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AT SE no) Teams are most effective when staffed with people ‘who are |
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\f} /B) State whether the, f‘ollowmg slatements are true o false, (05)
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m.(_? ‘\\ d) The focus of the autocratic model of OB is the consultative leadershlp style,
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AV A,\%‘.‘f & “or control cffecuvely
!:‘<v) n N o~
v » \:5‘ N >
& 07 360915 A 5 Page 1 of 4
,\&;" .I \ N - |
v ~2 = N '
t\:c. A r}‘j 4 ' ¥
r\. ‘/ ; ‘,:\‘\
Jo o ‘k‘{_-_‘ 662E724736670F 1662FOCTBESAFY92918

Sudlilieu willi udiined



\ “

- Paper/Subject Code: 72222 / Group B: Business Studies (Mnnagement) Organlzahonal]!ehaviour

L ’ s i "'\ J
¥ ! A\ b~ ~
IR i KW O P (0 N4 S
& NS & L
C) Mat h th l \/C-:\\. ,-‘i::' ‘\';’/ -(f/\l 4'~C::' Cr:.;
ch the column, A A S Y <
~Y S \ A /2‘“’-’ 0s) -
e L0 -~ o %
SR' A n ( _K_ B N \‘E:‘.l /—: Y s
No ] N ) I Eo
A (=~ o~ by
. S P '®
1 Performing K Mental Exhaust:on 4 ~% N
\' AN \.:}’ k(
2 Negollahon) :;‘_j?* I b Integnty /"\/ :\3\ _»{:‘. (;}
g L o0 AN o«
3 Burnout < &5 e Handlmg complex tasks & &= &
o [ 3 A A7 \QJ = :
F S - R
4 Ethics at workplace .5 | Openness to Expenence AV & i
B s =) a4 4 e
5 The Big Flve Model : Empathy &
A & o Qv
»4’\\‘ p ( ~ -\\. : ;.I:_ '?A
> e ) < 0 Pol
i & OR N
z & g
Q.4 Write Short Notes on' (Any 3)‘ 3 o o -
D e " )
a. Strategles\to overcomc stress "‘;" & o8 Q>

b. Managmg ethlcs at workplace
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c. Creatmg orgamsanon culture
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