pay to the Employee during the continuance of his/her
employment hereunder a salary (bifurcated into Fixed companents and Performance linked components)
specified in the Particulars of Employment as set out in the Annexure A.

6.2. Performance linked components, if any are payable monthly subject to achievement of the minimum
performance criteria as defined by the management from time to time. Depending on the performance of the

Employee, he/she may qualify to receive only partial or full amount of the performance linked allowances.

6.3. The said salary shall be reviewed by the Company on an annual basis (As per applicable appraisal cycle),
and any such revision of salary shall take effect from such time and in such manner as the Company shall in
its sole discretion think fit.

6.4. Except as expressly provided by this Agreement the Employee shall not be entitled to any salary in respect of
any period during which he/she fails or be unable, from any cause, to perform all or any of his/her duties
without prejudice to any right of action accruing or accrued to either party in respect of any breach of this
Agreement.

6.5 The Company shall deduct a proportionate amount from the Employee’s fixed remuneration for every day of
absence beyond the permissible limit of leaves available to the employee during the calendar
month/ financial year. The Company at its own discretion may provide relief with respect to the deduction
made on account of his/her absence from the employment provided his/her absence is due to incapacity
through illness or injury and the Employee produces to the Company without any delay the certificate ofa
duly qualified medical practitioner stating the cause of such incapacity.

6.6 All monetary or nan-monetary entitlements granted to the Employee, whether by way of Salary, Bonus or
otherwise, shall be subject to the statutory deductions like Pravident Fund contribution, ESI / Medical
Insurance Contribution, LWF Contribution, Income Tax (TDS) or any other statutory deduction for which the
Company is liable to deduct as prescribed under various laws applicable to the Company.

6.7 Unless specifically stated in the Particulars, bonus or any other benefits provided by the Company to the
Employee, irrespectively of its nature and of its either temporary or repetitive provision, will always be
treated as a benefit voluntarily provided by the Company to the Employee and will not in any way consist a
legal obligation of the Company under this Agreement.

6.8 The Company shall pay, or reimburse to the employee for only pre-approved, reasonable and adequately
substantiated - travel, accommodation, communications or any other related expenditure incurred in
connection with the performance of the duties assigned by the Company, subject to the policies framed by
the Company. These may be contingent on performance threshold as defined from time to time.

6.9 Employee will be covered under a comprehensive Medical Insurance and Accidental Coverage as detailed in
the Company’s employee handbook and amended from time to time as the Company deems appropriate,
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7.

8.

6.10 The Company reserves the right to cancel or modify the benefits of plan and programmes, its offers to its

6.11

6.12

employees at any time provided that such cancellation, shall be carried out in a manner that it does not
discriminate between employees of the same level. Nane of rights of the Employee, to receive any form of
compensation payable pursuant to this offer may be assigned or transferred except by operation of law,
The Company shall bear cost of Employment Pass/ Wark Visa/ Business Visa and other relocation charges,
as may be applicable and approved from time to time, for its employees. Such cost or charges along with any
incidental charges paid by the Company towards covering expense of relocation or Visa will become payable
from the employee to the Company in case his or her employment is ceased, whether initiated by the
Company or the employee, within one year of such expenses being outlaid. In case of cessation of
employment within 12 months of such expenses being borne by the Company, these will be recovered from
the last salary or full & final settlement of the employee, whichever is applicable.

Any accrued incentive or benus will be payable only if the employee status is active and not resigned as on
the day of incentive or banus pay out. In case the employee has resigned or is inactive in the system on such
date, the accrued incentive & bonus will lapse.

PROBATION PERIOD & CONFRIMATION OF EMPLOYMENT

7.1. The Employee shall be employed on a probationary basis for a period of 6 months from the date of
commencement of his/her employment, or for such extended time as the Company may decide.

7.2. The Company may thereafter confirm the employment of the Employee after he/she has completed the
probationary period or the extended probationary period as the case may be. Such confirmation shall be
communicated to the employee via e-mail communication.

LEAVES & HOLIDAYS

8.1. The Employee shall be entitled to a total of 32 total leaves (in addition to public and statutary holidays) for
every financial year, as mentioned in the Employee Handbook.

8.2. The Employee shall be entitled in each calendar year 10 public and statutory holidays. These holidays will be
declared at beginning of each calendar year.

8.3. All holidays shall be approved within appropriate timelines as provided by the Company, from time to time.

8.4. The employee will be eligible to avail One (1) compensatory leave in every month during the probationary
period. Holiday allowance does not accrue during the probationary period.

TERMINATION

9.1. The Employee’s employment with the Company may be terminated by either party giving to the other party
notice in writing or salary in lieu of notice as set out in Annexure A. In this case, the Employee shall not be
entitled to leave pay.

9.2. The Company shall have the right summarily to terminate the Employment without notice or payment of
compensation in any of the following events:

a. Ifthe Employee is guilty of fraud, dishonesty or misconduct or commits any act which in the opinion of the
Company is likely to bring the Company or any officers or employees of the Company into disrepute whether or
not such dishonesty, misconduct or act is directly related to the affairs of the Company.

b. Ifthe Employee is adjudged bankrupt or makes a compasition with his/her creditors.

C. If the Employee commits any material breach of his/her duties or obligations under this Agreement.

d. Ifthe Employee is discovered to have made or given any false statement or answer to any question in
connection with the Company’s Employment application form or any Curriculum Vitae submitted to the
Company concerning such Employee.

e. Habitual absence without approval of leaves.

f. Habitual neglect of work or gross or habitual negligence,

g. Commission of any act not in conformity with discipline or good behavior.

h. Seeking or giving illegal gratification.

i.  Offering or passing kickbacks or any other kind of monetary reward to clients of the Company unless
otherwise permitted under the company policies

j- Ifthe employee provides any false statement about his/her family background as he agreed at the time of
joining.

93.

Upan the termination of the Employee’s employment (howsoever arising) the Employee shall return to the
Company all documents, recards, items and materials in his/her possession or custody belonging to the
Company or its clients and the Employee shall not retain any copies (including electronic or soft) thereof.
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9.4.

9.5.

9.6.

10.

9.7.

9.8,

Depending on the duration of the employment with the Company, the employee may be entitled to statutory
payments at the time of termination of employment.

Upon termination, the Company shall pay the amounts accrued to the employee after making necessary &
permissible deductions of such sums which are due to be paid by the employee to the Company, within 90
days from the termination.

Employee and the Company are free to terminate their employment relationship at any time for any reason,
with or without cause, or for no reason at all, with a written notice. The notice period shall be dependent on the
status of employment i.e. on probation or confirmed and is mentioned in Annexure A.

If such termination of the employment is initiated by the employee, then the Company may, at its sole
discretion either accept such resignation immediately or not, provided that, the Company may choose to pay to
the employee or may buy out the salary in lieu of balance period of hi s/her notice period. However, the
employee has to serve the required notice period, if the resignation is accepted by the Company.

The employee would undertake to refund all expenses and costs that may be incurred by the Company on the
employee towards any joining bonus paid to the employee at the time of beginning of employment with the
Company, in the event the employee initiates the termination of the employment within twelve (12) months
from the date of commencement of the employment with the Company.

9.9. Atthe time of separation from the Company, employee undertakes to refund all loans, salary advances

granted by the Company for employee’s personal usage.

GENERAL

10.1. Non-waiver: No delay, failure or omission on the part of the Company to exercise any of its powers, rights or

remedies under this Agreement will operate as a waiver of them nor will any single or partial exercise of any
such powers, rights or remedies preclude any further exercise of them.

10.2. Additional Remedies: Notwithstanding anything contained in this Agreement, the Parties acknowledge that in

addition to any remedy available to the Com pany, whether provided herein or conferred by statute, civil law,
common law, custom, trade, or usage, the Company shall be entitled to obtain an injunction against the
Employee from a civil court of competent jurisdiction.

10.3. Additional Conditions: Employee has read and shall always abide by the terms and conditions as stipulated in

the employee’s hand book, HR Policies including Compensation and Benefits policy, Reimbursement policy,
Leave Encashment policy, etc as disseminated through any channels to the employee and these Palicies may
be amended from time to time as per the sole discretion of the Company.

10.4. Severability: If any provision of this Agreement is held by a court of competent jurisdiction to be illegal, invalid

or unenforceable, the remaining provisions shall remain in full force and effect. Any invalid or unenforceable
provision of this Agreement shall be replaced with a provision which is valid and enforceable and mast nearly
reflects the original intent of the invalid or unenforceable provision.

10.5. Employee's Representations and Warranties: The Employee confirms that he has ca refully read and fully

understands all the provisions of this Agreement. The Employee represents that he (i) is familiar with the
foregoing covenants not to compete and not to solicit and the reasons therefor, and {ii) is fully aware of
his/her obligations under this Agreement including, without limitation, the reasonableness of the length of
time, scope and geographic coverage of these covenants.

10.6. Accountability: In the event of a breach of Confidentiality agreement without prejudice to any right conferred

by law on the Company, the Employee hereby agrees that he shall indemnify the Company for all costs
(including but not limited to legal costs on an indemnity basis), loss and damage suffered by the Company or
alternatively to make good to the Company all profits or gains made by the Employee or the Employee's
spouse, family members or relatives by reasan of the Employee’s breach of any of his/her duties to the
Company or to the Company’s clients.

10.7. Jurisdiction and Dispute Resolution: This Agreement shall be governed by and construed in accordance with

the laws of India and shall be under the exclusive jurisdiction of the High Court of Delhi. Any dispute between
the Parties shall be finally settled through arbitration conducted in New Delhiin accordance with the
Arbitration and Conciliation Act, 1996. A sole arbitrator shall be appointed jointly by the Parties within 30 days
of either Party requesting the other to suggest or approve a sole arbitrator. If the Parties fail to agree on a sole
arbitrator within the 30 days period mentioned above, then either Party may make application te the High
Court of Delhi for appointment of the arbitrator under the provisions of Arbitration and Conciliation Act, 1996.

10.8. Entire Agreement: This Agreement and its Exhibits, constitutes the entire understanding relating to terms of

employment between the Employee and the Company and supersedes all prior offers, agreements,
statements or representations, written or oral between the Parties. Further, the Employee acknowledges and
agrees that, as of the date of this Agreement, the Employee has no former claims of any nature, whatsoever
against the Company.
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IN WITNESS whereof the parties hereto have hereunto set their hands the day and year first herein before written.

SIGNED
for and on behalf of All Terms and Condition
Square Yards Consulting Pvt. Ltd. Accepted:
S oprm 5
Authorised Signatory
(Name of Employee}
| DT | (=
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CONFIDENTIALITY AGREEMENT

In consideration of an Employee’s employment with The Company, employees will be exposed to information and materials
relating to the affairs, transactions, operations, methods of doing business, research and development, know-how, customers,
trade secrets, financial methods, computer programs, and other confidential or proprietary information or trade secrets of the
Company, its Associated Companies, Business Partners, Distributors, Resellers, Customers and End-Users.

An Employee agrees to take all appropriate action, whether by instruction, agreement or otherwise, to ensure the protection,
confidentiality and security of the Confidential Information of the Company.

1. Under CONFIDENTIALITY, Employee agrees:

a. Electronic information exchange or office emails are to be used in furtherance of Company's business only.
No employee should use the electronic information systems to espouse personal, political or religious
views or solicit support for any cause or event. Such act by employee is subjected to immediate internal
inquiry by the management.

b. Not to use, acquire or copy any Confidential Information in whole or part without prior authorisation in
writing from a designated official of the Company.

c. Toretain the Confidential Information as strictly confidential and as a trade secret of the Company; and

d. Not to use or cause to be used, nor to disclose or otherwise make available directly or indirectly the
Confidential Information except for and on behalf of the Company when authorised to make such disclosure
on a confidential basis or to recipient authorised by the Company and having a valid contract with terms
satisfactory to Square Yards Consulting Pvt. Ltd. under which its nature as confidential information and as a
trade secret is respected and the recipient promises to retain it in confidence.

Upon termination of employment, Employee agrees to surrender to the Company all tangible & non-tangible forms of the
Confidential Information that he may then possess or have under his/her control.

2. INTELLECTUAL PROPERTY shall include:

a. If during the course of his/her work for the Company {(whether in the course of normal duties or not and
whether or not during normal working hours), the Employee makes, or participates in the making of any
design (whether registered or not) or any work in which copyright and/or database rights subsist, the
Employee hereby assigns to the Company with full title guarantee and, where appropriate, by way of future
assignment, all such rights for the full term thereof throughout the world, provided that the assignment
shall not extend to those designs or works which are created by the Employee wholly outside his/her normal
working hours and wholly unconcerned with his/her service under this Agreement.

b. Alltechnology infrastructure of the Company and its employees, whether specifically licensed or furnished
as part of The Company equipment rented, purchased or loaned and Software Service for them. Technology
infrastructure shall mean machine instructions whether denominated software wherever resident and on
whatever media and all related documentation and software.

c. All other information and material of The Company and its Employees, relating to design, method of
construction, manufacture, operations, specifications, use and service of the Company and its Employees
equipment and components, including notebooks, reports, process data, test data, performance data,
inventions and all documentation therefore and all copies.

d. Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to The Company and its Employees if disclosed.

e. The Company’s staff list, Customer and prospective customer list.

Employee agrees to retain Intellectual Property as strictly confidential and a trade secret of The Company Employee agrees
not to use or cause to be used The Company and its Employees’ Intellectual Property except for or on behalf of The Company.
Upon termination of employment, employee agrees to surrender to The Company all tangible & non-tangible forms of
Company’s Intellectual Property, which he/she may then possess or have under his/her control.

3, EXCLUSIVITY OF SERVICE shall include:

The Employee shall not during the continuance
embark, engage or interest himself/herself whet
performance of the Employee’s duties with the Comp
with the business of the Company.

of this contract, except with the knowledge and consent of the Com pany
her for reward or gratuitously in any activity which would interfere w|Eh the
any or which to his/her knowledge would constitute a conflict of interest
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4. AGREEMENT NOT TO COMPETE OR SOLICIT shall include:

a. Throughout this Agreement with the Company, and for a period of 12 months following the termination of this
Agreement, the Employee will not directly or in association with others, compete with any of the business
activities in which the Company or any of its associated companies become involved, anywhere in the world,
during the period of this Agreement,

b. The foregoing restriction on competition and solicitation will preclude without limitation:

I. Selling or soliciting sales of products and services which compete with the Company or
any of its subsidiaries, and

Il. Accepting employment in a related business area with or acting as a representative or
agent of a current customer of the Company or any other person or entity which competes
with the current business of the Company during the period of this Agreement.

-In order to protect its business interest, the Company, reserves the right of not providing
full-fledged work during the Employee’s required contractual probation period and may
require Employee not to attend the place of work whilst remaining employed for the
contractual probation period. During this probation period, the employee will not be
permitted to work for anyane else.

IV. Either alone or in association with others (i) solicit, or encourage any organization
directly or indirectly controfied by the Employee to solicit, any employee of the Company
or any of its subsidiaries to leave the employ of the Company or any of its subsidiaries,
(ii) solicit for employment, hire or engage as an independent contractor, or permit any
organization directly or indirectly contralled by the Employee to salicit for employment,
hire or engage as an independent contractor, any person who was emplaoyed by the
Company or any of its subsidiaries at any time during the term of the Employee's
employment with the Company or any of its subsidiaries.

While the restrictions aforesaid are considered by the Company and the Employee ta be reasonable in all the
circumstances, it is agreed that if any one or more of such restrictions shall either taken by itself or themselves together
be adjudged to go beyond what is reasonable in all the circumstances for the protection of the Company's legitimate
interest but would be adjudged reasonable if any particular restriction or restrictions were deleted or if any part or parts
of the wording thereof were deleted, restricted or limited in any particular manner, then the said restrictions shall apply
with such deletions, restrictions ar limitations, as the case may be,

IN WITNESS whereof the parties hereto have hereunto set their hands the day and year first herein before written.

SIGNED
for and on behalf of All Terms and Conditions
Square Yards Consulting Pvt. Ltd. Accepted:
(\3 a8 chaned _C‘ﬁ“"c' .
Authorised Signatory
{Name of Employee)
7
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ANNEXURE A

PARTICULARS OF EMPLOYMENT

The Company:
Square Yards Consulting Pvt. Ltd.
Corporate Address: B-3/96, Safdarjung Enclave, New Delhi-110029

The Employee:
Suhita Ajay Patil

Patil Wadi C.S Road no 2,Near-Matruchaya School Dahisar East Mumbai-400068

dob Title:
Associate Investment Manager

Compensation:
-Annual Gross CTC: 300,000

Employee ID: 5QY31622 Department: Primary Sales India
Job Location: Mumbai (Ackruti Star) Date of Jolning: 02-Jun-2022

Notice Period:
During Probation: 0 days
After Confirmation: 15 days

The Company shall employ the Employee and the Employee shall serve the Company in the capacity referred to
under Job Title on and from the Commencement Date until this agreement shall be terminated on the terms and
conditions set out herein.

IN WITNESS whereof the parties hereto have hereunto set their hands the day and year first herein before written.

SIGNED
for and on behalf of
Square Yards Consulting Pvt. Ltd.

g e et _(:P—‘w'""c‘ .

Authorised Signatory

All Terms and Conditions
Accepted:

{(Name of Employee)

......................................
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ANNEX B- CTC Breakup

a ¥31
| Voo 1 wewworc
CTC 180,000 14,999
Basic 117,000 | 9,750
HRA 31,455 | 2,621
Special Allowance 0 ] 0
Performance Linked Payout 0 | 0
Statutory Bonus | 12,281 | 1,023
Lunch | 0 0
. LTA | 0 is 0 R
Uniform Allowance | 0 | 0
Children Allowance | 0 | 0
Books & Pericdicals 0 | 0
Telephone allowance 0 ' 0
Car Running & Maint | 0 0
Statutory Benefits |
PF (Employer Part) | 14,040 1,170
. LWF (Employer Part) | 0 o i 0 ]
~ ESIC (Employer Par) | 5,224 ‘ 435
Gratuity ' 0 ‘ 0
[ WonthyGross o7z | imaes |
PF (Employee Part) | 14,040 | 1,170
LWF (Employee Part) | 0 | 0
ESIC (Employee Part) | 1,206 | 100
P TAX \ 2,400 200
PA Cover | 180 | 15
Mediclaim ‘ 0 | 0

I I T

IN WITNESS whereof the parties hereto have hereunto set their hands the day and year first herein before written.

SIGNED
for and on behalf of All Terms and Conditions
Square Yards Consulting Pvt. Ltd. Accepted:
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Authorised Signatory

(Name of Employee)

10 of 10
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Report to Nirmala College
bject: -2022

Summary of training:

The students have completed or ongoing 100-hour program including Personal effectiveness,
Communication Readiness, Career Readiness and Work Readiness and practice of aptitude tests.
Training was delivered through online class. The students have also undergone individual counselling

during the program, post training, pre- placement and also post placements.

Detail of batch who have completed the training

Streams Date start Date end No. of students Trainer
22/07/2021 22/09/2021 1 Diliaca R

BAF+BMS+B.Com 07/10/2021 15/12/2021 12 Gunjan K
BSc IT+BCA 10/03/2022 1/04/2022 ] Gunjan K
11/05/2022 | 16/06/2022 4 Richa M

Summary of placements:

Sr. No Student Name Company Selected CTC per annum
. Jyoti Jwalaprasad Gupta ?ﬂi;::r::;l:ervices ) 180000
Nikita Ashok Makwana ;L&:;an securlty Indla PVT 2,16,000
z Suhita Patil Square yards 250000
4 | Julee Ajay Vishwakarma Accenture 192000

Note: Remaining students will continue to receive updates about vacancies and encouraging
unplaced students at every stage of placement.

Report By

Gunjan K

Program Specialist
11/07/2022
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¢ tekno point

To whom it may concern

We are glad to associate with your esteemed college Nirmala Memorial
Foundation College of Commerce & Science.

We are pleased to inform you that the below mentioned students have been
hired for the role of Trainee Web Content Specialist and their annual CTC
is 1.8 Lacs. pa.

1. Khyati Maru
2. Nishant Jadhav

Thank You

Tekno Point Multimedia India Pvt. Ltd.

Registered Office - 1-505, Ekta Bhoomi Gardens II, Rajendra Nagar, Dattapada Road, Borivali (E), Mumbai - 400066,
Corporate Office - Unit no 405, Western Edge 1, 4th Floor, Above Metro Mall, Nr. W. E. Highway, Borivali (E), Mumbai - 400066.
Phone : +91-22-2854 2777 / 2854 0444 « Email : sales@teknopoint.in CIN - “729“9MH2UUUPT612f552

|
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W twitter.com// TPIndiaOfficial

E3 facebook com//TPINdia0fficial

Date: February 21, 2022

Emp Temp Code: 2221711834

Hiten Sarvaiya

1505 Sarova Building Samta Nagar Kandivali East Mumbal - 400101,
Maharashtra, India

Contact No: +919653176960

Letter of Appointment
Dear Hiten,

With reference to the interviews you have had with us in the recent past, we are pleased to make you an Offer
of Employment in our Company. Your Grade wil be Grade | and you will be designated as Sr. Customer
Service Associate- Data. You are required to report for duties on February 21, 2022 ("Joining Date”) at 9:30
AM or as per the agreed time during work hours.

Your employment will be as per the following terms and conditions:

1. Your remuneration is detailed in the enclosed Annexure I. All tax liabilities arising out of your enlire
compensation package, present or future, shall be borne by you.

2. Your duties and responsibilities will be as assigned by your immediate manager or other superior officer of
the Company and the same will also include the jobs assigned by the Management from time to time.

3. The Company's business operates on a 24x7 basis and you may therefore be required to work in shifts
including periodic night shifts. The work exigencies and the role may require you to extend your
work-timings in accordance with the Working Hour & Attendance Policy. By accepting and signing this
letter you affirm your willingness to abide by this requirement.

4. While your initial place of posting will be at an agreed place/Company's Office/Site at Mumbai, you are
fiable to be transferred to any department/office anywhere in India/Overseas, or a company/entity formed
by the promoters or transferred/assigned responsibility in any associate company or be recalled to your
original location. Accordingly, your working hours/shift timings could be changed periodically depending on
the work/process requirements. All such fransfers shall be govermed by the Transfer Folicy of the
company. In the event of you being deputed overseas for training and operations you will be require to and
shall sign all required documentation as per the rules, regulation and policies of the Company.

5. Your appointment will be on probation for a period of six months fram the date of your joining the Company
or for an exlended period of time (“Probation Period") if found necessary. Your employment with the

Company will be confrmed on the expiry of your Probation Period unless you are specifically advised
otherwise in writing.

6. Your appointment shall continue, during your Probation Period or thereafter upon confirmation, unless your
employment is discontinued by the Company, by providing not less than 30 Days ("Notice Period") prior
written notice. In the event you decide to leave the employment of the Company, you will be required to
provide 30 Days prior written notice lo the Company, and the Company may at its sole discretion relieve
you of your duties anytime during the notice period. You will be paid salary up to the last working day.

The Company at its discretion, during probation or on confirmation of your services thereof, without

assigning any reason, can disconlinue your employment on payment in lieu of Notice Period. Such
payment will be calculated pro rate on the basis of your current Gross Fixed salary (subject to tax).

Toaleperformance Glabal Sarvices Private Limited.
Plot No. 94-8%, Udyog Vihar, Phaso 1V, Gurugram - 122016, Haryana, india.
Tek +91- 124-G7EIOS0 | FAaN: «21-124-G7B30993

Registered Office: Toleperformance Towers, Plot CST Mo,

AA0G-AS28, Mindspace. Malad - West, Mumbai - 400090, Maharashtra, India,
Tok «91.22.667 7O000 | Fa: »91.22 667 76010 1 CIN: U772

DOOMHIDOLFTC2Z3Z120 1 Emall: contactus @ teleperformancodibs_ com
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Incase of violation of any policles, procedures or rules of the Company or any other act of misconduct
including but not fimited to Improper behaviour, theft or fraud, your services are liable to be discontinued
without Nolice Period or without paymentl in lieu of Notice Period.

. You agree that this employment is conditional upon you successfully clearing the training as required. In the

event of your In-abllity to clear the training, the Company may relieve you of your duties with immediate
effect without Notice Period or without payment in lieu of Notice Period.,

. You are employed as a permanent employee of the Company and are therefore not permitted to underake

any other employment or engage in any commercial aclivilies, outside the Company, either honorary or
otherwise, without prior written approval of the Company.

. You are required to maintain the highest order of discipline and secrecy about the work of the Company

andfor ils subsidiaries or associate companies and in case of any breach of trust/discipline, your services
may be disconlinued by the Company with immediate effect wilhout nolice period or wilhout payment In lieu
of notice period.

You are required lo always maintain the highest standard of confidentiality towards Company information
which includes but not limited o documents, files, records, customer details, project plans, strategies,
developments, execulion process, contracts, biling information, quality metrics, financial information aboul
the Company etc. relating to business of the Company, which is proprietary to the Company and / or ils
clients and other information relating to the business of the Company which may be known, provided or
confided 10 you (“Confidential Information”). You will not divulge or use such Confidential Information
other than to fulfil your dulies as an employee of the Company and while ensuring lhe best inlerests of the
Company. Under no circumstances will you disseminate information regarding the affairs or business
matters of the company or informalion regarding Ilts cuslomers without proper authorization and / or prior
written approval. All information that comes 1o your knowledge by reasons of your employment with the
Company is deemed lo be Confidential Information. Upon ceasing to be an employee of the Company, you
shall immediately return any records, documents and other information of the Company which are in your
possession and shall not retain or transmit any copies (electronic or otherwise) of the same. You will be
required to sign a separate confidentiality agreement along with this letter and may be required lo sign
further confidentiality agreements as may be required by the Company. The Company acknowledges that
individual marketing packages, Web sites, and other communications that have been developed for a client
and have been placed In the “public domain®, once distributed to the public may be no longer subject to

client confidentiality provislons.

You will be required to apply and mainlain the highest standards of personal conduct and Iintegrity and
comply with all the Company's current rules, regulations, policies and procedures, including Global
Essontial Compliance & Security Policles and Soclal Medla Policy as may be in force from time fto
tme and as may be nolified and displayed. You will be bound by the existing and new security rules,
regulations and policies of the Company, Including physical frisking (pat down) process _v.fhereln. a search
would be conducted of outer clothing to detect any concealed prohibited arlicles. All policies mentioned in
this letter, as well as others, are available on the Company intranet and may be changed/modified, at the
Company's discretion. You are required to keep yourself updated with the Company's policies.

The Company shall have the right 1o vary, delete, and modify these terms and conditions of employment.

You will automatically retire from the services of the Company on the last day of the calendar month in
which you attain the age of Fifty-Eight years. Your date of birth as per official records is December 24,

1999.

You are required to make a full and complete disclosure of any Issues in past employment reuord_s. any
relationships or dealings you have or propose to have/ enter Inlo directly or through any of your relatives or
family members, with any of the Company's agent, dealers, vendors, suppliers, subcontractors or the like
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14.This appointment is subjecl lo salisfaclory verification of your credentials, characler, antecedents and
testimonlals as provided in your application to the Company and your curriculum vitae. All cost incurred for
such verification will be borne by the Company. If it is found at any time that you have made any false
statements or suppressed any material Iinformation, it shall lead ta immediate discontinuation of your

employment with the Company without any notice or compensation.

15.You agree to undergo a drug test or any other medicalffitness test Including breath analyzer, as asked for
and atl such a place and location as advised by the Company during the course of your employment. In the
event you become unfit for performance of your assigned duties; you shall be liable to be discharged from

the services without any notice.

16.You hereby consent to share your payroll, personal and employment relaled data for processing and review
oulside of the country, subject 1o adherence to applicable law.

17.Your address as provided by you in the employment forms shall be deemed to be correct for sending any
communication to you and every communication addressed to you at the given address shall be deemed to
have been sufficiently served upon you.

18.You are required to return the duplicate copy of this letter and report to work on or before the date of joining
specified above. In the event you do not do so, it shall be deemed thal you are not interested in this
offer/appointment and this letter shall stand automatically withdrawn with effect from the Joining Date.

If the above terms and cenditions are acceptable to you, please sign on each page and return the
duplicate copy of this letter as a token of your acceptance of this Letter of Employment.

Welcome lo Teleperformance and here's wishing you a rewarding career.

Yours Truly,
For Teleperformance Global Service Private Limited,

Preatl Amit Shirke
Senlor Vice President - Talent Acquisition

I, Hiten Sarvalyaresiding at 1505 Sarova Bullding Samta Nagar Kandivall East Mumbal - 400101,
Maharashtra, indla do hereby accept the terms and conditions in this

Employee Signature

Employee Name Hiten Sarvalya

Enclosures:

1. Compensation/ Salary detalls (Annexure 1)

2. Non-Disclosure- Declaration and Undertaking (Annexure I1)

3. Personal Dala- Declaration (Annexure Ill)

4. Work from Home- Declaration, applicable under WAHA-[Work at Home] (Annexure IV)

NOTE: For purposes of brevity and ease of reading, the term “the Company" or the term
"Teleperformance” (wherever it appears In this letter) means Teleperformance.
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mp Code: 2221711834 Annexure |
Compensation Delalls

Employee Name: Hiten Sarvalya
Designation: Sr. Customer Service Associate- Dala
Grade: Grade |
Date Of Joining: February 21, 2022
Clty: Mumbai
Pay Components Amount in Indlan (INR})
Basic Pay 12,267.00
Housing Rent Allowance (HRA) ¥ 7,360.00
Transport Allowance 0.00
Flexible Benefit Plan 0.00
Statutory Bonus# 2,453.00
Gross Fixed Salary (1) 22,080.00
Provident Fund (Employee) (2) 1,472.00
ESIC (Employee) (3) 0.00
Net Take Home [1-{2+3)] 20,608.00
Provident Fund (Employer) (4) 1472.00
ESIC {(Employer) {5) 0.00
Gratuity* (6) 590.00
Total Fixed Cosat (1+4+5+8) 24,142.00
Annual Fixed CTC 289,704.00
Annual Porformance Pay** 0 % of Annual Fixed CTC
Annual Performance Linked Incentive (PLI) 0.00
For Teleperformance Global Service Private Limited,
Preotl Amit Shirke
Senlor Vice Presidont - Talent Acquisition
*Gratulty shall be payable as per "The Payment of Gratuity Act".
**Porformance Pay will be payable subject to assessed performance achievement
level, the pay-oul crileria and the frequency, as per the *Performance Pay policy/ note.
#Statutory Bonus is paid monthly as per "The Payment of Bonus Act®.

 All Reimbursements will be paid as per prevalling Income Tax rules and company policies in effect
» The above compensalion will be subjecl to Income Tax regulations in force from time to lime.

= The above compensation is subjecl to deduction towards Med|-claim Insurance, transpori, iffas
applicable and any other statutory deduction/contribution including Professional Tax, labour

= Any Incentive payable, as parl of the compensation slructure or otherwise, shall have a
"Minimum Attendance Threshold/Performance” as qualifying criteria for such payout.

Employes Signature

Employeoe Name Hiten Sarvalya
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ANNEXURE Il

DECLARATION AND UNDERTAKING REGARDING NON-DISCLOSURE

I, Hiten Sarvalya residing at 41505 Sarova Building Samta Nagar Kandivall East Mumbal . 400101,

Maharashtra, India, and working as Sr. Customer Service Assoclate- Data, do hereby solemnly slale,
undertake and declare that:

1.

I will faithfully, truly and to the best of my skills and ability, execule and perform the dulies required of me
as an employee of Teleperformance Global Service Private Limited, a Company having ils registered

office at Teleperformance Towers, Plol CST No. 1406-A/28 Mindspace, Malad (West), Mumbai- 400080,
Maharashtra, India.

. | shall comply with all Teleperformance paolicies.

| will maintain the highest standard of confidentiality towards Confidentlal Information, by not, directly or
indirectly, making known, or permitling such Confidential Information to be disclosed or made known to any
person or enlily, either inside or outside the Company. | acknowledge that such information is valuable,
sensilive and a unigue asset of the Company andfor of the Company's clienls. | shall faithfully and
diligently hald such Confidential Information from being disclosed to unauthorized persons, which may
include, but are not limited to, employees of the Company that do not need to know the Confidential
Information, persons nol employed by the Company, persons thal are not bound by a written confidentiality

agreement with the Company, with regard to the specific Confidential Information, persons not directly
aware of the proprietary and trade secret nature of the Confidential Information.

. All documents, files, records, project plans, software lools as well as methods and techniques of doing

business, including patents, trade secrels and olher proprietary rights associated therewith, Strategies,
Customer delails and items of information or equipment relating to Company's business are and shall
remain the property of the Company, including notes, documents, and files created in the performance of
my duties of employment. | shall not under any circumstances remove such properly from the Company
premises without prior writlen consent. | further agree that all information relaling to existing customers
and potential customers of lhe Products, whether recorded in Company's database or otherwise is
confidential to the company and that any ownership in respect thereof resides in the company and that it
cannol be used by employee for any purpose not specifically referred to in this employment

. | understand and acknowledge that as set forth under the Login Provisloning and De-provisloning

Policy (GECSP 11), my employee ID and password used to access Company or its Cllents' systems are
personal and confidential, are Proprietary Information, and shall not be disclosed to anyone.

Non-compliance with this Policy may lead to disciplinary sanctions upto and including discontinuation of
services, consistent wilh applicable law.

. Notwithstanding the separation of my employment with the company for any reason whatsoever | will not

communicate or allow tc be communicated 1o any persen not legally enliled thereto any Information
relating to the Confidential Information and affairs of Teleperformance.

I will immediately reporl to the Company, any violation or breach of the commitments made in this

declaration, whether the breach or viclalion Is Intentional or inadvertent and | agree that:

{I}) In the event of a breach or lhreatened breach of the provisions of this declaration, the Company shall
be entitled 1o an injunction restralning from using or disclosing, in whole or in parl, such Confidential
Information, or from rendering any services, lo any person, firm, corporation, association or other entity
to whom any such information has been disclosed or is threalened lo be disclosed, which injunction

shall be available without the posting of any bond or other security and the issuance of which Is hereby
consented to by Employee,

(ii) Any such breach would cause injury to the Company, and
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Annexure |1l

Personal Data - Declaratlon

Articlo I,

| Hiten Sarvalya hereby cerlify thalt all statemenls made on the Employment Application Form, my
Curriculum Vitae or during my Interviews with the Company are true and complote. | understand thal any
omission or misrepresentalion of any fact may result in refusal of employmenl or immediate dismissal.

| further understand that | shall be bound by the existing and new rules, regulations and policles ol the Company
including those relatled to Frisking (Pat Down) process wherein, a search would be conducted of outer clothing
to delect any unauthorized / prohlbited articles.

| confirm that | have voluntarily furnished my personal information to the Company and the Company shall be
free to use such informalion and all other information that | may provide al any time hereinafler. The Company
may share such Information in connection with my employment and other related malters, as deemed fit and
necessary by the Company.

| recognize that in connection wilh employment with Teleperformance, | may be the subject of a background
enquiry and drug test by the company or its representative, and | hereby aulhorize the same. | also aulhorize

the Company to take action including penal action against me in case any fact is found contrary te what has
been slated by me in the application form menticned herein above.

| do hereby declare that | will immediately report o my Line Manager or HR team in case of "Change to
Circumstances®, within 48 hours of me becoming aware of such “Change to Clrcumstances" which may
arise due to the following:

a) | am found guilty of a criminal offence / Is under police caution or invesligation;
b) There is a change in my legal right to work / work status; and
c) There are any adverse credit jJudgments against me.

d) Change in personal status like name change / marital status / permanent or current address
change etc.

Executed this day of 20

Temp Emp Code 2221711834

Employoe Signature

Employae Name Hiten Sarvalya

I

e S S}
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Date: June 19, 2022

Emp Temp Code: 2221715364

Mihir Pankaj Panchal

E-B818, Bhoomi Green Kulupwadi Borivali East Mumbai - 400066,
Maharashtra, India

Contact No: +919892422628

Letter of i
Dear Mihir,

With reference to the interviews you have had with us in the recent past, we are pleased lo make you an Offer
of Employment in our Company. Your Grade will be Grade | and you will be designaled as Sr. Customer
Service Associate- Data. You are required lo reporl for duties on June 20, 2022 (“Joining Date") at 9:30 AM
or as per the agreed time during work hours.

Your employment will be as per the following terms and conditions:

1. Your remuneration is detalled in the enclosed Annexure |. All tax liabilities arising out of your entire
compensation package, present er future, shall be borne by you.

2. Your duties and responsibilities will be as assigned by your immediate manager or other superior officer of
the Company and the same will also include the jobs assigned by the Management from time to time.

3. The Company's business operates on a 24x7 basis and you may therefore be required to work in shifts
including periedic night shifts. The work exigencies and the role may require you lo extend your
work-timings in accordance with the Working Hour & Aftendance Policy. By accepting and signing this
letter you affirm your willingness to abide by this requirement.

4. While your initial place of posting will be at an agreed place/Company's Office/Site at Mumbal, you are
liable to be transferred to any department/office anywhere in India/Overseas, or a company/entity formed
by the promolers or transferred/assigned responsibility in any associate company or be recalled to your
original location. Accordingly, your working hours/shift timings could be changed periodically depending on
the work/process requirements. All such transfers shall be govemed by the Transfer Policy of the
company. In the event of you being deputed overseas for training and operations you will be require to and
shall sign all required documentation as per the rules, regulation and policies of the Company.

5. Your appointment will be on probation for a period of six months from the date of your joining the Company
or for an extended period of lime (“Probation Period”) if found necessary. Your employment with the
Company will be confimed on the expiry of your Probation Period unless you are specifically advised
otherwise in writing.

6. Your appointment shall continue, during your Probation Period or thereafter upon confirmation, unless your
employment is discontinued by the Company, by providing not less than 30 Days ("Notice Period") prior
written notice. In the event you decide lo leave the employment of the Company, you will be required to
provide 30 Days prior written notice to the Company, and the Company may at ils sole discretion relieve
you of your duties anytime during the notice period. You will be paid salary up to the last working day.

The Company at its discretion, during probation or on confirmation of your services thereof, without
assigning any reason, can discontinue your employment on payment in lieu of Notice Period. Such
payment will be calculated pro rate on the basis of your current Gross Fixed salary (subject to tax).

Teleperformance Global Services Private Limited.

Plot No. 94.9%, Udyog Vihar, Phase IV, Gurugram - 122016, Haryana, india.
Tek +91- 124-67B3050 | Fax: «921-124-67R3092

Regliteored Office: Teleperformance Towers, Plot CST No. 1406 -1/
Talk «91-22.6G7 76000 | Fan: +91-22 EET G010 1 CIMN: UFZ900MHZO01PTC232120 1 Ema

28, Mindapace. Malad - West, Mumbal - 400090, Maharaahtra, India.
H: contactus @ toleperformancedibs.com
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Incase of violation of any policies, procedures or rules of the Company or any other act of misconduct
including but not limited to improper behaviour, theft or fraud, your services are liable to be discontinued
withoul Notice Period ar withoul payment in lieu of Notlce Period.

. You agree that this employment is conditional upon you successfully clearing the training as required. In the

event of your in-abllity to clear the ftraining, the Company may relieve you of your duties with immediate
effect without Notice Period or without payment in lieu of Notice Period.

. You are employed as a permanent employee of the Company and are therefore not permitted to undertake

any olher employment or engage in any commercial aclivities, outside the Company, either honorary or
otherwise, without prior written appraval of the Company.

. You are required to maintain the highest order of disclpline and secrecy about the work of the Company

and/or ils subsidiaries or associale companles and in case of any breach aof trusl/discipline, your services
may be discontinued by the Company with immediate effect without nolice period or withoul payment in lieu

of nolice period.

You are required lo always maintain the highest standard of confidentiality towards Company information
which includes but not limited lo documents, files, records, customer details, project plans, strategies,
developments, execution process, conftracts, billing Information, quality metrics, financial information about
the Company elc. relating to business of the Company, which is proprietary to the Company and / or ils
clients and other information relating to the business of the Company which may be known, provided or
confided to you (“Confldential Information™). You will not divulge or use such Confidential Information
other than to fulfil your duties as an employee of the Company and while ensuring the besl inlerests of the
Company. Under no circumstances will you disseminate Information regarding the affairs or business
matters of the company or information regarding its customers without proper authorization and / or prior
written approval. All information thal comes 1o your knowledge by reasons of your employment with the
Company is deemed to be Confidential Information. Upon ceasing lo be an employee of the Company, you
shall immediately return any records, documents and other information of the Company which are in your
possession and shall not refain or transmit any coples ({electronic or otherwise) of the same. You will be
required fo sign a separate confidentiality agreement along with this lelter and may be required to sign
further confidentiality agreements as may be required by the Company. The Company acknowledges Ihat
individual markeling packages, Web siles, and other communications thal have been developed for a cllent
and have been placed In the “public domain®, once distributed to the public may be no longer subject to
client confidentiality provisions.

You will be required to apply and malntain the highest standards of personal conduct and integrity and
comply with all the Company's current rules, regulations, policies and procedures, including Global
Essentlal Compllance & Security Policles and Social Media Policy as may be in force from lime to
time and as may be notifed and displayed. You will be bound by the existing and new security rules,
regulations and policies of the Company, Including physical frisking (pat down) process wherein, a search
would be conducled of outer clothing to detect any concealed prohibited articles. All policles mentioned in
this |etter, as well as others, are available on the Company intranet and may be changed/modified, at the
Company's discretion. You are required lo keep yourself updated with the Company's policies.

The Company shall have the righl to vary, delete, and modify these terms and conditions of employment.

You will aulomatically retire from the services of the Company on the last day of the calendar month In
which you attain the age of Fifty-Elght years. Your date of birth as per official records is October 16, 1998.

You are required to make a full and complete disclosure of any Issues In past employment records, any
relationships or dealings you have or prapose to have/ enter into direclly or lhrough any of your relatives or
family members, with any of the Company's agent, dealers, vendors, suppllers, subcontraclors or the like
by whatever name called.
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14.This appointment is subject to salisfactory verification of your credentials, character, antecedents and
lestimonials as provided in your application to the Company and your curriculum vitae. All cost Incurred for
such verification will be borme by the Company. If it is found at any time that you have made any false
slatements or suppressed any malerial information, it shall lead to immediate discontinuation of your
employment with the Company without any nolice or compensation.

15.You agree lo undergo a drug test or any other medical/fitness test including breath analyzer, as asked for
and at such a place and location as advised by the Company during the course of your employment. In the
event you become unfit for performance of your assigned dulies; you shall be liable to be discharged from
the services without any nolice.

16.You hereby consent to share your payroll, personal and employment related data for processing and review
outside of the country, subject to adherence to applicable law.

17.Your address as provided by you in the employment forms shall be deemed to be correct for sending any
communication to you and every communicalion addressed lo you al the given address shall be deemed lo
have been sufficiently served upon you.

18.You are required to return the duplicate copy of this letter and report to work on or before the date of joining
specified above. In the event you do not do so, il shall be deemed that you are not interested in this
offer/appointment and this letter shall stand automatically withdrawn with effect from the Joining Date.

If the above terms and conditions are acceptable to you, please slgn on each page and return the
duplicate copy of this letter as a token of your acceptance of this Letter of Employment.

Welcome to Teleperformance and here's wishing you a rewarding career.

Yours Truly,
For Teleperformance Global Service Private Limited,

Preetl Amit Shirke
Senlor Vice President - Talent Acquisition

I, Mihir Panka] Panchalresiding at E-818, Bhoomi Green Kulupwadl Borivall East Mumbal - 400066,
Maharashtra, Indla do hereby accept the terms and <conditions in this

Accepted On 19 Jun 2022

Employee Signature mpanchalt04@gmall.com

Employea Name Mihir Pankaj Panchal

Enclosures:

1. Compensation/ Salary details {Annexura I)

2. Non-Disclosure- Declaration and Undertaking (Annexure II)

3. Personal Data- Declaration (Annexure |1I)

4. Work from Home- Declaration, applicable under WAHA-[Work at Home] (Annexure IV)

NOTE: For purposes of brevity and ease of reading, the term “the Company”™ or the tlerm
*Teleparformance” (wherever it appears in this letler) means Teleperformance.
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Annexure |

Emp Temp Code : 2221715364
Compensation Detalls

Employoo Namo: Mihir Pankaj Panchal

Designation: Sr. Customer Service Associate- Data

Grade: Grade |

Date Of Joining: June 20, 2022

City: Mumbai

Pay Components Amount In Indlan {INR)
Basic Pay 8,302.00
Housing Rent Allowance {HRA) % 4,981.00
Transport Allowance 0.00
Flexible Benefit Plan 0.00
Slatutory Bonus# 1,660.00
Gross Fixed Salary (1) 14,943.00
Provident Fund {Employee) (2) 996.00
ESIC (Employee) (3) 112.00
Net Take Home [1-{2+3)] 13,835.00
Provident Fund (Employer) (4) 996.00
ESIC (Employer) (5) 486.00
Gratuity™ (6) 399.00
Total Fixed Cost (1+4+5+6) 16,824.00
Annual Flxod CTC 201,888.00
Annual Performance Pay** 0 % of Annual Fixed CTC
Annual Parformance Linked Incentive (PLI) 18.000.00
For Taleperformance Global Service Private Limited,

Preatl Amit Shirke

Senlor Vice President - Talent Acqulsition

*Gratulty shall be payable as per "The Payment of Gratulty Act".

*porformance Pay will be payable subject to assessed performance achievement
level, the pay-oul criteria and the frequency, as per the “Performance Pay policy/ note.
#Statutory Bonus is paid monthly as per "The Payment of Bonus Act”.

« All Reimbursements will be paid as per prevailing Income Tax rules and company policies in effect
« The above compensation will be subject to Income Tax regulations in force from time to time.

« The above compensation is subject to deduction towards Medi-claim Insurance, transporl, if/as
applicable and any other statutory deduction/contribution including Professional Tax, labour

« Any Incentive payable, as parl of the compensation structure of otherwise, shall have a
“Minimum Attendance Threshold/Performance” as qualifying criteria for such payoul.

Accepted On 19 Jun 2022
Emplcyee Signature mpanchal104@gmall.com
Employee Name Mihir Panka) Panchal
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ANNEXURE Il

DECLARATION AND UNDERTAKING REGARDING NON-DISCLOSURE

I, Mihir Panka] Panchal residing at E-818, Bhoomi Green Kulupwadl Borivall East Mumbal - 400066,
Maharashtra, Indla, and working as Sr. Customer Service Assoclate- Data, do hereby solemnly stale,
undertake and declare that:

1.

| will faithfully, truly and to the best of my skills and ability, execute and perform the dulies required of me
as an employee of Teleperformance Global Service Private Limited, a Company having its registered
office at Teleperformance Towers, Plot CST No. 1406-A/28 Mindspace, Malad (West), Mumbai- 400090,
Maharashtra, India.

. | shall comply with all Teleperformance policies.

. | will maintain the highest standard of confidentiality towards Confidentlal Information, by not, direclly or

indirectly, making known, or permitting such Confidential Information to be disclosed or made known to any
person or enlity, either Inside or outside lhe Company. | acknowledge that such information Is valuable,
sensitive and a unique asset of the Company and/or of the Company's clients. | shall failhfully and
diligently hold such Confidential Information from being disclosed to unauthorized persons, which may
include, but are nol limited lo, employees of the Company that do not need to know the Confidential
Information, persons nol employed by the Company, persons that are not bound by a writlen confidentality
agreement with the Company, with regard to the specific Confidential Information, persons not directly
aware of the proprietary and trade secrel nature of the Confidential Information.

. All documents, files, records, project plans, software tools as well as methods and technigues of doing

business, including patents, trade secrels and other proprietary rights assoclated therewith, Strategies,
Customer details and items of information or equipment relating to Company's business are and shall
remain the properly of the Company, Including notes, documents, and files created in the performance of
my duties of employment. | shall not under any circumstances remove such property from the Company
premises without prior written consent. | further agree thal all information relaling lo exisling cuslomers
and potential customers of the Producls, whether recorded in Company's dalabase or otherwise is
confidential to the company and that any ownership In respect thereof resides in lhe company and that it
cannot be used by employee for any purpose not specifically referred to in this employment.

- | understand and acknowledge that as set forth under the Login Provisioning and De-provisioning

Policy (GECSP 11), my employee ID and password used fo access Company or its Clients' systems are
personal and confidential, are Proprietary Information, and shall not be disclosed to anyone.

Non-compliance with this Policy may lead lo disciplinary sanclions uplo and Including discontinuation of
services, consistent with applicable law.

. Notwithstanding the separation of my employment with the company for any reason whatsoever | will not

communicate or allow to be communicaled to any person not legally entitled thereto any information
relating to the Confidential Information and affairs of Teleperformance.

I will immediately report to the Company, any viclaton or breach of lhe commitmenls made in this

declaration, whether the breach or vlolation is intentional or Inadvertent and | agree that:

(i) In the event of a breach or threalened breach of the provisions of this declaration, the Company shall
be entilled to an injunction restraining from using or disclosing, in whole or in part, such Confidential
Information, or from rendering any services, to any person, firm, corporation, association or other entity
to whom any such informalion has been disclosed or is lhreatened lo be disclosed, which injunction
shall be available without the posting of any bond or other security and the issuance of which is hereby
consented to by Employee,

(i) Any such breach would cause injury to the Company, and
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The rights to any invention, discovery or creation of any system or method related to the Company's

operations and arising out of any work done in the course of my employment will automatically vest with
the Company. In this connection, the Company may obtain patent rights in its name (or Jointly with
others) based on the fact of my invention, discovery, improvement or other creative effort. | acknowledge
that | will not be liable for any compensation for such invention, discovery, improvement or olher creative
effort made by me, and that any reward that the Company may, in its sole discretion, bestow on me will
not be deemed to confer any rights towards that invention, discovery or improvement in system or
method. | further acknowledge that | may be required to execute further documentation in connection

with such inventions, discoveries, improvements or other crealive effods and will execute the same
without delay.

In the event of my leaving services of the Company, for any reason, during the 12-months period from
the separalion date, | shall NOT directly or indirectly either on my own account or otherwise:
i. engage or attempl to engage in providing services to any customer or prospective customer where

such services or products are competitive with the services offered by the Company or any affiliate
to the Customer

ii. canvass solicit or endeavour to entice away from the Company any client or cuslomer(s) of the
Company, or any person(s). who at any time during my employment, were or are clienls or
customers of the Company, or were in the habit of dealing with the Company;

iii. solicit, interfere with, or endeavour to entice away any employee of the Company; or

iv. counsel, or otherwise assist any person to do any of the acts referred to in para (i), (i) & (iii) of this
clause.
| shall NOT offer, promise, give, accept, condone, approve or knowingly benefit from an impraper

business gratuity, a bribe, 'kickback' or other improper advantage, benefit or reward, or otherwise apply
inappropriate influence.

| shall NOT make a ‘facilitation payment'. Facililtation payment refers to the practice of paying a small
sum of money to (usually) an official as a way of ensuring that they perform their duty.

None of my relatives are employed or associated with the Company or any of its affiliate companies
or its customersiclients/suppliers in any form; and | undertake that | shall Immediately notify the
Company in case-

(a) any person who is so employed / asscciated becomes a relative, and/or

(b) a relative, in fulure, is so employed / associated with the Company.

| understand and acknowledge that:

1.
2.

3.

| shall

the restraints contained herein are reasonable in all the circumstances of employment and agree that
they are necessary for the protection and maintenance of the Company and its business.

my services can be suspended pending disciplinary action/enquiry/investigation as per Company policy
and | shall abide by declision of investigationfenquiry Committee constituted for such purposes.

lhe Company shall be entiled lo seek an order for specific performance or injunctive relief or other
equitable relief in case | fail to observe or breach any of the restraints herein.

indemnify and keep Indemnified the company for any loss, damages or injury suffered by the company

for any breach of above conditions or any other clause or term of employrent,

| understand and acknowledge that my failure to comply with this declaration and undertaking may lead to
disciplinary sanctions which may include discontinuation of services, as well as civil liability and/or criminal
prosecution under applicable laws.

Executed this day of 20

— Accepted On 19 Jun 2022
Employes Gignature mpanchal104@gmall.com

Employae Name Mihir Panka) Panchal
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Annexure [Il

Porsaonal Data - Daclaration

Article 1.

| Mihir Pankaj Panchal hereby certify that all slatements made on the Employment Application Form, my
Currlculum Vitao or during my Interviews with the Company are true and complete. | understand that any
omission or misrepresentation of any fact may result In refusal of employment or immed|ate dismissal.

| further understand that | shall be bound by the existing and new rules, regulalions and policies of the Company
including those related to Frisking (Pat Down) process wherein, a search would be conducted of outer clothing
to detect any unautharized / prohibited articles.

I confirm that | have voluntarily furnished my personal information lo the Company and the Company shall be
free to use such information and all other information that | may provide at any time hereinafter. The Company
may share such information in connection with my employment and other related matlers, as deemed fit and
necessary by the Company.

| recognize that in connection with employment with Teleperformance, | may be the subject of a background
enquiry and drug test by the company or ils representative, and | hereby authorize the same. | also authorize
the Company to take action Including penal action against me in case any fact is found contrary to what has
been stated by me in the application form mentioned herein above.

| do hereby declare that | will immediately report to my Line Manager or HR team in case of "Change to
Clrcumstances”, within 48 hours of me becoming aware of such “Change to Circumstances” which may
arise due to the following:

a) | am found guilty of a criminal offence / is under police caution or investigation;
b) There is a change in my legal right to work / work status: and
¢) There are any adverse credit jJudgments agalinst me.

d) Change in personal status llke name change / marital status / permanent or current address
change etc.

Executed this day of 20

Temp Emp Code 2221715364

Accopted On 18 Jun 2022

Employee Signature mpanchal104@gmall.com

Employee Nameo Mihir Panka] Panchal
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Date: September 21, 2022

Emp Temp Code: 2211810155984

Rupesh Gole

B-301 Posh Complex Chs Ltd, Hatkesh Udyog MNagar Mira Road
Bhayander Road Near Ral Mandir Mira Road Mumbai - 401107,

Maharashtra, India

Letter of Appointment
Dear Rupesh,

With reference to the interviews you have had with us in the recent past, we are pleased to make you an Offer
of Employment in our Company. Your Grade will be Grade | and you will be designated as Sr. Customer

Service Associate- Voice. You are required to report for duties on September 21, 2022 (“Joining Date") at
9:30 AM or as per the agreed time during work hours.

Your employment will be as per the following terms and conditions:

1. Your remuneration is detailed in the enclosed Annexure |. All tax liabilities arising out of your entire
compensation package, present or future, shall be borne by you.

2. Your duties and responsibilities will be as assigned by your immediate manager or other superior officer of
the Company and the same will also include the jobs assigned by the Management from time to time.

3. The Company's business operates on a 24x7 basis and you may therefore be required to work in shifls
including periodic night shifts. The work exigencies and the role may require you lo extend your
work-timings in accordance with the Working Hour & Attendance FPolicy. By accepting and signing this
letter you affirm your willingness to abide by lhis requirement.

4. While your inilial place of posting will be at an agreed place/Company's Office/Site at Mumbai, you are
liable to be transferred to any department/office anywhere in India/Overseas, or a company/entity formed
by the promoters or transferred/assigned responsibility in any associate company or be recalled to your
original location. Accordingly, your working hours/shift timings could be changed periodically depending on
the work/process requiremenis. All such ftransfers shall be governed by the Transfer Policy of the
company. In the event of you being deputed overseas for training and operations you will be require to and
shall sign all required documentation as per the rules, regulation and policies of the Company.

5. Your appointment will be on probation for a peried of six months from the date of your joining the Company
or for an extended period of time (“Probation Period”) if found necessary. Your employmenl with the
Company will be confirmed on the expiry of your Probation Period unless you are specifically advised

otherwise in writing.

6. Your appointment shall continue, during your Probation Period or thereafter upon confirmation, unless your
employment is discontinued by the Company, by providing not less than 30 Days (‘Notice Perlod") prior
written notice. In the event you decide to leave the employment of the Company, you will be required to
provide 30 Days prior written notice to the Company, and the Company may al its sole discretion relieve

you of your duties anytime during the notice period. You will be paid salary up to the last working day.

The Company at its discretion, during probation or on confirmation of your services thereof, without
assigning any reason, can discontinue your employment on payment in lieu of Notice Period. Such
payment will be calculated pro rate on the basis of your current Gross Fixed salary (subject to tax).

Telperformancs Global Services Private Lim ited.

Flot Mo, 24.95%, UdyoR Vihar Phase IV, Gurugram - 122016, Haryana, ndia.

Teh +91- 124-6783050 | Fam: «921-124-6783099

FReglytered Offlce: Tolepedformance Toawers, Plot CET No. 1406-A/2H, Mindspacs, Malad - West, mMumhial - AODO90,. Maharashtra. India.
Tl +91.22. 667 76000 | Fax: +91-22 66776010 | CIMN: UZ72900MMHMZIO01IRTCZ32120 | Emall: contactius@teleperforman cedibs. com
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Incase of violation of any policles, procedures or rules of the Company or any other act of misconduct
including but not Wimited to improper behaviour, theft or fraud, your services are liable lo be discontinued
without Notice Period or without payment in lieu of Notice Period.

. You agree thal this employment is conditional upon you successfully clearing the training as required. In the

event of your In-ability to clear the training, the Company may relieve you of your duties wilh immediate
effect without Nolice Period or without payment in lieu of Notice Period.

You are employed as a permanent employee of the Company and are therefore not permilted lo undertake
any other employment or engage in any commercial aclivilies, outside the Company, either honorary or
otherwise, without prior written approval of the Company.

. You are required to maintain the highest order of discipline and secrecy about lhe work of the Company

andf/or its subsidiaries or associate companles and in case of any breach of trust/discipline, your services
may be discontinued by the Company with immediate effect withoul notice period or without payment In lieu
of notice period.

You are required lo always maintain the highest standard of confidentiality towards Comr n
which includes but not limited to documents, files, records, cusiomer details, project 2 / 7 b
developmenls, execulion process, conltracls, billing Information, quality metrics, financial . At
the Company etc. relating to business of the Company, which is proprietary to the Company amu / or ils
clients and other information relaling to the business of lhe Company which may be known, provided or
confided to you (“Confidential Information”). You will not divulge or use such Confidential Information
other than to fulfil your duties as an employee of the Company and while ensuring the best interests of lhe
Company. Under no circumstances will you disseminate information regarding the affairs or business
matters of the company or information regarding its cuslomers without proper authorizalion and / or prior
written approval. All information that comes to your knowledge by reasons of your employment with the
Company Is deemed lo be Confidential Information. Upon ceasing to be an employee of the Company, you
shall immediately return any records, documents and other information of the Company which are In your
possession and shall nol relain or transmil any copies (electronic or otherwise) of the same. You will be
required to sign a separate confidentiality agreement along with this letter and may be required lo sign
further confidentiality agreements as may be required by the Company. The Company acknowledges that
individual marketing packages, Web sites, and other communications that have been developed for a client
and have been placed in the “public domain®, once distributed to the public may be no longer subject to
client confidentiality provisions,

You will be required to apply and maintain the highest standards of personal conduct and integrity and
comply with aft the Company's current rules, regulations, policies and procedures, including Global
Essontial Compllance & Security Policles and Soclal Medla Policy as may be in force from time to
time and as may be notified and displayed. You will be bound by the existing and new security rules,
regulations and policies of the Company, including physical frisking (pat down) process _whareln. a search
would be conducted of outer clothing to detect any concealed prohibited articles. All policles mentioned in
this letter, as well as others, are available on the Company intranet and may be changed/modified, al the

Company's discretion. You are required to keep yourself updated with the Company’s policies.

The Company shall have the right to vary, delete, and modify these terms and condltions of employment.

You will automalically retire from the services of the Company on the last day of the calendar month In
which you attain the age of Fifty-Elght years. Your date of birth as per officlal records is Septomber 29,
1997.

You are required to make a full and complete disclosure of any Issues in past employment records, any

relalionships or dealings you have or propose to have/ enter inlo directly or through any of your relalives or
family members, with any of the Company's agent, dealers, vendors, suppliers, subcontractors or the like
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14.This appointment is subject to satisfactory verification of your credentials, character, antecedents and
teslimonials as provided in your application 1o the Company and your curriculum vitae. All cost incurred for
such verification will be borne by the Company. If it is found at any time that you have made any false
slatements or suppressed any material information, it shall lead to immediate discontinuation of your
employmen! with the Company without any nolice or campensation.

15.You agree lo undergo a drug test or any other medicalffitness test including breath analyzer, as asked for
and at such a place and location as advised by the Company during the course of your employment. In the
event you become unfit for performance of your assigned duties; you shall be liable to be discharged from
the services without any nctlice.

16.You hereby consent to share your payroll, personal and employment related dala for processing and review
outside of the country, subect to adherence lo applicable law.

17.Your address as provided by you in the employment forms shall be deemed to be correct for sending any

communication to you and every communication addressed to you al the given address shall be deemed to
have been sufficiently served upon you.

18.You are required to return the duplicate copy of this letter and report to work on or before the dale of joining
specified above. In the event you do not do so, it shall be deemed that you are not interested in this
offer/appointment and this letler shall stand automatically withdrawn with effect from the Joining Date.

If the above terms and conditions are acceptable to you, please sign on each page and return the
duplicate copy of this letter as a token of your acceptance of this Letter of Employment.

Welcome to Teleperformance and here's wishing you a rewarding career.

Yours Truly,
For Telaperformance Global Service Private Limited,

Preetl Amit Shirke
Senlor Vice President - Talent Acquisition

I, Rupesh Goleresiding at B-301 Posh Complex Chs Ltd, Hatkesh Udyog Nagar Mira Road Bhayander
Road Near Ral Mandir Mira Road Mumbal - 401107, Maharashtra, India do hereby accept the terms and

Emol " Accepted On 21 Sep 2022
ployee Signature golerupesh95@gmall.com
Employea Name Rupesh Gole

Enclosures:

1. Compensation/ Salary details (Annexure 1)

2. Non-Disclosure- Declaration and Undertaking (Annexure 11}

3. Personal Data- Declaration (Annexure |ii}

4. Work from Home- Declaration, applicable under WAHA-[Work at Home] (Annexure IV)

NOTE: For purposes of brevity and ease of reading, the term “the Company" or the term
"Teleperformance” (wherever it appears in this letter) means Taleperformance.
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Annexura I

Emp Temp Codo ; 2211810155884
Compensation Detalls

Employee Name: Rupeash Gole

Deslignation: Sr. Customer Service Associate- Voice

Grade: Grade |

Date Of Joining: Seplember 21, 2022

City: Mumbai

Pay Components Amount in Indian (INR)
Basic Pay 8,302.00
Housing Rent Allowance (HRA) T 4,981.00
Transport Allowance 0.00
Flexible Benefit Plan 0.00
Statutory Bonus# 1,660.00
Gross Fixed Salary (1) 14,943.00
Provident Fund (Employee) (2) 996.00
ESIC (Employee) (3) 112.00
Net Take Home [1-(2+3)] 13,835.00
Provident Fund (Employer) (4) 996.00
ESIC (Employer) (5) 486.00
Graluity® (6) 399.00
Total Fixed Cost (1+4+5+6) 16,824.00
Annual Fixed CTC 201,888.00
Annual Performance Pay** 0 % of Annual Fixed CTC
Annual Performance Linked Incentive (PL!) 0.00
For Teleperformance Global Service Private Limited,

Preetl Amit Shirke

Sonlor Vice President - Talent Acquisition

*Gratulty shall be payable as per "The Payment of Gratulty Act".

**Performance Pay will be payable subject to assessed performance achievement
level, the pay-out criteria and the frequency, as per the "Performance Pay policy/ note.
#iStatutory Bonus is paid monthly as per "The Payment of Bonus Act".

» All Reimbursements will be paid as per prevalling Income Tax rules and company policies in effect
« The above compensation will be subject to Income Tax regulations in force from time to time.

» The above compensation is subject to deduction towards Med|-claim Insurance, transport, if/as
applicable and any other statutory deduction/contribution including Professiaonal Tax, labour

= Any Incenlive payable, as part of the compensalion structure or otherw!se, shall have a
*Minimum Attendance Threshold/Performance” as qualifylng criteria for such payout.

Accepted On 21 Sep 2022

Empl |
NIpOYRS Signatueg golerupesh35@gmall.com

Employee Name Rupaesh Gole
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ANNEXURE Il

DECLARATION AND UNDERTAKING REGARDING NON-DISCLOSURE

I, Rupesh Gole residing at B-301 Posh Complex Chs Ltd, Hatkesh Udyog Nagar Mira Road Bhayander
Road Near Ral Mandir Mira Road Mumbal - 401107, Maharashtra, Indla, and working as Sr. Customer

Service Assoclate- Volce, do hereby solemnly state, undertake and declare that:

1. | will faithfully, truly and to the best of my skills and abllity, execute and perform the duties required of me
as an employee of Teleperformance Global Service Private Limited, a Company having its registered
office at Teleperformance Towers, Plot CST No. 1406-A/28 Mindspace, Malad (West), Mumbai- 400090,
Maharashtra, India.

2. | shall comply with all Teleperformance policies.

3. | will maintain the highest standard of confidentiality lowards Confldential Information, by not, direclly or
indireclly, making known, or permitling such Confidential Information lo be disclosed or made known lo any
person or entity, either inside or outside the Company. | acknowledge that such information is valuable,
sensitive and a unique assel of the Company andfor of the Company's clients. | shall faithfully and
diligently hold such Confidential Information from being disclosed to unauthorized persons, which may
include, but are not limited 1o, employees of the Company that do nol need lo know the Confidenlial
Information, persons nol employed by the Company, persons that are not bound by a written confidentiality
agreement with the Company, with regard to the specific Confidential Information, persons not directly
aware of the proprietary and trade secrel nature of the Confidential Information.

4. All documents, files, records, project plans, software tools as well as methods and techniques of doing
business, including palents, trade secrets and other proprietary rights associaled therewilh, Strategies,
Customer details and ilems of information or equipment relating to Company's business are and shall
remain the property of the Company, including notes, documents, and files created in the performance of
my duties of employment, | shall nol under any circumstances remove such properly from the Company
premises wilhoul prior wrillen consent. | further agree thal all Information relaling to exisling cuslomers
and polential customers of lhe Products, whelher recorded In Company's database or otherwise Is
confidential to the company and that any ownership in respect thereof resides in the company and that it
cannot be used by employee for any purpose not specifically referred to in this employment.

5. | understand and acknowledge that as set forth under the Login Provisioning and De-provislioning
Pollcy (GECSP 11). my employee |ID and password used to access Company or its Clienls’ systems are
persanal and ceonfidential, are Proprietary Information, and shall not be disclosed to anyone.
Non-compliance with this Policy may lead to disciplinary sanctions upto and Including discontinuation of
services, consistenl wilh applicable law.

6. Notwithstanding the separation of my employment with the company for any reason whatsoever | will not
communicate or allow to be communicated to any person not legally entiled thereto any information

relating to the Confidential Information and affairs of Teleperformance.

7. | will immediately report to the Company, any violation or breach of the commitments made in this
declaration, whether lhe breach or violation Is Intenlional or inadvertent and | agree that:

() In the event of a breach or threatened breach of the provisions of thls declaration, the Company shall
be enlilled lo an Injunclion restraining from using or disclosing, in whole or in parl, such Confidenlial
Information, or from rendering any services, to any person, firm, corporation, association or other entity
to whom any such information has been disclosed or is threatened to be disclosed, which injunction
shall be available without the posting of any bond or other security and the issuance of which is hereby

consented to by Employee,
(ii) Any such breach would cause injury to the Company, and
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8. The rights to any invention, discovery or creation of any system or melhod related to the Company's

operations and arising out of any work done in the course of my employment will automatically vest with
the Company. In this connection, the Company may obtain patent rights in its name (or Jointly with
others) based on the fact of my imvention, discovery, improvement or other creative effort. | acknowledge
that | will not be liable for any compensation for such invention, discovery, improvement or other creative
effort made by me, and that any reward that the Company may, in its sole discretion, bestow on me will
not be deemed to confer any rights towards that invention, discovery or improvement in system or
method. | further acknowledge thal | may be required lo execute further documenlalion in connection

with such inventions, discoveries, improvements or other creative efforts and will execute the same
withoul delay.

9. In the event of my leaving services of the Company, for any reason, during the 12-months period from
the separation date, | shall NOT directly or indirectly either on my own account or otherwise:

i. engage or altempt to engage in providing services lo any customer or prospective customer where
such services or products are competitive with the services offered by the Company or any affiliate
to lhe Customer

ii. canvass solicit or endeavour to entice away from the Company any client or customer(s) of the
Company, or any persan(s), who at any tme during my employment, were or are clients or
customers of the Company, or were in the habit of dealing with the Company;

iii. solicit, Interfere with, or endeavour to entice away any employee of the Company; or

iv. counsel, or otherwise assist any person to do any of the acts referred to in para (i), (i) & (iil) of this
clause,

10. | shall NOT offer, promise, give, accept, condone, approve or knowingly benefit from an improper
business gratuity, a bribe, 'kickback' or other improper advantage, benefit or reward, or otherwise apply

Inappropriate influence.

11.1 shall NOT make a ‘facilitation payment’. Facililation payment refers to the practice of paying a small
sum of money to (usually) an official as a way of ensuring that they perform their duty.

12. None of my relatives are employed or associated with the Company or any of its affiiate companies
or ils customers/clients/suppliers In any form; and | undertake that | shall immediately nofify the
Company in case-

(2) any person who is so employed / associated becomes a relative, and/or
(b) a relative, In future, is so employed / assoclated with the Company.

| understand and acknowledge that:

1. the reslraints contained herein are reasonable in all the circumstances of employment and agree that
they are necessary for the protection and maintenance of the Company and its business.

2. my services can be suspended pending disciplinary action/enquiry/investigation as per Company policy
and | shall abide by declision of investigationfenquiry Committee constituted for such purposes.

3. the Company shall be enlilled to seek an order for specific performance or injunctive relief or other
equitable rellef in case | fail to observe or breach any of the restraints herein.

| shall indemnify and keep indemnified the company for any loss, damages or injury suffered by the company
for any breach of above conditions or any other clause or term of employment.

| understand and acknowledge that my failure to comply with this declaration and undertaking may lead to
disciplinary sanctions which may include discontinuation of services, as well as civil liability and/or criminal
proseculion under applicable laws.

Executed this dayof 20 Accepted On 21 Sep 2022

Employes Signaturs golerupesh85@gmall.com

Employee Namo Rupesh Gole
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Annexure [Il

Personal Data - Declaration

Artlcle L.

| Rupesh Gole hereby certify that all statements made on the Employment Application Form, my Curriculum
Vitae or during my Interviews with the Company are true and complete. | understand that any omission or
misrepreseniation of any fact may result in refusal of employment or immediate dismissal.

| further understand that | shall be bound by the exisling and new rules, regulations and policies of lhe Company
including those related to Frisking (Pat Down) process wherein, a search would be conducted of outer clothing
lo delect any unauthorized / prohibiled articles.

| confirm that | have volunlarily furnished my personal information to the Company and the Company shall be
free to use such information and all other Information that | may provide at any time hereinafter. The Company
may share such Information in connection with my employment and other related matlers, as deemed fit and
necessary by the Company.

| recognize thal in conneclion with employment with Teleperformance, | may be the subject of a background
enquiry and drug lest by the company or its representative, and | hereby authorize the same. | also authorize

the Company to take action Including penal action against me in case any fact is found contrary to what has
been stated by me in the application form mentioned herein above.

| do hereby declare that | will immediately report to my Line Manager or HR team in case of “Change to
Circumstances”, within 48 hours of me becoming aware of such "Change to Clrcumstances” which may
arise due to the following:

a) | am found guilty of a criminal offence /Is under police caulion or investigalion;
b) There is a change in my legal right to work / work status; and
c) There are any adverse credit jJudgments against me.

d) Change in personal status like name change / marital slatus / permanent or current address
change etc.

Executed this day of 20

Temp Emp Code 2211810155984

Accepted On 21 Sep 2022

Employee Signature golerupesh95@gmall.com

Employee Name Rupesh Gole
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Mr. Ronak Thakur

Emall id: Ronakthakur207@gmail.com

Moblle No: +91 8286365744

Address: Kallash Puri Chawl, Gaondevi Road,
Polsar, Kandivali East, Mumbal - 400101.

Dear Ronak,

Welcome to Etica Wealth Private Limited. We are glad to have you with us and look forward to a long and rewarding
association. You will be designated as "Operation Executive™.

We are pleased to appoint you at our Mumbal office with effect fram 4th October 2021 The following terms and
conditions will apply to your appointment.

Compensation Detalls:

Basic 12,898
HRA 310,554
Total Monthly % 23,452
Employer's Conl. towards PF ¥ 1,548
Manthly Cost to the Company % 25,000
Annual Cost to the Company 2 3.00,000

Notice for Separation/Termination Either party can terminate your services by giving to the other, a nolice of One
month in writing. The company however, reserves its right to terminate your employment by giving your salary for one
month in lieu of the notice. The Company reserves its right to recover an amount equivalent to one month's salary on
pro-rata basis if you fail to give to the Company adequate notice of your intention to terminate your employment

We look forward for your continuous and dedicated effort towards the crganization.

Leaves: - You are entilled for 24 paid leave every year, which can be carry forward. There will be 12 declared halidays
for the year 2021 as listed.

Warm Regards,
Gajendra Kothari

MD & CEO
Etica Wealth Pvt Ltd.

Etica Wealth Private Limited

7th Floor, West Wing, Merchant Chambers, 41 New Marine Lines, Churchgate, Mumbai - 400020

www.eticawealth.com | Email: info@eticawealth.com | Phone: +91 9029 40 4578

000OO

This is an electronic generated document and does not require a signature,
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@ TSPH Educare Pvt. Ltd.

Firt Floor, Ashoka Shopping Centre, Navghar Road, Bhayandar (E)-401105.

Joining Letter

Dear
Prachi Mehta,

Greetings of the day! Welcome to the family of TSPH (The Science Private’s Hub). You have been
selected for the post of ‘Librarian’. Your remuneration will be  6,500/- (PM). Your date of joining is
21* May 2022,

Kindly submit the following documents on the day of joining:

1. One Passport size photograph

2. Photo copy of Aadhar card

3. Photo copy of Pan card

4. Bank Details (Account number, Name of Account holder, IFSC Code, cancelled
cheque)
Q Bhayandar (E) | Mira Road (B ft:";":‘;';j"”
©+91 8652 375 375/ 8652 371 371 - |5:h_|hescienceprivct35hUb

e mi—

& www.tsph.in
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Tatvartha Health Pvt. Ltd.

Unit No 03, Ground Floor, Vakratunda Corporate Park,
Vishweshwar Nagar, Off Aarey road, Goregaon East,
Mumbai

Traya.

Date: 28th March 2023
Ms. Vishwa Panchal,

Dear Vishwa,

In reference to your application and subsequent interviews. We are pleased to welcome you as an
Business Development Executive Intern for Tatvartha Health Pvt Ltd. You are required to join on or before
17th April 2023. Your work location will be Mumbai.

We offer you a Stipend of Rs. 20,000/-PM.

This internship starts from 17th April 2023 and will end on 17th October 2023. At the end of the period of
internship we will review your performance, if found suitable we will offer you employment.

Honesty — We promise to be true to you, is what our company believes and we are sure you will fit in
nicely, enjoy your role and help us take our business to a whole new level. Our people take responsibilities
and are better performers thereby helping us to achieve overall success for the company and the group.

You will receive a detailed appointment letter at the time of your joining.
Kindly acknowledge the receipt of this letter by sending us your acceptance of this offer.

We are really excited to welcome you to our team and hope your association with us shall be mutually
beneficial, pleasant and fulfilling.

Tatvaratha Health Private Limited Acceptance

Authorized Signatory
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VASANT AGRE & ASSOCIATES
CHARTERED ACCOUNTANTS

10117812, Sai Prasad Aparment, Telly Gully Cross Lane Andhen (Fast), Mumbai - 400 069 ® Tel - 2682 4480 / 26833 1016 © Email - vagreca@gmail com

This is to certify that Ms, Shriya Rajesh Dongre worked as a Trainee with our firm
M/s. Vasant Agre & Associales, Chartered Accountant during the period 01
December 2022 to 15" January 2023 (45 days). During her tenure, she attended to

work such as updation of Tally, preparation of excel sheets.

For Vasant Agre & Associates
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WHITE TURTLE STUDIOS LLP

A-506 Morya House, Off New Link Road, WHITE
Andheri West, Mumbai, Maharashtra 400053 TURTLE
LLP Identification Number:- AAB-1155 ' -
post@whiteturtlestudios.com

www.whiteturtlestudios.com

491 22-6127-2677

Appointment Letter

0! September 2021

Dear Shivam,

With reference to your application and subsequent interview with us, we are pleased to appoint you as Jr. Editor
in our organization on the following terms and conditions.

Date of Joining: You will be joining us on | st September 2021

Place/Transfer: Your present place of work will be at Mumbal, but during the course of the service, you shall
be liable to be posted / transferred anywhere to serve any of the Company's Projects or any other establishment
in India or outside, at the sole discretion of the Management.

Probation/Confirmation: You will be on a Probation period for the Six months. Based on your performance
your services will be confirmed with the company in written after six months.

During the probation period your services can be terminated with fifteen days’ notice in writing on either side
and without any reasons whatsoever. If your services are found satisfactory during the probation period, you will
be confirmed in the present position and thereafter your services can be terminated as per the Employment

Agreement.

Absence for a continuous period of ten days without prior approval of your superior, (including overstay on leave
/ training) would result in your losing your lien on the service and the same shall automatically come to an end

without any notice or intimation.

Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the Company’s
Service.

During the period of your employment with the Company, you will devote full time to the work of the Company.
Further, you will not take up any other employment or assignment or any office, honorary or for any consideration,
in cash or in kind or otherwise, without the prior written permission of the Company.

I. You will not (except in the normal course of the Company’s business) publish any article or statement,
deliver any lecture or broadcast or make any communication to the press. including magazine publication
relating to the Company's products or to any matter with which the Company may be concerned. unless
you have previously applied to and obtained the written permission from the company.

iferfer BYs

T T s T il
P L T
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SAFFRON EDUCATIONAL &
MEDICAL FOUNDATION

REG. NO. E-34921(M)

INTERNSHIP OFFER LETTER

Mr/Miss Dhruv Sureshbhai Pithva Is Starting An Internship At
Saffron Naturopath & Research Institute From 1" August For
The Time Period Of 2 Month,(Till 1" October).

He/She Assures Us & His/Her Superiour & His/Her Management
Team That During The Time Of His/Her Services He/She will
Maintain Specific Level Of Discipline, Follow The Rules &
Regulation Given By The Institute.

He/She will Be Doing His/Her Best To Finish The Given Target
Given By The Authorities, If He/She Fail To Do So He/She Will Be
Willing To Work For Extra Hours As Well.

In This 2Month Time Period He/She Will Be Receiving
Rs.3000 (Timing: 3:00PM TO 7.00PM Monday To Saturday)

Q | Agree To All The Terms And Conditions Laid By The Institute.

O | Am Being Assigned The Post Of Video Editor By The Institute

O | Assure To Manage All the Student Who Will Be Enrolling Under
Me.

Candidate Signature

For Saffron Educationa! | Medical Foundafion 24, Shree Rameshwar Tawer,
= : Next to Gokhle School,
¥, : 7/ Borivall {(w),Mumbal — 400092
\ W& Contact. No.: 8369285230/9821629079/9833232057.
U Trustees

E-mall : info@safirondhealth.com / saffron1175@gmail.com
WEBSITE : www.saffrondhealth.com
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Report to Nirmala College

Subject: Final Placement Report 2021-2022

Summary of training:

The students have completed or ongoing 100-hour program including Personal effectiveness,
Communication Readiness, Career Readiness and Work Readiness and practice of aptitude tests.
Training was delivered through online class. The students have also undergone individual counselling
during the program, past training, pre- placement and also post placements,

Detail of batch who have completed the training

Streams Date start Date end No. of students Trainer
22/07/2021 | 22/09/2021 1 Diliaca R

BAF+BMS+B.Com 07/10/2021 | 15/12/2021 12 Gunjan K
BSc IT+BCA 10/03/2022 1/04/2022 ] Gunjan K
11/05/2022 | 16/06/2022 4 Richa M

Summary of placements:

Sr. No Student Name Company Selected CTC per annum
HDB financial services -
Jyoti Jwalaprasad Gupta sr telling office 180000
1
Aman Security India PVT
Nikita Ashok Makwana LTD 2,16,000
2
3 | Suhita Patil Square yards 250000
4 | Julee Ajay Vishwakarma Accenture 192000

Note: Remaining students will continue to receive updates about vacancies and encouraging
unplaced students at every stage of placement.

Report By

Gunjan K

Program Specialist
11/07/2022
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Flemstq‘red Under Bombay Public Trust Act, 1950 E- 6427 / THANE / 2009-2010
Reglstered under FCRA 2010 : 083990229 o~

50% Tax exemption U/S 80G (5) Y \i,\i,

CHILD HELP

FOUNDATION

M SO Posidar. A

SUBIECT: OFFER LETTER

Dearm&b\&u

With referenge to your ipterest in our organization and subsequent discussion, we are pleased to offer you the
position of AY): (on voluntary basis) at Child Help Foundation on the following terms and
conditions:

1. Posting: You will operate and coordinate from our office in Mumbal.
2. Your monthly stipend/pyeutshallbe___ R, \O ; Hoa—

3. Designation: You are designated as ﬂm&;&_‘, However, your ability and expertise can
be utilized in any other field / function in the best interest df the organization.

" 4, Date of Joining: You will begin your Internship Volunteering assignment with us on or before @w
Il

5. Training - You will be on training period far 15 days from the date of joining. During training period you tvi
not be paid.

6. Timings: You will abide by the operational timings of our office which are from 9.30 am - 6.00 pm,
Monday to Friday & Saturday from 9.30 am to 4.00 pm.

7.Documents to be submitted: You will be required to submit copies of the following documents to
support your volunteering assignment with us:
« Certificates of educational qualifications.
Pan Card & Aadhaar Card.
Two passport sized photographs
Permanent Residence Address Proof (any one: passport, ration card, electricity bill, driving license).
Proof of current residence,
Bank account details.

-
[=)

Id Help Foundation Accepted the terms & conditions mentioned above

H

Iwill joinon
£

Human Resources .. Name & Signature

Office (1) : Sal Arpan Bldg, 4th Floor, Office No.403, 404, Shanti Vihar, Opp. PG. Vora School,
Mira Road (E), Thans, Maharashtra - India 401 107.« PH : 8029010081 / 82 / 83 / 84  +91 022-28118588
Office (2) : 4/F1, Court Chambers 35, New Marine Line, Mumbal - 400 020.
Web.: www.childhelpfoundation.in ® Emall : contact@childhelpfoundationindia.org
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HIRE HUNTERS

Date: 20" Nov 2022.

Ms. Jyoti Patel

Sub: Internship Offer Letter

Dear Jyoti,

| am excited to extend an offer to you for an internship position within our Human Resource. This position is
located in Mumbai. The position is for a HR Executive-Intern.

This position is scheduled to begin 21" Nov 2022 and will be a three-month paid internship opportunity
ending an 20™ Feb 2022 the schedule for this position is 3PM- 7PM.

This position will pay 5,000/- (Five Thousand Rupees only) which will be inclusive of all the benefits like
conveyance in this role you will report directly to Ms. Shagufta Siddiqui.

By accepting this offer, you acknowledge that this information must remain confidential and agree to refrain
from using it for your own purposes or disclasing it to anyone outside of Hire Hunters. Also, you agree that
upon completion of your internship, you will promptly return any company-issued property and equipment
along with information and documents belonging to the company.

By accepting this offer, you acknowledge that you understand participation in this program is not an offer of
employment, and successful completion of the program does not entitle you to an employment offer from

Hire Hunters.

Hire Hunters also reserves the right to terminate the internship without any prior notice. In case you are
found to not follow the terms and conditions mentioned in this letter or you are found breaching
confidentiality or not following the rules and regulations set by the organization then the company has all
the rights to terminate your internship with immediate effect.

This offer letter represents the full extent of the internship offer and supersedes any prior conversations
about the position. Please review this letter in full, and sign and return to confirm your acceptance of the

position no later than the close of business.

[=]t2=[x]
Web: www.hirehunters.co.in Tel: +91 22 49633594 | Email: contact@hirehunters.co.in >
Add: 1023, ljmima Complex, Mindspace, Link road, Malad (W), Mumbai- E.l

Scanned with CamScanner



Lo
HIRE HUNTERS

We look forward to having you begin your career at Hire Hunters and wish you a successful internship.
Welcome to our team|

Sincerely,

Dilip Vishwakarma
Proprietor

I, Jyoti Patel accept the above offer and will begin the internship position on 15" Nov 2022,

- : ct@hirehunters.co.in
Web: www.hirehunters.co.in Tel: +91 22 49633594 | Email: conta ;
Add: 1023, ljmima Complex, Mindspace, Link road, Malad (W), Mumbai-
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Date: 14" Nov 2022.

Ms. Vaijanti Vichare

Sub: Internship Offer Letter

Dear Vaijanti,

| am excited to extend an offer to you for an internship position within our Human Resource. This position is
located in Mumbai. The position is for a HR Executive-Intern.

This position is scheduled to begin 15'™ Nov 2022 and will be a three-month paid internship opportunity
ending on 14" Feb 2022 the schedule for this position is 3PM- 7PM.

This position will pay 5,000/- (Five Thousand Rupees only) which will be inclusive of all the benefits like
conveyance in this role you will report directly to Ms. Shagufta Siddiqui.

By accepting this offer, you acknowledge that this information must remain confidential and agree to refrain
from using it for your own purposes or disclosing it to anyone outside of Hire Hunters. Also, you agree that
upon completion of your internship, you will promptly return any company-issued property and equipment
along with information and documents belonging to the company.

By accepting this offer, you acknowledge that you understand participation in this program is not an offer of
employment, and successful completion of the program does not entitle you to an employment offer from

Hire Hunters.

Hire Hunters also reserves the right to terminate the internship without any prior notice. In case you are
found to not follow the terms and conditions mentioned in this letter or you are found breaching
confidentiality or not following the rules and regulations set by the organization then the company has all
the rights to terminate your internship with immediate effect.

This offer letter represents the full extent of the internship offer and supersedes any prior conversations
about the position. Please review this letter in full, and sign and return to confirm your acceptance of the

position no later than the close of business.

[=]t2[=]
Web: www.hirehunters.co.in Tel: +91 22 49633594 | Email: contact@hirehunters.co.in o
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JIRE HUNTERS

We look forward to having you begin your career at Hire Hunters and wish you a successful internship.
Welcome to our team!

Sincerely,

Dilip Vishwakarma
Proprietor

|, Valjanti Vichare accept the above offer and will begin the internship position on 15" Nov 2022.

EE[E
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MAHESH BANG & CO. p\

Chartered Accountants

7" November 2022,

Subject: Confirmation of internship.

This letter serves as confirmation that Hritika Kanke will be completing
her internship with Mahesh Bang & Co. The duration of this internship
will be from 9" November 2022 till 9% January 2023.

Mahesh Bang & Co
Membership no. 139903
FRN:155306W

Address Shop No 33 Bldg No 2 Ostwal Ornate CHSL Opp Jain Temple Jesal
Park Bhayandar East Thane- 401105
Contact no 9820398116 Email Id camaheshrbang@qmail com
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MAIIESH BAINNG & CO.

Chartered JcooUurcancs
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7% November 2022

Subject: Confirmation of internship.

This letter serves as confirmation that Akash Bera will be completing
his internship with Mahesh Bang & Co. The duration of this internship
will be from 9% November 2022 till 9 January 2023.

rOP

Mahesh Bang &C
Membership no. 139903
FRN:155306W

Address: Shop No.33, Bldg No.2, Ostwal Ornate CHSL, Opp. Jain Temple, Jesal Park,

Bhayandar East, Thane- 401105
Contact no: 9820398116, Email Id- camaheshrbang@amail.com
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EMPLOYMENT AGREEMENT

THIS AGREEMENT is made

BETWEEN

Square Yards Consulting Pvt. Ltd.

A Company incorporated under Companies Act, 1956 in the Republic of India and having its Registered office B-3/96,
Safdarjung Enclave, New Delhi-110029 (hereinafter called "the Company" which expression shall include Its associated
companies, successors and assigns) of the ane part;

AND

Suhita Ajay Patll, Dfo. Sh. Ajay patil R/o. Patil Wadi C.S Road no 2,Near-Matruchaya School Dahisar East Mumbai-400068
(herein after referred to as the “the Employee” which expression shall include its successors and assigns) of the other part;

Itis agreed that the Company will employ Suhita Ajay Patil as Associate Investment Manager of the Company on the
particulars/ terms and conditions as laid down in the Annexure A to this Agreement appended hereto, and on terms and
conditions as enumerated hereinafter in this Agreement:

1. DEFINITIONS AND INTERPRETATIONS

11
a)
b)
c)
d)
e)
f

E)
h)

In this agreement the following words and phrases shall bear the meanings respectively ascribed to them, that

is to say:

“the Particulars” means the particulars incorporated in under the agreement as varled time to time as agreed by
the parties to the agreement

“the Employee” means the individual defined under specific labour laws applying particularly to the company
like Employee State Insurance Act, 1948,

“the Company” means a company registered under Companies Act ,1956 or Companies Act, 2013 named as
Square Yards Consulting Pvt. Ltd. also includes its associated companies etc.

“the Associated Company” means a subsidiary and any other Company which is for the time being a holding
Company of the Company

“Financial Year” means the financial year which shall run from the 1st day of April to the 31st day of March
every year.

“Calendar Year" means the calendar year which shall run from the 1st day of January to the 31st day of
December every year.
“Month” means a calendar month
References means references in this Agreement to any clause, sub-clause, schedule or paragraph without
further designation shall be construed as references to the clause, sub clause, schedule or paragraph of this
Agreement.
Any reference to a statutory provision shall be deemed to include a reference to any statutory amendment
madification or re-enactment of it.
Words importing one gender include all other genders and words imparting the singular include the plural
and vice versa.

2. TERMS OF EMPLOYMENT

2.1

2.2

The employment of the Employee shall be deemed to have commenced on the date of actual reporting in the
premises of the Company pursuant to the execution of this Agreement as per the terms and conditions /
particulars laid down in the Annexure A. The Employee should disclose to the company in case any of his/her
family member is related to any kind of real estate business.

Tihe Employee will be initially appointed by the company with the position title and carporate title (If applicable)
as incorporated in Annexure A The firm may amend the position and/or corporate title of the Employee, as
thinks appropriate in the future to align the employee’s role with the applicable policies, procedures or practices
at the company.
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3. NATURE OF EMPLOYMENT AND DUTIES OF EMPLOYEE
The Employee shall during his/her employment with the Company under this Agreement:

3.1. Perform the duties and exercise the powers which the Company may from time to time properly assign to
him/her in his/her capacity or in connection with the business of the company or any of Its assoclated company.

3.2. The Employment shall be full-time Employment and the Employee shall not undertake any reward for work
other than the duties which he is required to perfarm under this Agreement.

4. HOURS OF EMPLOYMENT

4.1. The Employee shall comply with the normal warking hours of the company, as directed by the Company, orin
the absence of such direction, as published in the employee’s handbock provided by the Company at the joining
of the employee and also as amended from time to time by the management.

5. PRESENT POSTING AND FUTURE TRANSFERS

5.1. The Employee’s place of employment shall be at the Company’s offices as set out in the Annexure A. But, the
Company is entitled to require the employee to work at any other place of business of the Company Including
offices are in existence or to be planned in the future, whether on temporary or permanent basis on the terms
and conditions as are applicable to such transfer in accordance with the then applicable rules, regulations and
policies of the Company.

5.2 The Employee shall, in the perfarmance of his/her duties, may be required to travel from his/her place of
employment to anywhere within the country or abroad.

6. REMUNERATION, BENEFITS AND DEDUCTIONS

6.1. Subject as hereinafter provided the Company shall pay to the Employee during the continuance of his/her
employment hereunder a salary (bifurcated into Fixed components and Performance linked components)
specified in the Particulars of Employment as set out in the Annexure A

6.2. Performance linked compeonents, if any are payable monthly subject to achievement of the minimum
performance criteria as defined by the management from time to time. Depending on the performance of the

Employee, he/she may qualify to receive only partial or full amount of the performance linked allowances.

6.3. The said salary shall be reviewed by the Company on an annual basis (As per applicable appraisal cycle),
and any such revision of salary shall take effect from such time and in such manner as the Company shall In
its sole discretion think fit.

6.4. Except as expressly provided by this Agreement the Employee shall not be entitled to any salary in respect of
any period during which he/she fails or be unable, from any cause, to perform all or any of his/her duties
without prejudice to any right of action accruing or accrued to either party in respect of any breach of this
Agreement.

6.5 The Company shall deduct a proportionate amount from the Employee’s fixed remuneration for every day of
absence beyond the permissible limit of leaves available to the employee during the calendar
month/ financial year. The Company at its own discretion may provide relief with respect to the deduction
made on account of his/her absence from the employment provided his/her absence is due to incapacity
through iliness or injury and the Employee produces to the Company without any delay the certificate of a
duly qualified medical practitioner stating the cause of such incapacity.

6.6 All monetary or non-monetary entitiements granted to the Employee, whether by way of Salary, Bonus or
otherwise, shall be subject to the statutory deductions like Provident Fund contribution, ESI / Medical
Insurance Contribution, LWF Contribution, Income Tax (TDS) or any other statutory deduction for which the
Company Is liable to deduct as prescribed under various laws applicable to the Company.

6.7 Unless specifically stated in the Particulars, bonus or any other benefits provided by the Company to the
Employee, irrespectively of its nature and of its either temporary or repetitive provision, will always be
treated as a benefit voluntarily provided by the Company to the Employee and will not in any way consist a
legal obligation of the Company under this Agreement.

6.8 The Company shall pay, or reimburse to the employee for only pre-approved, reasonable and adequately
substantiated — travel, accommodation, communications or any other related expenditure incurred in
connection with the performance of the duties assigned by the Company, subject to the policies framed by
the Company. These may be contingent on performance threshold as defined from time to time.

6.9 Employee will be covered under a comprehensive Medical Insurance and Accidental Coverage as detalled In
the Company’s employee handbook and amended from time to time as the Company deems appropriate.
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6.10 The Company reserves the right to cancel or modify the benefits of plan and programmes, its offers ta its

employees at any time provided that such cancellation, shall be carried out in a3 manner that it does not
discriminate between employees of the same level. None of rights of the Employee, to receive any form of
compensation payable pursuant to this offer may be assigned or transferred except by operation of law.

6.11 The Company shall bear cost of Employment Pass/ Work Visa/ Business Visa and other relocation charges,

as may be applicable and approved from time to time, for its employees. Such cost or charges along with any
incidental charges paid by the Company towards covering expense of relocation or Visa will become payable
from the employee to the Company in case his or her employment Is ceased, whether Initiated by the
Company or the employee, within one year of such expenses being outlaid. In case of cessation of
employment within 12 months of such expenses being borne by the Company, these will be recovered from
the last salary or full & final settlement of the employee, whichever Is applicable.

6.12 Any accrued incentive or bonus will be payable only if the employee status is active and not resigned as on

the day of incentive or banus pay oul. In case the employee has resigned or is inactive In the system on such
date, the accrued incentive & bonus will lapse,

PROBATION PERIOD & CONFRIMATION OF EMPLOYMENT

7.1

7.2.

The Employee shall be employed on a probationary basis for a period of 6 months from the date of
commencement of his/her employment, or for such extended time as the Company may decide.

The Company may thereafter confirm the employment of the Employee after he/she has completed the
probationary period or the extended probationary period as the case may be. Such confirmation shall be
communicated to the employee via e-mail communication.

LEAVES & HOLIDAYS

8.1.

8.2.

8.3.
8.4.

The Employee shall be entitled to a total of 32 total leaves (in addition to public and statutory holidays) for
every financial year, as mentioned in the Employee Handbook.

The Employee shall be entitled In each calendar year 10 public and statutory holidays. These holidays will be
declared at beginning of each calendar year.

All holidays shall be approved within appropriate timelines as provided by the Company, from time to time.
The employee will be eligible to avail One (1) compensatory leave In every month during the probationary
period. Holiday allowance does not accrue during the probationary period.

TERMINATION

9.1.

0.2,

ano

mFm oo

0.3.

The Employee’s employment with the Company may be terminated by either party giving to the other party
notice In writing or salary in lieu of notice as set out in Annexure A. In this case, the Employee shall not be
entitled to leave pay.

The Company shall have the right summarily to terminate the Employment without notice or payment of
compensation in any of the following events:

If the Employee is guilty of fraud, dishonesty or misconduct or commits any act which in the opinion of the
Company is likely 1o bring the Company or any officers or employees of the Company into disrepute whether or
not such dishonesty, misconduct or act is directly related to the affairs of the Company.

If the Employee is adjudged bankrupt or makes a composition with his/her creditors.

If the Employee commits any material breach of his/her duties or obligations under this Agreement.

If the Employee is discovered to have made or given any false statement or answer to any question in
connection with the Company’s Employment application form or any Curriculum Vitae submitted to the
Company concerning such Employee.

Habitual absence without approval of leaves.

Habitual neglect of work or gross or habitual negligence.

Commission of any act not in conformity with discipline or good behaviar.

Seeking or giving lllegal gratification.

Offering or passing kickbacks or any other kind of monetary reward to clients of the Company unless
otherwise permitted under the company policies

If the employee provides any false statement about his/her family background as he agreed at the time of
Joining.

Upon the termination of the Employee’s employment (howsoever arising) the Employee shall return to the
Company all documents, records, items and materials in his/her possession or custody belonging to the
Company or Its cllents and the Employee shall not retain any coples (including electronic or soft) thereof.
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9.4.

9.5.

9.6.

9.7.

9.8,

Depending an the duration of the employment with the Company, the employee may be entitled to statutory
payments at the time of termination of employment.

Upon termination, the Company shall pay the amounts accrued to the employee after making necessary &
permissible deductions of such sums which are due to be paid by the employee to the Company, within 90
days from the termination.

Employee and the Company are free to terminate their employment relationship at any time for any reason,
with or without cause, or for no reason at all, with a written notice. The notice perlod shall be dependent on the
status of employment i.e. on probation or confirmed and Is mentioned in Annexure A .

If such termination of the employment is initiated by the employee, then the Company may, at its sole
discretion either accept such resignation immediately or not, provided that, the Company may choose to pay to
the employee or may buy out the salary in lieu of balance period of his/her notice period. However, the
employee has to serve the required notice period, if the resignation is accepted by the Company.

The employee would undertake to refund all expenses and costs that may be incurred by the Company on the
employee towards any joining bonus paid to the employee at the time of beginning of employment with the
Company, in the event the employee initiates the termination of the employment within twelve (12) months
from the date of commencement of the employment with the Company.

9.9. At the time of separation from the Company, employee undertakes to refund all loans, salary advances

10.

granted by the Company for employee's personal usage.

GENERAL

10.1. Non-walver: No delay, failure or omission on the part of the Company to exercise any of its powers, rights or

remedies under this Agreement will operate as a waiver of them nor will any single or partial exercise of any
such powers, rights or remedies preclude any further exercise of them.

10.2. Additional Remedies: Notwithstanding anything contained in this Agreement, the Parties acknowledge that in

addition to any remedy available to the Company, whether provided herein or confarred by statute, clvil law,
common law, custom, trade, or usage, the Company shall be entitled to abtain an Injunction against the
Employee from a civil court of competent jurisdiction.

10.3, Additlonal Conditions: Employee has read and shall always abide by the terms and conditions as stipulated in

10.4.

the employee's hand book, HR Policies including Compensation and Benefits policy, Reimbursement palicy,
Leave Encashment palicy, etc as disseminated through any channels to the employee and these Policies may
be amended from time to time as per the sole discretion of the Company.

Severabllity: If any provision of this Agreement is held by a court of competent jurisdiction to be illegal, invalid
or unenforceable, the remaining provisions shall remain in full force and effect. Any Invalid or unenforceable
pravision of this Agreement shall be replaced with a provision which Is valid and enforceable and most nearly
reflects the original Intent of the invalid or unenforceable provision,

10.5. Employee's Representations and Warranties: The Employee confirms that he has carefully read and fully

understands all the provisions of this Agreement. The Employee represents that he (i) Is famlliar with the
foregoing covenants nat to compete and not to solicit and the reasons therefor, and (Ii) is fully aware of
his/her obligations under this Agreement including, without limitation, the reasonableness of the length of
time, scope and geographic coverage of these covenants.

10.6. Accountabllity: In the event of a breach of Confidentiality agreement without prejudice to any right conferred

by law on the Company, the Employee hereby agrees that he shall indemnify the Company for all costs
{including but not limlted to legal costs on an indemnity basis), loss and damage suffered by the Company or
alternatively to make good to the Company all profits or gains made by the Employee or the Employees
spouse, family members or relatives by reason of the Employee’s breach of any of his/her dutles to the
Company or to the Company's clients.

10.7. Jurisdiction and DIspute Resolution: This Agreement shall be governed by and construed in accordance with

the laws of Indla and shall be under the exclusive jurisdiction of the High Court of Delhl. Any dispute between
the Parties shall be finally settled through arbitration conducted in New Delhi in accordance with the
Arbitration and Concillation Act, 1996. A sole arbitrator shall be appointed jointly by the Parties within 30 days
of either Party requesting the other to suggest or approve a sale arbitrator. If the Parties fail to agree on a sole
arbitrator within the 30 days period mentioned above, then either Party may make application to the High
Court of Delhi for appointment of the arbitrator under the provisions of Arbitration and Conciliation Act, 1996.

10.8. Entire Agreement: This Agreement and Iits Exhibits, constitutes the entire understanding relating to terms of

employment between the Employee and the Company and supersedes all prior offers, agreements,
statements or representations, written or oral between the Parties. Further, the Employee acknowledges and
agrees that, as of the date of this Agreement, the Employee has no former claims of any nature, whatsoever
against the Company.

B Nk i Pestdd

Fola)

e 5
Haag e gt BB T gnad sew

LRt

i
r
|
}

Scanned with CamScanner



IN WITNESS whereof the partles hereto have hereunto set thelr hands the day and year first herein before written.

SIGNED
for and on behalf of
Square Yards Consulting Pvt. Ltd.

G g s

Authorised Signatory

All Terms and Condition
Accepted:

{Name of Employee)
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EBIXCASH

31st March, 22

EbixCash/Appt/22-23/494

Mr. Amay Pramodkumar Sharma
Mumbai

Dear Mr. Amay Pramodkumar Sharma,

This has reference to our earlier interviews. We are pleased to confirm your appointment for the position of “Customer service
advisor” in our organization under the following terms and conditions:-

1.

2.

10.

1.

12.

13.

Your appointment will be effective from 31st March, 22.
You will be on probation for a minimum period of 6 months
Your CTC will be Rs.14500/- Per Month.

You are required to be present in office for 9 hours on your working days (excluding work off) breakup of which is considered
as 8 hours of productive working and up to 1 hour of break time. The management has the right to change the working
hours.

You will be entitled to public holidays as per the company’s list of public holidays, during the probation period.
Any leave taken during the probation period will be treated as leave without pay.
You will be responsible for maintaining confidentiality of all transactions relating to your assignment.

It is clearly understood that you will carry out your duties diligently, honestly and efficiently. The company reserves the right
to terminate your services without notice if it comes to knowledge that you have indulged in any act of negligence or
dishonesty or any act detrimental to the interests of the company. This is without prejudice to the right of the company claim
damage from you.

In case your services are terminated as aforesaid, all incentives, salaries and other benefits which you may be entitled to on
usual termination would be deemed to be automatically terminated and the company (without prejudice to its right to claim
damages from you) would not be liable to pay any of the benefits.

The company shall be sole authority to decide whether you have been guilty of any lapses as stipulated in this clause.

During the probation, if you do not report for work on three continuous working days and have not intimated the office in
Writing about you absence, it would be construed job abandonment.

You will need to open a savings account at the designated branch of a Bank specified by the company within 1 week from
the date of joining the company and give your savings account number at this specified bank to the company’s accounts
department, to enable the company to pay your salary and other payments to be made to you directly into your account.

All materials such as brochures, training materials, other company equipment which will be entrusted to you to assist you in
performing your duty should be maintained in proper working condition at all times. Please also note that while leaving the
service, the same should be returned back to the company in perfect working order.

EbixCash Global Services Private Limited (Formerly known as AssureEdge Global Services Private Limited)

0 Page 1

Registered Office : No. 88/1 BBMP Khata No. 272/88/1Nagawara Ring 2nd stage, Hennur-Bellary Road,

Nagawara, Bangalore KA 560045

Regional Office : EbixCash Global Services Pvt. Ltd. 1st Floor, Okay House, A35 MIDC, Street no 2, CIN : U72400KA1989PTC009832

Andheri E,Mumbai 400 093
T :+91-022-68381110 | W : www.ebixcashglobalservices.com



EBIXCASH

14. Your job is transferable anywhere in India.

15. At the end of your probation period, your performance will be reviewed. The management reserves the right to extend the
probation period or terminate your service at the end of the probation period.

16. While in employment with EbixCash Global Services Private Limited., you will not

work/engage/associate yourself with any business/trade/profession/employment/office-of-profit outside your
company responsibilities

have a direct or indirect financial interest in or a financial relationship with a company competitor/supplier/customer
take part in any company business decision involving an organization that employs your spouse or family member

receive/accept any gift/commission/rebate/discount/profit, directly or indirectly, under any circumstances, from any
person, company or firm having business relationship/transaction with the Company

17.  During probation period separation of service is subject to a notice of minimum 7 days for MO Level, 15 days for M1
to M3 Level and 30 days for M4 and above Level. Post confirmation separation of service is subject to a notice of
minimum 15 days for MO Level and 30 days for M1 to M3 Level and 60 days for M4 and above Level.

18. The Company shall have the right to, take stringent action including severance of services with the Company,

without giving due notice or salary/statutory compensation in lieu thereof, in an “Event of Breach”, which shall
include

fraud

e gross negligence

e breach of confidentiality

o refusal to discharge assigned duties

o  absenteeism from work without authorization/intimation for more than 7 consecutive days

We wish you all the best and look forward to a long association.

Please sign the duplicate copy of this letter and return the same for our records along with the PF & ESIC forms.

Thanking you,

Yours sincerely,

For EbixCash Global Services Private Limited.

For,

N
iy
‘-1; y
A z
> * 3

Ms. Sangeeta Pimputkar
(AUTHORIZED SIGNATORY)

EbixCash Global Services Private Limited (Formerly known as AssureEdge Global Services Private Limited)

Registered Office : No. 88/1 BBMP Khata No. 272/88/1Nagawara Ring 2nd stage, Hennur-Bellary Road,
Nagawara, Bangalore KA 560045

Regional Office : EbixCash Global Services Pvt. Ltd. 1st Floor, Okay House, A35 MIDC, Street no 2, CIN : U72400KA1989PTC009832
Andheri E,Mumbai 400 093

T :+91-022-68381110 | W : www.ebixcashglobalservices.com



8/9/23, 1:03 PM Gmail - Internship Selection Update | 2 Student(s) Hired From Your College Last Week

M Gma” Dr. Neha Goel <nmfcplacement@gmail.com>

Internship Selection Update | 2 Student(s) Hired From Your College Last Week

2 messages

Internshala University Relations <university.relations@internshala.com> Mon, Feb 27, 2023 at 12:06 PM

Reply-To: Internshala University Relations <university.relations@internshala.com>
To: nmfcplacement@gmail.com

Dear Prof. Neha Goel,

I am happy to inform you that the following student(s) from Nirmala Memorial Foundation College Of Commerce And
Science have been hired for an internship listed on Internshala, since last week.

List of the selected student(s) -

Student . Graduation .
Name Email address Year Company Name Stipend
Aditi Joshi aditijoshi094@gmail.com NA Hamari Pahchan NGO Performance Based
. . NAVIN NISHAR & INR 5000-12000
Kunal Jha kunaljha576 @gmail.com NA ASSOCIATES Jmonth

View the overall reports on hired or registered students from your college by logging in to your student activity
dashboard here - https://internshala.com/tnp/dashboard?utm_source=weekly hired.

Look forward to helping more students find meaningful internships.

Regards,

Ashutosh Lokhande

Manager - University Relations

Phone - +91 - 89292 94027

Internshala - internship partner of AICTE.

Internshala University Relations <university.relations@internshala.com> Mon, Feb 27, 2023 at 12:06 PM

Reply-To: Internshala University Relations <university.relations@internshala.com>
To: nmfcplacement@gmail.com

[Quoted text hidden]
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Dear Dr Neha,

Further fo the interviews at the Job Fair, we invited the following candidates for a second round of interview, at our office

1) Aditya Baghel
2) Jatin Patil

3) Rohan Salunke
4) Prachit Pandit
5) Aashish Yaday

After the second round of interview with my partner (and an industry veteran) Mr Prakash Patil, we gave an offer to the following candidates
1) Rohan Salunke
2) Prachit Pandit

3) Aashish Yadav

Joining Date: 1st May 2023
salary: 212,000 per month

We will provide them on the job training for a period of 6 months. During this period your performance will be monitored. If found good, their employment
will be confirmed and will be entitled for revised pay.

| am happy to inform you that all three of them have accepted our offer and will be joining from 1st May 2023

We have put the other 2 candidates (Aditya and Jatin) on waitlist primarily because they are 2nd year students. We may consider them next year, or if
we need more candidates in near future.

) ENG




8/9/23, 12:36 PM

Gmail - Internship Selection Update | 1 Student(s) Hired From Your College Last Week

M Gmail

Internship Selection Update | 1 Student(s) Hired From Your College Last Week

1 message

Dr. Neha Goel <nmfcplacement@gmail.com>

Internshala University Relations <university.relations@internshala.com>
Reply-To: Internshala University Relations <university.relations@internshala.com>
To: nmfcplacement@gmail.com

Dear Prof. Neha Goel,

I am happy to inform you that the following student(s) from Nirmala Memorial Foundation College Of Commerce And

Science have been hired for an internship listed on Internshala, since last week.

List of the selected student(s) -

Student . Graduation .
Name Email address Year Company Name Stipend
Jai Surve jaisurve30@gmail.com NA lﬁ/il;;ri?ev\éOnlme Services Private }2115:{200

View the overall reports on hired or registered students from your college by logging in to your student activity
dashboard here - https://internshala.com/tnp/dashboard?utm_source=weekly_hired.

Look forward to helping more students find meaningful internships.

Regards,

Ashutosh Lokhande
Manager - University Relations
Phone - +91 - 89292 94027

Internshala - internship partner of AICTE.

https://mail.google.com/mail/u/0/?ik=6f50e87465&view=pt&search=all&permthid=thread-f:17405713898204 11587 &simpl=msg-f:17405713898204...

Mon, Aug 8, 2022 at 11:27 AM
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https://internshala.com/tnp/dashboard?utm_source=weekly_hired
https://internshala.com/
mailto:jaisurve30@gmail.com
https://internshala.com/internship/detail/accounts-internship-in-mumbai-at-mirraw-online-services-private-limited1659444304

8/9/23, 1:05 PM Gmail - Internship Selection Update | 1 Student(s) Hired From Your College Last Week

M Gma” Dr. Neha Goel <nmfcplacement@gmail.com>

Internship Selection Update | 1 Student(s) Hired From Your College Last Week

2 messages

Internshala University Relations <university.relations@internshala.com> Mon, Mar 27, 2023 at 12:26 PM

Reply-To: Internshala University Relations <university.relations@internshala.com>
To: nmfcplacement@gmail.com

Dear Prof. Neha Goel,

I am happy to inform you that the following student(s) from Nirmala Memorial Foundation College Of Commerce And
Science have been hired for an internship listed on Internshala, since last week.

List of the selected student(s) -

Student Name Email address Gra;i:aartlon Company Name Stipend
Khushi o . Muskurahat INR 5000-10000 lump
Vishwakarma khushivish0210@gmail.com NA Foundation sum

View the overall reports on hired or registered students from your college by logging in to your student activity
dashboard here - https://internshala.com/tnp/dashboard?utm_source=weekly_hired.

Look forward to helping more students find meaningful internships.

Regards,

Himanshi Dwivedi

Manager - University Relations

Phone - +91 - 89292 94027

Internshala - internship partner of AICTE.

Internshala University Relations <university.relations@internshala.com> Mon, Mar 27, 2023 at 12:26 PM

Reply-To: Internshala University Relations <university.relations@internshala.com>
To: nmfcplacement@gmail.com

[Quoted text hidden]

https://mail.google.com/mail/u/0/?ik=6f50e87465&view=pt&search=all&permthid=thread-f: 176 1502995702870048&simpl=msg-f:17615029956070. ..
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https://internshala.com/tnp/dashboard?utm_source=weekly_hired
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mailto:khushivish0210@gmail.com
https://internshala.com/internship/detail/fundraising-work-from-home-job-internship-at-muskurahat-foundation1679718334

8/9/23, 12:56 PM

M Gmail

Internship Selection Update | 3 Student(s) Hired From Your College Last Week

1 message

Gmail - Internship Selection Update | 3 Student(s) Hired From Your College Last Week

Dr. Neha Goel <nmfcplacement@gmail.com>

Internshala University Relations <university.relations@internshala.com>
Reply-To: Internshala University Relations <university.relations@internshala.com>
To: nmfcplacement@gmail.com

Dear Prof. Neha Goel,

I am happy to inform you that the following student(s) from Nirmala Memorial Foundation College Of Commerce And

Science have been hired for an internship listed on Internshala, since last week.

List of the selected student(s) -

s:ll::::t Email address Gra;l::rtion Company Name Stipend
Yadav Anshu | anshuyadav2107@gmail.com NA 'l\:/lgj:g;git L’:i 5000-10000 lump
Yadav Anshu | anshuyadav2107@gmail.com NA y;jr':é‘;igit L’:i 5000-10000 lump
Yadav Anshu | anshuyadav2107@gmail.com NA yssxg;%git ';:'; 5000-10000 lump

View the overall reports on hired or registered students from your college by logging in to your student activity
dashboard here - https://internshala.com/tnp/dashboard?utm_source=weekly hired.

Look forward to helping more students find meaningful internships.

Regards,

Ashutosh Lokhande

Manager - University Relations
Phone - +91 - 89292 94027
Internshala - internship partner of AICTE.

https://mail.google.com/mail/u/0/?ik=6f50e87465&view=pt&search=all&permthid=thread-f: 1756427050627 194903&simpl=msg-f:17564270506271...

Mon, Jan 30, 2023 at 11:46 AM
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https://internshala.com/tnp/dashboard?utm_source=weekly_hired
https://internshala.com/
mailto:anshuyadav2107@gmail.com
https://internshala.com/internship/detail/crowdfunding-work-from-home-job-internship-at-muskurahat-foundation1669866522
mailto:anshuyadav2107@gmail.com
https://internshala.com/internship/detail/crowdfunding-work-from-home-job-internship-at-muskurahat-foundation1672636693
mailto:anshuyadav2107@gmail.com
https://internshala.com/internship/detail/volunteering-work-from-home-job-internship-at-muskurahat-foundation1669866592

9

Digital Product Lab

Cleuz On Job Training Program — 2023
Dear Brajesh,

Welcome to the Cleuz On Job Training (OJT) Program — 2023. We are pleased to have you as part of
this Program. We look forward to your grasping of various tenets of technology, service and the
application of them in real world scenarios.

About Cleuz:
Digital | Product | Lab

Cleuz is a digital product lab specializing in consulting, creating & executing digital strategies for
organizations. Our forte lies in creating digital platforms and propagating brands digitally, on web &
mobile

We partner with our clients in understanding, scoping and executing strategies which help us deliver
value propositions to them. We are headquartered out of Mumbai, with our Dev. Hub located in
Ahmedabad.

Cleuz Forte:
6+ Years | 7+ Industries Serviced

Product Incubation

Ideating and conceptualising products to best represent the values and ethos of the brand. We work
towards building a product strategy that fits well with the vision of the organisation and develop
comprehensive web and mobile applications that gel well with the needs of the target market segment

Product Engagement
Connecting the live product with consumers using digital media. We carve out and implement a
customer engagement strategy primarily using digital content to reach out to target markets.

Cleuz Incubator:
6+ Start-up Incubated | MVP & Beyond

Cleuz loves to work with start-up founders and help them realise their dream of establishing a digital
product and also market them it digitally. We provide a one stop solutions to the start-ups for their
digital technology and marketing needs.

Brief on Cleuz OJT Program:

This is an experiential learning programs that integrates knowledge and theory learned in the
classroom with practical application and skills development in a professional setting. This is to
provide candidates the opportunity to gain valuable applied experience to fortify their strong career
paths.

Period

This shall be for the initial period of three months and maximum up to six months. Successful
candidates may have an option to apply/get absorbed in relevant & open positions in the
organization. At the sole discretion of the organisation, this OJT period may also be cut to a shorter
duration.



9

Digital Product Lab

Start Date

April 15, 2023

Your Mentor

Mr. Deep Shah shall be your mentor during the training period.
Stipend

You are eligible for a stipend of Rs. 7000/- (Rs. Seven Thousand only) per month during the period
of OJT.

Duties

You shall perform all acts, duties and obligations and comply with such orders as may be designated
by the Company from time to time and which are reasonably consistent with your work. During this
period your services are exclusive to the Company and its Affiliates/businesses. You are expected to
maintain complete confidentiality of the work that shall be assigned to you.

Special Mention

In the current situation, this OJT program shall be completely on a work from home basis. You are
expected to be present for a video/voice conferences and actively communicate on emails. We shall
keep you posted for any physical meeting, if and when they occur.

In acceptance of the OJT on the terms stated above and subject to the organization’s Human Asset
policy, kindly sign and return a copy of this letter.

We welcome you and wish you every success in your career with us.

Warm Regards,

Kunnal Sharma
Founder
Cleuz

| accept and agree to comply with the terms and conditions set out herein and all guidelines &
policies in force in the Company from time to time.

Name: Brijesh S. Chauhan

Signature: Date: 05-Apr-2023




8/9/23, 12:59 PM Gmail - Internship Selection Update | 1 Student(s) Hired From Your College Last Week

M Gmail

Internship Selection Update | 1 Student(s) Hired From Your College Last Week

1 message

Dr. Neha Goel <nmfcplacement@gmail.com>

Internshala University Relations <university.relations@internshala.com>
Reply-To: Internshala University Relations <university.relations@internshala.com>

To: nmfcplacement@gmail.com

Dear Prof. Neha Goel,

I am happy to inform you that the following student(s) from Nirmala Memorial Foundation College Of Commerce And

Science have been hired for an internship listed on Internshala, since last week.

List of the selected student(s) -

Student Name Email address Gra;l:::lon Company Name Stipend
Chrislince - . Chamela Helpdia Charitable Performance
Anthony chrislince7@gmail.com NA Trust Based

View the overall reports on hired or registered students from your college by logging in to your student activity
dashboard here - https://internshala.com/tnp/dashboard?utm_source=weekly_hired.

Look forward to helping more students find meaningful internships.

Regards,

Ashutosh Lokhande

Manager - University Relations

Phone - +91 - 89292 94027

Internshala - internship partner of AICTE.

https://mail.google.com/mail/u/0/?ik=6f50e87465&view=pt&search=all&permthid=thread-f: 1757060158 180219953&simpl=msg-f:17570601581802. ..

Mon, Feb 6, 2023 at 11:29 AM
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https://internshala.com/tnp/dashboard?utm_source=weekly_hired
https://internshala.com/
mailto:chrislince7@gmail.com
https://internshala.com/internship/detail/graphic-design-and-video-editing-work-from-home-job-internship-at-chamela-helpdia-charitable-trust1675456064

8/9/23, 1:07 PM Gmail - Internship Selection Update | 1 Student(s) Hired From Your College Last Week

M Gma” Dr. Neha Goel <nmfcplacement@gmail.com>

Internship Selection Update | 1 Student(s) Hired From Your College Last Week

2 messages

Internshala University Relations <university.relations@internshala.com> Mon, Apr 3, 2023 at 12:29 PM

Reply-To: Internshala University Relations <university.relations@internshala.com>
To: nmfcplacement@gmail.com

Dear Prof. Neha Goel,

I am happy to inform you that the following student(s) from Nirmala Memorial Foundation College Of Commerce And
Science have been hired for an internship listed on Internshala, since last week.

List of the selected student(s) -

Student Name Email address Graduation Year Company Name Stipend

Deepesh Yadav | dipeshv301@gmail.com NA Vijaykumar Kalinmane | INR 6000 /month

You can now book a free session with our placement consultants: internshala.com/i/iscdp_c

View the overall reports on hired or registered students from your college by logging in to your student activity
dashboard here - https://internshala.com/tnp/dashboard?utm_source=weekly_hired.

Look forward to helping more students find meaningful internships.

Regards,

Himanshi Dwivedi

Manager - University Relations

Phone - +91 - 89292 94027

Internshala - internship partner of AICTE.

Internshala University Relations <university.relations@internshala.com> Mon, Apr 3, 2023 at 12:29 PM

Reply-To: Internshala University Relations <university.relations@internshala.com>
To: nmfcplacement@gmail.com

[Quoted text hidden]

https://mail.google.com/mail/u/0/?ik=6f50e87465&view=pt&search=all&permthid=thread-f: 176213736 3446437866 &simpl=msg-f:17621373634464...
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http://internshala.com/i/iscdp_c
https://internshala.com/tnp/dashboard?utm_source=weekly_hired
https://internshala.com/
mailto:dipeshv301@gmail.com
https://internshala.com/internship/detail/accounts-internship-in-mira-bhayandar-at-vijaykumar-kalinmane1678862021

8/9/23, 12:38 PM Gmail - Internship Selection Update | 1 Student(s) Hired From Your College Last Week

M Gma” Dr. Neha Goel <nmfcplacement@gmail.com>

Internship Selection Update | 1 Student(s) Hired From Your College Last Week

1 message

Internshala University Relations <university.relations@internshala.com> Mon, Aug 15, 2022 at 11:23 AM
Reply-To: Internshala University Relations <university.relations@internshala.com>

To: nmfcplacement@gmail.com

Dear Prof. Neha Goel,

I am happy to inform you that the following student(s) from Nirmala Memorial Foundation College Of Commerce And
Science have been hired for an internship listed on Internshala, since last week.

List of the selected student(s) -

Student Name Email address Graduation Year| Company Name Stipend

Gloria Zolar | gloriazolar@gmail.com 2023 Samarpan Ek Prayas | Performance Based

View the overall reports on hired or registered students from your college by logging in to your student activity
dashboard here - https://internshala.com/tnp/dashboard?utm_source=weekly_hired.

Look forward to helping more students find meaningful internships.

Regards,

Ashutosh Lokhande

Manager - University Relations

Phone - +91 - 89292 94027

Internshala - internship partner of AICTE.

https://mail.google.com/mail/u/0/?ik=6f50e87465&view=pt&search=all&permthid=thread-f:1741205313698795013&simpl=msg-f:17412053136987... 1/1


https://internshala.com/tnp/dashboard?utm_source=weekly_hired
https://internshala.com/
mailto:gloriazolar@gmail.com
https://internshala.com/internship/detail/human-resources-hr-work-from-home-job-internship-at-samarpan-ek-prayas1659080926
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Diear Prof. Neha Goel,

| am happy to inform you that the following student(s) from Mirmala Memaorial Foundation College Of Commerce And Science have been hired for an internship listed
on Internshala, since last week

List of the selected student(s)_-

Student Name

Email address

Graduation Year|

Company Name

Stipend

Madhuja Chaudhari Chaudhari | madhujachaudhari2940@agmail.com MA Tradeg Financial INR 2000 /month + Incentives
Laxmi Ramesh Nishad Nishad | laxmi040102@gmail.com MNA Jankalyan Multipurpose Education Society | Performance Based

View the overall reports on hired or registered students from your ceollege by logging in to your student activity dashboard here - https://internshala.comitnp/
dashboard?utm_source=weekly_hirad.

Look forward to helping more students find meaningful internships.

Regards,

Ashutosh Lokhande

Manager - University Relations
Phone - +91 - 85292 94027

Internshala - internship partner of AICTE

Rain sho..




8/9/23, 12:47 PM Gmail - Internship Selection Update | 1 Student(s) Hired From Your College Last Week

M Gmail

Internship Selection Update | 1 Student(s) Hired From Your College Last Week

1 message

Dr. Neha Goel <nmfcplacement@gmail.com>

Internshala University Relations <university.relations@internshala.com>
Reply-To: Internshala University Relations <university.relations@internshala.com>

To: nmfcplacement@gmail.com

Dear Prof. Neha Goel,

I am happy to inform you that the following student(s) from Nirmala Memorial Foundation College Of Commerce And

Science have been hired for an internship listed on Internshala, since last week.

List of the selected student(s) -

Student Name Email address Grag:aa:lon Company Name Stipend
Rashmika . . . PassionMojo Private INR 2000-3000
Singh singhrashmika149@gmail.com NA Limited Jmonth

View the overall reports on hired or registered students from your college by logging in to your student activity
dashboard here - https://internshala.com/tnp/dashboard?utm_source=weekly_hired.

Look forward to helping more students find meaningful internships.

Regards,

Ashutosh Lokhande

Manager - University Relations

Phone - +91 - 89292 94027

Internshala - internship partner of AICTE.

https://mail.google.com/mail/u/0/?ik=6f50e87465&view=pt&search=all&permthid=thread-f: 1753889392873074770&simpl=msg-f:17538893928730...

Mon, Jan 2, 2023 at 11:31 AM
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https://internshala.com/tnp/dashboard?utm_source=weekly_hired
https://internshala.com/
mailto:singhrashmika149@gmail.com
https://internshala.com/internship/detail/human-resources-hr-work-from-home-job-internship-at-passionmojo-private-limited1671259875

8/9/23, 12:52 PM

Gmail - Internship Selection Update | 2 Student(s) Hired From Your College Last Week

M Gmail

Internship Selection Update | 2 Student(s) Hired From Your College Last Week

1 message

Dr. Neha Goel <nmfcplacement@gmail.com>

Internshala University Relations <university.relations@internshala.com>
Reply-To: Internshala University Relations <university.relations@internshala.com>
To: nmfcplacement@gmail.com

Dear Prof. Neha Goel,

I am happy to inform you that the following student(s) from Nirmala Memorial Foundation College Of Commerce And

Science have been hired for an internship listed on Internshala, since last week.

List of the selected student(s) -

Student . Graduation .
Name Email address Year Company Name Stipend
. . . Muskurahat INR 5000-10000 lump
Rohit Yadav | rohityadav77243@gmail.com NA Foundation sum
. . . Muskurahat INR 5000-10000 lump
Rohit Yadav | rohityadav77243@gmail.com NA Foundation sum

View the overall reports on hired or registered students from your college by logging in to your student activity
dashboard here - https://internshala.com/tnp/dashboard?utm_source=weekly_hired.

Look forward to helping more students find meaningful internships.

Regards,

Ashutosh Lokhande

Manager - University Relations

Phone - +91 - 89292 94027

Internshala - internship partner of AICTE.

https://mail.google.com/mail/u/0/?ik=6f50e87465&view=pt&search=all&permthid=thread-f:1754523761517798962&simpl=msg-f:17545237615177...

Mon, Jan 9, 2023 at 11:34 AM
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https://internshala.com/tnp/dashboard?utm_source=weekly_hired
https://internshala.com/
mailto:rohityadav77243@gmail.com
https://internshala.com/internship/detail/crowdfunding-work-from-home-job-internship-at-muskurahat-foundation1672636693
mailto:rohityadav77243@gmail.com
https://internshala.com/internship/detail/volunteering-work-from-home-job-internship-at-muskurahat-foundation1669866592

8/9/23, 12:43 PM Gmail - Internship Selection Update | 2 Student(s) Hired From Your College Last Week

M Gma” Dr. Neha Goel <nmfcplacement@gmail.com>

Internship Selection Update | 2 Student(s) Hired From Your College Last Week

1 message

Internshala University Relations <university.relations@internshala.com> Mon, Nov 7, 2022 at 11:31 AM

Reply-To: Internshala University Relations <university.relations@internshala.com>
To: nmfcplacement@gmail.com

Dear Prof. Neha Goel,

I am happy to inform you that the following student(s) from Nirmala Memorial Foundation College Of Commerce And
Science have been hired for an internship listed on Internshala, since last week.

List of the selected student(s) -

Student Name Email address Gra;i::rtlon Company Name Stipend
Simran . . INR 1000 /month +
Pandey nikkitapandey2307@gmail.com NA Tech Analogy Incentives

Saraah d h43@gmail NA InAmigos INR 1000-5000 /week
Dsouza souzasaraah43@gmail.com Foundation - wee

View the overall reports on hired or registered students from your college by logging in to your student activity
dashboard here - https://internshala.com/tnp/dashboard?utm_source=weekly_hired.

Look forward to helping more students find meaningful internships.

Regards,

Ashutosh Lokhande

Manager - University Relations

Phone - +91 - 89292 94027

Internshala - internship partner of AICTE.

https://mail.google.com/mail/u/0/?ik=6f50e87465&view=pt&search=all&permthid=thread-f: 1748815966568593557 &simpl=msg-f:17488159665685. ..
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https://internshala.com/tnp/dashboard?utm_source=weekly_hired
https://internshala.com/
mailto:nikkitapandey2307@gmail.com
https://internshala.com/internship/detail/sales-marketing-operations-work-from-home-job-internship-at-tech-analogy1667115084
mailto:dsouzasaraah43@gmail.com
https://internshala.com/internship/detail/community-influencing-work-from-home-job-internship-at-inamigos-foundation1667055614

8/9/23, 1:01 PM Gmail - Internship Selection Update | 1 Student(s) Hired From Your College Last Week

M Gma” Dr. Neha Goel <nmfcplacement@gmail.com>

Internship Selection Update | 1 Student(s) Hired From Your College Last Week

1 message

Internshala University Relations <university.relations@internshala.com> Mon, Feb 20, 2023 at 11:51 AM
Reply-To: Internshala University Relations <university.relations@internshala.com>

To: nmfcplacement@gmail.com

Dear Prof. Neha Goel,

I am happy to inform you that the following student(s) from Nirmala Memorial Foundation College Of Commerce And
Science have been hired for an internship listed on Internshala, since last week.

List of the selected student(s) -

Student Name Email address Graduation Year Company Name Stipend

Siddhant Bhuvad | bhuvadsiddhant@gmail.com NA IndianMoney (ffreedom) | Performance Based

View the overall reports on hired or registered students from your college by logging in to your student activity
dashboard here - https://internshala.com/tnp/dashboard?utm_source=weekly_hired.

Look forward to helping more students find meaningful internships.

Regards,

Ashutosh Lokhande

Manager - University Relations

Phone - +91 - 89292 94027

Internshala - internship partner of AICTE.

https://mail.google.com/mail/u/0/?ik=6f50e87465&view=pt&search=all&permthid=thread-f:1758329900308779462&simpl=msg-f:17583299003087... 1/1
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[ Partners in Economic Transformation
Report to Nirmala college
Principal and Head Coordinator
Subject: Training and Placement Report 2022-2023
Stream Batch size Date started Date complete Placed Trainer
Number
B.Com 7 6-Jan-2023 9-Feb-2023 6 Gunjan K

Summary of training:

The students have completed 80-100 hours program including Personal effectiveness,
Communication Readiness, Career Readiness and Work Readiness. Training was delivered through
hybrid classes. The students have also undergone individual counselling during the program, post

training, pre-placement and also post placements.

Summary of placements:

Total Placed students through TNS India Foundation is 2.

CTC Per
.. X . Annum
St
Name ream Placed organization Designation Offered (In
Sr. No INR)- Final
. Customer
Aarti Santosh B com Catalyst Service 180000
Dongre - i
1 Executive
Tanmay Vija Virtual
y viay Bcom Rekrut India relationship 250000
Salaskar
) manager
. Customer
Ch_lnmay Subhash B com Catalyst Service 192000
Baing - i
3 Executive
. Virtual
Tirtha Devendra B com Rekrut India relationship 250000
Nawale E—
4 manager
] Virtual
Pravin Ananda B com Rekrut India relationship 250000
Shintre
5 manager
Virtual
Rohan Subedar B com Rekrut India relationship 250000
Vishwakarma E—
6 manager
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Partners in Economic Transformation

Note: All students are continuing to receive updates about vacancies, undergoing interview and
placement processes.

Report By

Gunjan K

Program Specialist
TNS India Foundation



